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4 1. janyapa 2011. roguHe obycTaBrbeHa je obaBesa cnyxemwa

BOjHOT poKa W MpeLnio ce Ha nonyHy jeavHuua Bojcke Cpbuje
npodecmoHanHum npunagHnumMma. To umnnuumpa aa Bojcka Cpbuje
Tpeba Ja npuBy4e, 3anocnm v 3agpku U NpoecuoHanHe BOjHUKE Y
OKBMpY CBOjUX jeamHuua. OBakaB CLEeHapuo je CTBOPWO HOBE 13a30Be
y ynpaBrbaky rbyackum pecypcuma y Bojcum Cpbuje. C 063mpom Ha
TO [a cy Npod)ecroHarnHn BOjHWLUM 3HaYajHa KOMMOHEHTa Koja yTuye
Ha CTawe W onepaTuBHe cnocobHocTn cactaBa Bojcke Cpbuje, dnyk-
Tyauuja npeactaBrba 030MIbHY Npenpeky y AoCTu3atby, Kao U Ofpxa-
Bakby 3aXTEBAHOT HMBOA HMXOBE OMepaTuBHe crnocobHocTu. Ca gnyk-
TyaumjoM ce cyoyaBa CBaka opraHusaumja. [otpebHo je Aa meHaumet
cuctema onbpaHe maeHTUKKYje ovekmBara M notpebe npodecuo-
HanHUX BOjHMKa, WTO BM JONPUHENO pa3Bujakby CTpaTeLKor nnaHa 3a
CMatkbeHbe HiXoBe GnykTyaumje.

Lnre oBor paga jecte fa ce naeHTUduKyjy y3podHumM cnykTyaumje
npodecmoHanHux BojHMka Bojcke Cpbuje. EMnnpmjcko uctpaxusame
CNpOBEAEHO je Ha Y30pKy of 117 komaHampa YeTa-caMmoCTanH1x BoO4OBa
1 1213 npodpecuoHanHux BojHMka Bojcke Cpbuje. Yapounuum qnykTy-
auuje ucnutanm cy nomohy aHkete. Of kOMaHaMpa YeTa-camoCTarnHux
BOAOBA Ce TPaXuno Aa oueHe hakTope Koju HajuLLe MOACTMYY npo-
thecnoHanHe BojHMKe Aa HamycTe Bojcky Cpbuje. Of npodhecnoHanHmx
BOjHMKA Ce Tpaxuno Aa AeduHuwy nocTyke cuctema onbpaHe Kojum
Oun ce cmar0 HMxoB oanmB. [lobujeHn pesyntati nokasyjy Aa 3HadvajaH
yTWUaj Ha dnykTyauujy npoecmoHanHmMx BojHUKa uMajy 3agoBOSbLCTBO
MOCIIOM U OpraHusaLmMoHa nogpLuka.

" UcTpaxmBatbe je 06aBIrbEHO Y OKBUPY M3paae AOKTOPCKe AucepTaumje nogd HacnoBoMm ,YTuuaj
3a0BOSbCTBA MOCIOM Ha (hrykTyaumjy npodecumoHanHunx BojHuka Bojcke Cpbuje” Ha BojHoj aka-
femujn y beorpagy.

' Bojcka Cpbuje, lapga, Beorpaa, Penybnuka Cpbuja, e-mail: ana65@ptt.rs, http://orcid.
0rg/0009-0007-8233-9647.
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KreyuHe peun: sbydcku pecypcu, chnykmyayuja, 3a0080/6CMeo
r10CII0M, CMpec, opaaHu3ayuoHa nodpuika.

YBog

NyKTyaumja nocToju y CBUM OpraHu3aumjaMma u MoXe HeraTMBHO yTULATW Ha

HUXOBO PyHKUMOHMCake. ,MeRyTum, 3a Bojcky Cpbuje kao opraHusauujy, no-
crneaMue BeNUKOr OAJSIMBa JbyacTBa Morne 6u OUTU apaMaTuyHe, Kako y oMHaHCujc-
KOM, TaKO 1 y CMUCIY UCMyHaBaka A0AErbEHNX MUCKja U 3adaTtaka Bojcke Cpbuje...”
(Nikoli¢, 2023: 2). OpraHusaumoHa nocseheHOCT 1 opraHn3aLMoHa nHaeHTuukaumja
npunagHuka Bojcke Cpbuje moxe Ut HapyLleHa HEKOHTPOoNMUcaHOM hnykTyauujom
HEHMX NpUnNagHuka, WTO MOXe umaTn Hecarneamee nocneguue no Bojcky Cpbuje
n cuctem onbpare Peny6nnke Cpbuje. cTpaxmBatra y CBETY ykasana cy Ha To Aa
Cy opraHusauuoHa naeHTudukaLlmja, koxesmja n MoTMBaLMja AUPEKTHO NoBe3aHu ca
6op6eHnm nepdopmaHcama u ycrnexom y 6opbu (Todorovié, Cabarkapa, ToSié-Radev
& Miladinovi¢, 2017). ,Kako 6u ce npaBoBpemMeHO Morrne npeay3eTv ageksaTHe Mepe
Ha crpeyYaBary OAHOCHO yMakberby BOrbHE hrykTyaluuje npodecnoHanHux npunag-
Huka Bojcke Cpbuje HyXXHO je N3BPLUMTY CBEOOYXBATHY aHanu3y 1 yTBPAWTM yTuLajHE
YMHWOLLE Ha NOHAaLUakEe Koja NPeACcTaBibajy NoBNaYeHe (anceHTn3am v nykTyauujy)
npodhecnoHanHux npunagHuka cuctema opbpane...” (Nikolié, Stojkovi¢, Kovacevié i
Nikoli¢, 2022: 475).

MonyHa Bojcke Cpbuje ce of 1. jaHyapa 2011. roguHe BpLUX UCKIbYYMBO Npodhe-
CyoHanHuUM npunagHuumma. 36or Tora je nosehaH 6poj npodecnoHanHux npunaa-
HUKa y HeHom cacTtaBy (Petrovi¢, 2007). Cam npouec BULIECTPYKO je yBehao 6poj
BOjHMKa NO YroBOpY — NPOdeCMOHAsTHNX BOjHWKA Y jeauHMLama, LUTO Of MeHalIMeHTa
rpyackux pecypca Bojcke Cpbuje 3axTeBa cnpoBofewe ycrelHe perpyTauuje, oa-
HOCHO MpuBnavewe MNagux rbyau Aa ce npujase 3a JOOPOBOILHO CMYKEHEe BOjHOT
poKa, a 3aTuMm Aa ce, TokoM obyke, MOTMBMLY Aa ce 3anocne y Bojcun Cpbuje n
[YropoyHo 3agpxe y cuctemy ogbpaHe. MehyTtum, npobnem perpytoBama 1 3agpxa-
Batba NpodecroHanHnxX npunagHnka nocneawbnx rogmHa je cee napaxenujm (Bokic,
Ignjatijevi¢, 2020). Ynpkoc AeTarbHOM ¥ KBanMTETHOM CrpOBONewy cenekuuje koja
pe3ynTtupa n3bopy Hajborbux kaHaMaaTa, hUXoBa AYropodHa NpUBPXEHOCT Bojcun
Cpbuje Huje 3arapaHTOBaHa, Te 4oNnasu A0 HanylwTaka cuctema onbpaxe. Crora je
jeOHa of, ynora MeHalMeHTa 3a byacke pecypce Aa OTKpuje y3pouHuke ¢nykTyalmje
1 Npegy3Me Mepe 3a ymakere cTone qnykTyauuje npodecmoHanHux npunagHuka
Ha NPUXBAaTIbUB HUBO.

Y cranHu cactaB Bojcke Cpbuje, kao opraHn3oBaHe Opy)KaHe cHare Koja je Ho-
cvunay ogbpaxe Penybnuke Cpbuje of opyxaHor yrpoxaeara Crnosba, yrnase npo-
thecroHanHn npunagHuumn Bojcke (BOjHa M UMBMMHA NnLA) Y BOJHULM Ha CYXeky
BOjHOr poka. Ocumumpm, nogodmumpmn M NpogecroHanHn BOjHULM jecy BOjHa nvua.
OBo uctpaxwuame je 0byxsaTuno npoecnmoHanHe BOjHKKE, Kao O4roBOp Ha pac-
Tyhy 3aBpuHYTOCT 0f HMXO0Be (hnyKkTyaumje, a umajyhu y Buay ga cy OHW OCHOBHM
13BPLUMOLIM BOJHUYKMX 3afaTaka 1 AyXHOCTW y jeanHuuama n yctaHosama Bojcke. C
Zpyre cTpaHe, OHU Ce pasnuKyjy of ApYrux BOjHUX nuua (oduumpa u nogouumpa)
npema npasuma v obaBesama Ae(UHUCAHUM 3aKOHCKUM U MOA3AKOHCKUM aKkTMMa,
KOjU MOry yTULLATU Ha HUXOBO (He)3afoBOrbCTBO Mocrnom u dnykTyauujy. MNpeo, 3a
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Y3pouHnum nykTyaumje npodecnoHanHux BojHuka Bojcke Cpbuje

pa3nuKy of OCTanux BOjHWX LA, OHW Cy y padHOM OofHOCYy Ha odpeheHo Bpeme
(yroBopu y Tpajary A0 TPU FOAMHE), LUTO yTUYE Ha OCTBapuBawe ofpeheHnx npasa
y rpafaHcTBy (y3umarbe kpeauta, 3ajmoBa W ap.). [ipyro, oHu Hemajy nomoh BojHe
opraHu3aumje y pelliaBawy ctambeHor nuTawa. Tpehe, y cnyyajy 3apaBCcTBEHE He-
CnocoBHOCTU 3a BOjHY Cryx6y npeknaa uM ce pagHv ogHoc 6es npasa Ha neHaujy.

Lure oBor paga jecte ga ce uaeHTUAUKYjy y3pouHuumn dnyktyaumje npodecuo-
HanHWX BojHuKa Bojcke Cpbuje.

Pe3yntaTn NpeTxoaHuX UCTPaXnBara

®nykTyauuja npeacTaerba TpajHO HanywTakwe opraHu3aumje (Robbins & Judge,
2017). ,MocmatpaHo ca cTaHoBULWITa MHAMBMAYE, (hryKTyaumja je pesyntaT dpycTpu-
paHOCTM 1 He3aaoBosrbCTBa 3anocneHor” (Francesko i Mirkovi¢, 2008:78).

Ynpkoc Ayroj UCTOpuWju UCTpaxuBamwa nykTyauuje, joww yBek nocToje nurara o
penaTuBHOM AOMPUHOCY pasnuunTMX hakTopa, BepoBaTHOhU M BpemeHy dnykTya-
umje. Ca acnekta opraHusaumje, NocToje MHOM yTuLajH1 hakTopu Koju AoBoge 3a-
rnocreHe 4o OAJyKe O HanyLwTakwy TPEHYTHE opraHu3auuje, a KOHa4HOj OAyLM 1 npe-
Ay3MMarby akLmje CBakako NPeTxoau Ta Hamepa.

Borvhesnh-Munukuh (2010) ykasyje Ha HEOMXOAHOCT KOHTUHYMPAHOT yNpaBrbaka
bnykTyaLmjoMm 3anocneHnx, Npu Yemy Harmallasa fa BorbHa rykTyauuja Moxe, a
Hajyewhe M 1UmMa, U3pasnTo LITETHE nocrneauue no opraHusauujy. Muxajnos n Mu-
xajnos (2020) HaBoge aa ,lMTame 3alTo 3anocneHn HanyLTajy CBoj nocao npeacra-
BIba BaxHy OpraHu3auWoHy Aunemy He camo 3060r payyHOBOACTBEHMX Karnkynauwja
y norneay TPOLUKOBA HacTanmx 3anolibaBakeM M 0byyaBarbem HOBUX Jbyau Koju
MoHekag mMory 6uUTK KOMMETEHTHUjWU of ognasehux Beh 1 y KOHTUHYMPAHOM He3aao-
BOIbCTBY Kao pemeTeheM hakTopy npu ocTBapuBaky MHAMBUOYANHUX NepdopMaHcy
1 CBEYKYMHWX OpraHu3aunoHux umrsesa.” (50 cTp.).

WcTpaxuBarse cnpoBefeHo 3a notpebe cTyaunje ognvea kagposa Koju obasrbajy
EU/IPA yCTaHOBIBEHO je HEKOMNMKO rMaBHWX acnekTa He3ad0BOrbCTBA KOA APXKaBHUX
cny0eHunka Koju page Ha NocnoBMMa EBPOMNCKUX MHTerpauuja. Te OCHOBHE acnekTe
N3HETe Cy y CTyOMjU Y HEKONMKO LiennHa, NoYeBlM of npobrnema nnara v gpyrux
HOBY@HUX HakHaga (HNp. AHEBHWUE 3a crnyxbeHa nyToBaka WNK HakHaga 3a npe-
KOBpeMeHu paj), Npeko 13ocTaHka HarpafuBaka npema pesynratuma, Headeksar-
HOT M HEOOBOSBbHOI HanpeaoBaka, HeadekBaTHOr CMCTeMa M HeJOBOSLHUX NpUIMKa
3a CTpYYHO ycaBpluaBawe, [0 NOLWMX KanauuteTa, Npakcy U BELTUHA ynpaBibaka
IbYACKMM pecypcuma Ha cucteMckom HuBoy (Lazarevi¢, Kosmina i Baji¢, 2017).

Y cBojoj gokTopckoj auceptaumju Kosadeswh (2021) ykasyje Oa 3a0BOSbLCTBO
MOCMOM MMa CHaXaH yTuuaj Ha dnykTyauujy. Ha 3HavajHy ynory (He)3agoBorbcTBa
nocrnom Ha dnyktyauujy ynyhyje n Xuskosuh (2020). OH je y cBOM UCTpaxuBary
YyTBpAMO Aa BehunHa 3anocrneHnx 3a rmaBHKU Y3poK HanyLTaka pagHor MecTa HaBoge
HE3a40BOSbCTBO NMOCMOM, OAHOCHO HE3a40BOMbCTBO JIOWOM KOMYHUKALIMjOM, NIOLWWUM
OfHOCMMa Ca Konerama, Te HeJocTaTKOM noBeperka. Y CBOjOj JOKTOPCKOj AucepTa-
umju Xuekosuhesa (2019) yTBpauna je fa 3a40BOMBCTBO MOCIOM AMPEKTHO HEraTuB-
HO YTUYe Ha BOSbHY pnyKTyauujy y obrnuky 3af0BOSbCTBa NMaToM ¥ 3a0BOMbCTBA
cTeneHom ontepehetrsa.

1I/3



BOJHO [ENO, 2/2024

lpyna ayTopa (Jaganjac, Gavri¢ & Obhoda$, 2020) yka3yje ga je 3agoBO/bCTBO
3anocCneHnx 1 U3NOXEHOCT CTPECY KIbyYy HanyliTakwa opraHusauuje, ogHOCHO dny-
KTyauuje 3anocneHnx. Y 3akrbyyky CBOT UCTpaXwvBarka HaBoAe Aa je NpBuW Kopak Y
ynpaBrbaky hnyKTyaLumrjoM 3anocneHnx pasyMeBake HE3aJ0BOSBLCTBA 3aMNOCNEHNX
1 pasnora 3a Hamepy Aa ce HanycTu opraHu3aauyja.

Thoposwuh n Kaxposuh (2020) y cBoM pagy HaBoge Aa Cy Haj3HauajHuju dakTo-
pU KOju NogcTu4y 3anocrneHe ga Hanycte noctojehy opraHu3aumjy: Beha nnara, ocu-
rypawe 3anocneHux, kao 1 MoryhHoCT HanpegoBawa, a 3aTuM Behe nolToBake
npaBa 3anocneHnx, MoryRHOCT peluera ctambeHor nutaka u tnuamHa nocny. Haj-
Makbe 3HauvajHM hakTopy hnykTyaumje cy MoryhHOCT ycaBpluaBawa, €BEHTYasHO Mo-
CTojarbe KpeaTuBHUjUX, 3aHUMIBUBUUX UM AMHAMUYHU]UX NOCMOBA, Kao 1 yyelwhe y
[IOHOLLEHY 0fnyKa y opraHusaumju.

[lanac ce cBe yelwhe BpLUe UCTPaXMBaHba Koja ce 0AHOCE Ha BOMbHY (oryKTyaumjy
kao pactyhem npobnemy caBpemeHux apmuja. OcteHbepr v Majd (2018) ncrpaxmea-
nu cy mefycobHu yTulaj 3a40BOSbCTBA NOCMOM, MOTMBaLMje 1 HaMepe 3a rykTya-
umjom y wBeackoj Bojcun. frognesckn n KnuHe (2012) npeacrasmnum cy mogen paHor
BOSBHOr ofnacka W3 KaHa[cke BOjcKe, kao OAroBop Ha pacTyhy 3abpuHyTocT 360r
[06pOBOIbHOr 0ANMBA, OAHOCHO UCTPaXuUBanu Cy yTuLaj HopMaTnBHe 1 atheKTUBHE
nocBeNeHOCTM Ha BOMbHY donykTyauujy. Y cBojoj ctyamju Jlntenmn n Opacros (2009)
NPOLIEHNNN Cy HEeKONWKO Mogena mctopuje gorahaja 3a npeasmhare BoSbHE (ryk-
Tyauuje y Bojcum CAL. MNpeaunkropun dnykTyaumje ykrbyunBanu cy niudHe Bapwjabne,
3a40BOSbCTBO NOCIOM, OpraHu3aumnoHy nocBeneHoCT, Hamepy bryKTyaumje, anceH-
T3am v nopehera BOjHOr M LMBUIMHON pajia U CTUIOBa XuBoTa. Pedyntati nokasyjy
[a Hamepa cnykTyaumje, anceHTusam, opraHu3aLnoHa noceeneHoCT 1 BOjHU MaHaaT
gocnenHo npeasuhajy BorbHY donykTyauujy. HegocneaHu Hanasu o 3a40BOSbCTBY
nocnom 1 nopehera BOjHOT 1 LMBUIHOT paja W XMBOTHMX CTUMOBA NocTasrbajy nu-
Takse O HKXOBOj YNO3M Kao NpeauKTopuma BoSbHe (PriykTyaumje.

Y Bojcuu Cpbuje oMpekTHa ucTpaxmaara onykTyaLmje HUCY BpLUeHa, anv nocrtoje
MOjeAnHN MHOMPEKTHU NOKa3aTerby CTaBOBa HEeHKX NPOECUOHANHMX NpUNagHMKa o
HanyLTaky cucTema ogbpaHe u 3Havajy npoyyaBaksa OpraHn3aLmMoHOr NoHallama y
Tom cuctemy (Dokic, Ignjatijevié, 2020). Y okBupy cBOr JOKTOpCKOr pada, Kosayesuh
je (2021) nctpaxvsao yTuuaj 3a40BOrbCTBA MOCIOM Ha YYMHaK pada, OAHOCHO yTULaj
MOTUBaLMje Ha 3a40BOSbCTBO MOCAOM. Y CBOM 3akribyuKy HaBOAM Aa MOTMBaLWja UMa
Mo3nTUBAH yTULAj HAa cMakerse dyKkTyauuje, anu aa ce v YmHUouM MoTueauyje 3a
paj 1 3a00BOSbCTBO NOCMOM AENMMUYHO nogyaapajy.

AHanusa pesynTarta 22 uctpaxvisama qnykryauuje, peanu3oBaHux y nepuogy og
2020. po 2022. rognHe, naeHtTndgukosana je 38 kopuwheHnx n3pasa 3a y3podHuKe
dnyktyauuje (tabena 1). Y Tabenu 1 ce yoyaBa ga cy Hajuelwhe nctpaxvBaHu y3pou-
HUUKM cbnyKkTyauuje 6unun: 3a40oBOMbCTBO MOCMOM, CTPEC Ha NMOCNY W OpraHu3aunoHa
nocseheHocT.
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Y3pouHnum nykTyaumje npodecnoHanHux BojHuka Bojcke Cpbuje

Tabena 1
Y3poyHuyu riykmyauuje y pasnudumum ucmpaxusawuma 2020-2022.
(uspada aymopa)
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Y3pouHnum nykTyaumje npodecnoHanHux BojHuka Bojcke Cpbuje

Kaga ce roBopu 0 3a40BOSLCTBY MOCHIOM OBUYHO CE MUCIIM Ha CTaBOBE 3anocre-
HuX. Mpema PobuHcy u Llayy (2017), 3aa0BOrBCTBO MOCOM je ,TO3UTUBHO oceharbe
0 MOCny KOju MPOM3unnasmn U3 oLieHe HeroBux kapakrepuctuka” (str. 119). 3a pasnore
KOjWU YTWYy Ha 3a40BOSbCTBO MOCMIOM OHM HaBOZE: YCNOBE pafa, NIMYHOCT, nnaTy u
ApYLITBEHO OArOBOPHO MOCMOBake€ opraHusaumje. Takohe, ykasyjy fa v coupjanHa
nogpLUKa, WHTepakumja ca Konerama BaH pagHOr Mecta U MeHalepu Umajy BaxHy
yrory Ha Kpeupare CTaBa 0 3a[0BOSbLCTBY NOCIIOM.

[Janac nocTtoju MHOWTBO AeduHMLMja cTpeca. JeaHu Harnalaeajy y3poke cTpe-
ca, a gpyru y pokyc cTaBrbajy HauuH pearoBarba. Minak, HajonwTuje rnegaHo cTpec je
L,HenpujatTaH NC1xosoLLKM NPOLEC KOju Ce jaBrba Kao OArOBOP Ha NPUTUCAK OKOMNUHE”
(Robbins & Judge, 2017: 665). ®paHuewwko 1 Mupkosuh (2008) ykasyjy aa ctpec
yKibydyje Tpu aktopa: 06jeKTMBHE OKOMHOCTW MMM YCIOBW KOjU Npes 3anocreHor
MocTaBrbajy NPeBEnvKe 3axTeBe — CTPECOPU; NIMYHE KapaKTepuCTUKe NnojeanHua Koje
nocpeayjy y HauvMHy pearoBaka W peakuujy Wnv aganTUBHWU OATOBOP Ha CTPEcop.
Mpema bayepy v Epporany (2010), ,cTpecopu cy gorahaju koju n3asueajy CTpeCHy
peakuujy nogusawem HUBOA afpeHanuHa v m3asueajyhu pusndkm unm MeHTanHu
ogroop” (cTp.138). PobuHe n Llay (2017) cTtpecope Aene Ha: usazeaHe cmpecope
unu cTpecope nosesaHe ca ontepeherweM nocna, NPUTUCKOM [ia Ce MOCNOBK 3aBpLLe
BrnaroBpemMeHo 1 XUTHO U cmpecope cMemHU U CTPECOPE KOju CrpeyaBsajy 3anoc-
neHor Aa nocturHe ceoje umrbese. bayep v Epgorax (2010) ykasyjy Aa je ctpec nose-
3aH ca BehoM pryKTyaumjom, NOLWKnjumM O4HOCOM NpemMa nocny ¥ CMakeHeM pagHor
Y4YMHKa, YjeoHo v ga ocobe nog CTpecoM MMajy HUXY OpraHu3aLmoHy nocBeheHoCT.

,OpraHnsaiora noceeheHocT npeacTasrba CTeneH uaeHTudukaumje ca op-
raHn3aumjom” (Zupljanjin, 2016: 404). Mpema XynmbanuHy (2016), opraHusaumoHa
NoApLLKa, YBEpeHEe Aa opraHusaumnja Bogn Gpury o 3anocneHMma v ga BpegHyje u
LIeHN HMXOB JOMPUHOC, Y YCKOj je BE3W ca opraHusauuoHom nocsehexowwhy. dpaH-
uewko n Mupkosuh (2008) cmaTpajy fAa je opraHu3aumoHa nocBeheHOCT jedaH oa
[Ba rmaBHa (hakTopa Koja yTudy Ha AOHOLLEH-E OAJYKE O HamyLUTakwy opraHusaumje.
OpraHu3auymoHy nocBeheHOCT KapaKTepuLLy: jako BepoBake Y LUrbeBe 1 BPEQHOCTU
opraHu3auyje, CipeMHOCT Ha BENWKO 3anarake y KOpUCT opraHu3aLmje vxerba aa ce
OfpXM YnaHcTBo y opraHmndaumjmn (Francesko n Mirkovi¢, 2008).

AHanusa nutepaType 1 4OCTYNHUX pafgoBa nokasyje Aa ce, ynpkoc Ayroj Mctopuju
NCTpaXuBaHa OBe Npobrnemarnke, yBek NOHaBMba NMUTakbEe — LTa CBE yT4e Ha dony-
KTyauwjy npunagHuka opraHusaumje. looatHu MOTMB 3a 0BO UCTPaXmBakse je, nopea
crneunduYHOCTY pafHOr MecTa NpoecHoHanH1X BojHUKa, U cneumduyHa cutyauuja
Y KOjOj Ce Hawa AapxaBa Hanasu Beh ayxv nepuoa; yknaarwe ob6aBe3Hor BOjHOr poka,
HenpekuaHe TeH3uje Y jy>KHOj NOKPajuHW, yOp3aHO HaopyXaBake 1 OnpeMare apxa-
Ba Y OKPYXekbY, Kao 1 MOCTOjake PaTHUX XapuLuTa y CBETY.

[MocTynak npukynrbawa n obpage nogaraka

HayyHa upeHTUdMKaumja y3pouHuka rykTyaumje npodecroHanHmnx BojHUKa
Bojcke Cpbuje nsBpLueHa je aHkeTrpareM 117 KOMaHAMpa YeTa-CamoCTarlHUX BOAO-
Ba (y 4arbeM TekCcTy komaHaupa) u 1213 npodecnoHanHmnx BojHuKa, y nepuogy og 1.
mapTa o 1. anpuna 2024. roguHe.
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KomaHampw n npocecnoHanHm Bojuuuym jeamHuua Bojcke Cpbuje aHkeTupaHu cy y
npocTopujaMa CBOjVX jeanHMLa y BpEME Kaaa Cy Oum Ha pagHOM MECTY, @ YNMTHULM
CYy aAMUHUCTPMPaHK y NanupHoj hopmMu. AHKeTUparse je BpLUEHO MO rpynamMa of 3 4o
11 ucnutanuka. bpoj ucnutaHmka y rpynama, kao u pasmak u3mefy aHketupamwa, y
MOTNYHOCTY je 3aBMCUO Of, JOAEIbEeHNX 3afaTaka U pacnofnoxnBOCTM IbyACTBa.

Y oKkBUpY YNUTHUKA 32 KOMaaupe 4eTa, NOCTaBrbLEHO je nuTakse: ,Koju daktopu,
no Bawem muLrbery, HajBuLLe YTUYY Ha NPOGEeCMOHaNHOr BOjHWKa Ja JoHece of-
nyky o Hanywrawy Bojcke Cpbuje?”. Ha noctaBrbeHo nuTame KOMOMHOBAHOr TuMna
komaHaupm cy bupanu 5 og 12 noHyheHux ysapouHuka ca moryhHowhy aa aajy (gon-
nwy) ceoje npeanore. Jiucta noHyheHnx y3poyHuka HacTana je aHanu3oM cagpxaja
nuTepaTtype 1 pesynTtata UCTpaxuBara HaBeeHux y Tabenu 1.

AHKeTUpare NpoeCcMOHaNHNX BOjHUKA U3BPLLEHO j& KOHCTPYUCAHUM YNUTHUKOM
3a yTBphyMBame yTuuaja dhaktopa 3a40BOMbCTBA NOCAOM Ha nykTyauujy. Y camom
YNUTHUKY daTta UM je MoryhHOCT fja 3HeCy CBOj CTaB y OKBMPY OTBOPEHOr NuTara:
,LUTa 6u, no Bawem muwrbery, cuctem ogbpaHe Morao Aa npegy3me kako 6w no-
Behao 3agpxaBare NPOECUOHANHUX BOjHUKA Y CIyXOun?”.

3a cratuCTMuKy aHanu3y nogartaka kopuwheHa je aHanu3a cagpxaja u ge-
CKPUNTMBHA CTATUCTUYKa aHanu3a. Pesyntatu cy npeacTaBrbeHn kao ppekseHLmja 1
npoueHat. 3a n3Bohere cTaTMCTUYKe aHanmae nogaraka kopywheHy cy nporpaMmcku
naketn SPSS (Bepauja 26) n Excel (Bepanja 2002).

PesynTtaTtu nctpaxuveama

Mo nckasaHUM cTaBoBMMa KOMaHaMpa, npukasaHum Ha cnuum 1, Hajeehu yTuuaj
Ha nykTyaumjy npotecrMoHanHux BojHMKa uUMajy 3adososbecmeo rnociom (74%) un
onmepehetrse nocom (66%), a Hajmawy peKkBeHUU)y Umajy: mefyrbydcku 0OHOCU
(15%), noHaware npemnocmasrbeHoe cmapewure (19%), ycrnosu padHoz okpy-
xerba (23%) v koHgnukm nopoduuye u nocna (24%).

KomaHaupw cy npenosHanu cnegehe y3apouHuke cnykTyauuje npodecmoHanHmnx
BOjHUKa: oacyTHOCT of Kyhe (3%), HeapenocT 1 HesanHTepecoBaHoCT (3%), kKao U He-
MIaHCKO aHraxoBarbe Ha 3aJauuma Koju HUCY Ae(MHNCaHM 3a HUXO0BO hopMaLmjcko
mecTo (3%).

On ykynHor 6poja aHkeTUpaHux NpoecMoHanHUX BOjHKUKA, CBOje MULLIbEHE O
Tome wWTa 6u cuctem ogbpaHe Morao fa npegysme kako 6u nosehao 3agpxaBare
npodhecnoHanHnx BojHMKa y cnyx6u nsHeno je 857 (70,65%) npodecnoHanHux Boj-
HUKa, a apTukynucaH je 121 npegnor. Y CywTWHKW, 3Ha4ajHO je KoHcTaToBaTh fa 'y
no3agvHW npegnora nexe y3poyHuum nyktyaumje. AHann3om u knacudukaumujom
OAroBopa Mo CPOAHOCTU W 3Hayeky (0bjednrbaBateM M3pasa Koju Umajy UCTo unm
CINMYHO 3Haveke), y3umajyhu y 063up npegnore ca Hajgehom dpekseHLujoM, dop-
MWpaHa je NucTa MHAEHTUGUKOBAHUX y3poUHMKa bnykTyaumje (Tabena 2).
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Y3pouHnum nykTyaumje npodecnoHanHux BojHuka Bojcke Cpbuje

1. 3agosorbeTeo nocriom I 74 %

2. OpraHu13aLmoHa NpaBefHOCT Y OAHOLY Ha HUX0B AonpuHoc nocny I 17 %

3. OpraHu3auuoHa npaBefHOCT Y OAHOLY Ha noTpebe
npochecroHanHNX BOjHUKa

4. Ctpec Ha nocny NN 36%

I 40%

5. Onepehetbe Ha nocrny I 66%
6. Ycnosu pagHor okpyxet-a [N 23%
7. MNoHawwakbe NpeTnocTaBrbeHor cTapelvHe N 19%
8. Mefymbyackv opHocy [ 15%
9. KoHcbnmkr nopoauue v nocria N 24 %
10. 3a70BObCTBO pellaBatba cTaTycHux nuTara I 48%
11. MoryhHocT 3anolurbasatba BaH Bojcke Cpbuje NI 45%

12. Heucnytbetbe ovekuBatba npodecuoHantmx ojHvka I 49%

* HennaHcko aHraxoBak-e 3a 3agaLyma Koju Hucy AeduHUCaHn o
3a wuxoso OM 13%

* HeapenocT u HesauHTepecosaHocT B I 3%

* OpcyTHocT of kyhe I 3%

Cnuka 1: Cmaeosu komaHOupa o0 y3poYyHUyuUMa rykmyauuje
rpoghecuoHannHUX 80jHUKa

KomnapatuBHa aHanusa nogataka npukasaHux Ha cnuuy 1 u HaBegeHux y Tabe-
nv 2 nsggojuna je 3a0o80/bCMeE0 NocnoM U 3a0080/6CMEBO pewasarbem cmamyCcHUX
rumatba Kao noTeHumjaHe y3poyHuke GnykTyaumje, WTOo Cy Npeno3Hanu 1 komaau-
pu 1 npodecmoHantu Bojuun. MehyTtum, aHannsa ogrosapa gobujeHnx og npode-
CVOHaNHMX BojHUKa (BaW Tabeny 2) ykasyje Ha MocTojate 3HavajHe MOBE3aHOCTU
cnykTyauuje ca camo ogpeheHuM AMMeH3njama 3a[0BOrbCTBA MOCMOM (npuMarba
— 38,83%; ycknahuearse nopoguyHmx obasesa u nocna — 6,18%, ycnosw pagHor ok-
pyxewa — 4,53%).

3HavajHa Hecnaraka NocToje 1 OKO OLieHe yTuuaja cteneHa ontepehera u ycno-
Ba pagHor okpyxeksa Ha GnykTyauujy. Komanampu cmatpajy ga creneH ontepehema,
nocrne 3a40BOMbCTBA MOCMOM, BEOMa CHaXHO yTu4e Ha hriykTyauujy npodecnoHna-
HUX BOjHYKa (66%). MefyTnm, camo 26 npodecnoHanHunx BojHuKa (2,14%) cmatpa fa
onTepehere NOCMOM yTUYe Ha HUXOBY OAJTYKY Aa HanycTe cuctem oabpaHe. Takohe,
pasnuKyjy ce 1 kUXoBE OLEHe Koje Ce 04HOCE Ha yTULaj YCroBa pagHOr OKpyXera Ha
nykTyauujy npocecroHanHux BojHuKa (komaHaupu veta — 23% , npodecmoHanHm
BOjHMUM 4,53%).
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Tabena 2

lNpuka3 uHleHMuUUKOBaHUX Y3pOYHUKA hrTyKmyauyuje Ha OCHO8y aHKeme

fpoghecuoHanHux 8ojHuUKa

. ] Beal gy %
& Mpeanor akunja 'y | BOjHUKa on on
o Y3pouHuk dnykTyauuje UMby CMakeHa Koju
5 857 1213
& oanvBa cy nanu . .

BOjHMKA | BOjHUKA
npeasnor
Mosehawe
1 rpumarea 471 | 5496 | 38.83
npodecroHanHMm
BOjHMLIMMA
9 Moausare BUCUHE 130 15.17 1072
OHeBHMUA
3a10BOSbCTBO
3 npumarsuma n YBohetbe Tonnor 31 3.62 256
S | npuHagnexHocTiMma obpoka ' '
[e]
% Moehare BUCKHE
4 8 16 1.87 1.32
- MyTHUX TPOLLKOBA
= T
o o
5 3
5 S 3 Wcnnata perpeca | 15 1.75 1.24
) I
E © 3a10BOIbLCTBO MoGorbluatse
6 g o) yCIOBMMaA pafHoOr | YcrioBa 3a pag v 55 6.42 453
2 OKpyXera KMBOT
é«%: 3a00BOMBCTBO CMatberbe
7 cTeneHoM onTepehetea 26 3.03 2.14
ontepeheta
Borbe onxohene
8 3a10BOrbCTBO NpeTnocTaBrbeHor 15 175 1.4
pyKoBoOAMOLEM npema
3anocneHnma
=
I3 Cmamere
% YcknahvBare OACYTHOCTU 0f,
9 8 NOPOANYHNX nopoauue 36or 75 8.75 6.18
z obaBesa v nocna aHraxoBarba Ha
I TepeHma
=
Perynucare
cratyca
10 OpraHu3saupjcka o[ cTpaHe NpogeCHOoHasnHmMX il 2 =
nogpLuka opranusaLmje BOjHYKa
1" PelaBare 31 3.62 2.56
cTambeHor nuTawa
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Y3pouHnum nykTyaumje npodecnoHanHux BojHuka Bojcke Cpbuje

Avckycunja

Cepxa oBor paga buna je ga uctTpaxu u naeHTudukyje y3podHuke dnyktyaumje
npodecnoHanHmx BojHuKa Bojcke Cpbuije, jep je npeasuhane dnykTyaumje 3anocne-
HUX cacTaBHM 40 NNaHunpawa paga cBUX HenpoguTHMX opraHusauyja (Cohen,Blake&
Goodman, 2015). OCHOBHM MHTEPEC UCTpaXuBaka WU UAEHTUdMKALMjE Y3POUHMKA
dnykTyaumje npocecnoHanHmx BojHuka Bojcke Cpbuje ornefa ce y cmarerby HUxo-
BOr 04nuBa, OAHOCHO Ha yHanpehety 3a40BOSbCTBA MOCHOM, 8 CAaMWUM TUM U Ha YHa-
npehery wMXoBUX edekaTta paga, kKao U Mawer O4CyCTBOBaHa ca nocna. Takohe,
noeHTMdmMKaLmja BUTHNX y3podHMKa dnykTyaLmje BaxHa je 1 36or MmoryhHocTH fa ce,
Ha OCHOBY peaynTaTta UCTpaxuBaka, N0 NOTpebu yTuye Ha NPoMeHy 1 yHanpehere
opraHv3aLuoHe CTPYKType kako 61 ce oMoryhmo BULLIK HWBO 3a40BOSLCTBA MOCIIOM,
a caMum TMM ymawuno ognme. [Nopeq Tora, 3agoBorbaH npunagHunk Bojcke Cpbuje
Hrhe nNo3nTMBaH NpUMeEpP y CBOM OKpYXekby, Y Tako OCTBap1BaTW CHaXaH 1 NOBOMbaH
yTWUaj Ha NPOMOLIMjy BOjHOT MO3KBa M NPUMNB HOBMX KaapoBa.

WcTpaxuBatrse je nokasano fa 3HayajaH yTuuaj Ha rykTyauumjy npogecuoHan-
HUX BOjHMKA MMa 3a00BOILCTBO NOCNOM (MPeno3HaTto of, 74% aHKeTUPaHWUX KOMaHaW-
pa, kao v og 38,83% npodecroHanH1x BojHUKA), LITO je pesynTaT Koju Ccy noTepauna
MHora uctpaxwsata (Ali & Anwar,2021; Griffeth, Hom & Gaertner, 2000). MehyTtum,
A00uWjeHn pesyntati JOBOAE Y NUTakEe HAuMH Mepera 3a40BorbCcTBa nocnom. [a nu
TO YMHUTW jeAHUM rnobanHuM MHAMKATOPOM UnW je MOTPEBHO M3BECTU KOMMO3UTHY
Mepy 3a[J0BOSbCTBA KIbY4YHUM acnekTMma nocna u3 pasnuuntux daktopa (Carvajal &
Popovici, 2018; Robbins i Judge, 2017). JobujeHn nogaum ykasyjy Ha 3HavajaH yTuuaj
camo rojeguHuxX acnekara 3a4oBOrbCTBa NOCHOM Ha nyKTyauujy npoecnoHanHmx
BOjHUKa (npumarsa — 38,83 %, ycknahueame nopoanyHux obasesa u nocna —6.,18%).
MehyTum, Huje yTBphEeH 3HayajaH yTuuaj pykoBoauoLa (npenosHart of 1,24% npode-
CVOHASTHMX BOjHUKA) U HEKWUX APYrMX AMMEH3Wja 3aJ0BOSbCTBA NOCMOM (Mehyrbya-
cku ogHocun — 0,66%, MmoryhHocT HanpepoBaka — 0,66%, MoryhHOCT ycaBpLuaBama
— 0,08%) Ha dnykTyauujy npodecroHanHux BojHuka. To ynyhyje Ha 3akrbyyak ga
BrcMo caMo MepereM AvMMeH3nja 3a40BOSbCTBa NocnoM gobunu ogroesapajyhe no-
Aarke koju 6u omoryhaeanm geduHncame ageksaTHUX Mepa paaw kpevpara fobpor
nnaHa ynpasrbakba OpraH13aLMoHUM NoHaLlakeM NpodecoHanHux BojHUKa (dbnyk-
Tyauujom, anceHTuamom) (Barbu, 2020; Robbins i Judge, 2017).

JeckpunTuBHa aHanu3a nogaraka je, Takohe, yTBpauna aa ctatyc npodgecuoHarn-
HUX BOjHMKA Yy OKBUpY opraHusauujcke nogpluke (37,5% npodecrmoHanHux BOjHUKa
n 48,8% komaHgmpa) 3HayajHO yTude Ha dnykTyauujy NnpodecroHanHux BOjHUKA.
MHora ucTpaxuBawa Cy NOTBpAMNa HeraTvBaH yTWLUaj OpraHv3auuoHe MoapLuke
Ha cnykTyaumjy 3anocnenux (Allen, Shore & Grfiffeth, 2003; Al-Suraihi, Yusuf&Al-
Suraihi,2020; Flint, Haley & McNally, 2012).

Mopa ce CKpeHyTM NaxHa U Ha YNHEHNLY Aia CY KOMaHAMPK, Nopes NpeanoxeHnx
y3pOo4HMKa nykTyauuje, NpenosHanm n He3pernocT U HezamHTepecoBaHocT (3%) kao
NoTeHUWMjarnHu y3poyHuK pryktyaumje npoecmoHanHmx BojHUKa. Y CBOM UCTPaxu-
Barby dopa, MmbcoH, Oeuesap, Mapw n MpumnenTor (2013) HaBoae Aa HE3PENOCT U
He3auHepecoBaHOCT NpuNagHuKa BOjCKe MMajy KanauuTteT npeamkumje huxose dny-
kTyauuje. Ha oCHOBY NpeTxogHO HaBEOEHON, AofdaTHa UCTpaxuBaka yTuLaja Hesa-
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MHTEPECOBAHOCTM W HE3penocTu Ha bryKTyaumjy npodecMoHnaHmx BojHuka Bojcke
Cpbuije cy HeonxoaHa 1 onpaBgaHa.

LLTo ce Tnue byayhux npaBaua ucTpaxueara y obnactu dnyktyauuje npogecmo-
HaMHUX BOjHWKA, Pe3ynTaTi 0BOr UCTPaXMBaksa CyrepuLLly HEKOMMKO KIbYYHUX Tema:
UCTPaXuBaH-E y3poKa M ToKa npoLieca AOHOLLeHa OAslyKe NpoecoHanH1xX BojHUKa
0 HanywTany jeguHuua Bojcke Cpbuje n nctpaxvsare Besa namehy cpnykryauuje
npodecnoHanH1X BojHUKa 1 NojeaNHUX AYMEH3Mja 3a40BOSbCTBA MOCNOM.

3aKrby4ak

Pesyntatu cnpoBefeHe aHKeTe HEABOCMUCIIEHO Cy NOTBPAUNM MOCTOjake onac-
HOCTM o chnykTyauuje y cuctemy onbpaHe. Ha TakaB 3akrbyvak HaBoau OA3MB Npo-
thecroHanHmx BojHuka (70,65%) Oa dajy npednore NpUIIMKOM aHKeTWpara, Kao u
(bpekseHuUMja oapeheHnx HIUXoBUX NPeasiora 3a pellaBawe npobnema oanvea ka-
apa. Takofe, 0be nonynaumje UCMUTaHUKa NPeno3Hane Cy NoTeHUUjanHe y3poyHuKe
nykTyauuje.

Pesyntatn aHkeTupara M BOjHMKA W KOMaHZMpa WHAMKOBaNM Cy yTuuaj 3ago-
BOSbCTBA MOCMOM W OpraHu3aLlnoHe nogpLuke (deduHucarme cratyca U pellaBane
cTambeHor nuTaka) Ha GnykTyauunjy npohecmoHanHmx BojHMKa.

YTBpheHo nocTojare yTuLaja 3a40BOSbCTBA NOCIOM M OpraHu3aLmjcke nogpLuke
Ha dnykTyauujy npoecrmoHanH1Mx BojHMKA MMa BeOMa BaxHe UMMNukauuje 3a yn-
paBHe opraHe Bojcke Cpbuje. OHM mMopajy 61TK CBECHM NocTojaka npobnema Kako
6u ce ,Npepysene agekBaTHe Mepe U Kpeupao obap nnaH ynpaerbara opraHv3aa-
LIMOHUM NOHaLLakeM NPOECMOHANHUX BOjHUKA, @ NOpes OCTanor 1 HUXoBOM (ryk-
Tyaumjom .... " (Nikoli¢, 2023: 16).

Jlumepamypa

[1] Aashiq, U., Abbas, N., Hassan, S.S. & Mir, U.R. (2020). Job Satisfaction and Orga-
nizational Commitment: Valid Predictors of Turnoverintentions. Review of Economics and
Development Studies, 6 (4), 931 — 939. https://doi.org/10.47067/reads.v6i4.292

[2] Ali, B. J., & Anwar, G. (2021). Employee Turnover Intention and Job Satisfaction
International Journal of Advanced Engineering, Management and Science, 7(6), 22-30.
https://dx.doi.org/10.22161/ijaems.76.3

[3] Allen, G.D., Shore M.L. & Grfiffeth W.R. (2003). The Role of Perceived Organiza-
tional Support and Supportive Human Resource Practices in the Turnover Process. Jour-
nal of Management, 29(1), 99-118.

[4] Al-Suraihi, A \W., Yusuf, A. &Al-Suraihi, A.A. (2020). The Effect of Job Characteris-
tics and Perceived Organizational Support on Employee Turnover Intention in the Retail
Sector in Malaysia. International Journal of Business and Technology Management, 2(3),
106-116.

I/12


https://doi.org/10.47067/reads.v6i4.292
https://dx.doi.org/10.22161/ijaems.76.3

Y3pouHnum nykTyaumje npodecnoHanHux BojHuka Bojcke Cpbuje

[5] Andrew, A. & Romikha, A. (2021). The Relationship between Organizational
Commitment and Turnover Intentions. International Journal of Research, 8(2), 388-404.

[6] Barbu, D.C. (2020). Motivation and job satisfaction in Military organization. In: Popa,
M. (Eds.), The 15" International Scientific Conference “Defense Resorces Management in
the 21t century” (27-35). Brasov:Regional Department of Defense Resources Management
Studies (DRESMARA).

[7] Bauer, T. & Erdogan, B. (2010). Organizational Behavior. Irvington, NY: Flat World
Knowledge, Inc.

[8] Bogicevi¢ Miliki¢, B. (2010). Fluktuacija zaposlenih uzroci, posledice i kontrola.
Ekonomske teme, 1, 131-144.

[9] Carvajal, M. J., & Popovici, |. (2018). Gender, age and pharmacists job satisfaction.
Pharmacy Practice, 16(4), 1-11. https://doi.org/10.18549/PharmPract.2018.04.1396

[10] Cohen, G., Blake, S.R. & Goodman, D. (2015). Does Turnover Intention Mat-
ter? Evaluating the Usefulness of Turnover Intention Rate as a Predictor of Actual
Turnover Rate. Review of Public Personnel Administration, 4/2015, 1-24. https://doi.
0rg/10.1177/0734371X15581850

[11] Corovié, E., & Kahrovi¢, E. (2020). Determinante fluktuacije radne snage: Slugaj
tekstiine industrije Novog Pazara. Regionalni razvoj i demografski tokovi zemalja jugoi-
stoéne evrope. XXV HayuHu ckyn, (425-432). Nis: Univerzitet u NiSu, Ekonomski fakultet.

[12] Doki¢, K. i Ignjatijevi¢, M. (2020). Zasto ljudi napustaju sistem odbrane. Beograd:
Beogradski centar za bezbednosnu politiku.

[13] Flint, D., Haley M.L. & McNally J.J. (2012). Individual and organizational determi-
nants of turnover intent. Personnel Review, 42(5), 552-572. https://doi.org/10.1108/PR-
03-2012-0051

[14] Ford, T.M., Gibson, L.J., DeCesare, L.A., Marsh, M.S. & Griepentrog, K.B. (2013).
Pre-Entry Expectations, Attitudes, and Intentions to Join Predict Military Tenure. Military
Psychology, 25(1), 36-45. https://doi.org/10.1037/h0094755

[15] Francesko, M. i Mirkovi¢, B. (2008). Organizaciono pona$anje - Mo¢ poznavanja
organizacionog ponasanja (I izd.). Banja Luka: Univerzitet za poslovni inZinjering i me-
nadzment.

[16] Godlewski, R., & Kline, T. (2012, May). A Model of Voluntary Turnover in Male
Canadian Forces Recruits. Military Psychology, 24, 251-269. doi:10.1080/08995605.20
12.678229

[17] Griffeth, W.R., Hom, W.P. & Gaertner, S. (2000). A Meta-Analysis of Antecedents
and Correlates of Employee Turnover: Update, Moderator Tests, and Research Implica-
tions for the Next Millennium. Journal of Management, 26(3), 463-488.

[18] Jaganjac, J., Gavri¢, T. & Obhodas, I. (2020). Effects of work stress and job sat-
isfaction on employee retention: a model of retention strategies. International Journal of
Sales Retailing and Marketing, 9, No.2, 38-50.

[19] Jamshaid, S., Malik, N.I. & Perveen, S. (2021). Workplace Bullying as a Predictor
of Turnover Intention among Teachers: Role of Job Embeddedness. Psychology and
Education, 58(1), 5111-5119.

I/13


https://doi.org/10.1177/0734371X15581850
https://doi.org/10.1177/0734371X15581850
https://doi.org/10.1108/PR-03-2012-0051
https://doi.org/10.1108/PR-03-2012-0051

BOJHO [ENO, 2/2024

[20] Kang, I. G., Croft, B., & Bichelmeyer, B. A. (2021). Predictors of Turnover Intention
in U.S. Federal Government Workforce: Machine Learning Evidence That Perceived
Comprehensive HR Practices Predict Turnover Intention. Public Personnel Management,
50(4), 538-558. https://doi.org/10.1177/0091026020977562

[21] Karamehmedovi¢, A., Celebié, N. & Cero, E. (2021). Absenteeism as Predictor
of Voluntary Turnover. European Journal of Economic Studies, 10(1), 14-22. https://doi.
0rg/10.13187/es.2021.1.14

[22] Kim, H., & Kim, E. G. (2021). A meta-analysis on predictors of turnover intention
of hospital nurses in South Korea (2000-2020). Nursing Open, 8(5), 2406-2418. https:/
doi.org/10.1002/nop2.872

[23] Klajkd, D., Restas, P., Szabd, Z. P. & Czibor, A. (2019). The Effect of Organizational
Culture on Employee Well- Being: Work-Related Stress, Employee Identification, Turnover
Intention. Journal of International Cooperation and Development, 2(2), 19-35.

[24] Kovatevi¢, M. M. (2021). Uticaj Cinilaca motivacije na efekte rada profesionalnih
pripadnika Vojske Srbije. Doktorski rad. Vojna akademija Univerziteta odbrane u Beogradu.

[25] Kurt, H. S. (2020). Psychological contract violation and turnover intention:
Employee-perceived loyalty as a mediator. Global Journal of Psychology Research: New
Trends and Issues, 10(2), 68—77. https://doi.org/10.18844/gjpr.v10i2.4566

[26] Lazarevi¢, M., Kosmina, K. i Baji¢, D. Kvalitetnom politikom zadrzavanja kadrova
do odrzive integracije Srbije u Evropsku uniju (Beograd: Deutsche Gesellschaft fur
Internationale Zusammenarbeit (GIZ) GmbH, 2017), 61.

[27] Lim, C. S., & Saraih, U. N. (2020). The relationship between organizational justice
and turnover intention among Malaysian ICT employees. International Journal of Business
and Technopreneurship, 10(3), 323-330.

[28] Lytell, M. C., & Drasgow, F. (2009). “Timely” Methods: Examining Turnover Rates
in the U.S. Military. Military Psychology, 21, 334-350. doi:10.1080/0899560080256.5693

[29] Mihajlov,C. & Mihajlov, N. (2020). Pregled modela fluktuacije zaposlenih. Bizinfo,
11, 6poj 1, 41-52. https://doi.org/10.5937/bizinfo2001041M

[30] Mirzaei, A., Moghaddam, H.R. & Soola, A.H. (2021). Identifying the predictors of
turnover intention based on psychosocial factors of nurses during the COVID-19 outbreak.
NursingOpen, 8(6), 3469-3476. https://doi.org/10.1002/nop2.896

[31] Moreira, A. & Cesario, F. (2021). Organizational Commitment as a reducer of
Turnover Intentions: which component (affective, calculative and normative) is the best
predictor? Academia Letters, Article 3636. https://doi.org/10.20935/AL3636.

[32] Mumin, A. A. & lddrisu, S. (2022). Employee turnover and job satisfaction: A
synthesis of factors influencing employee turnover in institutions of higher learning in
Ghana. International Journal of Educational Policy Research and Review, 9(4), 104-111.
https://doi.org/10.15739/IJEPRR.22.012

[33] Namin, B.H., @gaard, T. & Raislien, J. (2022). Workplace Incivility and Turnover
Intention in Organizations: A Meta-Analytic Review. International Journal of Environmental
Research and Public Health, 19(1), 25. https://doi.org/10.3390/ijerph19010025

/14


https://doi.org/10.13187/es.2021.1.14
https://doi.org/10.13187/es.2021.1.14
https://doi.org/10.20935/AL3636
https://doi.org/10.15739/IJEPRR.22.012

Y3pouHnum nykTyaumje npodecnoHanHux BojHuka Bojcke Cpbuje

[34] Nikoli¢, D., Stojkovi¢ D., Kovacgevi¢ i Nikoli¢ A. (2022). Potreba za istraZivanjem
voljne fluktuacije u Vojsci Srbije. U: (Edit.), Zbornik25. Medunarodne DQM konferencije,
Upravijanje kvalitetom i pouzdano$éu, DQM-POLITEH-2022 (469-476). Cadak, Srbija:
IstraZivaCki centar DQM.

[35] Nikoli¢, D. (2023). Pouzdanost i faktorska valjanost konstruisane skale za procenu
zadovoljstva poslom profesionalnih vojnika Vojske Srbije. Vojno delo, 75(4), 1-21. https:/
doi.org/10.5937/vojdelo2304001N

[36] Oguegbe, T. M., & Edosomwan, H. S. (2021). Organizational-Based Self-Esteem
and Organizational ldentification as Predictors of Turnover Intention: Mediating Role
of Organizational Trust. SEISENSE Journal of Management, 4(2), 56-71. https://doi.
0rg/10.33215/sjom.v4i2.620

[37] Oh, J. & Chhinzer, N. (2021). Is turnover contagious? The impact of transforma-
tional leadership and collective turnover on employee turnover decisions. Leadership &
Organization Development Journal, 42(7), 1089-1103. https://doi.org/10.1108/LODJ-12-
2020-0548

[38] Osterberg, J. & Rydsted, L. (2018). Job satisfaction among Swedish soldiers:
Applying the Job Characteristics Model to newly recruited military personnel. Military
Psychology, 30:4, 302-310. https://doi.org/10.1080/08995605.2018.1425585

[39] Petrovié, Z. (2007). Ratna vojska Srbije u uslovima potpune profesionalizacije.
Vojno delo, 59(4), 108-130.

[40] Robbins, S. P., & Judge, T. A. (2017). Organizational Behavior - Always learning
(17th ed.). Essex, England: Person Education Limited.

[41] Samuel, Z. A., Anuar, M. A. M., Arshad, M. M., & Ismail, I. A. (2021). Predictors
of Turnover Intention among SME Employees in Lagos, Nigeria: A Preliminary Study.
International Journal of Academic Research in Business and Social Sciences, 11(12),
1746-1758. http://dx.doi.org/10.6007/IJARBSS/v11-i12/11902

[42] Sija,A. (2021). The Influence of Job Satisfaction and its effecton Employee Turnover
Intention in Financial Service Industry of Malaysia. European Journal of Economic and
Financial Research, 5(1), 31-47. http://dx.doi.org/10.46827/ejefr.v5i1.1066

[43] Sgbstad, J.H., Pallesen, S., Bjorvatn, B., Costa, G. & Hystad, S.W. (2021).
Predictors of turnover intention among Norwegian nurses: A cohort study. Health Care
Manage Review, 46(4), 367-374. https://doi.org/10.1097/HMR.0000000000000277

[44] Suswati, E. (2020). The Influence of Work Stress on Turnover intention: Employee
Performance Asmediator in Casual-Dining Restaurant. Journal of Applied Management
(JAM), 18(2), 391-399. http://dx.doi.org/10.21776/ub.jam.2020.018.02.20

[45] Todorovié, D., Cabarkapa, M., To$ié-Radev, M. & Miladinovié, I. (2017).
Organizationalidentification, commitmentand orientations of professional military personnel.
Vojnosanitetski pregled, 74(9), 871-877. https://doi.org/10.2298/VSP160616365T

[46] Zupljanin, S. (2016). MenadZment. Banja Luka: Nezavisni univerzitet.

[47] Zivkovié, A. (2020). Problemi s kojima se suogavaju organizacije pri upravljnju
fluktuacijom zaposlenika. U: Bevanda, U. (ured), Fourth International Scientific Conference

I/15


https://doi.org/10.5937/vojdelo2304001N
https://doi.org/10.5937/vojdelo2304001N
https://doi.org/10.1108/LODJ-12-2020-0548
https://doi.org/10.1108/LODJ-12-2020-0548
https://doi.org/10.1080/08995605.2018.1425585
http://dx.doi.org/10.6007/IJARBSS/v11-i12/11902
https://doi.org/10.1097/HMR.0000000000000277
https://doi.org/10.2298/VSP160616365T

BOJHO [ENO, 2/2024

on Economics and Management — EMAN 2020 (395-402). Belgrade: Association of
Economists and Managers of the Balkans.

[48] Zivkovi¢, A. (2019). Organizacijski aspekti i apsentizam kao prediktori fluktuacije
zaposlinika. Doktorski rad. Osijek: Ekonomski fakultet.

[49] Wijaya, M.A., Riana , G. & Suwandana, G.M. (2024). The Relation between Job
Stress, Job Satisfaction and Organizational Commitment (Study on Employees of Bank
Pembangunan Daerah Bali Mangupura Branch). Journal of Economics, Finance and
Management Studies, 7(4), 2049-2055. https://doi.org/10.47191/jefms/v7-i4-29

Pe3sume

Cpbuijn cy opyxaHe cHare, 2011. rognHe, U3BpLUMME TPaH3MLMjy cucTeMa no-

MyHe CBOjUX cacTaBa U3 perpyTHor cuctema y nonyHy npogecnoHanHum cac-
TaBom. To umnnuumpa aa Bojcka Cpbuje Tpeba oa npusyye, 3anocnm 1 3aapxu npo-
checnoHarnHe BojHMKe y OKBMPY CBOjWX jeamHuua. OBakaB CLeHapuo CTBOPWO je HoBe
3a30Be y ynpaBrbaky rbyAckuM pecypcuma y Bojeum Cpbuje.

C 063upom Ha To fja cy NpodeCcMoHanHn BOjHWLIM 3Ha4YajHa KOMNOHEHTa Koja yTu-
4ye Ha cTame ¥ onepatnBHe cnocobHocTu cactasa Bojcke Cpbuje, moxe ce pehu ga
3HaHe 0 (PryKTyaumju npoecnoHanHMx BojHUKA 1 hakTopyuma Koju My JonpuHoce
MOXe OUTU Kibyd 3a AHEBHO YCMepaBake HMXOBOT MOHallawba Ha pagHOM MECTY,
a rmefaHo JanekocexHo, oHo omoryhaea oppxaBanwe Bojcke Cpbuje y okBupuma
CTpaTeLUKor nnaxa.

Cspxa oBor pafa 6una je 4a UCTpaxu 1 MHOEHTUMUKYje y3pouHuke drykTyaumje
npodecunoHanHmx BojHuKa Bojcke Cpbuje. MIHTepecu uctpaxueama naeHtudrkaumje
y3pouHMKa dnyktyauuje cy suwectpykn. OCHOBHM MHTEPEC OrMeaa ce y CMarbetby
HMXOBOT OANMBa, OOHOCHO YHanpehery 3a40BOSbLCTBA NOCHOM, @ CaMUM TUM U Ha
yHanpehery edekaTa paga npodecMoHasnHnxX npunagHuka 1 Mawem OACcyCTBOBakY
ca nocna. Takofe, ngeHtudrkaumja GUTHUX y3podHuKa hnykTyalmje BaxHa je u 36or
MoryhHOCTW fa ce, Ha OCHOBY pesynTata UCTpaXmBata, Mo NotTpebu yTuye Ha npo-
MeHy 1 yHanpehewe opraHu3aumoHe CTpykType kako 6y ce omoryhvo BuwwK HMBO
3a40BOSbCTBA MOCIIOM, @ CaMVM TUM yMarsuo oanume. Mopep Tora, 3a40BOSbaH npu-
nagHuk Bojcke Cpbuje Grhe no3auTnBaH NpuMep y CBOM OKPYXXEHY 1 Tako OCTBapHBa-
TV CHaXaH v NOBOSbaH YTULLAj Ha NPOMOLIMjY BOjHOT NO31Ba 1 NPUNMB HOBUX KaapoBa.

EmMnupujcko nctpaxmsare CnpoBELEHO je Ha y30pKy o4 117 komaHaupa YeTta-ca-
MocTanHux Bogosa M 1213 npodpecmoHanHux BojHuka Bojcke Cpbuje. Y3pouHuum
cnykTyauuje ncnutanm cy nomohy aHkete. Of komaHampa Yeta-camocTanHux BOAO-
Ba TPaXwuno ce Aa oueHe hakTope Koju HajBuLe NoAcTudy npodecroHanHe BojHUKe
Ja Hanycte Bojcky, a og npoecroHanHmx BojH1Ka Aa AedUuHNLLY NOCTYMKe cucteMa
onbpaHe kojuma bu ce cmammno 0amB.OBYM UCTPAXKMBAH-EM je YKa3aHo [a 3HavajaH
yTWUaj Ha dnykTyauujy npodhecMoHasH1xX BojHUKa MMa 3a40BOSbCTBO MOCIOM U Op-
raHu3auujcka nogpluka. Mehytum, gobujeHun pesyntati gosoge y nuTame HauuH Me-
petba 3a40BOrbCTBa NOCAOM. [la N TO YAHUTY jedHWUM rnobanHuM MHOMKATOPOM UM
je noTpebHO N3BECTH KOMMO3UTHY MEPY 3a40BOSbCTBA KIbYYHIUM acnekTuma nocna ua
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pasnuunTux chaktopa. [JobujeHn nogaum ykasyjy Ha 3HadajaH yTuuaj caMmo nojeamHuxX
acnekara 3a0BOSbCTBa NOCMOM Ha pyKTyauujy npodecroHanHnx BojHMKa.

YTBphHeEeHo nocTojare yTuLaja 3a40BOSbCTBA NOCIOM W OpraHu3almjcke nogpLuke
Ha nykTyaumnjy npodecmMoHanHmMx BojHUKa MMa BEOMA BakHe UMNMKauumje 3a yn-
paBHe opraHe Bojcke Cpbuje. Pagn npaBoBpemMeHor npefy3umMarsa afekaTHux mepa
Ha crnpeyYaBaksy, OAHOCHO yMatbekby BOSbHE (hnykTyalmje npogeCcMoHanHux BojHUKa
Bojcke Cpbuje, HY>XHO je Aa ynpaBHW opraHu 13BpLUle cBeobyxBaTHY aHanusy u yTep-
[€ Y/HMOoLEe KOjW YTWYY Ha MOoHallake Koje nosnayun gnykryauujy npodecmoHasnHmnx
npunagHuka cuctema ogbpaHe.

KrbyyHe peun: sbydcku pecypcu, rykmyauuja, 3a0o8o/bcmeo nocioM, cmpec,
opeaaHu3ayuoHa nodpuika.

© 2024 Aytop. O6jaBuno BojHo deno (http://www.vojnodelo.mod.gov.rs). OBo je una-
HaK OTBOPEHOr npucTyna u auctpubympa ce y cknagy ca nuueHuom Creative Commons
(http://creativecommons.org/licenses/by/4.0/).
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CABPEMEHE MUT'PALNJE - 3OOBU
KAO M3BOP (HE)BE3SBEQHOCTI*

MunoeaH P. Cy6oTuh’

LHocmaerbeH: 09. 04. 2024. Jeauk pada: Cpncku
KopuzosaHo: 17. 05. 2024. Tun pada: MNMpernegHu pag
lpuxeahen: 07. 06. 2024. DOI 6poj: 10.5937/vojdelo2402019S

Ha MOYETKY OBOr paja Hajnpe ce aHanuavpa AyanHocT rpaHuue,
Kao MecTa cycpeTa anu U MecTa Hecropasyma, TeH3uje, a HepeT-
KO U OTBOPEHWX KOH(bnMKaTa 1 TO Kpo3 ABa yrna nocmatpama: onwiTe-
apywteeHor 1 6e3begHocHor. MNpBu ce TUYe APYLUTBEHUX TeMerba rpa-
HULe, Wupe cxBaheHux Kao y3ajamHa npenosHaBawa cebe v apyrux,
[OK Apyra AMMeH3uja y NpBuM NinaH CTaBrba YBPCTY aHanorujy rpaHuue u
3nposa. [lok ce NpBy acnekT HajyeLwhe TuYe LWMper ApYLITBEHOr aHrax-
MaHa, apyru ce bnvke Besyje 3a 6e36e4HOCHM MOMEHaT ynpaBrbama
rpaHMLOM, OOHOCHO Ha CeKyputusauujy (heHOMeHa W pearoBake Ha
Hera nenesom penpecuBHUX ,anarta’. Ynpaeo apyra AUMeH3nja nocMa-
Tparba npobnema BoaM HacC y CBET CaBPEMEHMX 3Ma0Ba ucnpes (1 oKo)
KOjuX ce ofBwjajy pasnuynTi 0gHOCK 3a U3paKeHOM (He)besbegHoLuny.
Y KOjoj Mepw Cy akTyenHu 3ugoBmu caktop 6e3beqHocT, a y Kojoj Mepw
thaktop reHepuwyhe Hebe30eHOCTH, TEXMLLHO je€ UCTPaKMBAYKO Mu-
Take OBOr paga. Ha ocHOBY cnipoBedeHe UCTpaxuBayke npoueaype, y
pagy ce 3akrbydyje Aa 3ug nojayasa TBPAHY ApXaBe O CyBEPEHUTETY,
anu 1 aa He Moxe Ja byae edrkacHa 6e3begHocHa Mepa 3a CTaHOBHU-
Ke norpaHWyYHuX nogpydja U NnpunagHuke MurpaHTcke nonynaumje.

KrbyydHe peumn: muepayuje, b6esbedHocm, epaHuue, 3ud08U, KOH-
cbriukmu.

L paHuue cy y enasama srbydu.
Top Xejepdan

* Pap je HacTao kao feo npojekta MuHuctapctea ogbpaHe Penybnuke Cpbuje: ,,be3begHocHm
13a30BM 3eMarba 3anagHor bankaHa y eBponckoj 6e36egHocHoj napagurmun’, 6p. MCU/OX1/24-25,
a Koju McTpaxwmsaykm TUM MIHCTUTYTa 3a cTpaTerunjcka UCTpaxyviBara W CrOoSbHUX CapagHuka pea-
nuayje y nepvogy 2024-2025.

" YHuBep3uTeT oabpaHe y beorpany, MIHCTUTYT 3a cTpatervjcka uctpaxusawa, beorpag, Peny-
6nuka Cpbuja, e-mail: milovan.subotic@mod.gov.rs, https://orcid.org/0000-0001-8729-5742
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YBog

TOKOM MCTOpUje YoBEYaHCTBa MuUrpaLmje cy yeek nocrtojane. Jbyau cy HanywwTa-
Ny CBOje JOMOBE M3 MHOFO PasnUYUTKX pasnora, kao LWTO Cy rMag, paToBu
1 MPOroH, anu 1 BeYnTe rbyacke onceaHyTocTn ,06ehaHnm 3emrbama”, Kao ,M3Bec-
HUM nykama” y Kojuma he 3a cebe u cBoje NOTOMCTBO 06€36e4MTH XMUBOT AOCTOjaH
yoseka. CxoHO TOMe, He MOCTOjW jedHa Beh Bule Teopwja murpauuje, pacnpoc-
TparEHNX Yy HEKOMNMWKO aKaZeMCKUX AucuunnvHa. TeHaeHUmMja ekoHoMmUCTa jecTe aa
ce hokycupajy Ha MexaHu3me Koju Cy Hau3rmeq, yHuBep3asHu, a Hajyewwhe ogBojeHn
0, UCTOPMJCKOr UMK pernoHanHor KoHTekcTa. MMWKpoekoHOMCKa Teopuja Murpauuje
yKasyje Aa ogsiyka 0 Murpaumju jeqHoCTaBHO 3aBucK of nopehera 3apaga y 3emMibu
1 MIHOCTPaHCTBY M MOryhux TPOLLKOBa NOBE3aHuX ca Murpaumjom. ictoBpemeHo, uc-
TOpUYapy yKasyjy Ha KapakTepuCTVKE CBaKOr MUrPaLMOHOr Tanaca u CKeNTUYHM Cy
y nornegy yHvwBep3anHux objalurbersa, oK reorpacm U COLMOMNO3N UCTUYY 3HAYa)
YCMOCTaBIbEHMX KaHana murpauuja v MUrpaHTCKMX Mpexa y obrukoBakby TOKOBA.
MonuTKONO3n ¥ NpaBHULM Cynpemupajy 3Havaj MMUrpauroHe NonuTuke W npaea,
He orpaHuyaBajyhu ce Ha HeOMXoAHE YCMOBE 3a XMBOT U pag y oapefeHo] 3eMrbuy,
Beh 1 Ha nNpaBa v obaBe3e MMWUrpaHaTa y pasnuynTM 3eMrbama, oK Ce KOXE3VNBHO
Tymayewe reorpaduje U NOAMTUKE TEMEIbU Ha ,YUHEeHULM Aa cy 3a MeflyHapoaHe
ofHoce reorpadCku YMHUOLM NepmaHeHTHo BaxHu (Ajzehnamer, 2018: 282). Ynope-
[0 Ca ja4yareM MUTPaHTCKOr npuTrcka ka EBponu, y nocrneaHux ABafeceTak rognHa
Ce Yy KOMMIIMKOBAHY WHTEPAMCLMMNAMHAPHY UCTPaXMBAaYKy MUCKjy OBOTr (heHOMeHa
YKIbY4yjy 1 Hayke o 6e36eaHOCTM.

3aHMMIbUMBO je aa, ynpkoc HegocTatky objeamksyjyher Teopujckor okBupa, emnu-
PUjCKM MOAENUN YeCTo KopuCTe Bapujabne 13 pasnmunTMX TEOPUjCKMX OKBMPA Koje Cy
ce nokasane 3HavajHum y npowunocty. Mpunukom objalukerba heHoMeHa murpauyja
Y KOHTEKCTY [JaHallkMX rpaHuua v cBe Yewhux orpaga v 3ugoBa Koje ux npate, y
pagy ce KOpWCTe UCTpaxuBaka NpeBacxogHo U3 AOMEHA MONMTUYKKX HayKa 1 Hayka
0 6e3benHOCTM, anu n BUTHW NokasaTerby U3 cdepe Coumonoruje, NCUXonoruje, exo-
HOMMje ¥ npaBa.

[yanun3am rpaHuue: namehy cycpeta n KOHIunKTa

HecurypHoCT rbyam 1 rbyACKUX 3ajegHuLa, Kao BaHBPEMEHCKa KaTeropmja 1 UcTo-
pujcka KOHCTaHTa, HajsehnM AenoM je y3pokoBaHa npuspemeHoLuhy. MNMpuepemeHocT
je noctana v ognuka nocnosa kojuMm ce 6aBuMMO, MecTa y Kojem GopaBumo, rbyan
Kojuma ce OKpYXKyjeMo, anu cBe Yelwhe n apxkaBse Y kojoj xmBrMo. MoBUnHOCT byau,
kao nocneguua cse NpUCyTHUje NPUBPEMEHOCTH, OCKM LUTO je cBe Beha U Macos-
Huja, obenexeHa je U CBe M3paxeHWjoM HenpeasuameoLlhy, jep HemMa jeanHCTBEH
¥ npeasuave npaeal. HenpeaBuAMBOCT FbyACKMX KpeTaksa CjajHO Omnucyjy CTUXOBU
Hajno3HaTujer nanectuHckor necHuka Maxmyga [epsuwa (Mahmoud Darwish) y
Kojuma ncTuye aa je ,cesep mpasal koju TyhuHay Tpeba aa opabepe, anu je npo-
Gnem Lo ra jeguHo Betap nokasyje” (Dervis, 2023). Tako ce Kao jedHO of OHWX Haj-
BaXKHWjUX NuTakba y cBe MoOMIHWjem 0oby jaBrba ynpaBo OHO Y KoM he ce npasuy
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,LOKpeHyTn BeTap”. Tparajyhu 3a 0OArOBOPOM Ha TO NWUTakE yna3vmo y NaBUpUHTE y
kojuma (13)rybumMo cmMmcao 3a opujeHTaLujy Npe Hero LWTO Hay4MMo Ja Ce KPo3 HUX
kpehemo, na cammm TUM 1 fa 13 kix n3ahemo (Suboti¢, 2022: 166).

MonyT murpauuje, HY rpaHnLa HemMa jeAHOAUMEH3NOHAMHO 3HaYEeHE — OHA MOXe
61T mecTo, reorpaduja, anv 1 NCMXonoruja, Heka cUTyaLuja N HeKu TPEHyTak cy-
cpeTa v ofHoca ca ApyrM v apyradujum. Y ncuMXOnoLLUKOM CMUCHY, ,rpaHula 6u ce
MOrna CXBaTWUTW Kao AOXMBIbaj] EMOLMOHASHOT 1 (hM3MYKOr MpocTopa u3mely Hac u
Apyre ocobe Ui Kao CKyrn 3aMULLIBEHUX JIMHKjA Koje 03HavaBajy rae npecTajemo My,
a nouutbe Apyrv — rae npecTajy Halle emoumoHanHe noTpebe, yBepera, BPeAHOCTH,
a nouuwby Tyhe” (Marisco, 2015: 329). Ha Taj HaumH rpaHuua nogpasymeBa Ncuxo-
MOLLKW JOXMBIbAj NPOCTOPA KOjU HaM yKasyje Ha TO Aa MU U ApYrM HACMO MCTO, anu
Takofe 1 NpocTopa y KoMe ce HeMUHOBHO cycpeheMo ¢ Apyruma.

Y OCHOBW pa3nukyjeMo ABe AMMEH3Wje NuTarba rpaHuua. Npea ce Tnve dpywmee-
HUX memesba epaHuue, lumpe cxBaheHrx Kao y3ajaMHO npenosHaBake cebe v apy-
rUX, OOK ApYry AMMEH3Wjy npeacTaBrba 6€36e0HOCHU npucmyn npobnemy, Koju y npau
MrnaH nocTaerba YBPCTY aHanorujy rpaHuue u 3ugosa. [ok aHanuTUYapu CKMOHMju
nubepanHujeMm CeH3nbunuTeTy nocMaTpara oBor npobrema YecTo UCTUYY 1 nogynu-
py pasnore 360r kojux rpaHule Tpeba penakcupaTy, OH1 KOH3epPBaTUBHUjWU NPOTEXN-
pajy NO3UTUBHY CTpaHy ,TBpAMX” rpaHuLa 1 O krMa Maxom noxeasiHo rosope. OBako
pa3nuYuT 0OHOC NMpemMa rpaHuuama, Ha jefaH, Ha npBeuw norneg napagokcanaH HauvH
orosbaBa ,npupoay rnobanusaumje Koja ce He3ayCTaBMbUBO MPENMBa NPEKO CBYUX rpa-
HULa, JOK Ce UCTOBPEMEHO yXypbaHOo noavKy HOBY 3uZ0BY Koju Ty Byjuly Tpebajy Aa
3aycraee” (Dell’Agnese; Szary, 2015: 7).

lpaHuLe cMo Ayro nocmartpanu Kao MecTa cycpeta uaeHTuteta. Anu, 0BakBo
Bufere ce y caBpeMeHOM W1 ,,CeNeKTMBHO rnobann3oBaHOM” CBETY C NMPaBoOM MOXe
cMatpaTi aHaxpoHWM, MoHajBuLLIE 300r YMkbeHUUe da je rnobanusaumja (CBejeaHo
[a I eKOHOMCKa, NMOMUTWYKA UNM KYNTypHa) AOHENa ABa Havarnes CynpoTCcTaBIbe-
Ha BuRiera rpaHuue. MpBo BuUfewe rpaHuLy nocmaTtpa y OKBUpY LUMPOKO cxBaheHe
TPaHCNOKanHOCTW, JOK je ApYro BUAM Y KOHTEKCTY YMHOXaBakba 3140Ba, Tj. y NpBu
MnaH UCTUYe HMXOBY XEPMETUYHOCT U HacunHocT. Kaga je y nutary rmeauiute Koje
NCTWYe TPaHCNOoKanuTeT rpaHuua ce de facto rybu, 4OK KOHLENT KOju UCTUYE HUXOBY
HENPOMNYCHOCT 3a MCXOAMLLTE UMa OKOMHOCT Y KOjOj rpaHuLly 3amehsyjy TBpau 31a0BK
(AzZije, 2019: 68).

Hajyewhe ce roBopu o ,3aTBaparby rpaHuua’ kaja ce MUCNK Ha CBe owTpuje
jypucaukumje, Ha cBe bpyTanHuje nonuumjcke metoae (y3 npatehy kceHodobuyHy
nponaraHzy) kojuma npuberaBa Hemanu 6poj esponckux 3emarba U CA[l. Y crtea-
pu, OBAE je pey O pacrnpoCTpameHOj peakumju Ha CBE MHTEH3VBHUWjE KpETare Sbyau
Ha NnaHeTapHOM HWMBOY, Y3 yTWUCaK Aa Jbyau ,CyBuLle Nako” npenase rpaHuue. Kao
nocreguvua oBaKBor nepuunmMpara CTBapHoOCTK, Y Apyroj aekaam 20. Beka npodunu-
cana cy ce ABa obnuka peakuuje Ha ,HoBe ceobe Hapopa’: nodusarbe 3uda W rpo-
wuper-e eparuye (Azije, 2019: 69). Y cBojeBpCHOM HagmeTaky 3UgoBMMa NPOTHB
MUrpaHara, yoriuTe peyeHo npoTuBs ,,Apyror” u apyradujer, npumehyjemo ynpaso OHO
LTO oapehyje rpaHuuy, any NCTo Tako M OHO LUTO je AenurnTuMmnayje 1 nopude. Kaga
je pey 0 NpoLmMpeksy rpaHnue, Ha geny je coducTmumpanuja nepuaHoOCT: 04MrnegHo
je Oa ce OHe npoLUMpyjy, Kako y NPOCTOPHOM, TaKO MU Y BPEMEHCKOM U OpYLUTBEHOM
CMWCY, T [a Ce Ha HUMa ocTaje cBe ayxe, y Behoj HeCUrypHOCTM 1 y3 CBe Harna-
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LLeHMje 0ACYCTBO APYLUTBEHMX NpaBuia 1 HOpMU. Ha Taj HauMH HECUTYPHOCT TEXW Aa
MOCTaHe KOHTEKCT, ako He 1 MPaBuno, XMBOTa ,y” rpaHnLu.

Ynopego ca, KaKo je 4ecTo UCTULIAHO AeBedeCeTUX roamuHa, ,3aBPLLIETKOM Cykoba
n3mehy 3anaga v ictoka”, Te ca oTBaparmeM TPXWLWITA U TepUTOpMja, NPOLUMPUIO
ce onwTe ocehake fa MOXEMO KMBETW Y pernakcupaHoM CBeTy Yuja 6u nocnegwa
HenponasHa rpaHuua 6una oHa npupodHa rpaHuua nnaHete 3emrbe. Ha ocHoBy
OBaKBUX ,3aKIbyuMBara’ HacTana cy nojedHoOCTaBrbeHa, yTonumjcka 1 NpeTepaHo on-
TUMUCTUYHA NOMMakba CBETa U keroBe ByayhHocTn. W, 3ancTa, ykonuko ce gokycu-
pamo Ha 6Ky NpoLwNocT (NEPVOA, Of LIE3AECETVX A0 AeBEAECETHX roguHa XX Beka,
Tj. 04 3aMaxa AekonoHu3aumje 4o naga bepnuHckor 3uaa), roBopuMMo 0 Nepuoay Koju
je obenexuno Harnm pa3soj caobpahajHux Besa v cpecTaBa MaCOBHE KOMYHUKaLWje,
LUTO je YCMOBWIO 1 3HATHO Behy MOKPETILMBOCT fbyau. YecTo nomuibaH KaHToBCKM
npucTyn ,KOCMOMOMUTCKOT NpaBa Kao NPMPOQHOT NpaBa Ha NOCETY U KpeTawe rvyan”
(Kant, 1995: 50) nenosao je kao gocTtkaH. OBa CTaHOBULLTA AaHac Cy 3HaTHO pehe
3acTynrbeHa y MONUTUYKOM XMBOTY CYBEPEHUX ApXaBa U ocTanux MehyHapogHuMX
KONEeKTUBUTETA, F4e ce cMaTpa [a Cy Takee Mpojekumje CTBap UCKIbYYMBO XyMaHMUC-
TUYKWX Uaeana, Te Aa cy, Kao TakBe, HepeanHe v HeynotTpebrbuBe y ,NoNUTULKM yTe-
MeSbeHoj Ha YnteHnLama’.

LLita je ycnosuno fa ce rpaHuue usmehy apxasa yunHe mawe prekcuonnHum?
OuurnenHo Aa cy 6p3sn Kpaj KOMOHWjanu3Ma W3 paHux LwesgeceTux, U jow gpaMa-
TUYHUjU KpaX KOMYHM3Ma KaCHUX OCaMAeceTux, rypHynu Benvku 6poj gpxasa y na-
pagokcanaH rnobanHu nonuTUYkK nopefak. lNlopeaak koju je MCTOBPEMEHO 3axTeBao
[a rpaHuue Oyay v jake —rpaHuLEe HUCY 3amp3HyTe, anu ApXaBama je MpakTUYHO
3abpareHo aa ux Merbajy cunom” n crnabe — He Tpeba fa ,pa3ggajajy fbyae” Beh
da vx ,apxe 3ajegHo” (Zacher, 2001: 246). Kao pesynTat crnoja 0BakBOr O4YekMBaka
(Benwukmx) n (He)ogroeapajyher ogroBopa Ha wera (Manux) nojasuna ce YnkweHula ga
,0aHAC NMOCTOjM MHOTO BHLUE ApXKaBa, MaxoM M3y3eTHO crnabux, Ynje Cy rpaHuue no
npasuny ctabunHe” (Hironaka, 2005: 2).

KakBsa je y cywTuHu oBa HoBa rnobanHa peanHoct? MMobanusaumja o4nTo HUje
YKUHyna rpaHuLe Beh ux je npeobpaswna, npemeluTtana, pa3asajana jeaHe og Apyrux
1 Hajuewhe npaBuna OUCKPUMUHATMBHE CEMekuuje y CMUcny LWTa To notnaga nog
rnobanHo gobpo, a wra (kora) Tpeba 3aTtBOpPUTM 3ugoBMMa. Ha oBaj HaumH rnoba-
nusaupja ce MoXe rmocmaTpaTi kao Ono3uTHa camoj cebu unu, kako To npumehyje
npochecop CtojaHoBuMh: ,ymecTo rnobanHor 3onmkaeata, WTOo je 6una Hoceha naeja
rnobarnHux npoueca, CaBpeMeHU CBET Ce CyoyaBa ca MPOoLEeCOM UHTEH3MUBHOT rnobar-
Hor pasunaxera” (Stojanovi¢, 2016: 28).

Imo6anusauuja, cxsaheHa NPBEHCTBEHO (UMW UCKIbYYMBO) Y EKOHOMCKOM CMUCHY,
nonpumuna je obnuk ,AeNMMUYHe aeHaumoHanu3auunje ekoHommje” (Sassen, 2003:
7). MocmatpaHa WCKIbYUYMBO Kao eKOHOMCKa KaTeropuja, oHa NpeacTaBrba OKBUP Y
Kojem je jeaMHO kanuTan cyBepeHo rnobanaH, noHajnpe 3axearbyjyhu Tome ga oH
HeMa VHTepecoBata 3a rpaHuLe, HauvoHanHe naeHTuTeTe unm MakwmHe. OrpaHunye-
HO M OENMMUYHO YKIbyUMBaHE HaLMOHAMHUX EKOHOMMja Y CBEOMNLWTKW npovec rnobarn-
HEe eKOHOMMje 1 hMHaHCKja, YrNaBHOM ce AellaBa camo Yy NonynucTUYKUM HapaTuBu-
Ma Koje MOMMTUYKM akTepu warby bupayvma y Bpeme npeansbopHuX KaMnawa, AOK
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TO KacHuje yrnaBHOM 61Ba 3abopaBIbEHO, jep je pey O Aeny NonuTUKe Koja ce TELKO
MOXe CMpOBECTU Y AENO.

Ha oBaj HauuH, y cthepu NonuTKe MMamo NaTeTUUHY TEXHY Ka HaLMOHAmHO]
admpmauwjun, ook ce y cpepm ,6e3 rpaHnLa”, OQHOCHO chepu eKOHOMMjEe U HEYMOTbi-
BOT TPXULLITA, CYLUTUHCKW padum Ha AeHaumoHanu3auuju y obnactv paga, TproBuHCKe
pa3MeHe W KOMyHWKauuja. Y 0BOM (DUHIMpaHOM CykoBy, NOnynucTu 4ecTo ussnade
KOPUCT, anu He y Aeny Koju ce ogHocu Ha MobunHocT poba u ycnyra, Beh y geny
Koju ce OQHOCU Ha MOOMIHOCT rbyau. CTora, OHM (Mpe)HarnallaBajy MHTEH3UBMpa-
HY MOBUMHOCT rbyau Kao Ha ,joww jegHy nowly nocneauuy rmobanusauuje”’, Te 4ecTo
3axTeBajy 4a Ce OBaj CerMeHT MOOMITHOCTY OrpaHWyy U APaCTUYHWjE KOHTpOnuLle
(Brown, 2015). Tako je ,4€CHM NOMyNM3aM Ha HapaTMBMa aHTUYCeIbeHNYKE NONNTH-
ke, NoCTao Aeo U3bOpHUX CrioraHa NOMUTUYKUX NapTuja of Kojux Cy Heke nocrtane u
Aeo n3spLuHe Bnactu” (Suboti¢; Mitrovi¢, 2023: 117).

OumrnegHo je 4a MOGWIHM CBET AaHallhbMLE MOXEMO Pa3yMETM jeAMHO YKOMMKO
Y UCTO BpeMe y3meMo Yy 063up Bese n3mMehy rbyam Koju fAaHac LKpctape” NaHeTom 1
OHaj HapaTuB Koju Be3yje byae 3a TepUTopujy, a Koju Harnallasa HUxoBy AOMULMI-
HOCT (ayToxToHocT). OBaj Apyru HapaTUB Ce Hanasu y NPBOM NnaHy Kaga Cy aHanmse
JaHallkbuxX Murpauuja y nutawy, a Matepujanusyje ce Kpos usrpagry 3vgosa v rno-
pudmKoBarse ,apyrux’ Kao u3Bopa MHOMMX ,Hawwmx” npobrnema, na Yyak n kao onac-
HOCTM W NMPEeTH-E Of, KOjUX Ce CnaLlaBaMonpoTeEPMBatkEM OHWX KOjU CY YLINW U NOAW-
3ameM 3ugosa v begema npema oHuMa Koju Tek kpehy ka ,Hama” (McGowan, 2022).

paHuue n (He)b6e3beaHOCT — NnoBpaTak 3ugoBa

paHn4HM 31Z0BKM 1 yTBPHEHa AaTvpajy U3 aHTUYKOT U Cpeamer Beka. CBakako cy
Hajno3HaTMjX OHM KOjU Ce Be3yjy 3a PUMCKY U KMHECKY UMMepUjy, anu ce unak aee-
HWjama ycrnocTaBmbao KoHceH3yc Aa he TBpae rpaHuyHe 6apujepe noctati NPOLUMOCT.
Y HOBUjUM NOMMakMMa JbyOCKUX KOMYHWKaLMja 1 TpaHCnopTa, na v patoBarba, 3uao-
BY Cy nepumnmpaHm Kao ,3actapene usnyke CTpyKType Koje Cy ce Hekaaa KopucTu-
ne 3a 3aWTuTy UHTerpuTeTa rpaHunua” (Treb, et al. 2018). [a nu 3ugosm gonpuHoce
ocehajy Hebe3beQHOCTU OHOMMKO KOMUKO ybraxasajy cTpaxoBe v cTBapajy ocehaj
CUTYPHOCTY 3a OHE ,13a NHKMjE”, 1 KaKo je Ta4Ho 6e36e4HOCT NoBE3aHa ca rpaHnYHUM
3ugosuma?

[esenecete roguMHe NpoLLIOr Beka nocMatpaHe cy kao enoxa ontumuama. Kpaj
cykoba cynepcuna, npuapxasarbe npuHumna BawuHrtoHckor koHceH3yca (Douglas;
Ward, 2021) n HoBa guritanHa KOMyHukauuja, 4OBENuU cy A0 uaeje o ,rnobanHom
ceny” y kojem 6u mHopmaumje, rbyam v kanutan cnobogHo Teknu (Zenderowski;
Jankowski, 2018). Cteapare eBponckor TpxuwTa, Cnopasym 0 ceBepHOaMepUYKoj
30HU crnobogHe TProBuHe, Te yCrnocTaBrbeHa appuyka permoHanHa uHTerpaduja cy,
YMHWIIO Ce, NOTBPAMIN TPEH[ [a HaUMOHanHe rpaHuLe NocTajy cBe upeneBaHTHUje.
mobanusauuja ce ybp3ana Kao HUKaga paHuje. paHn4HW 3MgoBM usrneganu cy cy-
BULLIHK, aKO HE U HEOWTHM, Y OBOM HOBOM CBETY.

To ce, MefyTuM, pagmKanHo NPOMEHUNo Ha npenasy muneHujyma. Ha noyetky cy
MOAEPHN 31a0BK 13rpaheHn Kao OAroBOp Ha TEPOPUCTUYKE NPETHE HaKOH Hanaja
An-Kange Ha CBeTCKM TProBMHCKM LieHTap Y Hbyjopky, anu kacHuje, a nocebHo HakoH
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n3bujara Benuke peuecuje 2008. rogmHe, narpagra rpaHMYHMX 3MgoBa ce yKnonuna
y onwTy obpasay aAernobanvsauuje, NonynuaMa u, krma CpoaHe, aHTUMMUIpaLMoHe
nonutuke (Gllzau; Mau, 2021).

MopacT nonynuama nosehao je 6poj 3nagoBa koju ce rpage Ha rnobanHom HUBOY,
MOLWITO Hauwje Tpne ,Kpudy naeHTuTeTa”, cyoueHe ca rmobanusauujom (CBS Radio,
2019). BaxHo je HanomeHyTW Aa Cy MHOrM 31aoBm narpafenn HakoH 1990. roguHe,
MOAMIHYTW Ha rpaHuLama koje Hucy cnopHe. OHW ce onwucyjy kao ,31uaoBK rnobanu-
3almje 1 nogurie cy Ux 1 ayTokpaTtuje v AemokpaTuje y nponanum, anq 1 3apasum
opxaBama” (Zenderowski; Jankowski, 2018).
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Cnuka 1. lopacm bpoja epaHu4HUX 3udo8a Ha 25106a5THOM HUBOY,
1945-2015. (Vallet, 2020)

Mpukas unyctpyje fa je suwe of NonosuHe noctojehnx 3ugosa marpaheHo of
2008. roauHe, 04HOCHO Of NOYETKa BEMNWKE peLecuje Koja ce noknana ca noYeTkom
capalke hase gernobanusaumje, a aa ce kao npea MHOMKaUuMja pacta HOBUX 31a0-
Ba BUAW rOAMHA TEPOPUCTUYKOr Hanada Ha Hbyjopk, ynopeno ca ,CnekTakynapHUM
meaujckum npaherem oBor gorahaja” (Suboti¢, 2023: 68). Ctora ce Heku of OBUX

1/24
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3140Ba YECTO MOMUHY Y MeaumjumMa, nonyT oHux namehy Mspaena v ManectuHe, ns-
mehy CjeanmweHux [pxaBa n Mekcuka unm n3mefy HOpamjCKUX eBPOMNCKUX 3eMarba
1 Pycuje. Hekun cy mame nosHatu, kao wro je 3ug Menursa (Melilla) namehy LLnanwje
1 Mapoka nnn enektpudgukosaHa orpaga usmehy bousaHe n 3umbabeea. Takohe,
Tpeba pehn aa je oeceTt HOBMX 3MOBA TPEHYTHO Y hasu nnaHupara (Kamwela, et
al. 2023). 3aucta, nospatak peHOMeHa rpaHnyHor 3uaa 1o je HeouekMBaH — 1 Kao
npobnem npakTUYHe NONUTUKE, anu U Kao HayYHW 13a30B y yCnoBuMa kaja je ,CKkopo
jenHa TpehuHa 3eMarba noaurna Heky BpCTY 3UaoBa Unv orpaga kao 4eo CBOjuX rpa-
Huua” (Szabd, 2018: 87). BaxHOCT rpaHNYHUX 3MZ0BA je AOHEKE NOTLEHEHa OBUM
pedepeHTHUM Bpojem, jep 1X, No AeUHMLMjW, HUKaZa He MOAMXKY jaCHO 3a0KpYKeHe
OCTPBCKE ApKaBe, Koje YMHEe OKO YeTBPTUHE CBETCKMX TPrOBUHCKWX ApXaBa U eHTU-
Teta. [lakne, rpaHnyHe 3Ma0Be 1 orpage KopUCTW OTNPUNMKE NONOBUHA 3eMarba Koje
MOTY ,CMUCIIEHO” ia UX MOAWNTHY.

Buwe kpemarba — suwie 3udosa

WcTopuja 3ngoBa cBakako ,npeBasunasv npudy o umrnu u kameny” (Frye, 2019,
21), oHa je BULIECNOjHA NMpMYa O BEYMTOM HagMeTaky OHMX Koju cy ce BpaHunm un
OHVX KOju Cy WX Hanaganu. 3aTo Cy Yy NpoLUnocTW 3MZ0BW NPeBacxo4HO nocmarpa-
HU kao ogbpambeHe Gapujepe orpaHuyYeHux rabaputa 1 To Hajuellhe OKO OKO rycTo
HacerbeHUx rpagosa. lako nocToju HEKOMMKO UCTOPUjCKMX NpuMepa Ayrvx 3uguHa,
of Kojux je XagpwjaHoB 3ug (Hadrian’s Wall) HajnosHaTvju, OHK Cy CAYXWUNW CAINYHO]
cBpcu — obenexasanu cy ogbpambeHo nogpydje n obesdbehmsany nHdpacTpykTypy
3a nakwle ogbujare Hanaga.

HameHa rpaHuua ce y MefyBpeMeHy npomeHuna. 3a pasnuky of MpOLUIoCTH,
JaHallkbe 3eMIbe KOHTPOMULY Teputopuje ca UMKCHUM rpaHuuama koje je BehuHa
Bragay CBeTy npucTana ga nowryje, 36or vera je ynotpeba 3ugosa 3a obenexasare
TepuTopwujanHe KoHTpone 3actapena. [Jok MoHronm v KnHesu jegHu gpyruma Hucy
npu3HaBanu NErMTUMHY BNacT Haj TePUTOPKjOM, AaHac Ccy BehuHa 3eMarba YnaHuue
YjeoumweHux Hauuja 1, y cknagy c NoserboM YH, npucTtajy ga nowrtyjy rpaHuue u
TepUTOpWjarniHi CyBEPEHUTET CBUX OocTanux vnaHuua. Jo cpeamHe 20. Beka, Behu-
Ha 3emarba je ctabunusoBana cBoje rpaHuLe He odekyjyhu TepuTopujanHy nHBasujy
cyceaHe Bojcke. Ha npumep, CjeanmseHe [pxase Hucy 3abpuHyTe ga he Mekcmko
unu KaHaga u3spLUMTU UHBA3WjY Ha kY Aa b1 KOPUroBanu rpaHnLe Y HUXOBY KOPUCT.
YMecCTo Tora, rpaHuLe cy nocrane ,HeBMAIbMBE NMHMjE” Koje Cy obenexune pasnuyu-
Te eKOHOMCKe, NOMUTUYKE W KYNTYpHE CUCTEME, ONIMYEHE Y HaLMOHanHoj Apxasu. Y
npoteknux 30 rogmHa, TOKOM T3B. epe rnobanusauyje, CBpxa rpaHuua ce nomepuna
Ha cnpevaBatbe HeoBnallheHor KpeTama Ibyau.

Y apyroj nonoswuHm 20. Beka, rmobanHa nonynauuja je 6p3o pacna, ca 3 munujapae
1960. rognHe, Ha BuWwe of 7 munujapam gaHac (Lam, 2023). Y ucto Bpeme, nojasune
Cy Ce BeNnmke eKOHOMCKE pasnike n3mMefy HajooraTujux 1 HajcpoMaLLHMjUX MecTa Ha
CBETY, LUTO je MHOre Jbye HaTepano Aa ce cene 13 pypanHux nogpysdja y rpagose u,
Ha Kpajy, NPeKo rpaHuua y noTpasu 3a 60/bMM XUBOTHUM Npunukama. Y mefyspeme-
Hy, 6pojHU paToBw, nonyT oHMX y ABraHucTaHy, Konymbuju, paky, CyaaHy, kacHuje
n Cupuju, 0oBenu cy 40 Tora Aa MWIIMOHM JbyaW HamylwTajy rpaHuLe CBoje 3eMrbe
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y notpasu 3a 6e3begHowhy. Camo 3a gecet roguHa, 6poj Sbyau Koju Cy NPUCUITHO
pacerbeHu nopacrao je 3a 71 ogcTto — gocturasum 65 munuoHa y 2015, y ogHocy Ha
npouereHnx 38 munmona y 2005. roguHm (UNHCR, 2017).

Y cBetny 3abpuHyToCcTH 360r Benmkor Bpoja Tpaxunaua asuna u edekarta Koje
61 HMXOB Jonasak Morao Aa uma Ha jaBHe OylleTe, 3anolurbaBare 1 coumjanHy Ko-
Xe3ujy, FPaHNYHK 31MO0BU CY OAjEOHOM MOCTanu NPUBAYHM NUAepUMa Y KibyYHUM Of-
PEAVLLHWM UK TPaH3UTHKUM 3eMibama. 3a Heke, bapujepe npeacTasrbajy OnUNIbLUBO
peLLerbe 3a cy3bujarse HeoBnawheHux ynasaka. OBaj CTaB ce MOXe CaXeTu y YeCTo
MOHaBrbaHoj TpaMnoBoj MaHTPK O BaXHOCTU rpaHuua: ,Mnm nmamo gpxasy, Unu He-
mamo gpxasy” (Twiter, 2015). Tako Ccy rpaHU4HM 3MZOBM NOCTaNU LIEHTPanHO nuTake
y amepuyKoj NpeacenHnykoj Tpum, ca Tpamnosum obeharem aa he usrpagutu ,npe-
nen 3ug” Ha npeoctanux 1.300 HeorpaheHux murba rpaxHnue nsmehy CAL n Mekcuvka
(Jones, 2016).

lMopepn Tora, cTpax o4 Tepopuama je 0aurpao 3HayajHy yrnory y yknarawy cTurme
Koja je paHuje Buna noBesaHa ca Noaun3areM rpaHNYHUX 3M4oBa. Y3 JofAaTHe npoBe-
pe Ha aepogpoMuma, nosehaHo NpMcycTBO Nonuumje Ha jaBHMM gorafhajuma, nojavaH
Haa3op TeneOHCKUX U MHTEPHET KOMYHUKaLWja, rpaHUyHK 3MZ0BW Cy nocTanu 4eo
naketa 6e36egHOCHMX Mepa Koje Ov ApxaBa Morna pasyMHO Npeays3eTn Aa 3aTuTi
cBoje rpahaHe og Tepopusma.

LenomeopHocm 3udoea: wma Kaxy YureHuuye?

OumrnenHo je fa je narpagma rpaHuYHUX yTBphera HoBa nojaBa Ha rnobanHom
HuBOy y 21. Beky. OHO WITO je Makbe jacHO jecTe Aa nn Cy Takeu 31O0BU edpukacHm,
a OAroBOp 3aBUCKU Of CBPXE 3a KOjy Cy HamereHW. 31aoBu HUCY edrKkacHM y 3ayc-
TaBSbaky MOAEPHE BOjCKE, jEp aBVMOHM 1 NPOJEKTUNM Npenase NPeko X, a TEHKOBU
Mory aa ux npobwjy. Takofe, AaHac Huje noTpebHa rpaHuyHa Gapujepa ga 6m ce 03-
Ha41o TepuTOpUjanHM obmUm 3emrbe.

Anu, WTa je ca ynotpebom 3uaoBa Kao Ha4YMHOM 3a CrpeyaBare VMperyrnapHmux
murpaHata? lako cy npomMoBUCaHU Kao afekBaTHa 1 nonynapHa pellewa, nogeroe-
Ha Cy MULLIbEHA O TOME [a N Cy OHM euKacHK y CnpedaBamy BEMUKUX KpeTakba
Ibyay NpPeko rpaHula. HapaBHO, HemMa CyMme [a 3MZO0BM KpaTKUX AyXUHa 1 Jobpo
YyyBaHM BOjHMUMMA UM NpunagHuuMmMa nonuumje mory out Beoma edukacHu y
3ayCTaBrbaky KpeTaka. To ce nokas3ano AeBefeceTux roavHa Ha rpaHuum usmehy
CAl v Mekcuka, kapa cy narpahenn npsu aenosm orpage y En Macy v 6nusuHn Cax
[wjera, y3 nogpLUKy BEMKOr aHraxoBarba areHaTa rpaHuyHe nartpone. Y Heferbama
Koje cy ycneaune, npenasu y TUM CEKTOpUMa Cy CKOPO 3ayCTaBrbeHn. CnnvHo Tome,
n3rpagra mafhapcke rpaHuyHe orpage, 2015. rogmHe, nogpaHa je rpaHn4yHoOM cTpa-
XOM, na je Taga 61uno 3HaTHO Make npenasa.

MehyTum, y oba cnyyaja yTBpheHM 3Ma0BIM HACY Y NOTMYHOCTM CAPEYUnY npenase,
Beh Cy TOKOBE NpeycMepunn Ha Apyre nokauuje koje cy bune yaarbeHuje unm mMare
ytBpheHe. Y cnyyajy CAL, nowTo cy ypbaHe pyTe ca Benmkum npomeTom bune 3aTBo-
pEHe, MUrPaHTU ¥ Kpujymyapy novenu cy da kopucte 3abadeHe u onacHe nyctukbe
3anagHe Apun3oHe. Y eBpOmncKoj MUrpaHTCKkoj kpuamn 2016. roamHe, HaKoH LUTO Cy Kon-
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HeHu nyTeBu Kpo3 bankaH Gunu 3aTBOpeHn, MUrpaHTu cy ce npunarofasanu npeba-
LMBateM CBOjVX pyTa Ha bpopose npeko CpegosemHor Mopa, Hajuelwhe 13 Jinbuje.

YcmepaBate MurpaHaTa ka anTepHaTMBHIUM MyTeBUMaA yKasyje Ha Apyry craTuc-
TUKY KOja je yCKO NoBe3aHa ca NopacToM U3rpagke 3uaoBa, a To je nosehare Opoja
CMPTHUX CryyajeBa y MUrpaHTCKoj nonynauumju. Haume, nowTo cy nakwum nyTesm 3a-
TBOPEHW, MUrpaHTK Bupajy cBe onacHuje nyTeBe kako 6u CTUrnK 4O CBOr OApPeauLUTa.
Ha amepnyko-MeKCUYKOj rpaHmum TO je Brno oumnrnegHo no nagy CMpTHUX CryvajeBa
y KanudopHuju, ann y3 ncrospemenn nopact y ApusoHu (Montoya-Galvez, 2024).
CrnmnyHo Tome, kaga cy EBponcka yHuja n gpxase ynanuue ytepaune rpanuue 2015.
rogvHe, 3abenexeHo je pekopaHux 3.770 CMpTHUX cnyyajeBa Ha pyboBuma EBponcke
yHuje (IOM, 2016). Y 2016. roguHu, kaga je 3aTBOpeHa Nakwa KOMHEHa pyTa Kpo3
BankaH n uctouHy EBpony, ctona cMpTHUX cnyyajesa je gogaTtHo nopacna. Yak 5.085
MurpaHata ctpagano je Ha Megutepany y 2016. rogmHm, WTO je npegcTasrbano no-
Behawe og 34 oacto y ogHocy Ha 2015. roguny (IOM, 2017).

3100BK HEMUMHOBHO 0BOZE M A0 NopacTa ,TpaxHe” 3a KpujyMYapcKum ycrnyrama,
3a wra je npumep Cpbuje (kao 3emrbe Koja Ha, hopmarnHo 3aTBOPEHOj, anu HUKag
MPEKWHYTOj, GankaHCckoj pyTu NpeacTaBrba NOCNeawy rpaHuly npeq ,kanvjama” Es-
poncke yHuje v LLieHreH 30He) jeqaH o eknataHTHujux. Jyx uene rpaHvue ca Mahap-
CKOM CTBapajy ce unerasnHa Hacerba, kao CBOjeBPCHU MUTPAHTCKM KOMEKTOpM ca no-
TEHUMjanom 3a HOBY UTepauujy KpujyMyapCkux ,ycnyra”, Wrto je npaheHo cykobuma
“3MeRy KpujyMyapckux rpyna v onwTuM nopactom Hebe3beaHOCTM Y NorpaHnYHOM
noapyyjy (Subotic¢, 2024).

YNpKOC OBUM jacHUM MaTtepujanHuM yTuLajma Ha X1MBOTe MUrpaHara, anv u esu-
[EHTHY eKCraH3ujy KpUMUHaMHUX KpUjyMYapCKUX akTMBHOCTU Y BRU3UHU NOAUTHYTUX
rpaHnyHux 6egema, MUIIMOHW IbyAW LIMPOM CBETa HacTaBrbajy Aa npenase rpaHue
0e3 [03BOsE — LUTO 3HAYM Aa Cy 31A0BK penaTuBHO HeedmkacHu. Mpeu pasnor jec-
Te Oa je AyXe rpaHnLle u3y3eTHO TELIKO OrpaauTy LenoM OYXMHOM U aleKBaTHO WX
3awTnTMTU. M3rpagma orpage, unu 3uga, takohe nogpasymesa npubaBrbarse He-
OMXOAHOr 3eMIbULLTA, M3rpajky W ogpxaBake nyTeBa U cHabaeBake NOTpeGHOM
pagHOM cHarom 3a vyBakbe bapujepe. dpyru pasnor 360r kojer 3ugoBu HUCY edukac-
HW jecTe LUTO ce MHora HeoBnawheHa kpetakba, NocebHO KpeTawa TepopucTa unm
Kpujymyapa, He felasajy u3mehy npenasa. 3HavajaH Aeo HeoBnalwheHux umurpaHa-
Ta ywao je y CjeanrbeHe [pxaBe ca BaxxehoM BU30OM U BHLLE HAKAAA HUje OTULLIAO U3
3emrbe, npekopadyjyhu ycnose cBoje Bu3e. [opes Tora, MHoOra KpujymyapeHa poba
[0na3v Kpo3 ynasHe nyke unv TyHene uarpaheHe ncnog augosa. CjeammweHe [Opxase
Cy, 04 noyeTka AeBedeceTyx roguHa, npoHatne 150 TyHena vucnog rpaHuue usmehy
CALl n Mekcuka, of KOjuX Cy HeKM mpuamyHo coductmumpann (Jones, 2016), ook
W3paen nnaHupa usrpagry Noa3eMHor 3uaa Ha rpanuum ErvnTa ca Masom, kako 6u
peLno npobnem geceTuHa TyHena koje je otkpuo (Khalil, 2023).

EdmkacHocT 3ugoBa kao npenpeka ,Hagonasehem Tepopusmy” Takohe je ynut-
Ha. VicTpaxwuBara koje je npeasoauo Mappoc-Mpapo (Sergi Pardos-Prado), Bogehu
UCTpaxuBay ca yHuBep3uTeTa y [Masrosy, nokasyjy Aa uarpagka rpaHuiHunx bapuje-
pa moxe nosehatn BepoBaTHONY O HOBE KOH(PIMKTHOCTM, Ma U Of TEPOPUCTUYKMX
Hanaga. Y cTyavjama cryvaja cayamjcko-Mpadkor v M3paencko-ermnaTckor auaa, uc-
TpaxmBaun Cy NpaTumn Kako Cy ce CTaBOBW FbyAy Npema Apyroj 3emMrbi 3HaTHO Mo-
ropLiany HakoH uarpagme 3uga. ,llogusare 3uga curHanuampa v nojadaBa Cykoo,
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YaK ¥ M3BaH KOHMPIMKTHKX YCnoBa Koju cy Beh Gunu nateHTHW npe nogusawa 3uga’
(Pardos-Prado, 2020: 191).

HoBu 31goBu, ocum eTuuke 1 6e36eqHOCHe KOHOTaLMje, UMajy 1 OHY EKOHOMCKY.
Crora ce nocTaBrba NUTaHE U HUXOBE EKOHOMCKE ONPaBAAHOCTU U TO U3 yrna LieHe
KOLLUTaHa HUXOBOT MOAM3aka, OApKaBaka U EBEHTYamNHOr YKnakata, anv v Wwrete y
€KOHOMCKOj pa3mMeHun 13mehy 3emarba nogerbeHux oBaksum 6egemmma. EkoHoMckom
(He)onpaegaHowhy 3ngosa 6ase ce BepHoH (Vernon) n LiumepmaH (Zimmermann), Ha
npumepy aHanuse Tepae rpaHuue namehy CA n Mekcwvika, rge nocraerbajy NOrMyHo
nuTamse: ,[la nu je 3ua BpedaH Tora ako cnpevasa 40.000 rbyam aa pagu y CAl — kaga
TPOLLKOBM HEFOBOI MOCTM3akba YKIbyYyjy 3 Munujapde gonapa 3a wsrpagkwy 3uaa,
MHOrO BULLIE MANWjapaM 3a HErOBO OAPXKaBak-e, CTOTUHE Ibyau Koju ymupy npenasehu
rpaHuLe, U NoTeHLMjanHe eKOHOMCKe KOPUCTY Of MeKCUYKe pagHe cHare Kojy rpafhaHu
CA[l He nobwjajy jep pagHuum murpaHTn He gonase” (Vernon; Zimmermann, 2019).

®uHaHcujcke 3noynotpebe Koje nparte nogusake HoBux Begema, Kao M HKXOB
KOpPYNTMBHU NOTEeHUWjan, Takohe Cy npeaMeT naxke ucTpaxusada. Hajsehu npousat
nocroBaka rpaHMyHKX orpaga y EBponu goroano ce HakoH oanyke Buktopa OpbaHa
(Viktor Orban) ga orpaau rpanuuy Mahapcke ca Cpbujom 2015. roauHe. MNpoueHe cy-
repuwy ga je Mahapcka notpolumnna BuLLe of ABe MUnujapae eBpa 3a uarpagmy Tor
3upa. Mefly komnaHwjama koje cy umane Hajsehy kopucr je ,metALCOM Zrt”, unju je
rnaBHU akumoHap 3onTtaH bo3o (Zoltan Bozd), 6usHucmeH 1 unaH OpbaHoBe CTpaHke
dugec (Bautista, 2024).

OpbaHoBa oanyka je npoussena ,JOMWHO edekaT’, na Cy W Apyre eBponcke
3emrbe 6p3o cneagune oeaj npumep. LLUnaxuja je, 2006. roguHe, aHraxosana ycnyre
komnaHuje ,Mora Salazar”, go Taga mane nopoguyHe upmMe 3a nNpogajy orpaga 3a
kyhe n mana npegyseha, 4a nocTaBu ,KUMET XuULy” Ha rpaHuyHuM 3ugosuma CeyTte
n Menurbe. [laHac je oHa npeumeHoBaHa y ,European Security Fencing” — mynTu-
HaLMOHanHy KoMnaHujy ca kaHuenapujama y bpuceny n bepnuHy v nocrnosaweM y
BuLe og 30 norpaHuYHMX 30Ha LLMpOM cBeTa (Bautista, 2024). Yknaware rpaHuyHe
orpaze n3mehy CnoseHuje n XpBatcke J0BeMO je A0 Benuke KoHTposep3se: Crose-
Huja je ogobpuna 7 MunNMoHa eBpa 3a yKnakake orpage komnaHuju ,MuHuc” — ncrtoj
¢hupmm koja je oy orpagy u noctasuna 2015. roguHe (STA, 2023).

3aKrby4ak

deHoMeHV rpaHuLa 1 3M4oBa, Koju NocTajy cBe yyYecTanumju Ha No30pHULM reomno-
nuTtndke n onwTte 6e3begHocHe BUTHOCTK, Bpahajy ce AeBedeceTux rognHa XX Beka,
LUTO je MoMano napagocanHo ¢ 0631pom Ha HapacTajyhy rnobanusauujy koja ce, 6ap
[eKnapaT1BHO, 3acHuBana Ha crobogHujeM nNpoToky rbyau, poba, ycnyra u Kkanuta-
na. W, 3aucTta, 3a kanutan v HajpasnuuuTtijy poby rpaHuLe cy npecTajane aa noctoje,
[OK Cy HOBE rpaHuue, y Buady begema v yTBpaa, HaMeHEHE MPEBACXOAHO YOBEKY.
[akne, nepuog ycnocraerbamwa ,,(prynaHujer n penakcupaHujer ceeta’ npaheH je ce-
KypUTU3aLMjOM SbyACKUX KpeTaka A0 HMBOA JOCTUTHYTOr MOMOBUHOM MpoLune AeLe-
HUWje 1 oapXKaBaHor 40 AaHac.
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Ha cTpaHnuama oBor paga Hajmpe ce aHanuaupa ABOCTpyka npupoga rpaHuue
Kao TakBe, Kao MeCTa CycpeTa, anv 1 MecTa KOHMMMKTa, U TO KpO3 ABE AUMEH3Vje
NUTaka rpaHnLa; onwTeapyLuTeeHe 1 6e3begHocHe. MNpBa ce TUYe OpyLUTBEHMX Te-
Merba rpaHuue, wupe cxeaheHnx Kao y3ajaMHUxX npenosHaeama cebe v Apyrvx, 4ok
[pyra AyMeH3unja y NpBuM NnaH CTaBrba YBPCTY aHanorujy rpaxHunue v augosa. [ok ce
MPBY acnekT O4HOCK Ha LIMPU OPYLUTBEHW aHraxmMaH, apyrv ce bniwxe Besyje 3a bes-
6eaHOCHM MOMeHaT yrnpaBrbaka rpaHnLIOM — Ha CekypuTusaumjy dheHomeHa. Ynpaso
Apyra QMMeH3unja nocmarpara npobrnema Bogu Hac y CBET CaBPEMEHUX 3MA0Ba UC-
npen (1 oko) KOjux Ce ofBMjajy pasnuunT OGHOCK 3a U3paxeHoM (He)be3beaHoLuhy.

AKO 31Z0BU HUCY (PYHKLMOHMCANM y NPOLLNOCTH, a AaHac ce rpage camo aa bu npe-
ycMepaBanu, anv He 1 cnpeyaBany TOKOBe MUrpaHaTa, y3 036urbHe eKOHOMCKe TpoLU-
KOBE KOju X npaTe, 3alTo ce krxoB 6poj Tonmko nosehao y nocnearwux 30 roguHa?
OHu cy ounrneaHo OenoTBOPHM Kao cMMBOnM Koju nokasyjy 4a y cBeTy, obenexeHom
[eKrnapaTMBHUM NMOBPaTKOM ApXaBHWX CyBepeHWUTETa, MOMyNMCTY Npeay3nMajy HeLwTo
kako O1 OAroBOPUIM Ha YOUEHE MPETHE Koje AOHOCK HeoBnawheHo kpetare. OBako
nepumnupaHe nNpetke Mory BT EKOHOMCKE, Kao CTpax Of HOBOMPUAOLLNX pagHMKa
Koju ,y3umajy npmxoae n nocnose of rpahaxa’. OHe mory 6utn u'y ccpepu 3awuTuTe no-
KarHe KynType, y CMUACMy ja MUrpaHT1 [JOHOCe pasnuyuTe Tpaguumje, jesuke 1 HaunHe
XMBOTA KOj/ Ce YrNaBHOM He nofyaapajy ca MoKanHoOM KynTypoM.

MNako cy npobnemu koje coboM HOCe MaCOBHe MUrpaumje CrOXEHW U Y BESUKO]
Mepw ce He peluaBsajy yTBpheHUM unn HeyTBpheHuM rpaHuuama, Msrpagute ua’ je
edbekTaH cnoraH, a cama 6apujepa mohaH Bu3yenHu cumbon Gpure 3a HauMoHamnHy
6e36enHOCT 1 MHTEPEce. Nako ce y yxxem 6e36egHOCHOM, @ HApO4MTO CBE NPUCYTHUEM
MoMynMCTUYKOM JMCKYPCY, MOXE KOHCTaToBaTU [1a 31 nojayaBa TBPAHY APXaBe O Cy-
BepeHuTeTY, Takofhe ce HEABOCMUCIIEHO MOXeE 3aKiby4nTU ia OBakBa BpcTa hmanuke
Gapvjepe He MOoxe fa 3aycTaBu Mmurpaumje, Beh camo aa npeycMepaBa MUrPaHTCKe
TOKOBe 1 noBehaa NoTeHLMjan 3a KPUMUHAMHO [eM0Bake OPraHM30BaHKX Kpujymyap-
ckux rpyna. Takohe, 3uaoBu He npeacTaerbajy edukacHy 6e36eqHOCHY mepy 3a cTa-
HOBHUKE NOrpaHnYHUX nogpyyja, Kao H1 3a NPUNagHNKe MUrpaHTCKe nonynauuje.
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Pes3ume

I—Ian BepnuHckor 3uga vecto ce nomukbe kKao cumbon otBopHe EBpone — EB-
pone 6e3 3ugoBa. Tume ce 3abopasrba fa je HempujaTesbCTBO NMpema HOBO-
npugownuuama Beh Taga nocTojano, anu je 61uno MaxoM yCMepeHo npema sbyauma
KOju Cy NpucTM3anu 13 3emarba LieHTparnHe u uctouHe EBpone (of kojux Heku caga
HajrmacHuje xeane 3uaose). ONTMMM3aMm 13 AeBeeceTUX roguHa, yTEMErbeH Ha rno-
6anHoM CBeTY ca penakcupaHujuM rpaHuLaMa, UCrnocTaBno ce Kao jeaHa og Behux
3abnyga y Howjoj nctopuju. CBET Koju je HacTao nocne xfagHor paTa, AaHac je npe
CBeT yTBpheHNX 31hoBa a He OTBOPEHWX rpaHuLa.

Benuku 6poj caBpemeHunx 3emarba noauxe 3naoBe Ha CBOjUM rpaHuuamMa y cTpa-
Xy Oa he 6e3 TakBe ogbpaHe MHOMO BHULLE YTPOXEHUX U CUPOMALLHUX fbyan Y HMMa
noTpaxuTy cnac. KoHsepBaTUBHe NONUTUYKE CTPYje OBaj apryMeHT cBe Yellhe Kopuc-
Te y CBOjUM MOMUTUYKMM NporpaMumMa 1 npeamsbopHum kamnakwama. Jnbepantuju

I/31


https://doi.org/10.5937/

BOJHO [ENO, 2/2024

nonuTu4apw, nak, uctudy n gobpe ctpaHe murpaumje 3a Espony, y kojoj ,npocevaH
cTaHoBHUK EY 6enexu 42,4 rogmHe ctapoctn” (Dori¢, 2017: 45), y kojoj cy cBe u3pa-
XeHUju Npobnemu ca pagHOM CHarom, Te cmatpajy Aa je CTapu KOHTUHEHT Y CTakby
[a ancopbyje He3BaHe npuaoLLnnLE.

3uposm Beh ngeonowku aene Espony. EBponcka komucuja n 3emrbe nonyt LUna-
Huje n Hemauke npoTvee ce ynotpebu HoBua EY 3a nsrpagmy Bulle 31goBa, Bepyjyhu
Ja nocroje ecrkacHujm ,anatu” 3a cysbujarbe nperynapHe umurpaupje. Mehytum, npo-
TaroHUCTn YBpcTMX Begema npema murpaHTuma u usbernvuama, Ha yeny ca Bue-
rpafCcKoM rpynoM Kojy umHe Yewwka, Morbcka, Cnoeadka n Mahapcka 1 Kojy nogpxaeajy
Wtanuja, Mpuka n AycTpuja, aprymMeHTyjy CBOj CTaB KOpPUCTENW HEKY BPCTY COMNCTBEHE
rorvike npema Kojoj ,4a 6v Mornu aa 3aTBope BpaTa, OHa NpBo Mopajy Aa nocrtoje”. Ha
Kpajy kpajeBa, NuTame je Kyaa uae Espona cyodeHa ca n3asoBoM murpaupja, 1 a nm
he HacTaBMTU @ KOPUCTM CBE OLUTPUje NONUTKKE. TPEHYTHO CBE yKasyje Ha To.

AprymeHTW naeornora u NpoTaroH1CcTa Noausara v yMHOXaBara 3ugosa y 6opbu
MPOTVB MPErynapHUX MUrpauyja 3acHuWBajy ce OEKnapaTMBHO Ha CTpaxy of Hebes-
BenHocTM 1 rybuTka nocnosa JOMULMIHON CTAHOBHULLTBA, @ CYLUTUHCKM Ha CHasu
MOMNyNMCTUYKUX Nopyka (yrnaBHOM AENOTBOPHMX Y M3BOPHUM Kamnakama) U u3ena-
yetby (PUMHAHCUjCKe KOPUCTW MPEKO HETpaHCMapeHTHUX MocroBa ca KomnaHwjama
BrMCKUM NOMAUTUYKOM eCTabnuLLIMEHTY.

C ppyre cTpaHe, apryMeHTV OHUX KOjU Ce MPOTUBE 3MAOBUMA UCTUYY Aa CY OHU
CKynu, Nnojayasajy NOAeNe 1 aHTaroHn3Me, 1 He cCaMo [ja He crnpeyaBajy rbyae Aa ux
npefy, Beh noacTuyy cTBapame HOBYX, OYXMX, CKYNSbUX 1 OMacHUjuX NyTeBa, Npom3-
Bogehwu ABa ounrnegHa nobefHuka — KOMMaHuje Koje Ux rpase u Kpujymyape, Koju cy
OCTanu Kao jednHu ,npoBajaepun” 3a npenas rpaHuLe.

OuwvrnepgHo je ga ce npobnem uperynapHe murpauuje y Espony jow ayro Hehe
cuctemckm pewmntn. OcTaje pusnk ga he 3ugosw 1 orpage camo ,40AaTHO pacniam-
catu cTpacTn” U HacTaBWUTW Aa Ofnaxy HeonxogHe aebare 0 Ayropo4HOM NOCTynaky
ca cee Behum Bpojem Tpaxunaua asuna y EBponu 13 uenor ceeta norofjeHnx patom,
NPUpPOaHMM KaTacTpodama 1 rnobanHum 3arpeBameM. To nuTake, kojum 6u EBpon-
cka yHuja Tpebano ga ce nosabasu y CBOM HOBOM ,[1akTy o murpauvjama v asuny”,
peluaBa ce MHOro cropuje, yrnaBHOM 360r 0Tnopa OHKX Koju ce ocehajy curypHujum
[a XuBe ,13a 3nga’.

KrbyuHe peun: muepayuje, 6e3bedHocm, epaHuye, 3udo8u, KOHhIUKMU.
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AI‘ICTpaKTZ KnacmyHa Teopuja LMBUIHO-BOjHUX OQHOCA YrMAaBHOM
je buna orpaHnyeHa Ha eMnNUpKjCKO-AECKPUMTUBHE CTYAWjE, AOK
Cy Teopujcka monasuwiTa TakBux CcTyauja buna pyoumeHtapHa. OkoH-
yabe XnafHor pata U3Hegpuro je HOBE 13a3oBe W MUTawa, YCNoBIba-
Bajyhv noTpeby 3a TEOPUjCKMM YyTEMETBEHEM 1 NPOLLMPUBAHEM UCTPA-
XMBayKe areHae LMBUITHO-BOjHWUX ofHoca. CrneacteeHo Tome, npeamer
oBOr paga obyxsaTa npuka3 eBonyLmje TEOPWJCKOr OKBMPA 1 UCTPaXW-
Bayke areHze LMBUIIHO-BOjHUX ogHOca, nonadehu of knacuyHe Teopuje
ka TeopujCKMM mapagurmama KOHCTpykTuBucTa. OCHOBHM Lnrb paga
jecTe Teopujcko yTeMerbere LIMBUMHO-BOJHUX OOHOCa Ha nocTtaBkama
KOHCTPYKTMBM3Ma W CTpaTeLLKe KynType, Kao NNOAOTBOPHON aHannUTuy-
KOr OKBMpa 3a MpoyyaBare TUX O4HOCa Kao 3aBUCHe Bapujabne. Y pagy
je kopuwhera MeToAa Npernega akageMcke nutepatype pagm ocTea-
puBaka CUCTEMATWUYHOr yBMAA Y peneBaTHa TeopWjcka CTaHOBMLUTA
ayTopa Koju TemaTtudyjy CTpaTeLuKky KynTypy WU LMBWUITHO-BOjHE OZHOCE
Ha nocTaBKama KOHCTpYKTMBM3Ma. /13aBojeHe Cy ABe OCHOBHE Nepcnek-
TVBE CTyamja cTpaTeLlke KynType Koje ogpefyjy HaumH obnmkoBama Tx
OfHOCa kao 3aBucHe Bapujabne. KOHKPETHO, LMBMIHO-BOjHN OQHOCK
MOry Ce aHanuaupati Kao Npou3sBof jeAUHCTBEHUX MAEaLMOHNX YUHK-
naua HaumoHanHe Kyntype, Tpaguumje v UCTopuje jeaHe Hauuje, anm u
Kao NPOW3BOA ANCKYP3UBHUX NPaKCK NOMIMTUYKMX W BOjHUX enuTa. Ceey-
KynHo, CTyAuje cTpaTeLlke KynType omoryhaBsajy Haaunaxewe aHaxpo-
HEe NepcnekTVBe LMBUMHO-BOjHUX OgHOCA, Npyxajyhn nHoBaTneaH Teo-
PUjCKM 1 aHaNMTUYKM OKBMP KOju oMoryhaea oTBapake MCTpaxuBayke
areHze ka HOBUM MUTamuMa u cybjekTuma.

KrbyyHe peun: yueusiHoO-80jHU OOHOCU, cmpamelwka Kynmypa,
KOHCmMpyKmueu3sam, udeayuoHu enemeHmu, OUCKypC.

" YHueepautet y beorpapy, Pakynter GesbegHoct, beorpaa, Peny6nuka Cpbuja, e-mawnn:
dusan.kesic@fb.bg.ac.rs, https://orcid.org/0000-0001-6895-0254

/33



BOJHO [ENO, 2/2024

YBog

Tymaqel-be OCHOBHE Yrore BOjCKe Y ApXaBW HWje ce YMHOrome NpPOMEHUNo
nocmaTtpaHo of npBux obnuka ypeheHux OpyLITBEHWX 3ajedHuua y nepuogy
AHTUKe, Npeko Cpearer Beka na cee 4o MogepHor aoba. [lakne, npee uaeje o gpxa-
BM YKIbyuvBarne Cy BOjCKY KaO HEW3OCTaBHW, BUTAlHW eNeMEeHT Koju rapaHTyje 6es-
GegHocT u onctaHak. TemaTtu3aumja crnpere namehy UMBUMHE W BOjHE cdepe, Kako
npumehyje dusep (Feaver, 1999), 3acTynibeHa je xurbagama roguHa, anum MogepHa
aKaJemcKka M1cao 0 OBOM MiTaky CBOje MCXOAMLLTE Hamasun y nepmoay Koju je npet-
xogno [pyrom CBETCKOM paTy, kaga ce nojasrbyjy Npsu pagoBu nocBeheHn aHTu-
munutapusmy. Opyrv Tanac uctpaxusawa Prsep Besyje 3a NoyeTHy asy xnagHor
paTa, kaga je 6uno HeonxogHO NoMUpPUTK NOTPeByY 3a NOCTOjakeM CTarlHe U Benuke
cTajahe Bojcke ca TpaguLUMOHanHOM CTpenkom AveprkaHala y norneay npetkse no
cnobopay kojy TakBa Bojcka npeacTaerba. OBaj pasgop YCneLwwHo je NOMUPUO XaHTUHT-
ToH (Huntington, 2004); werosa MoHorpadwmja ,,BojHuk n gpxaea” (The Solider and
the State) ouprana je cmMepHuue 3a npeBasunaxere 0BOr Npobnema n nocraemna
Teopujcke OCHOBE LIMBUITHO-BOjHWUX 0AHOCA. OKOCHULYY HEeroBOr CTAHOBULLTA YUHW MK~
Take LMBUITHE KOHTPOIe, KOjy nocmarpa Kpo3 npuamy ogHoca Mohu nameny umsun-
HUX W BOjHUX Fpyna. XaHTMHITOHOBO rfeguwTe NpecyaHo je obnmnkoBano npoyyasare
LIMBUITHO-BOjHWUX OAHOCA, Kako TOKOM Xf1lagHor paTa, Tako M y roguHama Koje cy ycne-
Aune no weroBom okoHuamy (Feaver, 2003). MehyTum, HemeprsmB fONPUHOC XaH-
TWHITOHA BPEMEHOM je MoCcTao GpaHa TeopwjCcKoj eBonyLmj 06nacTu LMBUHO-BOjHUX
ogHoca.

Kako je nocTxnagHopaToBCKM CBET U3HEAPMO HOBE 13a3oBe Y MefyHapoaHUM of-
HOCUMa, KOjW HUCY UManu HapoYUTUX CRIMYHOCTM Ca napagurMoM paBHoTexe mohu
cynepcuna, HyXHO je yCreamno oTBapame HOBUX MUTaka 1 yHyTap obnactu umBumi-
HO-BOjHMX opHoca. C TUM y Beau, ycrieauna je peBuTanMsaumja UHTEpecoBama 3a
obnacT UMBMIHO-BOjHMX OAHOCA TOKOM nocneare aeleHuje 20. Beka. bnena nctunye
(Bland, 1999) na je kpaj xnagHor pata oTBopMo OpojHa nNuTarba, Koja Cy HenmocpeaHo
Unu NocpeaHo 3aampana y obnact LUMBUIHO-BOjHUX ogHoca. Ha npumep, cTBaparbe
HOBMX JEMOKPaTCKMX JpxaBa y WCTOYHOj U LeHTpanHoj EBponu, crtanHu npobnemu
ca YCrnocCTaBIbakbeM LIMBUMHE KOHTPOME Haj BOjCKOM y BpojHUM gpkaBama, Kao K
Texwa CjeanweHnx Amepuukux JpxaBa a HaMETHY AeMOKpaTcke HOpMe LUMPOM
cBeTa, YKIbyyyjyhu 1 cBenpucyTHe CyMhe Y e(EeKTUBHOCT LMBUMHE KOHTPpOMe Ha
yHyTpaLkeM nnany. Mefytum, bnana uctmye ga cy 6pojHU HayYHULM U [OHOCMOLIM
MONMUTUYKMX OAnNyKa Gunn 3aTedeHn YneHULIOM [ia Cy Teopujcke OCHOBE Koje 1 Mor-
N KOPUCTUTK Kao Nomoh 3a npyxawe OAroBopa Ha HaBefeHa nuTarwa bune Beoma
cnabe unu rotoBo HenocTojehe. [lakne, ©3a30BM NOCTXNAAHOPATOBCKOr CBeTa yka-
3anu cy Ha noTpeby fa ce yTBpaM TEOPMCKM OKBUP LIMBUMHO-BOjHUX OZHOCA, LUTO 6K
Kpenpano npeaycroBe 3a NCKOpaK ka NpoLUMpUBakLy UCTPaXMBaYKe areHe.

BaxaH ocnoHal 3a TakaB WCKOpaK NMpeAcTaBiba KOHCTPYKTUBUCTUYKA Napagur-
Ma, Koja mpy»a npekonoTpebHO TeopujcKo ynopuLLTe 3a aHanu3y CBux ropyhux nu-
Takba Koja M3MuYy BMOOKPYry knacuuHe Teopuje. Kako npumehyje ®octep (Foster,
2002), oea napagurma omoryhaea Kpeupare HOBE MEPCMEKTUBE M NPOLIMPUBaH-E
NCTPaXXBaYKe areHae LMBMITHO-BOjHUX OQHOCA. YHYTap HOBE UCTPaXMBadKe areHge

1/34



CTpaTeLLIKa KynTypa Kao OKBMP 3a nNpoyvaBaH-€e Ll,I/IBMJ'IHO-BOjHVIX ofHoCa

nUTakbe LUMBUMHE KOHTPOME HWje NMpeaMeT UCKIbYYMBOT MHTEPECOBaba UCTPaXuBa-
ya. Yaumajyhu y 063up npeTxoaHo HaBedeHo, NpeaMeT OBOT pafa jecTe npukas eBo-
nyuuje TeopujCKOr OKBMpa U UCTPaXMBaYKe areHae LIMBWITHO-BOjHWUX OAHOCa, nona-
3ehu of knacuyHe Teopuje Ka TEOPMjCKUM napagurmama KOHCTpykTmBucTa. Mpukas
€BOMnyLMje TEOPUjCKMX MOCTaBKM LIMBWUIHO-BOjHUX OOHOCA PYKOBOAM OCTBapuBak-e
OCHOBHOT LuSba OBOr paja, YTEMErbewe LMBUITHO-BOjHUX OAHOCA Ha MocTaBkama
KOHCTPYKTMBM3MA M CTpaTeLLKe KynType, Kao NOAOTBOPHOM aHaNUTUYKOT OKBMpa 3a
npoy4YaBak-e LIMBUITHO-BOjHMX OAHOCA Kao 3aBucHe Bapujabne. Y paay je kopuwheHa
MeToZa nperneaa akagemcke nurepartype pagv 0CTBapyBaHa CUCTEMATUYHOr YBUAA
Y peneBaHTHa Teopujcka CTaHOBULLTA ayTopa KOju TeMaTuayjy CTpaTeLLky KynTypy u
LIMBWITHO-BOjHE OQIHOCE Ha NMOCTaBKaMa KOHCTPYKTUBU3MA.

Knacu4Ha wkona LI,I/IBI/IJ'IHO-BOjHMX OoAHOCa

KnacuyHa Lwikona LumMBUnHO-BOjHIUX 0HOCA, (hopMuMpaHa y Nepuoay XnagHor para,
3a CBOj NMpeaMET UCTpaXunBaka y3uma BOjCcKy, 04HOCHO Npobrnem javyara heHe Mohu
nynnueay nonutuky. CneacTeeHo ToMe, CPeAMLLM 3HaYaj YHyTap KnacuyHe LwKone
LIMBUITHO-BOjHUX OJHOCA jeCcTe MUTamwe HauuHa ycrnocTaerbaka LMBUIHE KOHTPOMe
(Matei, 2012). OcBajatbe nonuTudke Mohu Of CTpaHe BOjCKe jaBrba Ce Kao jedaH
KOH3MUCTEHTaH 0bpasal y UCTOpPKju 1, Npema TOMe, OCHOBHY je Npobnem LMBWITHO-BO)-
Hux ogHoca (Feaver, 1999). Pelwerwe HaBeaeHnx npobnema, CBOjCTBEHNX KMACKYHO)
LUKOMN LMBUMHO-BOJHNX OAHOCA, UAEHTUMUKOBAHO je Y KOHLENTY LMBUITHE KOHTPO-
ne. Kako XaHTUHITOH HaBOAW, OCHOBHO MWUTake LMBUIHE KOHTpone obyxeaTa pas-
MaTpare HauMHa ymakera BojHe mohu y apywTey. OcTBapmBake OBOr Ln/ba OH
Besyje 3a pasnuKoBame KoHuenaTa CybjekTMBHE U 00jeKTUBHE LIMBUMHE KOHTPOSE.
[ok cybjekT1BHa LiMBUNHA KOHTPONa NoapasyMeBa MakCMMuanpamwe Mohu LMBUITHUX
rpyna y ogHOCy Ha BOjHe, 0BjeKTUBHa LMBWUINHA KOHTpPONa yMakvBake NOnmuTUYKe
BOjHe Mohu ocTBapyje npodhecmoHanm3aumnjom BojHor ocobrba, YmHehn ra nonuTUyKK
cTepunHuM 1 HeyTpanHum (Hantington, 2004: 91-93). Tpeswc (Travis, 2017) HaBogu
[a ce yTuuaj koHuenTa 0bjeKTMBHE KOHTPOIE Ha Teopujy 1 Npakcy LMBUIHO-BOjHUX
ofdHoca orneAa Kpo3 To Aa ce OH 1 aHac KOPUCTM Kao jefaH Of OCHOBHUX OpujeHTupa
ycrnocTaBrbakba TUX 0gHOCca 3a NOMUTUYKE U BOjHE nuaepe. Jakne, nako je XaHTuHr-
TOH NOACTaKao ONLUTUjy TeMaTU3aLmjy LMBUIHO-BOjHUX OQHOCA, HEFOBO CTAHOBULLTE
je ucToBpeMeHo JONpUHENo CBOMewy UCTpaXuBadke areHAe Ha nuTawe LMBUITHE
KOHTpoOne.

KnacuyHe Teopuje LMBUITHO-BOjJHUX OAHOCA NOCTaBWME Cy UCTPaXMBauKy areHay
koja je Buna, yrnaBHOM, poKycvpaHa Ha eMnupujcke CTyawje, Koje Cy CRyxune Kao
OCHOBa 3a reHepanusauuje y3 MUHUMYM TEOPMWjCKMX MNOCTaBKM UMM CTaHOBMLUTA Koja
Bun cnyxuna kao nonasuwTe 3a TakBe aHanuse. PocTep UCTUYE Ja pasnore 3a Teo-
PUjCKO HEYTEMErbeHE LIMBUMHO-BOjHIX 0gHOCa Tpeba TpaxuTn y pagoBumMa NUoHMpa
oBe 06racTu, anu vy orpaHN4eHOM MHTEPECOBatbY 3a TEOpUjcKa MUTara Mehy Krbyu-
HUM 3aVHTEPECOBAHWM CTpaHaMa — OpYy)XaHUM CHarama, AOHOCMOLMMA NMOMUTUYKUX
o4nyKa U aHanutudapumMa. Ycneq Tora, UCTpaxuBadka areHaa LBUMHO-BOjHUX Of-
HOCa CBefleHa je Ha NuTaka Mohu, OpyKaHKX CHara 1 CTPYKTypa Kpo3 Koje ce oaBuja
6op6a 3a moh (Foster, 2002). Hanme, XaHTMHITOHOBO CTAHOBMLUTE M faHac cnyTaea
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Hanpeaak Ha TEOpWjCKOM MnaHy; y3poK TOMe je CBOheHe UCTpaxuBayke areHae Ha
YCKO NOJSbe LIMBUIHE KOHTPOIe opyaHux cHara (Bruneau, 2012). CnegctseHo Tome,
WHUMjaNHU JOMPHOC XaHTUMHITOHOBOr CTaHOBMLUTA BPEMEHOM je noctao bpeme -
BWIMHO-BOjHMX OQHOCA, jep Cy HeroBu cnenbeHnLmM BEPHO Creanni herose NocTaBeke,
6e3 HacTojara da, ocnyLukyjyhu ,,puTMOBE” APYruX ApYLUTBEHWX HayKa, Ha4YuHe npe-
konoTpebHe uckopake. lNpemaa je TEOpPUjCKM OKBMP KNacuyHe wkone 6mo pyammeH-
TapaH, ®uBep ykasyje Ha 3Hauaj TeopWjcKOr MpPUCTyna LMBWUIHO-BOjHUM OZHOCKMA,
Koju nogpasymeBa M3aBajarbe HE3aBUCHUX M 3aBUCHUX Bapujabnu koje yTudy Ha 0b-
nact Tvx ogHoca (Feaver, 1999). MNpema TomMe, TEOPWJCKM NPUCTYN LIMBUMHO-BOjHAM
OQHOCMMa 3anpaBo OTENOBIbYje NoKyLUaje Aa ce oLpTajy Teopujcke NocTaBke Koje bu
omoryhune npoLUMpuBame UCTPaXKMBayKe areHae 1 NNogoTBOPHY aHanu3y nogaraka
MPUKYMIbEHNX KPO3 EMMUPUjCKE CTyauje.

LInBMnHO-BOjHN OOQHOCK N KOHCTPYKTUBM3AM

OkoH4arbe xnafHor pata u3HeapuIo je HoBe npobneme 1 usasose y obnactu Lu-
BUIMHO-BOjHMX OAHOCA, Koje Huje 6uno moryhe pelunTn ocnamajyhn ce Ha Knacu4Hy
TEOopUjy MPOXETY TEOPUjCKN MHOMGEPEHTHUM CTyaujama. [Jakne, OCHOBHU npobnem
LIMBWITHO-BOjHUX OAHOCA Orfieda Ce Y HeOoCTaTKy TEOPW|CKOT yTeMErbewa, kao 1y
MOrpeLLHOM YCMepPEeHY UCTPaXMBaYKe areHae, HapoumnTo Y Nepruoay HakoH OKOHYaHa
XnajHor pata kaga cy Aeckpunuuje bune rmaBHM LnIb UCTpaxuBada. M3rpaama Hose
UcTpaxueadke areHge y obrnactu UMBUMHO-BOjHUX ofHOCa, npeMa docTepy, Hanaxe
KOHTEKCTyanu3oBawe 00rnacTu yHyTap NOMMTUYKUX Hayka, MehyHapodHWx ogHoca
1 COLMOMOLLKMX Teopuja. Y OBOM MpoLecy ayTop Npunucyje 3Hadvaj KpUtnykoj Teo-
PUjW N KOHCTPYKTUBU3MY, cMaTpajyhu aa 6u HMX0oBe NocTaBke MOIMe Aa Npyxe HOBY
NepcnexkTUBY LMBWUMHO-BOjHMX odHoca u Gorat aHanutudkm okeup (Foster, 2002). Y
norneay KoHuenata u UCTpaXnBadKkux NuTaka Koja Cy 3a0Kynuna HOBY UCTPaXMBaUKy
areHgy, NPUMETHO je NpoLUMpUBaKe MHTEpeca M3BaH cdepe LIMBUIHE KOHTPONe, U1
npeysumarse ynore Beher 6poja akTepa Koju yTu4dy Ha LMBUIHO-BOjHE OgHOCE (Me-
AMj1, UMBUMHO ApYLITBO, 3akoHodaBHW opraHu mtd.) (Croissant, Kuhen, 2011). To-
Bopehu O NOTEeHUMjanHOM KOHCTPYKTUBUCTUYKOM 3a0KPETY YHYTap LMBUMHO-BOjJHUX
ogHoca, Jlambept (Lambert, 2011) cmaTtpa da je paHO roBOpWTU O TakBUM (yHAa-
MEHTanH1M NpoMeHama, anu Aa HoBa UCTpaXuBayka areHza noroayje uckopaky ka
NCTPaXu1Ba4kMM LMIbEBMMA KOjU Hafunase nyko pasymeBawe 0BWX ogHoca. [akne,
LIMBWITHO-BOjHWU OHOCKM Y Mocneamoj AeueHunjn 20. Beka OMBajy CyoueHM ca HOBUM
TEopwWjCkMM napagurmama, mehy kojuma ce KOHCTPYKTMBM3aM 13[Baja Kao MHOBAaTMB-
HO TEOPWjCKO YNnopuLLTe, Ynje nocTaBke omoryhaeajy npoLuMpuBare UCTpaxmBadke
areHfe Ha HoBa NuTaka, akTepe 1 YMHUOLLE.

[JonpyvHOC KOHCTPYKTMBM3Ma YrMaBHOM Ce OuWTYyje Kpo3 noBpaTak Kyntype u
WOeHTUTETa Y CpeduLlTe UCTPaXuBayke areHae Hayke o MeflyHapogHWM ogHocMMa.
KoHcTpykTMBM3am ogballyje paumoHanuCTUYKO MoMMame Sbyacke npupoge, UCTu-
4yhu BaXXHOCT HOPMATMBHUX (MAEALMOHMX) U MaTEPUjanHUX CTPYKTYPa, Kao W 3Ha4aj
MOEeHTUTETa AenaTHuka (gpxasa) 3a 00NMKOBake HUXOBUX MHTEPECA M MOHALLakHa.
Mocneawa, TemerbHa MocTaBka KOHCTPYKTMBM3MA NoApasyMeBa Y3ajaMHO KOHCTU-
Tyvcare genaTHuka (Hnp. gpxxasa) u CTpykTypa (Hnp. meflyHapoaHor cuctema) (Price
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& Reuss-Smit, 1998). [lakne, KOHCTPYKTUBMCTY MPETNOCTaBIbajy Aa CTPYKTypa Koja
obyxBaTa cuctem objeantbyje matepujanHe u KyntypanHe enemeHTe. Pasmarpajyhu
ynory uaeja un uHtepeca y mefyHapogHoj nonutuum, BeHt (Wendt, 1996) nuctuye ga
je ped 0 nofgjefHako BaxHUM (heHOMEHKMa, € TUM da Moh M MHTEPECKU CBOje 4ejCTBO
Ayryjy naejama koje ux obnukyjy u gedpuHnity. CBeykynHo, OH Harnawasa npumar
MOeaunoHUX YiHMNaLa (4pyLUTBEHUX CTPYKTypa) y obnukoBaky MefyHapoaHe nonu-
TWKe, OOHOCHO MOEHTUTETa ApXaBa, hUXOBUX MHTEpeca 1 NoHallaksa.

Mo nuTary (couwujanHor) naeHTuTeTa Apxasa, BeHT HaBoaM 4a Cy OHW OHTOSOLL-
K1 yCroBrbeHn ogHocoM ca [dpyrum. TauHuje, cmatpa ga cy coumjanHu UOeHTUTETK
yTeMerbeHmn Ha CBOjCTBMMA Koja ApxaBa (ConcTeo) npunucyje octanum (dpyrom) ap-
XaBama, Ha Taj HauuH uaeHTUdrKyjyhu ce ca wuma. OBaj TMN MAEHTUTETA Oapaxasa
npoLiec y3ajaMHe u3rpagwe AenaTtuHka (apxasa) U CTpykTypa (MefyHapogHu cuc-
Tem). Hamme, BeHT HaBoaw 4a je KopnopaTuBHY MOEHTUTET ApXaBe, Ynje UCXxoguwwTe
YMHW NOSbe YHYTpaLlke MONUTUKE, AeUHUCaH CoLMjanHUM MOEHTUTETOM ApXKaBa,
OQHOCHO Ja noTMye U3 cucTema M no3vumje Kojy ApxaBa cebu Joperbyje yHytap
wera (Wendt, 1996). Ycnen fogeruBarba npuMara APYLITBEHUM CTPYKTypama Ha
HUBOY MefHapoaHOr cucTeMa y u3rpafmu ApxaBHOr UAEHTUTETA, BEHTOB KOHCTPYK-
TUBM3aM O3HAYeH je Kao ,cuctemMckn’. Y Kputuum Heroeor ctaHosumwwTta Xod ( Hopf,
2002) nctmye pagose NpeAcTaBHMKA KOHCTPYKTMBM3MA KOju anoctpoduvpajy 3Hayaj
[OMEeHa yHyTpaLlte NonuTuKe 3a 0bnmkoBake ApKaBHOT naeHTuTeTa. MNprmep Tak-
BOT NPUCTYNa yHyTap KOHCTPYKTUBMUCTUYKE napagmrme Xod Hanasun y KauaHcTajHoBOj
(Peter J. Katzenstein) moHorpadouju, koja anoctpodupa 3Hauaj KynTypanHux YiHuna-
La, HOpMU ¥ UaeHTMTEeTa ¥ 06nacTu HaumoHanHe 6e36eaHOCTH.

CraHoBuwTa ayTopa koju anoctpodmpajy ytuuaj JoOMeHa yHyTpallie NonmTuke
Ha obnukoBake APXKaBHOr MOEHTWTETA MOCTaBuna Cy TEMEbE ,MOAEPHUCTMYKOr
KOHCTPYKTUBM3Ma. Pa3nuka namehy cucTeMCKMX U MOLEPHUCTUYKMX KOHCTPYKTUBUC-
Ta je y TOMe LUTO NPBM HarnallaBajy 3Havaj MeflyHapoaHOr okpyxera (MefyHapoaHor
cucTema) 3a 0brnmkoBare ApXaBHOr MAEHTUTETA, JOK Apyra rpyna npumar npunucyje
YHYTpaLHEM KynTypanHoM okpyxemy (Jackson, Sgrensen, 2003). Hagosesyjyhu ce
Ha OBY Nnofeny yHyTap KOHCTPYKTUBMCTMYKOr Tabopa, Papen (Farrell, 2002) nojeanHe
NPeacTaBHUKE MOAEPHUCTUYKOT KOHCTPYKTVBM3MA 03Ha4YaBa TEPMUHOM ,KynTypanu-
cTn”, nopa3ymeBajyhu fa oHM 3a npeaMeT aHanuse y3umajy 4OMEH yHyTpaLlHe nonu-
TVKE, Kao OpYLUTBEHY CTPYKTYPY W3 KOje HacToje Ja M3Bedy cneunduyHa BepoBama
0 ynoTtpebu cune koja uBajy penpoaykoBaHa Kpo3 BojHe MHCTUTYLUMje. Mehy kynTy-
panuctuma Papen nocebHo n3aeaja CHajaepa (Jack Snyder), I'peja (Colin S. Gray) u
KavuaHcTajHa. [akne, MOAEPHUCTUYKM KOHCTPYKTUBM3aM Harnallaea 3Havaj ugeaumo-
HUX YMHMIALA Ca HaLMOHAIHOM HUBOA 3a M3rpagky 1 0b6nmnkoBame ApXaBHOr UaeH-
TUTeTa. Ha Temerby TakBmMx MOCTaBKW jefHa rpyna aytopa CBoje CTyauje 3acHuBana
je Ha KOHUenTy cTpaTellke Kyntype, HacTojehu Ja uaeHTUGUKyje KapakTepucTmyaH
CKYN MAeaLMoHMX eneMeHara koju obnukyjy npuctyn Hauuje ynotpebu cune, paty u
nonuTULM HauuoHarnHe 6e36eaHocTy. VIHTerpanHu CerMeHT OBOr CKyna naeaLumoHux
eriemMeHara jecy yBepetra, NpeacTase U CTaBOBM O YIo3u U MecTy Bojcke y Apxasu. C
0631pOM Ha TO, MOAEPHUCTUYKM KOHCTPYKTUBM3aM M Ha HeroBMM NOoCcTaBKaMa 3acHo-
BaHa KOHUenuuja cTpaTellke KynType npeacTaBrbajy NnofJoTBOPaH MCTPaXMBAYKK
nporpam LBUITHO-BOjHUX OHOCA.
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Mopea ,ymepeHor’ nnu MOAEPHUCTUYKON KOHCTPYKTMBK3MA, CTyAMje cTpaTeLlke
KynType npoHaLLse Cy CBOje YNopuLITe W yHyTap ,,4BPCTOr” KOHCTPYKTMBK3MA, KOju
ce, YrmaBHOM, Be3yje 3a pagoBe NOCTCTpykTypanucta. Ha npumep, XeHcH (Hansen,
2006) nctmye ga NOCTCTPYKTYpanucTy nogpasyMeBajy Aa je MOEHTUTET ApXasa, anu
W APYrUX KOMEKTUBMTETA, YCIOBIbLEH OUCKYP3MBHUM Npakcama nonutuykux cybjeka-
Ta ynotpebrbeHnM paav NpeseHToBaka U UMNIEMeHTaumje CnorbHe nonuTtrke. [mex
(Glenn, 2009) Harnawwasa Aa, 3a pasnuKy of CTyAMja CTpaTeLlke KynType 3aCHOBaHUX
Ha YMEPEHOM KOHCTPYKTMBU3MY, MOCTCTPYKTYpanmcTiKa KOHLEeNUuja uctmye ynory
[enatHuka (Tj. NONIMTUYKMX U BOjHWX ENWUTA) U KUXOBY UHCTPYMEHTArHY ynoTpeby anc-
Kypca Yy 3aBWCHOCTU O KOHKPeTHe cuTyauuje. [MocTCcTpykTypanuct anoctpodupajy
noTpeby AenaTtHWKa Aa HenpecTaHo peadupMULLY rpaHuLe NOAUTUYKA NErMTUMHOT
Ha OCHOBama pacronoXmBmx KynTypHUX pecypca. CnefcTBeHoO TOMe, UCTpaxuBarba
CTpaTeLlKe KynType M3 yrma noCTCTPYKTypanviama y CPeauLiTe naxke nocTaBrbajy
Ha41H 0BrMKoBaH-a CTOPUjCKMX HapaTKBa, HALMOHAITHUX MUTOBA U cUMBOona y CBpXY
u3rpagme anckypca koju he CnyxuTu CnorbHoj nonuTuumM apxase. MNnogoTBopHoCT
aHanuse guckypca y obnact LMBWUMHO-BOjHUX OZHOCA 04MTYje ce Kpo3 MoryhHOCT
PEKOHCTPYKLMje TEMErbHUX MPETNOCTaBKM Koje CTPYKTypupajy nonuMTuyke Auckypce
n omoryhaBsajy ogpeheHe ognyke n nonuTuuke nogyxeate. Takohe, npuMeHa aHa-
nuse guckypca Ha gorahaj unu onwTuju AUCKYpC O Yo3u BojcKe Y NOAMTULM Morna
©m nomohu y NpencnnTMBaky NOjeaMHIUX KOHLENaTa yHyTap pasfmyunTux TEOPUjCKMX
napagurmmn (Freistein, 2011). C 0631pom Ha NpeTXo4HO HaBEAEHO, KOHCTPYKTUBY-
3am npyxa ogrosapajyhu Teopujcku OKBMP 3a NpoyyYaBakbe LIMBUITHO-BOjHUX OOHOCA,
jep yBaxaBa CKyn naeauuoHnX YnHUnaua u QUCKyp3MBHUX NPaKCy Koju onpeaersyjy
MPUCTYN MONWTULM HaumoHanHe 6e3bedHOCTM, YMja MHTerpanHa KOMMOHeHTa jecy
yBEPEH-A, MPEACTaBE 1 CTaBOBM O YrI03W OPYXKaHWX CHara y ApxasM.

CTtpaTteLwuka KynTypa v LMBUNHO-BOjHN OOHOCH

Tokom 80-ux roguHa 20. Beka, y jeky xnagHor pata, Llek CHajoep je ykasao Ha
notpeby Aa ce aHanuan HykneapHe fokTpuHe CosjeTa npucTynu u3 yrna koju he ysa-
XUTW 0coBeHe YMHIOLIE HUXOBE KYNType, UCTopuje U Tpaauumje koju cy obnukosanu
HMXOBY CTpaTeLLKy Mucao. Pa3maTparse COBjeTCKWX CTaBOBa MO MUTaky Hykreap-
HOr Haopyxata, npema CHajaepy, 3axTeBa carfefaBame MHTENeKTyanHe uctopuje
COBjETCKE CTpaTeLLKe MUCMH, ann 1 OpraHM3auMoHOr U NOIMTUYKOT OKBMpa ofbpam-
GeHor ognyynBama. HaBeaeHn YnHMoLM Kpo3 BpeMe obpasyjy jeAMHCTBEH CKyn cTa-
BOBa, yBepeha ¥ obpasala noHallawa UMaHEHTHUX COBJETCKOj CTpaTeLLKOj MUCMN,
Koja onpeferbyje HMXOBY aHanu3y v OArOBOpe Ha CTpaTellke Auneme W u3asose.
CtabunHocT 1 BUTanNHOCT HaBEAEHUX CTaBOBa, yBepersa M obpasaua noHawarwa y
OfHOCY Ha HykneapHy ctpatervjy CHajaep o3HayaBa CMHTarMoMm ,,cTpaTteLluka KymTy-
pa” (Snyder, 1977). [akne, n3BOpHa KOHLENUMja CTpaTeLLke KynType nogpasymesa
MocCTOjate CTabMITHOT CKyna CTaBOBa M yBepersa Koju 06MuKyjy CTpaTeLlky Mucao u
ucrnorbasajy ce Kpo3 0cobeH, jedUMHCTBEH MPUCTYN paToBakwy Hauuja. M3 nepcnek-
TVBE LUMBUIHO-BOJHUX OJHOCA 3HA4ajHO je [a WHTerpariHyu CerMeHT ckyna uaeaumo-
HUX YMHMNAaUa Koju obnuKyjy npucTyn ynotpebu cune YuHe yBepera 1 CTaBoBU O
ynosm Bojcke y apxkasu. MNonasehu o wyxoBor npenmyhcTea y nuTawbuma cTpareL-
KOr MULLIbeHa M oabpaMbeHor oanyyvBarba, KIbyYHU aKTeEpU Y KojUMa ce 04mnTyje
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cTpaTeLlka KynTypa jecy nonmTuyke v BojHe enute. HbuxoBW CTaBOBU U yBEpEH-A O
CTPaTELUKUM NUTakKMa UCXOA CY jeOUHCTBEHOT MEHTAIHOT UHCTPYMEHTapujyma Koju
je cTacao y CBeYKYMHOCTM UCTOPUJCKOT MCKYCTBA M TPAAULMjU OPraHW3aLmoHor 1 no-
NUTWYKOT YCTPOjCTBA.

Cnepnehun CHajgepoBo cTaHoBuLTE cTpaTelke kyntype, llopa (Lord, 1985) nuctu-
4e Ja CpX OBOr KOHLeNTa YuMHe byHaaMeHTanHe npeTnocTaBke koje onpeaerbyjy us-
rpagtby OpyXaHuX cHara u LMrbeBe KojMa oHe criyxe. pema Tome, Kiby4HU YUHWO-
LM cTpaTeLlke KynType ogpefieHe 3eMibe jecy heHa reononmTuyka nosuumja, ctarwe
MefyHapOoaHUX 0fHOCa, NOMUTMYKA KyNTypa 1 naeonoruja, kao v BojHa Kyntypa (Boj-
Ha ncTopuja, Tpaguumja n 0bpasoBatse), LMBUIHO-BOjHM OAHOCH M BOjHa TEXHOMOTYja.
Mnak, ¢ 063upom Ha To Aa yTuLaj K 3Havaj OBUX YMHWIALA 3a CTpaTeLLKy KynTypy
MOXe BapupaTu of gpxase [0 [ApXaBe, hUXOB YTULAj Ha CTpaTeLLKy KynTypy Huje
KOHCTaHTaH. AHanorHo nomeHyTum aytopuma, byt (Booth, 1990) Takohe n3ggaja no-
NUTUYKE 1 BOjHE enuTe Kao HocuoLe cTpaTeluke kynType. OH cMaTpa da cTpaTeLuka
KynTypa 0bnukyje NpucCTyn Haumje nuTakuMa pata u ynotpebu cune. CtaHoBULWTA
T3B. ,,MIPBE reHepaumje” CTyauja ctpaTellke KynType rotoBo YHUOPMHO oppehyjy
MONMTUYKE U BOjHE enuTe Kao KrbyuyHe aktepe. CKyn uaeaunoHuX enemeHaTa Koju
cavnhbaBajy cTpaTeLlky kynTtypy 6nwke ogpefyje u cneundukyje cTame LMBUITHO-BO)-
HUX OQHOCA, y BMAy ynore BOjCKE Y ApXXaBu U LnMIbeBa Kojuma oHa Tpeba aa cnyxu. Y
aomahoj akagemckoj nutepatypu Moryhe je npoHahu pag koju admpMuLLE NPUMEHU-
BOCTU CTpaTeLLKe KynType Kao aHanMTUYKOr OKBMPA 3a NpoyYaBakse LiBUTHO-BOjHUX
opHoca. KoHkpeTHo, Berbko bnarojesuh y cBojoj aHanuam ctpareLuke kyntype Cpbuje
rnonasu ynpaeo M3 OBe NpecnekTuee, ycmepasajyhu ce Ha npoLlec cTBaparba Cprcke
Bojcke, hopMupare npodecroHasniHor ouLMPCKor Kagpa, MecTo Bojcke y ApyLTBy
1 KEeHO aHraxoBatse (Blagojevic, 2019).

HakoH CHajaepa v weroBux criegbeHuka yeneawna je cacBum apyradvja Tpajek-
Topuja pa3Boja cTyauja ctpatewuke kyntype. KnajH (Klein, 1984) noHocw nepcnekTu-
BY CTpaTeLLKe KyNnType Y KOjoj Ce OHa TpeTupa Kao CPeACTBO y pykama MOMUTUYKUX
enuTa Kojum ce OCTBapyje nerMTumm3aalmja Hacurba NpPoTUB HABOZHWX HenpujaTerba.
Mpouec nerntmm3aumje oasmja ce NOCPEOCTBOM jaBHOT AUCKYPCa, Koju je 0bnukoBaH
ofpeheHoM NonUTUYKOM Maeonorijom Koja omoryhasa naeHTugukoBame cutyaumja
y Kojuma je onpaBaaHo aHraxkoBarbe Bojcke. CpofHe uaeje no nutaky crpateLke
kyntype genu n Kanyex (Kupchan, 1996). [Jakne, oH HaBoAM Aa cTpaTellka KynTy-
pa npeacTaerba 06nacT HaLMOHamNHOr MAEHTUTETa 1 CaMOCNO3Haje Kojy cauntsaBajy
oprosapajyhe npeacrase 1 cumbonu. MNopep Tora, u3jegHavaBa CTpaTeLLKy KynTypy
ca nponaraHZoM MOMNUTUYKe enuTe, Koja HacToju Aa obnukyje npeacraBe WM CTaBo-
BE jaBHOI MHEHa CXOAHO CBOjUM WMAEOMOLIKMM KOoHuenuujama. Keuparwem u Ha-
MeTaweM CTpaTeLlke KynType MonuTUYKe enute ocTBapyjy nerutummsauujy cBojux
MOMNUTUYKMX MM BOJHUX aKTUBHOCTW. Y TPEHYTKYy kaja NpeactaBe M CTaBoBu Oyay
MHTEPHaLMOHANN30BaHN Of CTPaHE jaBHOT MHsEHsa U MHCTUTYLIMOHANM30BaHK KpPo3
CTPYKTYpY NOMUTWYKOr OANyuYMBarba, KanyeH nctnye ga ce wMxoB yTuULaj Tada ocT-
Bapyje ¥ Ha novmate COMCTBEHE yrore 1 MUcUje NOAUTUYKMUX Nuaepa v BOjHOT ec-
TabnuwmeHTa . [Jakne, OCHOBa CTpaTeLlke KynType jecy MonuTuike naeonoruje koje
yuBpLwhyjy ogpeheHy nepcnekTuBy HaLMOHAMHOM UAEHTUTETA, NocTaBrbajyhn napa-
METpe YHyTpalUker U CrMorbHOMOMUTUYKOr AenoBawa. L[WUCKyp3nBHA KOHCTPYKLUMja
HaLMOHaNHOr UAEHTUTETa NOCPEACTBOM MONUTUYKE uaeonoruje obyxesata u gedu-

/39



BOJHO [ENO, 2/2024

HUCaH-€ YIIore 1 MUCHja OPYXKaHUX CHara y Apxasu, LTO Y CUHEPruju ca narpaheHnum
npeacTaBama o Hemnpujaterbuma nerutummayje ynorpeby opyxaHe cune.

Kao LWwTo je npeTxoaHo HaBedeHo, NpMMeHa aHanuae guckypca y 0bnacTu cryamja
CTpaTeLLKe KyNnType MOXe Ce NI0A0TBOPHO TPAHCMOHOBATM Ha NOSbE LIMBUITHO-BOJHUX
opHoca. Ha npumep, Jlantuc (Lantis, 2002) uctuye ga ce ctparellka Kyntypa oyum-
Tyje y APYLWTBEHUM enuTama, kao cybjekTma koju genyjy y cMepy ycnoctaeibama
3ajeH1YKor ncTopujckor HapaTmea. [opeq Tora, OH Harnawasa Aa je BehuHa aytopa
carnacHa Aa enuTe UHCTPYMEHTANHO AeUHULLY CNOSLHOMONUTUYKE LMIbEBE, Kao U1
OKBMPE 1 CMEPHWLIE NMOMUTKKE Y OAHOCY Ha 13a30Be Ca KojuMa ce Cyo4aBajy y AaTom
TPeHyTKy. PafoBm Koju Cy YCMEPEHU Ha aHanuay nonuTUYKOr AMCKypca nogpasyme-
Bajy da ce CTpaTeLlka KynTypa HajnoThnyHuje MoXe OAPeanTM Kao ,,yroBopeHa pearn-
HocT” mefly enutama. buen (Bhiel, 2013) n capagHuuym yodaBajy Aa je cTpaTeLuka Kyn-
Typa KOHCTpyucaHa, Wwto ynyhyje Ha nocTojake ONpeYHnX CTpyjara yHyTap ApyLuTBa
W HEroBKX CynkynTypa. AHanuaa nonutuikor auckypca omoryhasa oTKpuBare pas-
HOPOZHMX NPEeACTaBa, CTaBOBA ¥ YBEPEHA YHyTap ApYLUTBA y Norneay ynore n Mecta
BOjCKE Y OpYLUTBY. YjeoHo, Y OKBMPY TakBOr npoueca mMoryhe je OTKpUBaHe KibyYHUX
Tayku Cropewa Koje onpeerbyjy NONUTUYKMA AWUCKYPC MO NUTaky LIMBUIHO-BOJHUX
ofHoca. HaBegeHe cTyamje ykasane Cy Ha BaXHOCT aHanuse Auckypca y cryaujama
cTpaTeLUKe KynType, LUTO Ce odpaxasa W Ha Nosbe LIMBUITHO-BOjHUX OJHOCA Koju ce
TPEeTUpajy Kao jeaHa of 3aBUCHMX Bapwjabnu.

JenaH of noTeHUMjanHWX HMBOA NpoyyaBaka CTpaTeLlke KynType, a TUMe 1 Lu-
BUJTHO-BOjJHWX OfHOCA, jecy CTyauje opraHu3aumoHe Kyntype Bojcke. HakoH npse u
[pyre reHepauuje CTyauja cTpaTeLlke KynType, UCTpaxuBama npeactaBHuka tpehe
reHepauuje adupmucane cy opraHu3auMoHy KynTypy Kao MOOHWBO WUCTpaxuBarba
cTpatewke kyntype. [Mpumep Takee cTyaumje Hanasu ce y pagy aytopke Kep (Kier,
1996), kojasa npegMeT CBOr UCTpaXmBarba MOCTaBiba MUTake yrore YHyTpallkbe
MONMTUKE W OpraHu3aLMoHe KynType Bojcke Y ogabupy namely odaH3nBHUX U ae-
thaH3vBHUX BOjHUX AOKTpMHA. OAroBOp Ha NOCTABILEHO MUTaHE OHA Hamnasu y npo-
y4aBamy ,,MONMTUYKO-BOjHUX cynkynTypa” (political-military subcultures), koje caap-
Xe BepoBara JOHOCMOLA MOMUTUYKMX OAJTyKa O YIo3u OpyXaHux cHara y AOMeHy
YHyTpawHe nonutuke. KopeH oBnx BepoBama, kako npumehyje Kep, kpuje ce y nc-
TOPWJCKOM UCKYCTBY Hallmje Y OQHOCY Ha yrory BOjCKe Y MPOLECY Usrpagre apxase.
CnencreeHo Tome, ayTopka UCTMYe Aa je BOjHa AOKTPUMHA pesynTaT CUHepruje ABa
thakTopa, yHyTpaLllkbUX NOMUTUYKUX OrpaHnYaka U OpraHW3aLyoHe KynType BojcKe.
OBakaB NpuCTyn NpoyyaBakby CTpaTeLlke KynType LOHeKre ce MOoXe npenos3Hatu y
pagy Crapuesuha n bnarojesnha. Havme, oHM anoctpodupajy KOHTpaguKTOPHOCT
MONUTUYKMX OfJyKa O BOjHOj HeyTpanHocTu Penybnnke Cpbuje n 3amp3aaBaky 06a-
BE3HOr CryXeHa BOjHOr poka. [lopef Tora,, yka3yjy Ha LWTETHOCT TakBUX NOMUTUYKUX
OAJyKa Mo yrory 1 MecTo BOjCKe Y APYLUTBY, CMOCOOHOCT M3BPLLEHA HEHUX MUCU]a 1
chopmynauujy BojHe LOKTPUHE W, HA KPajy, N0 04yBake ayTEHTUYHE CPICKe CTpaTeLl-
ke kynType (StarCevi¢ & Blagojevi¢, 2020).

Mopea Kep, beprep (Berger, 1996) y cBom pagy HacToju ga yTBpAM cneumndmy-
HOCTY ,,NONMTUYKO-BOjHe KynType” (political-military culture) Janana n Hemauke, koja
Ce 1cnorbaea Kpo3 nepuenuyjy HaumoHanHe 6e36e4HOCTH, BOjCKe Kao MHCTUTYLME 1
ynoTtpebe cune y mefjyHapogHuM ogHocuma. [lakne, ped je 0 KOHUENTY Ynju cagpxaj
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y MOTMYHOCTW UCKa3yje aHanorujy ca cTpaTtewkom KynTypom. LleHTpanHa xunotesa
Beprepose aHanu3e ctpaTellkux kyntypa Hemauke n JanaHa umnnvumpa ga ucro-
PUjCKO UCKYCTBO ¥ HeroBa MHTepnpeTaLmja o4 CTpaHe NOMUTUYKMX akTepa yTuye Ha
06nmKoBare yBEPEH:A U BPEOHOCTU KOje X YMHE Y3ApXKaHUM Yy OQHOCY Ha ynoTpeby
cune. Ha npumep, nutake ynore opyxaHux cHara nokasano Ce Kao Kiby4Hu enemeHT
cTpatellke KynType Hemauke y nepuogy npe, TOKOM WM HaKkoH XnafHor pata. Ykrby-
ynBare Hemauke y myntunatepanHe Mucuje ca caBesHULMa HaKoH XnagHor paTa
nogpasymeBaro je NPeTX0AHO pefeduHMcame cTpaTeLlke KynType y norneay ynore
opyxaHux cHara (Kesi¢, 2019). Mopen nctuuara LUMBUITHO-BOJHUX OAHOCA, KAo jeaHe
04 3aBWICHWX Bapwjabnu yHyTap KOHLenTa cTpaTeLlke KynType, eMnupmjcke cTyauje
Cy nokasare [ia ce Ha npumepy MUMUTapUCTUYKMX ApXaBa OBaj eNeMEHT jaBrba Kao
OKOCHMLa CTpaTellke KynType. YjeaHo, TO MMnnuumpa fa ce npunukom pegeduHu-
cakba cTpaTeLlke KynType nutarkbe LMBUITHO-BOjHWX OAHOCA Hamehe Kao HeH yraoHu
KaMeH.

Ctyauje cTpaTteLuke KynType yKrbyyyjy aHanuay n naeHTMMKoBaHe KapakTepuc-
TUYHMX MOeaunoHNX, HOPMATUBHMX YMHMNALA M obpasaua noHawma. Majep (Meyer,
2006) cBojy cTyaujy cTpaTeLlke KynType 3acH/WBa Ha HOPMaTVBHUM YMHUOLIMMA, KOju
ce MOry W3pasuTW Ha ckanu, Yy 3aBWCHOCTU of BpegHocTw. [pBy AWMEH3ujy ynHe
NerMTUMHU LUurbesn ynotpebe cure; oHa HenocpegHo NPOUCTUYE U3 HauMOHamHor
npeHTuTeTa 1 oapenyje CTPYKTYpPY, KynTypy 1 CnocoBHOCTM opyxaHux cHara. [pyra
[OMMeH3Wja ncrorbaea ce Kpo3 HaumHe ynotpebe opyxaHux cHara, y CMIUCIY fa i ce
cuna KOpUCTM UCKIbYYMBO PECTPUKTUBHO, HA MpUMeEp 3a ogbpaHy of arpecwje, uim
je NermTMMHO a ce KOpUCTW NPOTUB APYrux Apxasa, odaH3nBHO. Tpehy AuMeH3unjy
oapefyjy yBepera 0 HauyMHy OCTBapuBarba OfncTaHka y MeflyHapogHUM OfHOCUMa,
Buno nyTem cknanaka caBesa U y3apKaBarweM of Takee nonutuke. Ha kpajy, no-
crefkba AMMEH3Vja uspaxaa CTENeH Y KOjeM Cy NONUTUYKE U BOjHE enuTe yCnoBIbe-
HE YHYTpaLUHOM W CMOorballiboM ayTopuaLmjom 3a ynotpeby opyxaHux cHara. Mc-
TpaxmBayke CTyauje yCMepeHe Ha npoydvaBake HOPMAaTWMBHOI OKBUpa CTpaTeLlke
KynType npy»xajy nnogoTBOPHO TNO 3a NpoyyaBake LMBUMHO-BOjHIX OAHOCA. Hanme,
HOPMaTMBHW YMHWOLM YIMaBHOM ofpaxaBajy yBepewa, NpefcTaBe 1 CTaBoBe Mo nu-
Takby ynore 1 mucuja Bojcke, YCNoBa U HaYMHa NpUMEHEe OpyXaHe CUMe y CroSbHOj
MONUTULM, Kao 1 HAANEXHOCTU MONUTUYKMX U BOJHUX enuTa.

3akrby4Ha paamampar-a

dopmatvBHM Nepuoa LMBUMHO-BOjHNX OAHOCA NOCTAaBKO j& UCTPaXMBaYKy areHay
obnacTtu, koja je Mmaxom 6una orpaHuyeHa Ha emnupmjcke CTyamje u3 Kojux cy nssohe-
He reHepanusauuje, 6e3 KOHKpeTM3aLyje TeEOpUjCKMX Nonasuwta TakBux cTyaumja, a
TWMe HU NOBPATHOT YKIby4MBaka pesyrnrata UCTpaxmBama y TEOPUjCKN OKBUp. Pas-
no3u Teopujcke HEOMERNEHOCTN LIMBUMHO-BOjHWUX OQHOCA KpWjy Ce, KaKo Y MUOHUPCKAM
cTyaujaMa Koje cy nocTaBuie TeMerbe U OCHOBE CMEPHWLE UCTPaXUBama, Tako U y
M30CTaHKy MHTEPECOBaka Kiby4HMX akTepa, NoNUTUYKKX cybjekaTta 1 BOjHUX ennTa 3a
Teopujcka nuTaksa. lNorpellHo NocTaBrbeHa UCTpaXuBadka areHaa TpajHo je 13ono-
Bana U/BUITHO-BOjHE OOHOCE Of Teopujckux Aebara y nonnTUYKMM Haykama u mehy-
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HapOAHVMM OZHOCMMa, LUTO Ce Ofpa3snrio Ha OTEXaHO TEOPUjCKO OCaBPEMEHaBaHE
00racTn. XaHTUHITOHOBO KanuTanHo Aeno apTukynucano je 6asumyHe Teopujcke no-
cTaBKke obrnacTtu kKoje cy npefogpenune UCTpaXmBauky areHzy y nepuogy xnagHor
paTa, anu 1 y rogMHama Koje cy ycregune no heroBoM OKOHYaky. Ycnes Tora, XaH-
TWHITOHOBO CTaHOBMLUTE ZYrO je ykmBarno nocebaH crartyc, busajyhu TpeTnpaHo kao
YHUBEP3aNHU Nporpam 3a pellaBame CBUX AuneMa Koje kapakTepuLly LIMBUITHO-BO)j-
He ogHoce. MehyTum, Kpaj xnagHor pata JOHEO je CacBMM HOBE 13a30Be 1 Aureme Ha
koje Huje Buno moryhe ogroBOpUTY U3 yrma KnacuyHe LWKOME LBUITHO-BOJHUX OfHO-
ca. lNpe cBera, jaBnna ce noTpeba 3a NPOLUMPEHEM UCTPAXMBAYKE areHae M3BaH ni-
Taka LMBUMHE KOHTPOME 1 HagMeTawa 3a Moh LyBUHOr K BojHOr cektopa. Ctora je
XaHTUHITOHOBO CTaHOBMLUTE NMOCTaNO0 KaMeH CnoTulakwa y eBonyLmuju LMBUNHO-BO)-
HWUX opHoca, cnpevaBajyhu ga ce obrnact ocnoboan aHaxpoHe NEpCNEKTUBE U YCKO
(bokycupaHe ncTpaxuBadke areHfe.

Kako cy Teopujcke OCHOBE LIMBWITHO-BOjHUX OfHOCA Oune pyavMeHTapHe, HY>KHO
je 6uno NpPoMeHNTU NepPCnekTUBy 06aACTM N YCMEPUTU NaXHY Ka HEHOM TEOPUCKOM
KOMMOHOBaksY. [peBasunaxere npobnema Teopujcke HEYTEMEbHOCTU LIMBUITHO-BO)-
HUX OHOCA 3axTeBaro je OTBapake Ka HOBUM napagurmama KOHCTPYKTMBUCTA, HOp-
MaTuBMCTa ¥ NPeAcTaBHMKa Kputnike Teopuje. OgHocHo, 6uno je notpebHo npeBa-
3uhn Npobnem Teopujcke n3onauuje LUMBUMHO-BOjHMX ogHOCa, carnenBajyhn ux kpos
NPM3My HOBWjUX COLIMOSOLLKMX Teopuja, Kao 1 Teopuja MONUTUYKMX Hayka U mehy-
HapPOZHMX 0fHOCA. YKIbY4MBaH-Ee HOBWX TEOPUCKUX NApagurMy y NPOMULLIbaHE Lin-
BWIHO-BOjHMX OAHOCA OMOryhuno je Kpeupawe HOBE NepcrnekTuBe, Koja je 03Hauuna
packuz ca TpaguLMoHanHUM NPUCTYNOM YCMEPEHUM Ha NUTake LMBUITHE KOHTPONe.
YHyTap HOBe NepcnekTUBE LIMBUITHO-BOjHUX OHOCA OCTBAPEHO je MPOLLMPUBAH-E UC-
TpaxuBauke areHae; y cpeauLTe naxwe JOCMeBajy HOBU KOHLENMTU U UCTpaXuBayka
MUTama, Kao 1 HOBW aKTEPM KOjU Ce Mpeno3Hajy Kao peneBaHTHU CyOjekTn y cdepn
TWX OAHOCA.

Cpenviwihm 3Ha4aj naeaumoHnX YMH1oLa YHyTap KOHCTPYKTUBUCTUYKE Napagurme
omoryhaBa TeopujCKO yTeMerbere LIMBUITHO-BOjHUX OOHOCA Y AyXy KOju 3a40BOSbaBa
notpebe 3a HOBOM NEPCNEKTUBOM U MCTPAXMBAYKOM areHZoM. KoHCTpykTMBM3am Ha-
rmaliaBa naeauyoHe YvMHroue, cneuudryaH CKyn yBeperba, BpeaHOCTM 1 npeacTasa
koje 0bnWKyjy UAEHTUTET, MHTEPECE U NOHaLLake ApXaBa. Y OfQHOCY Ha naeaumoHe
YMHMOLIE KOjU OBMMKYjy 3HAUYEHE U pasyMeBame CBETA, UCTPAXKMBAYKM NPOrpam KOH-
CTPYKTMBKCTa 06yXBaTHO je 1 crneunduyHe naealmoHe 1 HOpMaTUBHE ENEMEHTE Koju
LETEPMUHNULLY UOEHTUTET Apxasa y obnactu onbpambere 1 6e3beHOCHe nonuTuKe.
3a noTpebe yTBpHMBaH-a 0BMX MOEALMOHMX YMHWNALA, UCTPaXMBAYKE CTyauje ce oc-
nabajy Ha KOHLENT cTpaTeLUKe KyNnType, Kao aHanuTUYKy anaT Koju yKibydyje LyBun-
HO-BOjHE OZHOCE Kao jeAHY Of 3aBUCHMX Bapujabnu. MoryhHOCT pa3matpatka ynore u
MeCTa OpYXKaHWX CHara y ApXKaBW YMHW KOHLENT CTpaTeLLKe KynType nnogoTBOPHUM
aHanMTUYKMM OKBMPOM TUX ogHOca. [TocMaTpaHo Kpo3 Mpuamy CTpaTeLuke KynType,
LIMBUITHO-BOjHW OHOCU MOTY CE aHanuanpatit Kao Npou3BoL jeAMHCTBEHUX naeaumo-
HUX YMHMNALA HaLMOHaNHe KynType, Tpaguuuje U UCTopuje jeaHe ApyLWTBEHe 3ajed-
HWLE, anu 1 Kao NPoM3BO4 AWNCKYP3MBHUX MPaKCU NOMUTUYKUX U BOJHUX enuTa. Y ok-
BMPY NPBOT NMPUCTYNa, LIMBUIHO-BOjHN OOHOCK OETEPMUHUCAHMN Cy CKyNOM yBepeka,
BPEAHOCTU, NpeCcTaBa U CTaBOBaA KOjU CBOje MCXOAMLLTE Hana3un y CBEYKYMHOCTM Kyfl-
TypanHux YvHunaua. Apyrv npuctyn UCXoauLLTE LIMBUITHO-BOjHUX OOHOCa Besyje 3a
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jaBHM OWCKYpC, MOCPeACTBOM KOjer ApyLUTBEHE eNnnuTe HacToje Aa yyuspcTe ogpeheHe
npeacTaBe U CTaBOBE jaBHOT MHseHba O YNO3W 1 MeCTy Bojcke y Apxasu. CBeyKynHo,
CTyauje cTpaTellke KynType omoryhaajy Hagunaxere aHaxpoHe NepcrnekTvBe Liu-
BUIMHO-BOjHMX OfdHOCA, Npyxajyhn MHOBaTUBAH TEOPUjCKM M aHalNUTUYKA OKBUP KOju
omMoryhaBa oTBapare UCTpaxmBayke areHe ka HOBUM nuTarKnma n cybjekTuma.
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Pesume

Knacqua LUKONa LMBMITHO-BOjJHMX OfHOCA, hopmupaHa y nepuoay XnagHor
paTa, 3a CBOj NpeaMET UCTpaxuBarba y3uMa BOjCKY, OOQHOCHO Npobrnem javarba
HeHe Mohu 1 ynnunea y nonutuky. Mictpaxmeadka areHaa knacuyHe Teopuje LUMBuUn-
HO-BOjHMX OHOCA YrMaBHOM je Buna orpaHn4eHa Ha eMnUPUjCKO-0ECKPUNTUBHE CTY-
auvje, OOK Cy Teopujcka nonasuviita TakBmx ctyaumja buna pyaumentapHa. OkoHuare
XNafHor paTta M3HeZpuIIo je HOBE M3a30Be M NuTaka, ycroBrbasajyhu notpedy 3a
TEOPUjCKNM yTEMESbEHEM W NPOLUMPUBAHEM UCTPAXMBAYKE areHae LMBUHO-BOjHIUX
opHoca. CnencreeHo ToMe, MpeaMeET OBOr paga obyxBaTa npukas eBonyLimje Teopujc-
KOr OKBMpa W UCTpaXuBayKke areHae LMBUMHO-BOjHUX OAHOCA, nonasehu of, knacuy-
He Teopuje Ka TeopWjCkMM napagurMama KoHCTpykTusucTa. lNpukas esonyumje Teo-
PUjCKMX NOCTaBKW LIMBUITHO-BOjHUX OOHOCa PYKOBOAW OCTBApUBaHe OCHOBHOT Lirba
OBOT paja, yTeMerbewe LYBUMHO-BOJHUX OJHOCA Ha NocTaBkaMa KOHCTPYKTUBM3MA
1 CTpaTeLLKe KynType, Kao NI04OTBOPHOr aHANIMTUYKOT OKBMPA 3a MpoyvaBake TUX
o4HOCca Kao 3aBWCHe Bapwjabne. Y pagy je kopvwhewa MeToaa nperneja akagem-
CKe nuTepatype, pagu ocTBapvBakba CUCTEMAaTUYHOT YBUAA Y peneBaHTHa Teopujcka
CTaHOBWLUTa ayTopa Koja TemaTuayjy cTpaTeLlky KynTypy W LMBUMHO-BOjHE OAHOCE
Ha nocTaBkaMa KOHCTPYKTMBM3MA. TEOPUjCKO YTEMErbere LIMBUITHO-BOjHUX OAHOCA
YHyTap KOHCTPYKTMBUCTWYKE NapagurMe oMmoryhasa Kpevpame HOBE NepecrnexkTvse 1
MPOLUMPUBAKLE UCTPaXMBAYKe areHae.

MogepHUCTMYKM KOHCTPYKTMBM3AaM Harnallaea 3Hayaj MgeauyoHnX YiHunaua ca
HaLMOHANHOr HBOA 3a U3rpazty 1 0BnMkoBake ApXaBHOr naeHTuTeTa. Ha temersy
TakBMX NOCTaBKK, jelHa rpyna ayTopa CBoje CTyauje 3acHMBana je Ha KoHLenTy cTpa-
Telwke Kyntype, Hactojehn ga uaeHTUdMKyje KapakTepucTudaH CKyn maeauyoHmX
ernemeHarta Koju obnukyjy npuctyn Hauwje ynotpebu cune, paty W NOAUTWLM HaLMo-
HanHe 6e36enHOCTU. VIHTErpamHu cermeHT OBOT CKyMna MaeaLMoHUX eneMeHara jecy
yBepewa, NpeacTase v CTaBOBM O YNo3u 1 MecTy Bojcke Yy apxasu. C 063upom Ha
HaBEAEHO, MOAEPHUCTUYKN KOHCTPYKTUBI3AM U Ha HEroBMUM NOCTaBkaMa 3acHOBaHa
KOHLLenuuja cTpaTeLLke KynType npeacTaBrbajy nioLoTBOpaH UCTPaXmBaYky Nnporpam
LIMBWUITHO-BOjHMX ogHoca. [lopen MoAepHUCTUYKOr KOHCTPYKTMBM3MA, KOHLENT cTpa-
TeLLKe KynType NpoHALLAO je CBOje YNOpULLTE W Y TPajeKTOPMjU ,4BPCTOr” KOHCTPYKTU-
Br13ma. OCHOBa CTpaTeLLKe KynType Y OKBUPY OBE TPajeKTopuje KOHCTPYKTMBM3MA jecy
nonuTuiKke naeosnoruje koje yusplhyjy ogpefheHy nepcnekT1By HauWOHANHOr naeH-
TWTETa, NocTaerbajyhn napameTpe yHyTpallkser ¥ CroSbHOMOMUMTUYKOT AenoBakba.
[JucKyp3anBHa KOHCTPYKLMja HaLMOHANHOr MAEHTUTETa NOCPEACTBOM NONUTUYKE nae-
onoruje obyxearta u fedmHucame yrnore 1 MUcKja OpyXXaHux cHara y apxasw, WTo Yy
CVHepruju ca mnarpafeHum npefcTaBaMa O HempujaTeroma nermTuMnayje ynotpedy
opyXXaHe cune. AHanmaa nonuTUYKOT AUCKypca omMmoryhaea OTKpUBaH-€ Pa3HOPOLHMX
npeacTaBa, CTaBoBa M yBEpeHa YHyTap ApyLUTBa y NOrneay ynore n Mecrta BOjcKe Y
ApywTsy. YjeoHo, y OKBMpYy Taksor npoueca Moryhe je OTKpuBaHe KIby4HUX Tadaka
criopetsa Koje onpeaerbyjy NoNUTUYKY OUCKYPC NO NUTaky LIMBUMHO-BOjHUX OAHOCA.
HaBegeHe cTyauje ykasane cy Ha BaXXHOCT aHanu3e Auckypca y cTyavjama ctpareLu-
Ke KynType, LUTO Ce OApaxasa W Ha Norbe LMBMITHO-BOJHUX OQHOCA KOjU Ce TpeTupajy
Kao jedHa of 3aBMCHWX Bapujabnu. [Jakne, U3aBojeHe Cy ABE OCHOBHE NEpPCrneKkTuBe
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CTyawja cTparteLlke KynType Koje ogpefyjy HaunH obnmnkoBara LIMBUHO-BOjHWUX OfHO-
ca Kao 3aBUCHe Bapujabne. KOHKPETHO, LIMBMITHO-BOjHM OZHOCK MOTY Ce aHanuampaTu
Kao npon3esoa je,EI,VIHCTBeHI/IX naeaunoHnx YnHunaua HaunoHanHe Kyntype, Tpagu-
Lije 1 ucTopuje jegHe Hauuje, anu 1 Kao NpoV3BOA AUCKYP3UBHUX NPAKCU NOMUTAYKUX
1 BOjHMX enuta. CBeyKyrnHo, CTyamje cTpaTeLlke Kyntype omoryhasajy Hagunaxere
aHaxpoHe MepCcrneKkTUBe LIMBUITHO-BOjHUX OfHOCA, NpYXajyhu MHOBATUBAH TEOPMjCKM
W aHanMTUYKK OKBMP KOju oMoryhaBa oTBaparbe UCTpaXuBayke areHae ka HoBUM Mu-
TatMMa 1 cybjekTuma.

KrbyyHe peun: yueusnHo-8ojHU OOHOCU, cmpameuwika Kynmypa, KOHCmpykmusu-
3am, udeayuoHu enemeHmu, OUCKypC.

© 2024 Aytop. O6jasuno BojHo dero (http://www.vojnodelo.mod.gov.rs). OBo je una-
HaK OTBOPEHOr MpucTyna u auctpubympa ce y cknagy ca nuueHuom Creative Commons
(http://creativecommons.org/licenses/by/4.0/).
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3apa3|-|e Bonectn n opyxaHu cykobu npegctasrbajy Ase 3aceb-
He rnobanHe 6e36eHOCHe NPeTHE Koje Yrpoxasajy LEenokynHo
CBETCKO CTaHOBHMLITBO. [pobnem je wTo ce Hajyewwhe nocmatpajy u
aHanuaupajy noTnyHo ofBojeHo, 6e3 yTBphmMBara HMX0BE NOBE3AHOCTH
1 Ha4YMHa Ha Koju jedHa npeTha yTuye Ha apyry. CTora je npeamMeT oBor
paja yCMepeH Ha aHanuanpare HUXOBOT KOPenaLuyoHor ogHoca, npe
CBEera jeHor acnekta Tor ogHoca, a To je yTBphuBame HauvMHa Ha Koju
OpyaHu cykobm yTuuy Ha Lmpete 3apasHux 6onectu. Paa ce 3acHuBa
Ha MPeTnocTaBLUM Aa Ce yTWLaj opyKaHuX cykoba Ha Lumpetbe 3apas-
HUX 6onecTn Mewao TOKOM BpeMeHa. [ocTaBmba ce nuTake Ja i ce
3a opyxaHe cykobe moxe pehu ga cy 6unu, unu ga cy gaHac rmaBHu
kaTanuaaTop y Lumpewy 3apas3Hux bonectu. Mpernegom nutepatype
yTBphEeHo je Ja je TOKOM BpemeHa, ynopeao ca nosesaHowhy u cee
Behom mehy3aBucHoLny pasnuunTix Aenosa CBeTa, YTULAj OpyXaHWX
cykoba Ha Lnpete 3apasHux bonectu 61Bao cBe Maru. 3a pasnuky og
paHWjux nepuoga, kaga Ccy opyxaHu cykobu Bunu rmaeHM katanusatop
y wmpeky oBUX GonecTu, y 21. BEKY HMXOB YTULA] HUje HeCTao, anu
je y BENuKoj Mepy MapriHanu3oBaH. Tako je nmocteneH npouec rnoba-
nnsaupje fONPUHEO CBE YYECTANMJEM Y UHTEH3UBHU]EM KpEeTaky Jbyan
LUMPOM CBeTa, LUTO norofyje 6p3om 1 NnakoM LuMpery 3apasHux Gone-
CTU, YUME je YTNLAj OpyXKaHMX Cykoba Ha HMXOBO LUMPEHEe APacTUYHO
yMaH-€H.

KrbyuHe peun: 3apasHe bonecmu, opyxaHu cykobu, xemumcka
Kyea, amuHcka Kya2a, AHMOHUHUjesa Kyaa, JycmuHujaHoea Kyaa, WwnaH-
cka eposHuya, ebona, COVID-19

1 WHctutyT 3a MmeRyHapogHy nommtuky w npuepedy, beorpag, Peny6nuka Cpbwja,
e-mail: mile.obrenovic@diplomacy.bg.ac.rs, https://orcid.org/0009-0007-1215-4372
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YBog

CaBpemeHM CBET je Cyo4eH ca bpojHuM rnobanHum 6e36e4HOCHM NpeTHama,
4uje ce aHanuaMpate Hajuelhe CBOAM Ha pa3MaTparbe HUXOBUX KapakTepuc-
TWKa U Ha4MHA Ha Koje OHe MOry [a yrpo3e CBETCKy nonynaumjy. AHanusa kopenauuja
n3mehy ase unu BuLle rmobanHux 6e36egHOCHNX NPETHN, Te YTBPHMBaHE HaYMHA Ha
KOju jedHa MpeTHa MOXe Aa YyTU4e Ha Apyry, U 0bpHyTO, peTko Cy npeaMeT aHanu-
3e. [la 61 ce npeumsHoO npaTno ogHoc usmehy aee rnobanHe 6e3begHOCHe NpeThe
¥ YTBPAWIIO Aa NM je Jowno Ao Behux NpoMeHa y HMXOBOM OLHOCY, HEOXMOLHO je
npomMarpaTtu ux y gyxxem nepmogy. CxogHo Tome, caBpemeHe rnobanHe 6e3begHocHe
NpeTHe, OAHOCHO OHE KOje YrpoXaBajy CBETCKO CTAHOBHULITBO HEKOMWKO AeLeHuja
(monyT Tepopu3ma, nponudepaLyje opyxja 3a MAaCOBHO YHULLITEHE, TPrOBUHE HAPKO-
TUUMMa, OPYXjEM U FbyaumMa v apyre) HUCY HajnogobHMje 3a OBakBy BPCTY aHanuse.
306or Tora oHa Mopa 6uTy ycMepeHa Ha ogHoc U3MeRy ABe TpaauumoHanHe rnobanHe
Oe3begHoCHe NpeThe, Koje MMajy GoraTy UCTOpUjY U YMja je MOBEe3aHOCT NPUCYTHA
BekoBuMa. OpykaHu cykobu v 3apasHe Bonectu cy rmobanHe 6e3beaHOCHe NpeThe
koje, 3acebHo rnepajyhu, umajy ayry UCTtopwjy, anv je u HuxoBa NoBe3aHOCT youeHa
y Janekoj npoLnocTu.

MoBesaHOCT 3apa3Hux 6OMecTu u opyxaHux cykoba Moxe ce npaTuTh aHanmau-
pakeM Ha4MHa Ha Koju jeaHa NpeTHsa yTude Ha apyry. Mpea BapujaHTa 61 nogpasyme-
Basia nocmarparse 3apasHux bonectn kao He3aBUCHE Bapujabre 1 HUXOBOT yTULaja
Ha opyxaHe cykobe, y TOM crny4ajy 3aBucHe Bapujabne. KoHkpeTHO, aHanuaupano 6u
Cce [ia M 1 Ha KOju HauuH 3apa3He BonecTy yTudy Ha TOK U UCXOL OpYXKaHuX cykoba.
[Opyra BapujaHTa 6una 6u 0bpHyTa; Ha MeCTy He3aBucHe Bapujabne 6u ce HaLnu
opyaHu cykobu rae 6u ce paamaTtpao HUX0B yTHLaj Ha 3apasHe 6onecTu, y Tom cry-
yajy 3aBuUCHy Bapwjabny. MpeuunsHuje, y cpeauwuTy aHanmae 6u Gunm opyxaHu cykobu
VNN Kao KaTanmuaaTop Y LMpetby 3apasHix 6onecty unm kao ¢haktop Koju AonpuHoCH
pacTy cTone mopTanuTeta og ogpeheHe 3apa3He 6onectu. C 0631Mpom Ha To Aa je He-
YyNUTHO obenexje opy»KaHnx cykoba cTBapare HEraTUBHMX XUBOTHUX YCMOBA, LITO Ce
y nepviogy nojase 3apa3Hux 60NecTn ofpaxasa Ha pacT CTone MOpTanuTeTa, y OBOM
pagy aHanuaa je ycMepeHa Ha opyaHe cykobe kao kaTanusaTope y Wupeky 3apas-
HUX Bonectu. Mimajyhu y Buay Aa je nocteneH npouec rnobanvsauyje, NoBe3BatbeM
pa3nUYUTKX JEnoBa CBETa U CBAKOAHEBHWM KpeTakeM Benvkor bpoja rbyam namehy
HoMX, CTBOPYO OKOMHOCTU KOje MOroAYyjy LMpetsy 3apa3Hux 6onecTu, noctaera ce nu-
TakEe: a N Cy HOBOHACTAare OKOMHOCTY MapruHanusoBarne yTuuaj opy»aHux cykoba
Yy Wmpety 3apasHux bonectun?

[MojaBa opyxaHnx cykoba, 3apasHunx 6onectu un
HMXOBOI NPOXUMaHa Kpo3 UCTOPUjy cagejcTea
Kao wTo je nomeHyTo, opyKaHu cykobu n 3apa3He Gonectu, kao ABe 0ABOjeHe

npeTHe, UMajy ayry uctopujy. Tako, NCTopuja OpyxaHux cykoba cexe y aaneky npo-
wnoct, 4o 1469. roguHe npe Hose epe. [pBK opyxaHu cykob O KojeM je cadyBaHa
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6vno kakea BpcTa nNMcaHor n3sellTaja jecte butka kog Mernga, namefy Erunhana,
npeasofheHnx hapaoHom Tytmecom Tpehum, n Cupujcke koHdbedepaumnje Ha veny
ca kapelwkum Bnagapom (Faulkner, 1942: 2). C gpyre cTpaHe, 1 3apa3He bonectu cy
MOEHTM(MKOBAHE Y AaBHO] NPOLLIOCTH, Ma Ce Tako jow y W3BELUTajuMa 13 nepuoga
aHTnuke Mpuke v Erunta nucano o enuaemujama Benukux Goruma, TyGepkynose,
nenpe, audtepuje N MeHUHrokokHe uHdekumje (Watts, umtupaHo npema Nelson &
Williams, 2014: 1). 3apa3He 6onectv cy npBu NyT 3BaHWYHO PEMMCTPOBAHE YNpaBo
y ErunTy, jep noctoje nogaum Aa je ermnatcku apaoH Pamsec V, jow 1157. rognHe
npe HoBe epe, NpeMuHyo ycnen GonecTtn o Benukux Goruka (Ruffer & Ferguson,
untpaHo npema Nelson & Williams, 2014: 1).

AHanuauparse 0BWX Mojaea Hajuelhe ce BpLUK 3acebHO, Na Tako U UCNUTUBAHE
HMXOBOT MCTOPUCKOr pasBoja, y Hamepu Aa ce yTBpaM Aa My je JOoLNo A0 NpoMeHa
Y HEKOj 0 HMXOBMX OCHOBHWX KapakTepucTuka. Tako, BehuHa ayTtopa koja ce 6asm
“3ydyaBareM OpyxaHux cykoba UCTMYe [a ce HUxoBa npupoda APacTUHHO NpoMe-
HUNa TOKOM ucTopuje, Te da npencTaerbajy AMHaMUYHY Mojasy, Koja NepMaHeHTHO
MeHa CBOja OCHOBHa obenexja (npe cBera, y Norneay aktepa, Cpeacrasa, METoAa U
TEeXHWKa, kao 1 uurbesa). CxoaHO ToMe, OpyKaHu cykobu Mory ce onucatu kao ,npa-
BW KaMeneoH” Koju ce KOHCTaHTHO npunarofiasa CnosbHUM APYLUTBEHO-MONUTUYKUM
okonHocTuma y kojuma ce Boge (Clausewitz, 1976: 89). Yak n kaga je y nojeanHum
UCTOPMJCKMM TPeHyLMMa, MOoMyT 3aBpLUeTKa XMafHor paTa, Aernosano fa opyXaHu
CykoOM HWCY BuWLIe pearnHa onumja 3a NOCTU3aHEe CMOSLHOMOMUTUYKMX MU OPYTUX
LMIbEBA U [ia je MCTOpMjM paTa OoLwao Kpaj, mokasano ce Aa je caM paT Kao Takas,
XUB 1 y30yarevB 1 Aa ynasu y HoBy enoxy” (van Kreveld, 2010: 14). /cTo, kaga je peu
0 3apasHuM BGonecTuma, youeHe Cy Befvke NpOMeHe TOKOM HUXOBE Aiyre uctopuje.
Kapa 6u nctaknu gBe HajpaxHuje NpoMeHe Be3aHe 3a 3apasHe 6onectu, youunu bu
[a jeaHa of HMX MMa NosuTMBHA, a Apyra HeratueHa obenexja. MNo3utneaH TpeHg y
Zyroj ucTopumju 3apasHux 6onectun orneaao 6u ce y javawy KanauuteTa 3a HUX0BO
nevewse 1 cy3bujarse, Npe cBera 3axsarbyjyhn eBonyTMBHOM HaNpeTKy y MEAULIMHY,
yHanpefery 34paBCTBEHE 3alITUTE M NOOOSbLUAKkY CaHUTapHUX YCrnoBa, Aok 6u ce,
C Apyre CTpaHe, HeraTuBaH TPeHA ornegao y AemMorpadCkuM U TEXHOMOLLKUM Npo-
MeHama Koje cy gonpuHene nosehaHoj rnobanHoj NoBE3aHOCTH, LTO Onakwasa U
ybp3aBa Lumpet-e 3apasHnx 6onectu (Baker et al., 2022: 193).

JacHo je pa cy 1 opyxaHu cykobum 1 3apasHe 6onecTu, kao ABe 3acebHe npeThe,
[OXWBene CBOjEBPCHY TpaHcdopmaLmjy TokoM ayre ucropuje. Mefhytum, noctasrba
ce NUTake Kako je HUXOB OZHOC M3rnefao, anocTpodmpajyhu jenaH acnekt y Tom
OQHOCY — YTULaj OpyxaHux cykoba Ha wupewe 3apasHux 6onectu. fla 6u ce aHanu-
31pao Taj yTulaj TOKOM UCTOpUje, HEONXOAHO je BPaTUTK Ce Ha caM noYeTak noBesa-
HOCTM 13MeRy opyxaHux cykoba v 3apasHux Bonectu y ganekoj npownoctu. ako
je 3a Bpeme cMpTu Pamaeca V npBuM nyT 3BAHWYHO PETMCTPOBaHa 3apasHa bonecr,
Bepyje ce Aa je npeu cny4aj Benukux 6oruka 3abenexeH v npe kerose cmptu, 1350.
roguHe npe Hoee epe, TokoM pata uamehy Ervnhana u Xetuta (Watts, umtupaHo
npema Nelson & Williams, 2014: 1). C 063vpom Ha To Aa Benvku 6poj aytopa, mefy
kojuma n Kononu (Connolly) n XejmaH (Heymann), o3HavaBa opyxaHe cykobe u 3a-
pa3He bonectu kao ,cMpToHOCHe apyrose” (Connoly & Heymann, 2002: 23), HaBege-
HU Nepvog 03HavaBa MOYETAK HMXOBOT ,ApyrapcTea’, OAHOCHO MoBe3aHocTU. Mako
Cy TOKOM Jyre UCTOpUWje W OpyXaHu Ccykobu v 3apasHe GONecTu, kao ABa OfBOjeHa
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heHOMeHa, JOXKMBENM CBOjEBPCHY TpaHcopMaLyjy, ocTaje Aa ce yTBpAM Aa nu ce
UCTO MOXe Pefm 1 3a HIXOB OAHOC, KOHKPETHO 3a YTULaj OpyXKaHuX cykoba Ha -
pere 3apasHux bonecTu.

,1pumMaT” opy>xaHux cykoba y wmpemy
3apasHux bonectu

Kao LuTo je nomMeHyTO, NOBE3AHOCT M3MERy OpyKaHuX Cykoba 1 3apasHux 6onectu
youeHa je npe BuLle o Tpu MmuneHnjyma. Cykob Ao Kojer je Taga QOLUSIo NO3HaT je Kao
erynaTcko-XeTUTCKU part, a 3apasHa bonect koja ce buna je ,xetutcka kyra’. Bepyje
ce da je Hactana y Erunty, a Hajehu yTulaj HA HEHO LUMPEHE NMAO0 j& MOMEHYTU
pat. Benukn 6poj ervnatckux 3apobrbeHnka 61o je 3apaxeH ,XETUTCKOM Kyrom”, Te
Cce ca noBpaTkoM XeTuTa v ermnaTckux 3apobrbeHnka y npectoHuuy XatyLy, bonect
Op30 npowwwmpwuna n no xetutckom wapctsy (Yildirim, uMTupaso npema Coban, 2019).
OcHoOBHM MOTVB 3a Offla3ak XeTuta BaH CBoOje TepuTopuje 61O je ocBajake HOBUMX
nogpy4uja n pecypca. CxogHo Tome, opy»KaHu cykob je rmaBHK pasnor Koju je XeTu-
Te n ErunhaHe goBeo y HeNocpeaHM KOHTAKT M Koju je ,MoBe3ac” oBa ABa noapydja,
YMMe je 1 JOMPUHEO Wmpeky Kyre Mefy wumMa. 3a Tagallke Bpeme 6uno je cneuu-
hr4HO Aa HY opyxaHM Cykobu, HM 3apa3He BoNecTy, Kao HI KUXOBO CafejCTBO, Huje
Ouno rnobanHor kapakTtepa, OGHOCHO HUXOBE nocneguue cy bune TepuTopujanHo
orpaHuyeHe. Tako je ,xeTutcka kyra” norafana Hajsehu geo pervoHa bnmckor nctoka
(Trevisanato, 2007: 1371). [akne, 3apa3He 6onecTtn y oBOM nepuogy mmarsne cy Ka-
pakTep enuaemuja, Yvja je rmaBHa OAnMKa NPOCTOpHa orpaHuyeHocT (Biocanin, n.d.:
1). MocTeneHum pas3BojeM Sbyacke LMBMNasuumje, Npe ceera OTKPMBAHEM HOBMX,
yOarbeHux nogpydja u CTynakweM y MHTepakumjy Mehy rbyavuma Koju KuBe Ha pasnu-
YUTWUM MoZpPYYjuMa, CTBOPEHM Cy YCMOBM Aa nocneauue 3apasHux bonectn Hagmatle
oapeheHy TepuTopmjanHo orpaHuYeHy NpocTop. [MaBHK pasnor Koju je y ToM nepuoay
[OBOAMO [0 CTynaka Yy KOHTaKT Ibyau KOju XMBE Ha yaarbeHUM noapy4ujuma ounu cy
opyxaHu cykobu. Tako ce 1 NpeHOCUBOCT 3apasHux 6onecTn JOMUHAHTHO ofBujana
n3vehy ase rpyne Koje CTynajy y opyxaHu cykob, ogHOCHO 13mMehy ocBajaya v noko-
peHnx. [lakne, opyaHu cykobu cy y Hajsehoj mepwv fonpuHenu ga 3apasHe bonectu
nonpume KapakTep naHgemuja, O4HOCHO 3axBaTe ,nonynauujy jeoHe wupe obnacty;
Ha NpUMep KOHTUMHEHTa unu uenor caeta” (Biocanin, n.d.: 1).

Tako je 430. rogunHe npe HoBe epe, TokoM NenonoHeckor paTta, 3abenexeH npsu
cnyyaj naHaemuje. ATUHCKa Kyra je YCBOjeH Ha3uB 3a OBY NaHAeMujy Koja je HacTana
y ATuHn gok je 6una nog oncagom CnapraHaua (Séekic, 2020: 9). Beh y oBom cny-
yajy 3apasHa bonecrt Huje buna orpaHn4eHa Ha ogpefeH npocTtop, Beh je monpummna
kapakTep naHgemuje, 3axearbyjyhu opyxaHom cykoby nsmehy Cnapre u ATuHe. Tako
je kyra Hactana y Etuonuju ogakne ce, npeko Erunta u Jlubuje, npowmpuna Ha MNep-
cujy. MoTtom je 3axsatuna u ATUHY, HENOCPeaHO HaKOoH LWTO cy [NenonoHexaHw, npea-
BONEeHW nakegeMOHCKUM Kparbem ApxuaamoM, W3BpLwUnM Hanag Ha ATuky. MMopea
TOra, OBaj paT je AONPUHED LUMPEHbY Kyre N TUME LUTO je YTWULAO Ha BESIMKO KpeTame
CTaHOBHULLTBA, OAHOCHO Ha ceoby cerbaka y camy ATuHy. Tume cy CTBOpPEHH YCroBM
3a LIMpek-e 0Be 3apasHe 6onecTu, LWTO je AOBeNo A0 Tora Aa ce Kyra 6p3o npolumpu
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y camoj ATUHW 1 Ja Of he CTpaga YeTBpTUHA CTaHoBHMKa oBor rpaga (Tukidid, 2010,
pp. 108-110). C 0631pom Ha BOjHY MHGEPMOPHOCT Ha KOMHY y ofHocy Ha CnapTy,
ATuHa je 6una pobpo yTBpheH rpag, Wro je noeehano weHe ogbpambeHe kanauuTe-
Te, anu u kanauuTeTe” 3a LWnpewe Kyre. Tako je cam rpag 6mo ,yTBpfeH 1 noBesaH
Ayrvm napanesiHim 3uoBuma ca CBojom yTepfheHoM nykom [upejom y jeauHCTBeHY
TBphHaBy 4nju je 061M M3HOCKO OKO 26 KMNOMEeTapa, HECABNaA bIBY 3a IPUKY OncagHy
TexHuky” (Tomac, 1959: 109). MNenonoHeckn part je yTuuao Ha ,M3rpagwy’ naHge-
MUjCKOT KapakTepa 0Be 3apasHe 6onecTty, a ycrnosu y camoj ATUHU Ha EHO panuaHo
LUIMpeH-e y CamoM rpagy.

leT BekoBa KacHuje, y CIMYHOj CMTYaLmMju HaWmno ce u PuMcko Lapcteo. Jow og
MpBOr Beka npe Hoee epe, Pumcko 1 MapTcko LapcTBO MManu cy jeaaH HeCnojuB WH-
Tepec — JOMUHaUMjy Hag npocTtopoM brnivckor uctoka. HakoH nocteneHe ekcnaHavje
Pumckor uapctBa Ha bnvckom MCTOKY M NpeTeH3vjaMa O AarbeM LUMpeHy LapcTBa
Ha WCTOK, ka npocTopy Meconotamuje, a kacHuje n MiHaunje, Oowno je 4O OTBOPEHOr
opyxaHor cykoba namehy Pumckor v Maptckor uapctsa (Kryskiewicz, 2017: 63). Nako
Cy OBM Cykobu Tpajanu, ca gyxum unu kpahum npekuauma, oo 3. Beka HoBe epe, A0
NPEKPETHULE je AOLLII0, Kaaa je pey O LWmpety 3apasHe 6onectu, 166. roguHe. Taga
ce Jlyuuje Bep, kao nobeaHwk, ca cBojoM BojckomM Bpahao M3 nogpydja gaHaluker
Wpana n Cupuje, anu je Ta nobeaa ckyno kowwTana Pumcko Lapcteo. Bepyje ce ga ce
BeNnvKM 6poj BOjHMKA 3apa3no y OBOM BOjHOM MOXOAY, Te je Ca HMXOBUM NOBPATKOM
1 3apasHa bomnect, kacHuje HasBaHa AHTOHWHWjeBa kyra, cturma y Pum. Ay oBom
crnydajy pasnor ognacka PumrbaHa Ha ygarbeHa nogpydja buo je motvBuUcaH part-
HUM ocBajawmma. MefhyTuM, Ha KacHuje LWmpere Kyre no YaTaBom PUMCKOM LiapcTBy
Hajsehn yTuuaj nmana je TproBuHa, Koja je gonpuHena cse Behem pasBojy, anu u
nosehana mefysaBncHoCT n3mehy rpagosa u npoBuHUMja. MNowTo je uapcTBo yHK-
LIMOHMCANO Kao Mpexa NoBe3aHux rpafosa 1 NpoBMHLWMja, 4OMa3nIo je U Ao nakwer
mpetrba 3apase (Hanna, 2015: 1). Mo npeu nyT ce nokasano Aa TProBuHa 1ma yTuuaj
Ha LUMpeHe 3apasHe GONecTu, anu je To y OBOM Cy4ajy Buno nokanHor kapakrepa,
jep ce ogHocuno Ha nogpydje Pumckor uapctea. OpyxaHu cykobu cy u fare uManu
,Apumar” y noBe3vBaky yAarbeHUx nogpydja, a caMum TUM U Y LIMpeHY 3apasHux
6onectu mehy wuma.

EdemepHOCT JOMUHAHTHOT yTULaja OpyXaHNX
cykoba Ha wmpene 3apasHmx 6onecTu

CpasmepHo pa3Bojy JbyacKor ApYLUTBa, TPrOBUHA 1 MUrpaLyje cy bueanm cee WH-
TEH3MBHWM U CaMUM TUM MManu cBe BehW yTuLaj Ha LIMpeHe 3apa3Hux bonectu.
lMpBO CBEOOYAHCTBO O TOME jecTe enuaemuja byboHCKe Kyre, 13 6. BeKa HOBE epe,
koja je pobuna HasvB JyCTWHMjaHOBA Kyra, N0 TafallkeM Bragapy, BU3aHTUCKOM
uapy JyctunujaHy. Kyra je gocnena y Pumcko LapcTBO M paTHAM U MUPHOLOMCKAM
,nytem”. [pBo, cneundmyaH coj ,Yersinia Pestis”, kKoju je nsassao kyry, notmuao je ca
NCTOKA, 13 NMaHWHCKMX npegena 3anagHe Kune (Stange, 2021, pp. 69-70). Tako je
[HK oBor coja npoHaheH kof jeaHor XyHa ca nnaHuHa TjeH LWaH, wro rosopu aa ce
Gonect 6p30 npowumpna mehy XyHuma. Ynpaso cy XyHu, y Apyrom n Tpehem Beky, 3a-
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MoYenu CBoje KpeTake Ha 3anag, a y YeTBPTOM BEKY Ce W NojaBUnn Ha CaMUM rpaHu-
uama Pumckor LapcTBa. Tako cy ycnocTaBunu KpaTkoTpajHy AoMuHauuy y Esponu,
KpO3 pacerbaBare nocTojehux NNeMeHcKMx rpyna, a og 5. Beka 1 HanagumMa Ha camo
Pumcko wapctso (Rincon, 2018). Ta Hajesga XyHa fgosena je 4o Benuke ceobe Hapo-
fa. Taga cy ce repMaHcky Hapoay Hacenunu y 3anagHo pYMCKO LiapcTBo, 3anagHu
lotn y Wnanwjy, Banganu y Adpuky, PpaHum u bypryHam y lanwjy, a AHrmocakcu y
Bputanujy (Blntgen et al., untuparHo npema Glad, 2021: 4). BaxHo je HanomeHyTu
[a cy, Nopen XyHCKor BOjHOr noxoda, U JycTuHujaHoBe paTHe kamnarbe (Mbepujcku
1 FoTCKM noxod) MMane BENUKOT yTuuaja Ha Wupere oBe 3apa3He Gonectu (Little,
uutpaHo npema Glad, 2021: 3).

MehyTum, nopes NOMeHyTWUX paToBa, Ha LMpete JyCTUHMjaHOBE Kyre BENUKN yTuH-
uaj umane cy murpaumje n TprosuHa (Eisenberg & Mordechai, 2020: 1651). Tako, go
mMurpauuja Huje gowno camo 36or Hajesge XyHa, Beh je Ha TO yTuLano u KacHoaH-
TUYKO Mano nefeHo foba, y nepuoay namehy 536. n 660. rognHe. OBa nojaea je go-
Bena 10 ApacTUYHMX NPOMEHa y Temneparypu, a CaMum TUM 1 y BereTauuju, HajsuLle
norahajyhu noreonpuepeay, koja je Taga buna JOMUHAHTHA NpUBPEAHa rpaHa. To je
y BENMKOj Mepu y3poKoBaso rnag, nojaBy pasHux 6onectu, ekoHoMcke npobneme u
NOACTakma Murpupame CTaHOBHULLTBA M3 LieHTpanHe Aswuje npema Esponu (Blintgen
et al., uutmpaHo npema Glad, 2021: 4). MNopen Myrpaumja, BENMKA yTULA] HA LUMPEHE
JycTuHujaHOBe Kyre umana je v TproeuHa. Tako ce JycTuHujaHoBa Kyra nojasuna 541.
roguHe y megutepaHckoj nyuu MNenysujym, koja je y3 Anekcanapujy 6una rnasHa erv-
naTcka fiyka Tor BpeMeHa, a 3aTum 1 y camoj AnekcaHapuju. U3 Menysujyma ce 6p3o
npowmpuna ayx MegutepaHa, n uctouHum (npeko ManectuHe v JleBaHTta) v 3anag-
HUM (Oy ceBepHoadpuyke obare) TproBavkum nytesuma. [lakne, nopen opyxaHux
cykoba, murpauuje 1 TproBuHa Cy MMane nogjefHako BenuKy yrory y LMpewy OBe
3apasHe 6ONecTn, OOHOCHO Y HEHOM MPEHOLWWEHY U3 LeHTpanHe A3suje y UCTOYHY
Asujy n Espony. [pema ToMe, jacHo je 3alTo ce JycTuHujaHoBa Kyra cMaTpa jeLHOM
0f, NPBWX HeraTUBHKX nocneauua paHe gase ,rnobanusauuje” (Rokvié, 2020: 68).

HeBojHu npouecu cy Takohe yTuuanu Ha Wwupeke 3apasHux 6onectu. JegHa o
TakBuX je u ,upHa cMpT’ 13 14. Beka. Mako mehy nctpaxmesaunma nocToju carnac-
HOCT [a ce oHa nojasuna 1346. roguHe Ha Ty Aswje, jedHu cmaTpajy da je HacTana
Y UCTOYHOKMHECKMM rpafoBuMa, a 3a Apyre je weHOo 13BopuiTe buna ueHTpanHa
Asuja (Marschhauser, 2018: 11). Mako je npeunsHo TeputopmjanHo oapefhere nope-
Kna ,LipHe CMpTW” U30CTano, OHO LUTO je MOTMYHO CUrypHO jecTe Aa je Kada Ha Kpumy
“mana Krby4Hy yrory y heHOM LUMPEeHy ca a3unjckor Ha eBponcko Tro. O HaumHy Ha
koju ce oBa HonecT npowmpuna u3 Kade Ha eBPONCKM KOHTUHEHT, Takohe noctoje
[Ba JOMWHAHTHA CTaHoBMLWTA. [pBO MCTUYE BAXHOCT OpyXaHor cykoba, OAHOCHO
moHroncke oncaae Kade 1346. rogmte. C 063vpom Ha To Aa je ,LpHa cMpT” HacTana
y Asuju 1 3axsatuna Behu 4e0 TOr KOHTUHEHTA, Benuku 6poj MoHrona je npunukom
oncaae Kade 6vo 3apaxeH osom 6oneluhy. MowwTo ce oncaga Huje ogeurjana no nna-
Hy, MoHronu cy, npe noenayewa, katanyntupanu y rpag nelese 3apaxeHe Kyrom.
Ha Taj HaumH ce 6onect npowwmpuna u yHyTap came Kade. Taj forahaj npeacraera
npBu Npumep ynoTtpebe BuonoLukor opyxja y paty. Kaga ce, oktobpa 1347. roguHe,
Benuku 6poj heHoBrbaHa, ynyTvo ka nyun MecuHa Ha Cuuunujm, ,UupHa cmpT” je
focnena v fo 3anagHe Espone. Tako cy 3apaxeHu HheHoBrbaHu y CBoje JOMOBE J0-
Henwu Kyry, koja ce 6p3o wupuna v Beh Ao kpaja AeueHuje npennaenna cBe eBporncke
rpagose (Seth Carus, 2017, pp. 5-6).
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MefyTum, Apyro CTaHOBULLTE UCTUYE YTUL] TPTOBUHE Y LLMPERY LpHE CMpTU”,
Harnawasajyhv ga ce He moxe ca curypHolwhy TBpanTh aa cy MoHronu Hamepasanu
[a wupe GOMeCT, HUTK Aa Cy 3Hanu/BepoBanu Aa Tena MpTBKUX MOTY Aa je NpeHecy.
MowrTo je Kadha 6Guna BaxaH Nny4ku rpag, HapoumTo 3a 6GpogoBe 13 heHoBe, Heo-
CMOPHO je [a je TProBmHa yTuuana Ha wupekse oBe bonectu y Espony. Mmajyhu y
BMAOY [a ce Hanasuna Ha obanama LipHor Mopa, Tprosuy cy Mopanu Aa npofy Kpo3
KoHcTaHTMHONOMB Ha cBOM MyTy Ka EBponun. Bepyje ce ga cy ynpaBo OHW, y jeceH
1347. roguHe, ,npeHenu LpHy cMpT” 13 LeHTpanHe Asuvje y Espony. Kaga cy Tprosuu
13 Katbe cturnm y cBoje poaHe rpagose, npe cBera bheHoBy 1 BeHeuujy, ogatne ce
GonecT TproBaykMM MyTEBMMA NPEHOCKNA 1y OCTane AernoBe 3eM/be, a 3aTM 1 13-
BaH he. Tako je Mapcej, koju je Taga PyHKLMOHNCAO Kao BENWKN TProBayku LeHTap,
ycnea gonacka utanujaHcKux Tproeala nocTao U LeHTap wupeka kyre y dpaHuyckoj
v WnaHmju. U n3 octanmx BennkMx TProBaykunx rpafosa wupuna ce osa bonect, Te cy
OHW (hUrypaTMBHO JOXMBIbABAHM KA0 MOCTOBM KOjU Cy MOMOTMV 6onecTu ga npenasm
ca jegHor aena Ha apyrv geo cseta (Benedictow, 2005: 3).

Takohe, NOTPEOHO je MOMEHYTM U LUMAHCKY FPO3HULLY, Kao v ynory kojy je Mpsu
CBETCKM paT MMao y HEHOM LUMpeksy. YMPKOC pasnuunTUM MULLIbEHUMA O NOPEKNy
LUNaHcke rpo3Huue, YTBpheHo je Aa je heHo NOYETHO XapuluTe 6o okpyr Xacken y
Kansacy, y Cjeantennm Amepuukum [Opxasama (Krivosejev, 2020: 49). HajsHauyaj-
Huju gorahaju y MpBOM CBETCKOM paTy, Ca acnekTa WMpeHba LLNaHCcKe rpo3HuLe, ogu-
rpasanm cy ce nodetkom 1917. roguHe. HakoH wTo je Hemauka, 1. chebpyapa 1917.
rogvHe, NpUCTynuna HeorpaHUYEHOM NOAMOPHUYKOM paTty, ogroBop CAL je cTurao
Beh 3. debpyapa y Buay npekuaa AMNNoOMaTCkux ogHoca ca Hemaukom. Cnegehu
kopak CA[] ka ynacky y paT ycrneawuo je HakoH LiumepmaHoBor Tenerpama, 0gHOCHO
HeMauke genelue Kojy cy bputaHum npecpenu n gelwndposanu. Y Toj genewwm ynyhe-
Hoj MekcuKy, npeanoxeHo je da kaga pat Hemauke ca CA[ noctaHe HensbexaH,
Mekcuko y3me cBoje ydyewhe y paty npotvB CAL, y3 rapaHToBaHa TepuTopujanHa
obehara. W, Ha Kpajy, HEMayku Hanaau Ha amepudke Gpogose ca rbyacKUM ry6u-
LMMa [oBenu cy 40 Tora ja aMepuyKm KoHrpec, 6. anpuna 1917. roguHe, objasm pat
Hemaukoj (Tomac, 1973, pp. 449-450). Mo o6jaBu paTa, Mmnaguhu U3 pasnuynTux ge-
nosa CA[l ynyhusaHu cy y perpyTHe kamnoBe. Tako cy npe enuaemuje 1 06Be3HNLM
13 HKapuwiTa’ LWnaHCcKe rpo3HuLe, 3a Kojy ce Taga Huje 3Hano, ynyhneaHu y perpyTHu
kamn ®yHCTOH kog dopt Pajnuja. Tamo je, 4. mapTa, 3abenexeH noYeTak MacoBHOr
oborbeBakba, a cama bonect ce 6p3o npowmpuna U Ha Apyre kamnose, a ynyhu-
Bak-eM aMepUYKMX BOjHMKA Ha €BPOMCKO TNO enuaemuja je npepacna y naHaemujy
(KrivoSejev, 2020, pp. 50-52).

Mako je wnaHcka rpo3HMLIa NpBEHCTBEHO 3axXBaTuiia ApXaBe Koje Cy y4ecTBoBase
y paty, OHa je Jocnena u o Apyrux 3emarba. Tako ce LnaHcka rposHuLa ca paTuuTa,
yCNen UHTEH3VBUPAHUX MUrPATOPHUX KpeTakba 1 TProBUHE, LUMPWIA 1 Ha ocTane ae-
noBe CBeTa, Ha ceBepy 4O Hopeeluke, Ha UCTOKY A0 KnHe, Ha jyroncToky no Hosor
3enaHpga u Ha jyry 3axsatajyhu Kapube, Moptopuko n Mekcuko (Fujimura, 2003: 29).
[akne, go Hajseher wupera WNaHcke rpo3Huue aowno je y MNpBom CBETCKOM parTy,
Koju je 360r cBoje cneundmyHoCTY y BUAY rnobanHor KapakTepa, y HenocpeaHn KOoH-
TaKT fOBEO pa3nunuute Hapode. C apyre cTpaHe, 3a OHe [pXaBe Koje HUCY y4ecTBOBa-
ne y OBOM pary, yrory Kkatanusaropa y upeky 0Be 3apasHe 60necTu npeBacxogHo
Cy MMane TProBuMHa U MUrpaTopHa Kpetakba CTaHOBHULLITBA. MefyTum, cneundunyHo
3a gpxaBe y paty 6una je M3y3eTHO BuUCOKa cTtona mopbuauTeTa u MopTanureTa.
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Tako je Ha Teputopuju Cpbuje of LWnaHcKe rpo3HULE XMBOT 13rybuno nameny 2,5%
1 3,5% CTaHOBHWLUITBA, OOHOCHO, KaJa je pey 0 npeTkymaHoBckoj Cpbuju oko 87.000
rbyau, a ca Teputopujom MakegoHuje v BojgoauHe, anu He v LIENOKyrnHe AaHallhie
Cpb6uje, ogHocHo y noctkymaHoBckoj Cpbumju 130.000 reyaw. MNpetnocTaska je da je
LUNaHcKa rpo3HuLa Ha TepuTopuju daHalwke Cpbuje yempTuna npeko 100.000 mbyaum,
LUTO NpeacTaBiba NeTuHy ctpaganux y Mpsom ceetckoMm paty (Krivosejev, 2020, pp.
233-242).

MaprnHannsoBahe yTuuaja opy>XaHux cykoba Ha
LUMpEH-E 3apa3Hux bonectn

Op 20. Beka OpyluTBeHM pasBoj je obenexeH maejama o crnobogHOM MPOTOKY
rbyau, kanutana u poba wmpom ceeta. lNopen Tora, pa3eoj TPAHCMOPTHUX cpeacTa-
Ba, KOMyHUKaLWja 1 NPOM3BOAHIX CHara [JOBEO je 10 OrpOMHe Mef)y3aBUCHOCTM CBETa
(Petkovi¢, Vukoti¢ & Cabilovski, 2017: 359). Ce To je gonpuHeno rno6anHoj mehy-
3aBMCHOCTM, Te BPXKEM ¥ NakLWeM KpeTawy Ibyau ca jeQHor Kpaja cBeTa Ha apyru,
anu n Bpxem ¥ NakweM npeHowweny 3apasHux 6onectu. To je Guno BnasbLMBo Beh y
cnyJajy XVIB-alcuge, Koja ce nojasuna jow 1920. roauHe, a cpeguHoOM cegaMmaeceTmx
rogvHa noctana pacnpoctpakeHuja. bonect je Hactana y rpagy KnHwaca, kaga cy
€BPOCKe KOMOHWje Ha achpnyKoM TNy yBO3WIe BeNuKM Bpoj BaTpeHor opyxja. Ynpaso
je jemaH adbpudkuy Tproal, opyxjem 6uno 3apaxeH XMB-om, kaga ce ynyTio y KnHwa-
Cy paau Jarbe TproBrHe opyxja. Tako je TproBuHa, y OBOM Cryyajy BaTpeHor opyxja,
Gvna jegaH of rmaBHUX pa3nora 3a Wwupeke oBe 3apasHe 6onectu (Rupp et al., 2019,
pp. 661-662). MNMopen TproeBuHe Koja je ,MHMUMpana” noveTHo wupere XMB-a, fgaru
YTWLAj Ha HEHO LUMPeH-e nMmane cy cee Yelhe mMurpaumje CTaHOBHULITBA. Tako ce
npaBsa ,ecknnosuja” XVB-a forogmna Le3neceTux rognHa, HakoH Wwro je emokpart-
cka Penybnuka KoHro cTekna He3aBuCHOCT M nocTarna BeoMa npuerayHa 3a Hesanoc-
neHe. Tako je KnHwaca, kao ypbaHu LieHTap, CBe BULLIE NPMBRaYuUna naxky mnagux
1 ambuumosHmx ctaHoBHMKa oBor gena Adpuke. C 063mpom Ha To ga je rpag 6mo
[,06po noBe3aH 1 ca Apyrum cyceaHUM 3emrbama, XMB ce 6p30 npoLmpwo v BaH rpa-
Huua Korra. 36or Benukor 6poja pagHuka n3 Xamtuja y Knnwacu, XMB ce 1964. rogu-
HEe NPOLLMPKO 1 ca apyre cTpaHe ATNaHTCKOr okeaHa, a 3aTum 1 ca Xautuja Ha CA[]
(Faria et al., 2014: 60). Wako cy TprouHa 1 Murpaumje y Hajsehoj Mepu JonpuHenu
wmperby XMB-a, To He 3Ha4K fa cy opyxaHu cykobu narybunu ,cratyc” katanusaropa
Y HMXOBOM LUMpEtbY. Tako Cy opyxaHu Cykobu CTBOPUMM OKOMHOCTM Koje Cy yTuuane
Ha LUMpeHse 0Be 3apa3He BonecTu, Kao LWTOo Cy: BENWUKM Opoj n3bernnmx u/unm nHtepHo
pacerbeHux nuua; Ae3vHTerpucame TpaguuMoHanHux BpeaHoCTy M HOpMY y BE3K ca
CeKCyasHMM MoHallakeM; Konanc 34paBCTBEHUMX CUCTEMA; CMPOMALLTBO M HecTa-
OMNHOCT LUTO je YTMLAno Ha nopacT NpocTUTyuuje; Takohe n cunoBawe kao ,cpea-
ctBo patoBawa’ (UNHCR, 2004). Tpeba nomeHyT ga npunagHuuy BOjcKe MMajy
noBehaH pu3unk o NonHO npeHocmBux 6onectu, ykbydyjyhn XVB. Tako cy y Bpeme
MUpa CTOMe 3apaXeHOCTH NOMHO NpeHoCKBUM Bonectma mMefly npunagHiLmMmMa opy-
)XaHUX CHara reHepasHo fBa [0 net nyta Behe Hero Kof LBUHOT CTAHOBHMLUTBA, a
y BpeMe opyxaHor cykoba mory 6utn negecet u Buwwe nyta (UNAIDS, 1998).
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Jow jeaHa 3apasHa bonecT Koja je LoBena Ao Benvkor bpoja xpTtasa buna je ebona,
koja je oTkpuBeHa 1976. roauHe Ha TepuTopyjama daHawwbux agpxasa JyxHor CyaaHa
1 [P KoHro. JegaH of HajcMpTOHOCHMjuX Tanaca ebone noroauo je 3anagHy Adpuky,
OQHOCHO jyxHK aeo BuHeje 2013. roanHe. 360r TProBUHe U MUrpaLyja ca CycegHum
3emrbama, oa 6onect ce 6p3o npowmpuna u Ha Jinbepujy u Cujepa JleoHe, a jyna
2014. nyTHM4YkMM aBMOHOM focnena je u go Hurepuje (Rewar & Mirdha, 2014: 444).
Mefytum, H1 oBae yTuLaj opyXaHux cykoba Ha WmMpere oBe 3apasHe bGonectu Huje
n3octao. Tako je cykob y obnactuma CesepHor Kusa n Utypuja y [IP KoHro noropiuao
ennMaeMm1onoLLKy cuTyauujy ca ebonom, oHemoryhueluM Haa3op, npahere KoHTaka-
Ta 1 BaKumHauujy. Takohe, yHULLITaBaHe KPUTUYHE MHDPACTPYKTYPE U 30PaBCTBEHNX
cucTema TOKOM opyxaHor cykoba oHemoryhuso je cnpevaBame Lumpewa ebone. Ha-
“Me, 30paBCTBEHE YCTaHOBE HUCY MMarne afjekBaTHe YCrnoBe, NpeBacxoaHo y norneay
BEHTUMaLUWje, CaHUTapHUX cucTema, Aenoea 3a nsonauujy n 6e3begHor cHabaesarba
Bogom (WHO, 2015). [lakne, Ha nokanHoM HMBOY LuKpere eborne 6uno je y Hajpehoj
MepW YCIOBILEHO OpyXaHUM cykobuma. MefyTtum, cpasmepHo nosehawy reorpad-
Ccke yOarbeHocTu of Mecta m3bujara ebone, yTuuaj opyxaHux cykoba Ha HMXOBO
wmperbe je 6mo mamwu. Tako cy Hajsehu yTuuaj y wupewy ebone Ha noapyynjuma
yoarbeHum Bue og 1.000 kunomeTtapa of MecTa HeHor usbujarba (og jy»kHe MBuHeje
[0 Hurepuje) umane TproeuHa v MMrpaTopHa Kpetama.

Mocnepwa naHgemuja, COVID-19, 3abenexeHa je 31. neuembpa 2019. roguHe y
KuHeckom rpagdy ByxaHny. HakoH BuLie meceuy npahewa wnpera supyca COVID-19,
npumeheHa je TeHgeHuUmWja Aa HajboraTuju, Hajsehu 1 HajnpOMETHWjW rpatoBM y CBETY
HajBuMLLE YTUYY Ha LUMpeHe 0Be 3apasHe 6onectu. LieHTpanHoCT n cTeneH ypbaHu-
3auje YMHW jedaH rpaj parMBUjMM 0F APYTOr U TUME NOCTaje ,KaTanmaaTtop” y Wupeky
0Be 3apasHe bonectu. cTo Tako, Lmpeky OBOr BUPYCa HajBULLIE CYy AOMPUHENE OHe
3eMsbe Koje Cy umare HajBuLle NeToBa, OAHOCHO Hajrywhe HacerbeHe W Hajpa3suje-
HUje 3emrbe. Behn Gpoj nyTHWKaA 3Ha4Mo je 1 Behn Bpoj 3apaxeHnX y jeaHoj 3emrbi,
Te ce jedHO of HajjeAHOCTaBHMjMX oOjalltbera 3a pawuMBOCT 3eMibe Ha COVID-19
3acHMBaNoO Ha NOBE3aHOCTU Ca ApyrMM 3emMrbama Yy paHuMm (pasama naHaemuje
(Ribeiro et al., 2020, pp. 3-5). C gpyre cTpaHe, kaga je pey 0 yTuuajy opyXaHux CyKo-
6a Ha wupete Bupyca COVID-19, y TpeHyTKy nojaBe oBe 3apasHe bonectu Jnbuja,
Cwvipuja n JemeH cy yyecTBOBare y HajUHTEH3MBHUUM OpYyXaHUM cykobruma Taga. [o-
LUMO je 4O pa3aparba 34paBCTBEHUX CUCTEMA U BENWKOT Bpoja MHTEPHO pacerbeHnx
nnua, WTO je AONPUHOCKNO LUMPEHY BONECTM y TUM, anu 1 Apyrum gpxasama. Kapak-
TEpUCTUYHO 3a ApKaBe y CyKoby jecTe fa je NOpacT UHTEH3UTETa OpyXaHKX cykoba
npaheH 1 NopacToM WHTeH3uTeTa 3apa3He bonectu.  oBae ce Moxe NpUMeTUTH fa
cy Ha wupete Bupyca COVID-19 n3 noveTtHor npocTtopa (ByxaHa y Kuhu) Ha ocTane
[ernoBe CBeTa MMarna cBakogHeBHa 1 0buMHa MeflyHapoaHa TProBMHA U MUrpaTopHa
KpeTama, JOK je yTuLaj opyxaHux cykoba y wmperby oBe BONecTu npeaoMMHaHTHO
O1o nokanHor Kkapakrtepa.
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3aKkrbyyak

Bplwehn kpaTky peTpocrnekTuBy Ha noBesaHOCT ABe rmobanHe 6e36eaHOCHe
MPeTHE, Ca HarnackoM Ha yTuuaj opyaHux cykoba Ha LumMpere 3apasHux bonecrtu,
moryhe je younTun ogpeheHy npasunHoct. OHa ce orneaa y Tome fa, cpasMepHo Bpe-
MEHY 1 MOCTENEeHOM APYLITBEHOM Pa3Bojy, OpyxaHu cykobu rybe cratyc ,moctosa”
Koju noBesyjy yaarbeHa nogpydja, a caMum TUM U KaTanusatopa y LUMpery 3apasHux
GonecTtn mMehy wrMa. Tako Cy HajpaHuja MacoBHa KpeTaka Jbyam buna MoTuBKCcaHa
UCKIbYYMBO, @ HELLTO KacHWje AOMUHAHTHO, paTHUM noxoauma. Cpa3mepHo ApyLuTee-
HOM pa3Bojy, CBET je NOCTajao CBe NoBe3aHUjW, a HEroBu AENOBY CBE 3aBUCHMUU jeQHM
on apyrvx. BpemeHom cy murpaumje u TproBuHa noctanu JOMUHAHTHU hakTopu y no-
Be3uBaky yaarbeHux nogpydja, npeysumajyhu Tume u ,npumat’ y LMpetby 3apasHux
6onectu. Ctora, kaga je ped 0 yTvuajy AaHalwbuX, Unv noteHumnjanHo 6yayhux opy-
XaHux cykoba Ha wmperbe 3apasHux bonectu, Tpeba pehu aa je HKUXoB yTuUaj apac-
TWYHO CMakEH Y OOHOCY Ha paHuja BpemeHa. OH je faHac, a BepoBaTHO My GrNCKO)
OyoyhHoCTW, NPeoMUMHAHTHO NIOKanHor kapakTepa, Beayjyhu ce 3a nogpyyje Ha kojem
ce cykob Boam, ctBapajyhu y kemy OKOMHOCTU Koje noroayjy Wupeky 3apasHux bone-
cTu. MacoBHa kpeTarba CTaHOBHWLLTBA Ha yaarbeHa noapyuja sule Hucy, 6ap He fo-
MWHAHTHO, MOTMBMCaHa Bofewem opyxaHor cykoba. C 063Mpom Ha cBe To, jacHo je
[a jednHM n3y3eTak npeacTaBrbajy rmobanHu opyxaHu cykobu, Koju 4OBOAE MHOLUTBO
Pa3NUYUTUX HAPOAA Y HEMOCPEAaH KOHTAKT M KOjU HUCY TEPUTOPUjANHO OrPaHNYEHMN.
Tn cykobu cTBapajy OKOMHOCTM KOje MOrodyjy Lumpewy 3apasHux Gonectu. Jakne,
13y3eB rnobanHux opyxaHux cykoba, yTuuaj opyKaHux cykoba Ha LuMperse 3apasHux
BonecTn gaHac u y 6nuckoj ByayhHoctn Guhe y ceHun TproBuHe M MuUrpaumja, LWTo
Hehe HY)XHO 3HauNTV Aa Taj yTWLaj He MOCTOj1, HAPOUMTO HE Ha NoApYYjMa Ha Kojuma
ce cykobu Boge.
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Pe3sume

py>KaHu cykobu 1 3apa3He bonecTu cy, kao ABe oABojeHe rnmobanHe 6e3den-
HOCHe NpeTHe, NPOoLUMe KPO3 CBOjEBPCHY TpaHcdopamaLmjy TOKOM ayre uc-
TOpUWje 1 BpEMEHOM NoNpuMune Apyradunje kapaktepuctuke. Vcto ce moxe pehu n o
HMXOBOM CafjecTBy, OAHOCHO YTULIajy OpYXaHUX Cykoba Ha Lunpere 3apasHux bone-
CTW. Y HajpaHujum nepuoaumMa ApyLTBEHOr pa3Boja, paTHu noxoam cy Gunu rmaeHu
MOTUB 3a OfJ1a3aK Ha yaarbeHa nogpyyja. Tako cy opyxaHu cykobu 6unu rnasHu pas-

1/58


https://www.bbc.com/news/science-environment-44046031
https://www.bbc.com/news/science-environment-44046031
https://www.unaids.org/sites/default/files/media_asset/militarypv_en_0.pdf
https://www.unaids.org/sites/default/files/media_asset/militarypv_en_0.pdf
https://www.unhcr.org/412ef6452.pdf
https://apps.who.int/iris/bitstream/handle/10665/149781/WHO_EVD_Manual_ECU_15.1_eng.pdf
https://apps.who.int/iris/bitstream/handle/10665/149781/WHO_EVD_Manual_ECU_15.1_eng.pdf

YTnuaj opyxaHux cykoba Ha LuMpetbe 3apasHix Gonecty

nor 300r kojer cy ABe pa3nuunTe rpyne Hapoaa cTynane y AUPEKTaH KOHTaKT, ynme
Cy Ce CTBapany ycroBM 3a LUMpeke 3apasHux 6onecTu ca jeaHor nogpyyja Ha apyro.
Tako je, jow 1350. roguHe npe HOBe epe, yoyeHa NnoBe3aHoCT U3MeNy opyxaHuXx cy-
koba 1 3apasHux 6onectu, OOHOCHO YTULAj KOjU OpYXaHu CykoOW MMajy Y Lnpery
3apasHux bonectu. Tako je XeTWTCKO-ermnaTcku paTt ApacTUYHO MOropLuao ycrnose
xvBoTta y ErvnTy, yume cy OGunu CTBOPEHM MAearHu yCroBM 3a LUMPEHE XETUTCKE
kyre. Takofe, oBaj paT je 4OBEO y HemocpeaHu koHTakT ErvnhaHe n Xetute, Te ce ca
noBpaTkoM XeTuTa Kyra npowuvpuna v BaH Erunta, no Xetmutckom uapctay. OHO wWTo
je buno cneumndnyHo 3a 0By 3apasHy 6ONecT jecte Aa je Guna TepuTopujanHo orpa-
HUYEHa Ha jefaH MakbK NPOCTOp, 3a PasnuKy Of aTWHCKe Kyre . Mako cy opyKaHu
CykoOM M BEKOBUMA KacHuje 3agpxanu ,npumart” y LumMpery 3apasHux bonectu, 3a
Bpeme AHTOHUHWEBE Kyre YOYEH je W yTuuaj TProBuHe. Tako je AHTOHWMHWjEBA Kyra
gocnena y PyMcko LapCTBO HakKOH BOjHMX Moxoaa Koje je mpeasoauo Jlyumje Bep,
OLHOCHO HaKOH PUMCKO-MAPTCKMX paToBa Koju Cy OKOHYaHu 166. roguHe. Mehytum,
3axBarbyjyhu TprosuHu Koja je 6una y Benukoj mepn passujeHa y Pumckom LapcTay,
AHTHOHUjeBa Kyra ce 6p30 NpoLUMpua TProBadkMm NyTeBMMA yHyTap LiapcTsa. 3atum
Ccy 3a Bpeme JyCTUHMjaHOBE Kyre, y 6. BEKY, Mopea OpY»KaHuX cykoba (JyCTUHWMjaHOBMX
noxoZda U XyHCKMX paTHWUX Kamnaka) BEMMKM YTULLA] Ha HEHO LUMpere UMane mur-
pauuje (YCnoBIrbeHe XyHCKUM Haje3aama U KaCHOaHTUYKMM Manum negeHum 4obom)
M TprosuHa (HapounTo MHTEH3mBHA u3mehy AnekcaHgpuje u Llapurpaga). Ny 14.
BEKY je wmpemy ,LpHe cMpTh” 13 cpeauwta Asuje o nydykor rpaga Kadge Ha Kpumy
[OMNPYHEO MOHTOMCKK paTHW noxog. O keHOM Aarbem wupeky ka EBponu jegHo cTta-
HOBMLLTE UCTNYE OPYKaHu CYKob, a Apyro TProBuHy. Ha Wnpere LWnaHcke rposHnLe
Hajsehu yTuuaj uMao je Tagalkm rnobanHu cykob — MNpsu CBETCKM paT Kojum ce 6o-
nect npowwvpuna usz CALl y EBpony, y ApxaBe Koje cy y4ecTBoBarsne y cykoby, a 3atum
TProBaykvMm MyTeBMMa Ka OHUMA Koje HUCy bune y party. [ocTeneHn apyLITBEHM pas-
BOj CTBapao je OKOMHOCTU koje cy omoryhasane cBe Opxe v naklue KpeTare rbyau Ha
yoarbeHa nogpydja. lNpe ceera, pa3Boj TPaHCNOPTHUX cpeacTaBa oMmoryhuo je ga rno-
6anHo KpeTake rbyau, pobe n kanutana nocTaHe CBakoAHEBULA. Tako Cy Y LUMpeky
XWB-alcnae, nopen opyxaHux cykoba, Hajpuwe gonpuHenu cee Yewha n obumHuja
TProBMHa U MUrpaTopHa Kpetawa. Takohe, kaga je ped o ebonu, cutyauuja je Guna
roTOBO MAEHTMYHA. YTuULAj OpyXaHux cykoba 1 Ha Lunperse OBe 3apasHe bonectu 61o
je MpeTexHO MoKanHor KapakTepa, ctBapajyhu norogHe OKOMHOCTM 3a HeH Pas3Boj-
camo Ha nogpydjy Ha kojem ce cyko6 Boau. Mocneawa 3apasHa 6onect, COVID-19,
HajBuLLE Ce npoLumpuna 360r CBaKOAHEBHOT UHTEPKOHTUHEHTAMHOT KpeTaksa BENUKor
Opoja mbyawn, poba v kanuTana, WTo 3Ha4YM da je youeH TpeHa cnabrbewa ytuuaja
opyxaHux cykoba Ha Wwupete 3apa3Hux bonectu. [lakne, Hekaga cy opyxaHu cykoom
Omnm ,MoCT” KOjU je MOBE3MBAO yaarbeHe AeroBe CBETA U TMMe OMoryhasao LUMpEeH-e
3apasHux bonecTu, anu je ycnen rnobanusauuje 1 paseoja TPAHCMOPTHUX CpeacTaBa-
[OLUIO 10 HOBOT KOjU YMHE TProBMHA U MUrpaLyje.

KrbyuHe peun: 3apasHe borecmu, opyxaHu Ccykobu, xemumcka Kyea, amuH-
cKa Kyea, AHMOHUHUjesa Kyea, JycmuHujaHoea Kyaa, wnaHcka epo3Huya, ebora,
COVID-19
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AI‘ICTpaKTZ Ha cBMM HMBOMMA MeHayMeHTa y cuctemy onbpaHe
04 MeHallepa ce o4ekyje Ja pacnonaxy noTpebHUM 3HamMMa,
fa umajy ogpeheHe ocobuHe 1 CTaBoBe, Kao M Ja nocegyjy noxerb-
He NcuxmnYKe 0COBUHE NUYHOCTU, LUTO MX KBanUdUKyje 3a peanusaumjy
MMaHCKMX NOCoBa M3 HaANEXHOCTW OpraHM3aLmjCkMx cactaea, 3a uuje
(byHKUMOHUCakE, Pa3BOj U ONCTaHaK Cy 0AroBopHM. MNotpebHe ocobu-
He 1 3HaHa jol BuLle Jonase 40 u3paxaja y yCnoBuMa yrnpasrbarba
cucTeMom oabpaHe y KpU3HUM cUTyalujama, kako Ov JonpuHenu aa ce
OHe paspelLie ca LWTo Make nocneguua. Yéyayhe he nocegosare no-
XErbHUX KapaKkTepucTMKa MeHallepa nocefbHO fona3vTi 0 uspaxaja
Y YCIOBMMa HacTaHka HOBMX, 40 Tada HEMO3HATUX KPU3HUX CUTyauuja.
Y 0BOM pagy npvMapHO Cy MpuKasaHW pesynTatn UCTpaxuBama Mno-
XeIbHUX KapaKTepucTuKa Koje, 3a ynpaBrbarbe Y KpU3HUM CUTyaLmjama,
Tpeba Aa nocenyjy NCUXMYKM CTABUMHU N MEHTANHO CHaXHW MeHaLlepu.
WcTpaxmnBarbeM je obyxsaheH y3opak of 287 ctygeHarta, 6yayhux me-
Hallepa, Koju Cy, paHrupanu noxerbHe kapaktepuctuke. Pacumce o cTy-
AEHTMMa Koju Ce He LUKOIMYjy AMPEKTHO 3a noTpebe cuctema ogbpaxe.
Takohe, nopen NOXerbHWX KapakTepucuka, Ha NCTOM Y30PKY UCTPaXm-
BaHe Cy v NoxersHe 06nacTn 3Hawa, HEONXOAHE MEHaLepMMa sa pag y
KpM3HMM cuTyauumjama, Koje cy y OBOM pagy npukasaHe. HakoH obpage
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pesynTata UCTpaXuBaka [OLUMO Ce [0 paHra NoXerbHUX KapakTepuc-
TUKa, Kao 1 00NacTv 3Hawa MeHallepa 3a paj y KpU3HUM cuTyaumjama.

Krby4He peuun: kpusHa cumyauuja, cucmem o0bpaHe, Kapakme-
pucmuke MeHayepa, 3Harba MeHajepa, yrnpasrbare KpU3HOM
cumyauyujom.

KpusHa cuTyaumja — yBogHa pasmactpama

I-IojaBy kpu3e, kao gorahaj Koju nckave M3 yobuyajeHor pegoBHOr NMOCNoBakha,
KapakTepulle BaHpefHa, HecTabwurHa v Beoma crnoxeHa cutyaumja. OHa
NPeacTaB/ba MPEThY MNOCTaB/bEHUM LUIBEBUMA, (DYHKLMOHWUCAKY, CUMYPHOCTH,
yrnegy wunu noctojarby GUNo Koje opraHusauuje, na v apywutea y uenuHu. Of caux
npunagHuka cuctema ogbpaHe, a nocebHo of MeHallepa — pykoBoAMnaLa Ha CBUM
OpraH13aLyoHMM HUBOMMA OYeKyje Ce Aa Yy YCnoBMMa rnojaBa 1 pa3pellera Kpusa Jo
nyHor mspaxaja gofy ogpeheHe komneTeHuuje (KapakTepUCTUKe, CTaBOBM, 3HaHA,
BeLUTMHe, MCUXMYKe 0COBMHE TUYHOCTHN).

Kpu3a je gorahaj kojum je ckopo Hemoryhe ycneLHo ynpaerbaTv CTaHAapaHUM one-
paTvBHWUM npoLiedypamMa, Te cTora 3axTeBa nocebHo ynpasrbake 1 pearosame. Moxe
BUTY reHeprcaHa yHyTpaLLHUM 1IN HEKM eKCTepHUM (hakTopuMa, Had KojoM MeHalle-
pU, NOjeAVHLUM MU OpraHM3aumja umajy Many KOHTpony. [pumep CrorbHUX KPU3HMX
CUTyaLuja Koje ce MOry MPEHETY M YTULLATK Ha YCNELHOCT ynpaBrbakba OpraHn3aLmjom
Cy: CBETCKE EKOHOMCKE KpK3e; MPOMEHE Ha TPXMLUTY; MPOMEHEe Yy 3aKOHOZABCTBY; Mo-
NUTUYKE NPOMEHE; reononuUTUYKM/rpafjaHck HeMUpK (MPOTECTM, PaToBY U CN.); KPUMU-
HarmnHW akTn (Tepopu3aam, Tanayka Kpusa, aTeHTar, 0TMULe, BENuKe npesape); NpupoaHe
Hecpehe 1 katactpode (nonnase, Benuke Cylle, KMU3nLWTa, 3eMIbOTpecH, epynuuje
BymnkaHa, LyHamuju, cynephenujcke onyje, jake KiLLHE U CHEXHe MagaBuHe, NaBuHE U
cn.); katacTpoduyHn gorahaju (Behn noxap, obpywaeare 3rpage unu aena objexTa
U Cn.); pasHe TeXHOIOLLKe OMacHOCTU; HyKneapHe Hecpehe; 0MacHOCTU of 3a0CTanmx
W HeakTUBMpPaHUX YOOjHUX cpeacTaBa; naHgemuje; caHkumje, uta. Moryhu yHyTpaLlHy
Y3pOLM Kpu3e Cy: HECTPYYHOCT MeHalepa; fnoLle yrnpasrbakbe PU3KKoM; oLLe Nocro-
Bakbe OpraHu3auyje; nowla opraHusaumja u pacrnogena nocna; nowm Mefyrsyacku og-
Hocy; cnaba mMoTMBaLUMja 3amnoCieHnX; HUCKa opraHu3aumnoHa KynTypa; nolle ogpxa-
Bak-€ CUTYPHOCHUX W APYrMX TEXHUYKUX CUCTEMa; Kopynuwja; kpahe u cn.

Heke of HaBeZeHVX KPU3HMX CUTyauuja 3axTeBajy 006aBE3HO aHraXxoBak-e Mnoje-
OMHUX enemeHata cucTeMHa odbpaHe, O YeMmy OffnyKy OOHOCE HOCUOLWM KPU3HOT
MeHalMeHTa y cuctemy oabpaHe. 3a pasymeBake KPU3HOT MEHaLIMeHTa y cuctemy
onbpaHe, BaXxaH acnekT NpeacTaBrbajy AOKTPUHapHa JOKYMeHTa Koja TpeTupajy 06-
nlacTv BaxHe 3a aHraxxoBawe Bojcke y cneundmyHmm cutyaumjama. OHe cy, yCrnoBHO,
noageneHe nof KpusHe cutyaumje n geduHncade cy ogpeheHom mucujom Bojcke Cp-
Ouje. MNMpema JokTpuHm ynotpebe Bojcke, kao Tpeha mucuja AeduHMcaHa je noapLuka
LMBUITHAM BRiacTMMa y CynpoTCTaBrbaky npeThama 6e3beqHOCTM, Koja ce ocTea-
pyje Kpo3 nomMoh LMBMITHUM BRacT1Ma y CynpoTCTaBibakby YHYTpaLlhbeM YrpoXaBaky
6e3begHoCTK, TEPOPU3MY, CenapaTu3my U OPraHN30BaHOM KpUMMHAMY U Kpo3 noMoh
LIMBUITHAM BRacTMMa y Cryyajy eneMeHTapHuX Henoroda, TeXHUYKO-TEXHOMOLUKNX U
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Apyrvx Hecpeha. Y Wwmpem CMIUCAY, HOCOLM KPM3HOT MeHaLIMeHTa y cuctemy oabpaxe
cy HapopgHa ckynwtuHa Penybnuke Cpbuje n npeacenHuk Penybnuke, jep je y wu-
XOBOj HafJIeXHOCTW AOHOLLEHE Oofryka o aHraxosary Bojcke Cpbuje u Ha gpyrum
3afauMma nopep cranHor 3agaTtka Ha usBpluaBawy YTBpHEeHWX Mucuja. Y cnyyajy
npornaiiera BaHPEQHOr CTaka ycresd NpupoaHUX W Apyrux Hecpeha u kartacTpo-
¢a, nenoswu Bojcke Cpbuje mory Guti CTaBfbEHM Y MPMNPABHOCT M yNOTPeObeHN No
ofnyum HavenHuka MeHepanwTtaba Bojcke Cpbuje unu HagnexHor ctapeLumHe, a no
nocebHom oenawhewy npeaceaHuka Penyonuke (JoktpuHa Bojcke Cpbuje, 2010).

HenpenBunamBoCT HacTynaka KpU3HUX cuTyaumja, a nocebHO HEOYEKMBAHM pas-
apajyhu edhekTn HXOBOr AenoBaka, BUTHO cy yTuuanu Ha obrnukoBake U NPOMEHY
CBECTU ApyLUTBa NO NuTaky concTBeHe 6e36efHOCTU. AKTYENHOCT KPU3HUX CUTya-
Lmja 3axTeBa cTanHy noTpeby ApyLITBa 3a NpoHanaxewemM ogroBapajyher oarosopa
Ha nckasaHe 6e3begHocHe npeTe. Cuctem ogbpare Penybnuke Cpbuje uma BaxHy
[PYLITBEHY YNOry 3acHOBaHy Ha 3aKOHCKVMM 1 MPOrpaMcK1uM OCHOBama.

MNMocTaBrba ce nuTawe Ha Koju he HayuH genosaTu nojeduHe opraHusaumjcke
CTPYKTYpe 13 cuctema ondpaHe y ogpeheHnm BpcTama Kprsa, kao cTakba Koja 0acTy-
najy og obaBrbama pefoBHe AenatHocTy. la 6u ce nocTurne noctasrbeHe nepdop-
MaHce, HEOMNXOAHO je Aa nocToje oapefeHn MexaH3Mu Koju, npe ceera, Tpeba aa ge-
nyjy NPEBEHTMBHO, @ HAaKOH HaCTynaka Kpu3e 0YeKyje ce HUXOB NPoakTuBaH cTas. Y
TOM CMWUCITY, FOBOPU CE O KPU3HOM MEHALIMEHTY M KPU3HUM MeHaLiepuma kao nuumma
Koja MMajy OArOBOPHOCT MPUIIMKOM JOHOLIEHa ofnyka y nepuoauma kpusa. Of wux
ce 04ekyje Op3o M edhuKkacHO JOHOLEHE UCTPABHUX OAMYyKa, HACynpoT (hopMarnHux 1
PYTUHCKMX OANYKa, Koje Cy Hajuellhe y yobuyajeHoj NoOCMOBHOj Npakcu.

3a pasHe BpcTe onacHux gorahaja nojam Kpuae yecto ce nouctosehyje ca cre-
aehvm TepMuHMMa: Katactpodha Koja 03HavaBa Hecpehy nNpoy3poKoBaHy NPUPOAHUM
¢haktopuma; Hecpeha, 0O4HOCHO BaHpeaaH aorahaj Koju je npoy3poKoBaH HEKOHTPOMU-
CaHUM (haKTOpUMa, ¥ KOjW YTUYE Ha YrpoXKaBarbe XMBOTA JbYaMN MU XMBOTUHA U MaTe-
pujanHy wTeTy; gorahaj Koju Huje 6uno moryhe NpeaBnaeTH; akUMAEHT KOju O3Ha4aBa
Hecpehy Npoy3poKoBaHy rbYACKMM (DaKTOPOM, YKIbydyjyhu 1 TEXHOMOTUWjy; BaHPEeaHO
CTake Koje NpefcTaBrba CBaku Aorahaj koju 3a nocneauly Moxe uMat CMpT, NOBpeae,
owTehere MMOBUHE, MPOMEHE Y XKMBOTHOj CPEAMHU, Kao 1 nopemehaje y pegoBHOM
(byHKLMOHMCaKY APYLUTBA, @ YWjW Ce YTULaj M MOCNeauLE He MOry CIpeYUTH, yonaxuTu
UNW CaHUpaTX PacnonoX1MBMM CPEACTBMMA W KanauuTeTMma ApyLUTBa.

3a ycnewHo (yHKLMOHUCAkEe PyKOBOAMMNALIA Y cucTemMy ogbpaHe (KpusHuX Me-
Halepa y KpU3HWM cuTyalimjama) HEOMXOAHO je ycnocTaBrbake MexaHu3ama npe-
BeHLUWje, Kao 1e0 UHTerpucaHor ccTeMa pearoBara paau cMarberba puauka of ene-
MEHTapHWX ¥ Apyr1x Henoroaa v ecukacHujer ynpaerbama y KpU3HUM cuTyauujama
(hophesuh & Kaposuh, 2017).

MNepmaHeHTHO NpunarohaBake NpoMeHama Koje je faHac y AMHaMWYHOM yrpa-
BIbakby HEOMXOAHO, 3axTeBa Of MeHalMeHTa Behy aHraxoBaHOCT. Kpusy je Teu-
KO npeaBuAeTH, anu je moryhe younTu keHe CUMNTOME M Ha Bpeme pearoBaTu. Y
B1no Kojoj 0 eBeHTyarnHoO HacTane KpusHe cuTyauuje, Npes aHraxoBaHWM [ernoBu-
Ma cuctema ofbpaHe ce, kao MMnepaTuB, NOCTaBIba YCNELHOCT yNpaBibama y TUM
yCMoBMMa, Kako OM ce ca LITO Mare LUTETHUX Mocrneguua OCTBapUnM MaHupaHu
CTpaTernjckv LUMbeBU. Y KPU3HWUM YCIIOBUMA OYeKyje ce Of CBWX MpUNafHuKa Cuc-
Tema ofbpaHe, a nocebHO o nuua Ha pykoBoaehuM AyXHOCTUMMA, A UCKaxy CBoje
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CMocoBHOCTM 1 3Hakba, Y 3HaTHO BeheM obrMy y 0gHOCY Ha pegoBHe 3adaTtke pyko-
BONera M KOMaH4oBaka, Kako OW LWTO yCneLIHMje OAroBOpunM y noctojehum Kpu-
3HMM CcUTYyauujama.

[MoxerbHe KoMneTeHUnje MeHatlepa
3a JOHOLWEeH-e oanyKa y KpUsHuUM cuTyaumjama

YnpaBrbake KpU3HUM CUTYyaLMjaMa 3axTeBa KOMMNETEHTHE npodecnoHanue. Kowm-
NETEHTHOCT ce AeduHuLLIE Kao cnocobHOCT obaBrbaksa nocna, rae je, nopen noceno-
Bakba NOTPeBHMX 3HaKa W BELUTMHA, HEOMXOAHO NoceaoBake oapeheHnx cTaBoea,
0cobuHa 1 CBaKako NCUXMUYKNX KOMMOHEHTU NUYHOCTK. [oxersHK CTaBoBY Koje Tpeba
Ja nocefyje (0QHOCHO YCBOjM Kao CBoje) MeHallep (y ogHocy Ha cebe, ocTane noje-
[VHLE, MPOjeKTHY rpymy 1 Nocao Koju peanwvayje) Mory ce pasnu4uTo Knacudukosary,
3aBWCHO 07 00jeKkTa CTaBa W YCBOJEHOT KpUTEpUjyMa knacudukauuje.

MeHaLlepn Ha CBMM HMBOWMMA, Yy CBOjUM CBaKOAHEBHMM nocrnosumMa, Tpeba aa
page Ha noeehaBakby KBaHTUTETA W KBaNWUTETA Y BE3U Ca YYMHKOM W pa3BojeM CBUX
ynaHoBa opraHusauyje. lNomaxy apyruma ga noctaHy KOMNETEHTHMjU 1 nocBeheHuju,
ycMepaBajy U nogpxasajy apyre v LeHe W nowTyje pasnnymtoctv. Pa3sojHu HMBO
noapasymMeBa KOMMETEHTHOCT 1 NOCBENEHOCT (MpeaaHoCT) MeHallepa ca acnekTa 3a-
[aTka Koju ce pellaBa W uurba kome ce Texun. KoMneTeHTHOCT noapasymeBa Aoka-
3aHa 3Harba W BeLUTUHe 3HaYajHe ca acnekTa 3ajaTka Koju ce peLlaBa W Luiba Koju
ce xenu goctuhu, 4ok nocBeheHoCT nogpasyMeBa MOTMBMCAHOCT Ja Ce paau Ha u3-
BPLUEHY 3aJaTka U BepoBake y ucnpaBHoCT Uurba (AHapejuh & Yabapkana, 2021).

3a obaBrbake CBOje OYHKLMje Y KPM3HUM CUTyaumjama, MeHaliepu Tpeba aa byay
CTpyYHaLM Koju MO3Hajy cBOj nocao, anu v nocao nogpehennx. OHu mopajy ynara-
TV y 3HaKE U BELUTUHE, Te OTBapaTy BUAMKE Kako O6u Bunu cnocobHu ynpaereaTu
nogpeheHrma n fenosati y NpOMeHMBOM OKpykewy (Bykosuh et an., 2021).

On kpusHor MeHallepa ce ovekyje Aa uma: nuaepcke cnocobHoctu 3a Bohere
TUMOBA; aHanMTUYKe CrnocoBHOCTU; CnocoBHOCT 3a yBOfewe NpomeHa; pagHe cno-
COBHOCTM y YCIOBMMA HEM3BECHOCTM 1 PU3IKA; 3HaHa M3 06nacTv MeHaLMeHTa; Cro-
coBHOCTU foBopor KOMyHULMpaka, UTA. [pe nojaBe Kpuae, KPU3HU MeHaLlepy BpLIE
ogpeheHe npunpemMe 3a ynpaBibake KPU3OM — Of youaBaka W NPOLEHe KPU3HMX
forafaja koju Mory aa y3poKyjy kpu3y, 0o ogabupa v npuMmeHe akuyja 3a n3beraBare
Unu caHvpame Hactane kpuse. NocebaH 3Hayaj Mmajy obyke U TPEHUH3KU 3a NoHa-
Lake Y YCnoBMMa Kpuae, Kpo3 cuMynaumjy KpUsHux cutyaumja v AenoBare y huMa
(JosaHosuh, 2010).

Y Kpu3um cuTyalmjama MeHallepu uMajy Benuku 6poj rmaBHUX yrora, Kao WTo Cy:
nuaep, KoopaMHaTop, KOMYHWKATOP, AOHOCKUNAL, 04nyKa, kpeaTtop atmocdepe, agMu-
HUcTpaTop, AucTpmbyTep, MHOBaTOp, KOHTponop nopemehaja, nperoeapay v ap. Y3
nocegoBatse NOTPeOHKX KOMMNETEHLMja, MeHaLlepu y KpU3HUM cutyauujama Tpeba fa
6yay: BpeOHu 1 pagHu, MaMeTHU, NMOLWTEHN, EHEPruyHK U amBrLmMo3HK, drekcnbun-
HW, KpeaTBHU, NO3NTUBHE NMNYHOCTU, KOMYHWUKATUBHM W, MOCEOHO, Aa Cy MCUXUYKM
CTabWIHE N MEHTAITHO CHaXHE NUYHOCTM.
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KpusHe cutyaumje 4ecto Mory ga vM3asoBy MPUPOAHY JbyACKY peakuujy — M3He-
Hahere, Hervpame, fbyThY U CTpax. bes yHyTpalbe Bepe noctynak je ocyheH Ha
naHuky v konanc. Kaga kpusHa cuTyauuja JOCTUrHe BpXyHal, Texuwte 6u Tpebano
fa Oyme Ha pasymeBamwy U KOHTponu Jorahaja. Y Be3W ¢ TUM, KBanMTeTU MeHalle-
pa Tpeba fa umajy cnepneha cBojcTBa: onaxame, MHTYuuMjy, cneumduyHa u onwra
3Hakba, CNoCcoBHOCT npeysMarsa OArOBOPHOCTU, CMOCOBHOCT Aa Ce MUCAU jacHo,
OAJTYYHOCT M CMUPEHOCT nog nputuckoM. CBU MeHallepy mMopajy no3HaBaTh nocao
koju obaBrbajy — acnekT ,Mo3HaBama nocna’ y3 nocefoBame NOTPEOHUX BELUTUHA U
cnocobHocTu (Kaposuh, 2015).

Y TOKy CBOr MOCTOjatba OpraHusalyje ce cyodaBajy ca BENMKMM BpojeM KpUsHUX
cuTyauwja, rae UM y BENMUKOj Mepu y cCaBnagaBaky OBUX CUTyaLmja Mory noMohm neu-
XUYKK cTabuiHe M MeHTasHo jake nuuHocT MeHaliep mopa nmatm Bepy y cebe, cBoje
rbyge, oanyke u akumje Koje npegysumMa. Hberose nmyHe 0CcobMHE NTEKaKo yTUYy Ha
HEroBe CTaBOBe, BPEAHOCTH, MULLIbEH:A, ONaXate, NPoLeHy npobrnema, na cammm
TM ogpehyjy v HauMH JOHOLIEHA OANyKa 1 Npedy3mMarba akumja.

MpeomeT oBOr paja je ynpaBo UCTPaxmBake Koje MMa 3a Lurb a ce YTBpAM Koje
TO KapakTepucTuke Tpeba fa nocenyje NCUXMYKK cTabunaH U MEHTamNHO CHaXaH Me-
Hallep kako 6y Morao ycrneLHo JOHOCUTY OAnyKe Y KPU3HUM cuTyauujama.

On meHallepa ce, nopes OCHOBHWX OAfIMKa (o4pxasa MponuUcaHo, KOHTPOIULLE,
pagy Aobpo, ...), OYeKyje Aa y CBOM pady MaHuecTyje W KapakTepucTuke nuae-
pa (pasBuja rbyge, ynvBa noBepere, nae ,cnpen gorahaja’). MeHayep tTpeba aa
YKMBa NWYHU ayTOPUTET U [a je Yy CTaky Aa ycnelwHo obaerba nnaHcke 3afaTke u3
CBOje HaanexHocTu, Boaehm ce cTpaTernjckum Lurbesnma opraHmsauuje. Ocum Tora,
0f} MeHallepa ce 3axTeBa da npobneme 6p30 yoyaBsa, fa UX aHanuaupa, npegyavva
ofpeheHe mepe pagyu HMXOBOr pellaBara, Aa ogsaja buTHO og HebuTHOr 1 aa ce
Kpo3 cuctem kpehe edmkacHo.

Kpv3Hn MeHalep npefysuma akTUBHOCTM KojuMa omoryhaea opraHu3aumjy KOH-
TUHYWUTET (DYHKLMOHMCaa M OCTBapuBama HeHWX LUnrbesa. Ycknahuearem ynora
1 yHKUMja MeHalIMeHTa npodmnuiLe ce ycnellaH KpusHu MeHalep. 3a Kpevparse
WHCTUTYUMOHaNHOr obrnmkoBaka KpWU3HOr MeHallepa noTpebHo je UCTPaxuTu 1 ae-
dmHmcaTn notpebHa 1 nNoxerbHa 3Hakba, CNocoBHOCTH, 0COBMHE, KapaKTepUCTUKE 1
CTUII0BE ynpaBibaka Kpu3HUx MeHayepa (daHnunh & Makcumosuh, 2014).

MeHaliep Tpeba ycneLwwHo fa NpoBoaAu NPOLIEC CTPaTELLKOr ynpaBrbaka y nocet-
HUM 1 crieumdUYHUM OpraHu3alvjama rae ce noapasymeBa LUMpW KOHTEKCT nocMa-
Tparea, y3umajyéu y 063up yTuuaj 3HayajHUX NpOMeHa 13 OKpYXXewa Ha HauuoHarn-
HOM W MehyHapogHoM HUBOY. HeonxogHa je notpeba 3a MHTErpucaHUM KOHLENTOM
cTpaTeLUKor ynpaerbakba y OBUM OpraHu3auujama pagu cteapaka HOBUX Uaeja, nod-
CTMLaHa MHOBATMBHYX NpoLeca, NpeHoca 1 yernocTaBrbaka HoBMX TexHonoruja (Mo-
cyposwuh Pyxuuuh et an., 2019).

Yaumajyhu y 063up ycnoBe CaBpeMeHUX Kpu3a, KPU3HU MeHallep je CnyTaH oc-
HOBHOM CIOXeHOLLNY yCroBa v KapakTepucTuKa HepasBujeHe Kpuse 1 pesynTaTckum
HEM3BECHOCTMMA, LUTO OTeaBa NpoLieHy npase npupoge kpuse. HenoysgaHocT oa-
roBopa yrnaBHOM MpoM3unasn 13 NoYeTHOr HegocTatka noTpebHux uHdopmauwija,
MorpeLLHe NHULMjanHe Knacuduvkauuje unm 360r n3ameHe NpUpoae came Kpuae TOKOM
HEHOr pa3Boja. HacTanu Hecknag oTexaBa KpPM3HU OArOBOP, Na ce AellaBa da cy
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KPU3HU MeHallepn yYBepeHu Aa peluaBajy Kpuay, AOK NaxsbuBa aHanusa cuTyauuje
nokasyje aa Huje Tako. Ctora je 06myHo noTpebHO oapeheHo Bpeme 3a npunarohere
fAeduHnLmMje cuTyaumje OHOMe LWTO ce 3anpaso Jorafa Ha TepeHy.

Kpv3Hu meHallepy Mopajy ogpxaBaTi paBHOTEXY namehy notpebe aa 3Hajy OHO
LUTO UM je HeonxoZHo 1 notpebe fa Apxe CTBapy noa koHTporom. Kpuse kapakre-
pulle ekcnnosunja MHgopmaumja u komyHukaumja. ictoBpemeHo, butaH HegocTaTak
noysgaHunx rnogaraka KOHTUHYMPaHO My4u JOHOCKOLE OAnyka, jep npumajy Bernuku
Opoj nHbopmaumja. KpraHm MeHaLIMEHT NOCTaje MEeHALIMEHT MackHa U MEHaLMEHT
Meauja, a MeHallepu ce Mopajy 6opuTM ca CaMOM OpraHv3aLujoM AOHOLEHA OAfyKa
Y KpU3HUM cuTyaumjama. PopmariHe 1 H4eCcTo Cnope pyTUHE JOHOLIEHa ofnyKka Mory
ce eekTBHO 3a06MhK LieHTpanu3aumjoM y pykama mare rpyne Kpu3Hux meHalepa
(KeweTtosuh & Totx, 2012).

Kpusuu meHayepu He mory 6uTmn ,reHepanu nocne 6utke’! OHn mopajy aa npo-
Hafy Ha4YMH aa ofpxe paBHOTEXY Mamehy notpebe Aa 3Hajy OHO LUTO UM je HeonXoz-
HO, OQHOCHO [a MPUKyNe KpUTUYHY Macy MHdopMmalumja 3a oaflyunBarbe, U notpebe
[a OpXe CTBapu Nof, KOHTPONOM Yy YCMOBMMA Kada Cy MOryhu pasnuunTi UCXOAW.
HbmxoB nocao je AoHoLWeHe oanyka, a npaheH je CTpecom M ApyrM NCUXOMOLLKMM
13azoBumMa. MHOMM NPEBEHTVBHU HANoOPW HACY 40 OMPEKTHE OAFOBOPHOCTU KPU3HOT
MeHaiepa. MefyTum, werosa ynora je krbyyHa, jep OH MOTMBWLLE, KOOPAUHMPA U
Hagrnega v Mopa Aia NpeBefe CIOXeHW U CBEOOYXBATHU KPU3HU MEHALIEMEHT Yy npak-
TWYHE, CMUCIIEHE W pa3yMIbKBe Nporpame.

Mpu goHOLWeRY ofnyKa y KpU3HUM cuTyaumjama, MeHallepy Cy NOTMYHO CBECHW
[la ce OHe Hajuyelwlhe JOHOCE Y YCNOBUMA pU3uKa, CUTYPHOCTW 1 HeM3BeCHOCTH. Mpu
OAJTyuMBaksYy Yy YCIOBMMA pU3nKa pesynTaTu HUCY curypHu, Beh camo BepoBaTHohe
3a pasnuuuTte pesynTate, a 'y TMM yCrnoBuma ce 1 oHocy Hajgehu 6poj oanyka. Me-
Halep Mopa BuTK yno3opeH v ynosHaT ca pasnuyuTMM TUNOBUMA pU3uKa Koju npeTe
opraHu3aumju, HenpekngHo Tpaxehu npunvke n MOryhHOCTV Aa UX CMarbu U enu-
MuHMWe. CUrypHOCT je cuTyaumja oaflyumBarba Koja nogpasymeBa nosvuujy y Kojoj
MeHallepy umajy MeprbuBe, TauHe 1 noysaaHe nogatke O MCXody CBUX anTepHaTtvBa
koje ce pa3matpajy. OanyunBarse y yCrnoBMMa CUrypHOCTM NpeTnocTaBba Aa ce Tad-
HO MOry NpedBMAETW pe3ynTaTh CBake Of anTepHaTVBa 3a peluaBare npobnema.
HeunsBeCHOCT je nosuuuja 3a OOHOLEHE OAMnyKa Y KOjoj je MeHalep Cyo4eH ca He-
BUASBMBMM CNOTBbHUM OKOSTHOCTMMA, UM Nak Hema JOBOSbHO nogartaka noTpebHux aa
yTBpOM BepoBaTHONY HacTaHka ogpefeHux gorahaja.

WpeHTndukoBare npobnema je MHULMjanHmu Kopak npoLeca oayunBara, 1 0 He-
roBux nepchopmaHcu 3aB1CK Jarby TOK Tor npoueca. [pu goHowweny oafyka nocebaH
3Hayaj MMa KpeaTUBHOCT, Koja ce YeCTO MpuxBaTa kao MHAMBMOYarHa KapakTepucTika
nojeavHua, jep omoryhasa ga ce npesasuhy ycTarbeHe HaBWKe 1 TpaguuMoHanHa pe-
LeHa 1 Aa ce npoHahy HOBa, MHTEPECaHTHWja, KOMMINeKCHWja 1 6orba peluersa 1 oa-
nyke. JegHa of HajBaXHUjUX AETEPMUHAHTMW KBANIMTETHOT OAJy4YMBak-a jecTe NpaBniHoO
youaBawe W hopmynucarbe npobnema. lNocraBrbake NpaBunHe ,AujarHose”, kao u
rno3HaBake y3poka rnoctojeher ctama, of NpecyaHor je 3Hadaja 3a KoHayaH pesyntat
Hawe ognyke. Mn Yewhe He ycneBamo Aa youmMmo npasu npobnem Hero LTo He ycne-
BaMO [a peLLrMo npobnem koju cMo younnu (Myuyh & Oawwmh, 2015).

Moz npegBuhakeM ce nogpasymMeBa KpeaTBHO UCTpaxuBake ByayhHOCTM Koje
“Ma 3a Unrb 4a yTBpaM NPETNOCTaBKe UMK Npemuce Koje je noTpebHo y3eTun y 063up
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MPUIIMKOM [OHOLWeHa oaJfiyka. Ha Taj HauMH ce cMakbyje HEeM3BECHOCT y carnea-
Bakby Oyayhux KapaKkTepucTuka OKpyxeka koje MOry yTuuatu Ha opraHusauujy. 3a
OnaroBpemMeHo OTKp1BaHEe pasnuyMTUX BpcTa Nnpobnema noTpebHo je BpLIMTM cucTe-
MaTCKO NpuKynrbake 1 aHanudy 6pojHnx nHdopmaumja.

[MoxerbHe KapakTepucTuke
NCUXNYKN CTAOUMHUX U MEHTANHO CHaXXHUX
MeHaLlepa y Kpu3HuMm cutyaumnjama

Y ycnosumMa kpuse, KOMNeTeHUMje MeHallepa (CTaBoBM, 0COOMHe, 3HaHa, BELTH-
He, NCUXMyKa KBanuMguKoBaHOCT U Ap.) Mopajy Aa Aohy 40 NyHOr u3paxaja y Hems-
BECHUM ¥ M3HEHAZHMM KPU3HKUM CUTYaLmjaMa Koje ce jaBrbajy no npBu NyT, koje Cy Ao
Taga bune HenmosHaTe, a y3 TO Cy KOMMIEKCHe 1 HenpeaBuamee. HajHoBUjM npumep
OBaKBMX KPU3HUX CUTyauwja cy ,cynephenujcke onyje”, koje cy ce no npeu NyT Yy He-
KONMWKO HaBpaTa Yy HajHOBMjeM nepuoay nojaBune y Behem 6pojy 3emarba y perviony,
HaHocehu rybuTKe, Kako IbYACKUX XKUBOTA, TaKo U MaTepujanHux gobapa.

Y Kpu3HUM cuTyaumnjama, 6e3 063Mpa Ha HUXOB Y3POK, WHTEH3UTET U Bpeme
Tpajakba, 04 MeHalepa ce ovekyje Aa nocebHO NCNorbu Heke o CBOjUX 0COBMHa, Koje
ra YaHe NCUXMYKM CTaBUHOM U MEHTANHO CHaXHOM nuyHoLwhy, koje he JonpuHeTH
yCneLlHOM MNpeBasunaxewy TOr cTamwa. locTtaBrba ce nuTare Koje Cy TO KapakTe-
puctuke? o AenMMUYHOr OAroBOpa Ha OBO MUTake NOKyLwano ce Aohu Kpo3 pea-
N130BaHO UCTpaxuBame ca Byayhum mMeHayepvuma, CTyAEHTUMa 3aBpLUHUX FOAMHA
OCHOBHUX 1 MacTep cTyauja Ha PakynTeTy 3a NPOjeKTHWU U MHOBALMOHWN MeHaLIMEHT
,I1poch. ap Metap JosaHoBuh” y Beorpaay. Y3opak je YuuHumo ABecTa ocaMmaecer ce-
Jam cTygeHaTa y OKBMpY peanu3aumje Hactase U3 npegmeta ,KpusHuM MeHayMeHT”
Ha MacTep akageMcKuM cTyaujama v npegmMeta ,[1pojekTHM MeHalep u TuMcku pag’
Ha OCHOBHUM aKageMCKUM CTyaunjama, y KOju Cy YKIby4YeHe Tpu NocneaHe reHepauuje
cTygeHata. Paaum ce 0 CTyAeHTUMa KOju HeOBOIbHO MO3HAjy KPUM3HU MEHALIMEHT Y
cuctemMy ogbpaHe, 04HOCHO KojW 10 caja HUCY UManu npunuke aa ce bnvke ynosHajy
ca (hyHKLMOHMCaHeM nojeamHux jeamHuua Bojcke Cpbuje, kao nopraHMsaumoHum ge-
NOBKMMAa MUHUCTAPCTBA HaAMeXHOr 3a nocnose ogbpaHe. Tu CTyaeHTH Hucy bunu y
npunuum aa cnyxe 06aBe3HW BOjHW POK, HUTW Cy JOOPOBOSBLHO CIYXKMIIM BOJHU POK,
nako noctoju Ta MoryhHocT. YukeHuua je fa cy Cu CTYAEHTU MyLLIKE nonynauuje yse-
[EHN Y eBUAEHLM]Y OpraHn3aLOoHe jedWHILEe MUHUCTApCTBA HAZEXHOr 3a NoCroBe
onbpaHe M MOry ce aHraxoBaTu No pagHoj obaBe3n y HeKoj Of pafHuUX jeauHuLa,
HMP. 3a OTKNarbakbe nocneauua of eneMeHTapHuUX Henoroga. Y TOM KOHTEKCTY OHM,
Kao mpunagHuumM cuctema ofgbpaHe, Mory, OASlyKoM HadnexHWX opraHa, 6uTtn aHra-
)XOBaHM y OTKINamaky NOCNeauLa Heke eBEHTyanHe KpuaHe cutyauuje. [akne, Moxe
Ce 3aKIby4uTy Aa Ce pagm O CTyOEeHTMMA Ca CKPOMHUM 3HakMMa O OBOM CETMEHTY,
a TO Cy YrNaBHOM 3Haka U3 OMLTe KYNType, Kao U OHa CTeYeHa Kpo3 peanusauujy
oapefheHux Tema ca npegasana 13 npeaveta ,KpusHu MeHaumeHT”. [1a 61 ce cTekna
MOTNyHa CrMka NOXerbHWUX KapakTepucTuka MeHallepa 13 cuctema ogbpaHe 3a yn-
paBrbake y KPU3HUM cuTyauujama, Tpebano bu peann3oBaTi UCTO UCTPaXMBaLLE Ca
CTYAEHTUMA KOjW Ce HEMOCPERHO LLKONyjy 3a cuctem oabpaxe (YHuBepauTeT ogbpa-
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He, KpyMWHanUCTUYKO-MONMLMJCKA YHUBEP3WUTET, OCTanM akpeauToBaHu akyntetu
13 obnacTtn 6e3beqHOCTH), HAaKOH Yera 6v Tpebano 13BPLWMTK YNOpPeaHy aHanuay ca
pesyntatuma npukasaHuMm y oBoMm pagy. HakoH Tora 6u ce Jowno OO0 KOHKPETHUX
pesynrtata Koju 61 Ha BEpPOLOCTOjaH HauYMH OACMUKANM MOXerbHe KapaKTepucTuke
MeHallepa 3a ynpaBrbame Yy KpUM3HUM cuTyauujama. VicTpaxuBaHe Cy noxeroHe ka-
PaKTEPUCTUKE NCUXUYKM CTABUIHIUX M MEHTAITHO CHaXKHUX MeHallepa 3a ynpaBrbatkbe
Y KPM3HWUM cuUTyaumjama.

WcTpaxuBatrse ce cactojano u3 Asa gena. [peu 4eo ce ogHOCKUO Ha yTBphuBame
NUCTE NOXEIbHUX KapaKTepucTuka, koje ou Tpebano aa noceayje MeHayep kao ncu-
XUYKM CTabuiHa ¥ MEHTanHO jaka NIMYHOCT 3a ynpaBrbakse Y KPU3HUM cuTyauwja-
ma. CTygeHTu cy nobunu 3agartak Ja HaBegy noxerbHe kapaktepuctuke. Ha ocHoBy
MHTEH3MTETa y4ecTanocTy nojaBrbmBama oapefheHnx KapakTepucTika, ogabpaHo je
NeTHaecCT NoxerbHMX ocobuHa Koje 6u Tpebano fa noceayje MeHalep 3a ynpasrbare
Y KPU3HUM cuTyauujama (npBa KomoHa Tabene 1). HakoH ogabupa noxerbHuX ka-
paKTEPUCTMKA, peanu3oBaH je ApYrv 4e0 UCTpaxuBatba; 3aaatak je omo aa ce paH-
rupajy ogabpaHe noxerbHe kapakTepucTuke, Tako Aa Ha NpBoM MecTy Oyae oHa ca
HajBenyM M3paxXeHUM MHTEH3UTETOM 1 TaKo peaoM [0 NeTHaecTe.

HakoH npukynrbeHnx n obpaheHux nopgataka, Ha OCHOBY MOjeAMHAYHO Mckasa-
HUX paHrMpaba, 40bujeH je KoHayaH paHr NOXerbHUX KapakTepPUCTMKa MeHallepa Kao
MCUXUYKN CTAOUMHUX U MEHTANHO CHaXXHWX JIMYHOCTM Y KPU3HWUM CUTyaumjama, npu-
kasaHux y Tabenu 1. Y npBoj KONoHK Tabene HaBedeHe Cy KapakTEPUCTHKE, Koje je
Tpebano paHrMpaTtyi Mo UHTEH3UTETY U3paxeHoCTH. Y aeny Tabene Koju ce 0gHOCK
Ha No3nLMjy — NOjedUHaYHK PaHr, YHETU Cy NoAaLM O paHrMpaHUM KapaktepucTikaMa
Koje cy uckasanu ucnutaHnum (ctyaeHtn). LTo je Beha nosvuuja, T0 je paHr Behu
(nosuuwja 1, gakne npBo MecTo, Hocw paHr 15, uTa.). Y apyrom geny tabene Hasege-
HW Cy NOAALM KOju Ce OQHOCE Ha MaTemaTuyky obpaay AobujeHnx peayntara (Xfi, xifi,
MPOCEK), rae Cy Ha Kpajy paHrpaHe noXerbHe KapakTepUCTUKE.

Ha ocHoBy KOHa4HOr paHra MOXe Ce 3aKibyuWuTW Aa Cy Y KPU3HUM cuTyaumjama
HajnoxercHUje cnegehe kapakTepucTuke MeHalyepa: aa Bepyjy y cebe; ga npeysu-
Majy OOroBOPHOCT; [a Ce He Nralle NPpoOMeHa HUTK M3a30Ba; Aa He 0AyCcTajy HaKoH
MPBOT Heycnexa; Aa ce He nnalle ga yhy y npopavyHate pusuke U fa He npase UcTe
rpeLuke nsHoa. OBe kapakTepucTuke ce kpehy y npoceky og 9,71 go 12,32, ca paH-
roM of NpBOr 40 ceaMor MecTa. 3aTuM Creau Ckyn kapakTepucTuka Koje ce kpehy y
npoceky oa 5,61 no 8,91 (ana umajy Bnactuty geduHuumjy ycnexa; fa He ovekyjy Tpe-
HYyTHe peaynTaTe; Aa ce He onTepehyjy npownowhy; Aa He NoKylwaBsajy Aa YAOBOIbE
cBakoMme, UTA). Ha Kkpajy cy paHrMpaHe OHe KapakTEpUCTUKE Koje Cy umane Maku
YKYMHW NPOCEK, a TO Cy: Aa ce He nnaLue camohe, ca npocekom 3,91 (paHr 14) n oa He
04eKyjy 4a um ce ayryje, ca npocekom 2,99 (paHr 15).
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Tabena 1. lNpukas nodamaka ca paH20M MOXEsbHUX Kapakmepucmuka MeHalepa
3a ynpasrbarbe y KpU3HUM cumyauujama

,0'_>§ Moaunuuja

x

S5 %

G 11234567 |8|9|10(11(12{13|14[15| = | «= 3

~ N 8
=

cc‘_’é 15 (14 (1312|1110 9 |8 |7 |6 |54 |3 |2 |1

57 1801|4429 8 |9 |23(14/14|2 |7 /0|0 | 0|0 |287|3537 12,32

Mpeysumajy
OArOBOPHOCT

109 | 57 |25/24|12| 8 |14/0|23/8 0|0 |7 0|0 |287|3614|12,59

Bepyjy y
cebe

22 |17|52|27 /1319|1018 8 |7 |17/32|27|12| 6 | 287 | 2557 | 8,91

Nwmajy
BMacTuUTy

rpeLuke | aeuHuumjy
ycnexa

5954|5518 54| 2 12| 7|6 |8| 0|0 |287|2788 | 9,71

Be ncte
M3HOBa
~
w
N

28 13|37 |81|561|22| 7|18/ 0|0 14| 8| 0| 0 |287|2986 10,40

Ha HUTU

He nnawe | He npa-
13a30Ba
[o0)

ce npome-

23 |58|37/1362|2418/ 0| 0|13 9 |8 |7 |12]287|2839| 9,89

He nnawe
ce mayhyy
npopavyHate
pusuke
w

23 /1869|2414 |13|41|19/18|13/23/12| 0| 0 | 0 | 287 {2954 | 10,29

He opycrajy
HaKOH NpBOr
Heycnexa

14 {130 (1119 |8 |7 |26/56|37|53/14|17|16| 6 | 287 | 1998 | 6,96

Ne opterecuju
se prosloséu

1/69



BOJHO [ENO, 2/2024

y890d| |

3,91

Ix

<

=

6 2872072 | 7,22

[a2] ~ [92] ~ D
Q N @ «© &
M~ © o w N
© 2} — © o ~
< © N — — s
N S = % © 3
N~ N~ N~ N~ ~ N~
[ee) [ee] [ee] [ee] [ee) [ee]
N N N N N N
o) — © ~ © [%9) © [
= N © ~ [3p} M~
T |« ~ S © 3 © S 5
(3] ™ o] [e 0] o N~ < (sp] N~
-~ -— N — o) Yo} — Y]
e N ~ y 5 & 3 &
= | w R o 8 € o 3 @
o © ™ [32] N ™ O oo O
~ (3p] w (3p] ~ < N ~
> | ~ 3 3 Q ~ ~ > ~
@
= ™ [s2] N~ o
S| | = o © S © 5 © o
_aHOo b= o e & 8 o N © o
© = X g @ o «® ~ o
0 = © e e 3 ~ @ o
< SN ~ o < o o © o
™ 0 N o o o © o o
o~ A x© o o o o N o
-— © o ~ [<e) o ~ o o
AmuuodLHoy
SWONEED
esviond alelurhead et Alon aH SHIAUBK SYONED oxolok sUAL | aarosotk alfuAd
iy IHed | @©HlAHadL 8oy ndea1o -BOOWBO BH | o o | Kdmeadu & oif Alegem | 22 WV Bl
A AlA¥ono aH eH 90 Afed | awada a9kl aH H H g Klfxeno a4
J J -Aou oK :
-nofiod aH

(M3Bop: 0bpaga aytopa npema pesyntatuma UCTpaxuBama)
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Ha crnmum 1 rpacmukm cy nprkasaHe NoXerbHe KapakTepucTnke MeHalepa y Kpu-
3HMM CUTYyaLMjaMa Ha OCHOBY nopaTka 13 Tabene jegaH.

= Bepyjy y cebe
= [pey3nmajy ogroBopHocT
He nnalue ce npomMeHa HUTW U3a3oBa
He opycTajy HakoH npBor Heycrnexa
= Ha nnawe ce fga yfy y npopadyHate pusuke
= He npaBe ucTe rpeLLke U3HoBa
= /Imajy concTBeHy AeduHULMy yernexa
= He o4ekyjy TpeHyTHe pesynTtate
= He ¢hokycupajy ce Ha CTBapM Koje He MOry fia KOHTPOMLLY
= He onTepehyjy ce npoLusowhy
= He npesupy Tyhe ycnexe
= He rybe BpeMe Ha camocaxarbere
He nokywasajy Aa yaooBorbe cBakoMe
He nnavue ce camohe
He ouekyjy fa um ce gyryje

10.40
10.29

5.61
3.91
2.99

1259
m12.32
B 089
I o.71
B 501
B 7 83
722
B 6.96
Bl 6.33
621

MPOCEK

Cnuka 1. 'padmykm nprkas NOXersHUX KapakTepuctuka MmeHaiepa
Y KpU3HUM cuTyaumjama

(M3Bop: rpadmuka obpaga aytopa npema pesynratuMa UcTpaxviearba)

[MoxerbHa 3Hawa MeHallepa y KpUsHum
cuTyaumjama

Y Hajlumpem cMuchy, Nog 3HakeM ce Noapa3ymMeBa CKyn cagpxaja 0 HeKoM npea-
MEeTY Wnu MojaBu U HUXOBUM odpeabama 3acHoBaHWM Ha uctuHu. Of meHalepa y
ynpaBrbaky KPU3HUM CuTyauumjaMa 3axTeBajy ce 3Haka Koja Cy noTpebHa CBakom
pyKOBOZMOLY, anu 1 OHa Koja cy cneumnduryHa 3a Boferwe opraHu3almje, a npe ceera
opraHu3sauuje y Kpu3HuM cuTyalmjama. Ha cTpaTellkom HUBOY, Kao U Ha Yeny Heke
opraHu3sauuje, Moxe Aa pagv MeHallep Koju Huje camo CTpyYhaK, O4HOCHO CrneLyja-
nucta y ogpefeHoj obnactu, Beh NYHOCT Koja noceayje 1 BULLK CTEMNEH 3Haka U UC-
KycTBa. Ha OBOM HMBOY OH MOpa HemocpeaHO y4eCTBOBATM U LIENOBKUTUje NO3HaBaTu
npobrnemaTtuky Koja ce pellasa. Y Teopujy 1 Npakcu ynpaerbaka NpUcyTHU cy 6poj-
HU PasMYMTL NPUCTYNK Knacudumkaumin 3Haka koja Tpeba fa nocenyje MeHalep.
PykoBOAWTW HEKOM OpraHu3auujoM 3Ha4y HEMmoCPEnHO YYECTBOBATU W LIENOBUTHjE
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nosHaeatu npobnematuky koja ce pelasa. [TocebHo je BaxxHO Aa 0Ba 3HaHa noceay-
je MeHaulep. Pasnnytn HUBOM MeHalIMeHTa NPETNOCTaBrbajy ¥ pasnuymTa notpebHa
3Hara 1 BewTnHe. OHO LWTO je NOTPEOHO MEHaLEPMMa Ha BULLMM XWjEePapXMjCKUM
HUBOMMA, Mak-€ je NOTPEBHO MeHaLIEpUMa HUXET HUBOA, U OBPHYTO.

Ton MeHaLMeHTy HajMakse Cy NnoTpebHa TexHUYKa 3Hara, a y BENMKOoj Mepu cy
MY HeonxodHe XyMaHe W KOHUeNnTyanHe BelTuHe. XymaHa AyMeH3unja, KoHLenTyarn-
HE BELUTMHE N HELUTO Make TEXHWUYKOr 3HaHa y OHOCY Ha OnepaTUBHU MEeHaLIMEHT
0AnvKa cy noTpebHMX 3Hawa CPeAHEr HMBOA PYKOBOACTBA. TeXHWYKa 3Haba Hajno-
TpebHuja cy onepaTMBHUM MeHallepuma, jep Ce Yy HMXOBOM JOMEHY Harnase onepa-
TWBHE aKTUBHOCTY, KOje CYy MaxoM 3acHOBaHe Ha oapeheHUM 3HambuMa 13 TEXHUYKMX
obnactu (BojHosuh, 2014).

TexHW4ka 3Hama Ce OHOCE Ha 3HaHa WNK BELTWUHE Y HEKOj YXKOj rpaHu. Xyma-
HUCTMYKA 3HaH-a, Kao jeAHa of KIbyYHUX 3a ycnellaH paf MeHallepa, nogpasymesajy
CMOCOBHOCT ynpaB/bama MOjeauHUMMa Unu rpynom y opraHmnsaumju. MNocenoBare
KOHLIENLMJCKNX 3Hakba je HEOMXOAHO TOM MEHaLIMEHTY, jep MeHaLlepy Ha OBOM HBOY
ynpaBrbajy KOMNMNETHOM OpraH13aLnjoMm, rae je hMXoB OCHOBHYM 3afaTak No3HaBaHe
¥ yKnanawe nojeauHux Aenosa opraHusaumje y jeqHy cknagHy LenuHy, LWTo je umne-
paTWB 3a ycrellaH paj opraHusauuje.

MNMoopasymeBa ce da je MeHalep Ha CTpPaTeLlKOM HWMBOY KOMMETEHTaH da no-
CTaBrba CMepHULEe 3a NOCTU3ake LMIbeBa, Tj. Aa YCMELUHO NPOBOAM BP0 3aXTEBHY
byHKUMjy CTpaTeLLKor NnaHuparba Koja 3axTeBa MHOTO PasfMunTMX pecypca Kako bu
ce CTBOpWna oapxmea cTpaterja 3a oyayhHocT opranusaumje (bowmak, 2019).

Ynopezo ca UCTpaXnBar-eM MOXEIbHUX KapaKTepUCTUKa NCUXMYKKA CTaBUMHUX 1
MEHTanHO CHaXHWX MeHallepa 3a pag Yy KpUsHUM cuTyalmjama, BPLUEHO je UCTpaxu-
Barbe NoTpebHMx obnactu 3Haka, koje 6u Tpebano ga nocenyjy MeHalepu ga 6w yc-
MELUHO PYKOBOAWIW Y KPU3HUM cUTyaumnjama. Ha McTom y30pKy UCTpaxuBama, HakoH
obpage pesynrtata UCTpaxuBama, AOWMO Ce A0 paHra NoxerbHUX obnactu 3Hama
MeHallepa 3a ynpaBrbame Y KpU3HUM cuTyaumjama. 3agatak je 6o fa paHrupajy ae-
CET NOXErbHUX 3HaHa MeHallepa y KpU3HUM cuTyaumjama, ¢ TUM ja Ha NPBOM MEeCTY
Oyne obnacT ca HajnoXerbHWjUM 3HakeM, U Tako pegom fo aecete. (Yabapkana et
an., 2022).

Ha ocHoBy nojeanHayHo UcKasaHux paHruparba 4OOWjEH je KOHauaH paHr Noxers-
HUX 3HaKba MeHallepa y KpU3HUM cuTyauujama, nprkasaHux y Tabenu 2. Y geny tabe-
e Koju ce 0QHOCK Ha No3nLMjy — NOjeANHaYHM PaHr, YHETU Cy NofaLUy O paHrMpaHum
obnactuma 3Harba Koje Cy uckasanu ucnutaHuum (CtyaeHTun). Y gpyrom geny tabene
HaBeAeHW Cy nogauu Koju ce ogHoce Ha matematudky obpagy gobujeHux pesynrtata
(>fi, xifi, n(pOCeK), @ Ha Kpajy Cy paHrMpaHa noxerbHa 3Hama.
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Tabena 2. [Mpuka3 nodamaka ca paHeOM MOXesbHUX 3Hama MeHayepa y Kpu3HUM

cumyauyujama
lMosvuuja — nojegnHa4Hy paHr
o
‘g_’_ O6nact 3Hama 1]2]3]4]5/6]7]8/9)10 >fi | xifi |Mpocek|PaHr
10|98 |7 |6|5|4[3|2]1
1 Ynpaerbare 281161812719 0|00 |0 0|98 | 811 | 828 | 2
2 Opranu3saumja 5717923221324/ 0|0 |17| 0 |235/1851| 7,88 | 3
& Mnanvpare 39/28/86|0|0|0|0|0| 0|81 748 | 9,23 1
4 Kapposu 58 13439 (5827|138 (12| 0| 6 |255|/1905| 7,47 | 4
& ®uHaHcuje 0/ 0|0|0|63{8|7|24/0| 0 |102| 518 | 5,08 | 11
6 MapKeTuHr 1813127 |22|36|46|27|17| 6 | 6 |218|1290| 592 | 6
7 TexHonoruja 8 12812 |17 | 11|27 52{17|11| 11 |194| 1040 | 5,36 | 10
8 WHdopmaTrka 6 2718 | 8 |27|36|27|52|32| 16 |249| 1189 | 4,78 | 13
9 Mcuxonoruja 83 |0 |0|0|16|7 |2 471396 | 328 | 3,42 | 17
10 lMpaBo 00| 8 |13/17|12|21{13|47|51|182| 585 | 3,21 | 18
TpxuwwHa
1 KOHKypeHLYja 1312312327287 |12]23|11]26|193|1078| 559 | 9
MocnosHa
12 anMUHMCTpaLMja 080|137 |12|11|12|16|37 |116| 414 | 3,57 | 16
13 | YenyxHucepsuen |13 | 4 |27 0| 7 | 0 (13|18 (24|23 |119| 571 | 480 | 12
locnoBHa
14 eKoHoMMja 141231227 (12121|28/27| 0 |14 |168| 956 | 569 | 8
[enosame
15 TpRULITA 18171133212 7 | 6 |28|16| 12 |161| 920 | 5,71 7
16 |MpwepegHn cuctem| 4 | 8 |12 |7 | 6 | 7 [17/31|17| 8 |117| 531 | 4,54 | 14
31C (3awTtuta
17 VHTEneKTyasnHe 0|0 |8 |7 |13|2718| 8|9 |37 |127| 477 | 3,76 | 15
CBOj1HE)
BewTunHa
18 nperogapata 0|13/ 8|18 7|8|0|6|0|0|60| 407 | 678 | 5

Ha cnvum 2 rpacmukm cy nprkasaHe noxerbHe obnactu 3Hawa MeHalepa y Kpu-
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¥ [naHupare B YnpaBroawe OpraHu3saumja
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Cnuka 2. ['padunykmn npukas noxerbHMX 0b6ractn 3Hawba MeHalepa
Yy KPU3HMM cuTyaumjama

(M3Bop: rpadmuka obpaga ayTopa npema pesyntatuMa UcTpaxvearba)

Ha ocHoBY kOHa4YHOr paHra QoLwno ce A0 3akrbyyka da Cy Y KpU3HUM cuTyauuja-
Ma HajnoxerbHuje cnegehe obnacTtv 3Hakba MeHalepa: U3 niaHupatba, ynpaebama,
opraHusauuje nocna v Bofera kagpoBa. VIHTepecaHTHO je 4a Cy Ha BUCOKOM METOM
MECTY paHrupaHa 3Hawa M3 06nacTv BELWTUHE MperoBapama. 3aTM Creae 3Hakba
KOA, KOjUX Ce KOHaYaH paHr Marno pasnukyje: u3 obnactu MapKeTuHra, 4enoBama Tp-
XKULLTA, NMOCMOBHE EKOHOMM]jE, TPXULLIHE KOHKYPEHLMje, TeXHonoruje n duHaHcuja.

3aKkrbyyak

MeHallepu y MeHalMeHTy B1Io Koje opraHusaumje, a nocebHo y cuctemy onbpa-
He, Ha cBuM pykoBoaehum nonoxajuma Tpeba fa nocenyjy oapeheHe kapakTepucTy-
Ke kako 61 MOrnu BarbaHo OHOCUTY OZNYKe W yrpaBrbaTh KpM3HUM cuTyauujama. 3a
aHraXKoBak-e Ha pellaBamy KPU3HUX Cuyalmja HEOMXOAHO je Aa nocedyjy oapeheHe
KapaKTEPUCTUKE KOje UX YMHE MCUXMYKW CTaOUIMHUM U MEHTANHO CHaXHWUM JIMYHOC-
TMMa, Kao v Ja umajy 3Hawa 13 ogpeheHunx obnactu. Y paspeluaBary KpUsHUX Ch-
Tyauuja Heke of TUX KapakTepucTuka Tpeba nocebHo Aa fofy Ao n3paxaja, kako ou
Ce KPU3HO CTakbe NPEBA3NLUIO Ca LUTO Make LUTETHUX NOCNEAMLIA NO OpraHM3auujy.
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Y pagy cy npukasaHu pesyntaTvi UCTpaXuBama NOXerbHUX KapakTepucTuka Koje
Tpeba Aa nocedyjy MCUXWYKWM CTAOMIMHU W MEHTaNHO CHaXHW MeHallepu 3a ynpa-
BIbake Y KPU3HUM cuTyaumjama. [ocTaBuo ce nuTake: Koje Cy NOXEerHe Kapakrte-
pucTuke koje Tpeba aa noceayje MeHalep aa 6m 61o KBanugUKOBaH 3a ynpaBrbake
kpu3HuMm cuTyaumjama? [a 6u ce ooLwno fo 0AroBopa Ha T NUTake, peann3oBaHo je
UCTPaXmBak-e Ha y30pKy Of ABECTO OCAMAECET CefiaM CTyAeHaTa, Koju Ce LUKOIyjy 3a
6ynyhe meHayepe. [Jowno ce oo 3akrbyvaka Aa 4o uspaxaja tpeba ga fohy npe cae-
ra cnegehe KapakTepucTyKe: Aa Bepyjy Y cebe; aa npeysnmajy O4roBOPHOCT; Aa Ce He
nraiue NPOMEHa HATU 13a30Ba; Aa He OAYCTajy HAKOH NPBOT HEYCrnexa; Aa ce He nna-
Wwe Aa yhy y npopadyHaTe pusuke 1 fja He npase WUCTe rpeLLke 13HoBa. Mo gobujeHom
paHry, a rno HeLITO MakeM MHTEH3UTETY u3paxaja, Ha npeasagHeM 1 3adHhemM MecTy
HaLLMe cy ce: Aia ce He nnaile camohe 1 ja He 0YeKyjy Aa UM HeKO HeluTa ayryje.

Mopen noxerbHUX KapakTepucTWKa, Ha UCTOM Y30pKY, YNOPeAo Cy MCTpaxusa-
Ha noxerbHa 3Hakba MeHallepa 3a paj y KpusHuM cuTyaumjama. Jowno ce go crne-
faehnx noxersHnx obnacTty 3Hawa: NnaHupame, ynpasrbake, OpraHu3salyja nocna u
Bofene kagposa.

3a parba ucTpaxvBarsa NOXErbHUX KapakTepUCTUKA, Kao U MOXErbHUX 3Haba
MeHallepa 13 cuctema ogbpaHe 3a ynpaerbame KpusHuM cutyaumjama, 6uno 6u no-
TpebHO peann3oBaTh CANYHO UCTPaXMBakLe ca CTyAeHTUMa YHuBep3nTeTa ogbpaHe,
KpnMmrHanucTniko-nonmumjcKor yHMBepanTeTa, kao u octanux akyntera us obnactu
©e3beqHoCTH, KOju Ce BaBe LIKONOBaHeM KapoBa 3a cuctem oabpaHe. HakoH jegHor
TaKBOI UCTPaXmBaka, YNOpeaHOM aHamnM3oM ca pesyntaTtMMa nprkasaHuM y OBOM
pagy, foLno v ce [0 KOHKPETHUX pesynTaTta Koju 61 Ha BepogoCcTojaH HauuH oacnu-
Kanu noxerbHe KapakTepPUCTUKE MeHallepa 3a ynpaBribake Y KPU3HUM cuTyaumjaMa.
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Pe3sume

Kpmae Cy KOHCTaHTaH npartunay passoja ApylTBa. [JaHac ce Kpu3a o3HavaBa
Kao Tellka CUTyauuja Koja Tpaje, koja 0OMYHO pe3ynTupa HEMoBOSbHUM MUCXO-
AOM U KOja MOXe [a yrpo3u nojeauHue, HeKy opraHusaumjy, na u ApyLuTBo y LIENnHN.
lMNpencTaBrba, yrnaBHOM, MPETHY NOCTaBILEHUM LMIBEBUMA OpraHu3auuje, HeHOM
Byayhem yHKLMOHKCaksY, Na YaK 1 oncTaHky. MNpaBoBpeMeHUM npedy3umMareM of-
roBapajyhux noctynaka n mepa, kpusa ce MoXe No3uTUBHO paspeLumnTit Unu, Hanpo-
TVB, U3a3BaTy HEXErbEHY KatacTpoady.

Kpusa moxe 61T mM3a3BaHa criorballkbyM WK YHYTpaLlkbUM hakTopuma, Hag
Kojuma MeHallepu, nojeauHLM, na n opraHusaumja, uMajy many KoHTpony. Pasnuumtu
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Cy 06N HEHOT MCMOMbaBatba, Of OHMX M3a3BaHMX CNOMballkbUM hakTopuma (CBeT-
CKe eKOHOMCKE Kpu3e, NonuTUYKe NpoMeHe, rpalaHcku NPOTECTH, KPUMUHATHN akTw,
npupoaHe Hecpehe u katacTpodoe, KatacTpoduyHK gorahaju, HykneapHe Hecpehe,
naHgemuje, caHkumje 1 p.) A0 OHMX M3a3BaHWX YHYTpallkuM hakTopuma (HECTpyY-
HOCT MeHallepa, nolle ynpaerbake pUsnKoM, NoLla opraHu3aumja, nowm mehyrya-
CKM OfiHOCK, Kopynuwmja n ap.).

Heke of KpusHMX cuTyaumja 3axTeBajy aHraxoBakse MOjeaUHKX AEenoBa cucte-
mMa ogbpaHe 0 Yemy OAJyKy, 3aBUCHO Of CuTyauuje, JOHOCE HOCMOLWM KPU3HOT Me-
HaLIMEHTa y TOM CMCTeMy. AHraxoBakeM MeHallepa 13 cuctema ogbpaHe, y yCrnosu-
Ma nojaee na [0 paspeLlerba KpU3HMX cuTyalmja, Ovekyje ce fa Ao NyHOor uspaxaja
[0fy HbUXoBa 3Haka, CTaBOBM W BELUTHHE, @ NOCEBHO HMXOBE KapaKTepucTuke Koje
UX YNHE MCUXMYKU CTABUITHUM U MEHTANHO CHaXHWUM JIMYHOCTUMA.

Y pagy cy npukasaHu pesynTaTi UCTpaxuBara NOXErbHUX KapakTepucTika Koje
Tpeba Aa nocedyjy MCUXWYKWM CTaOMIMHU W MEHTaNHO CHaXHW MeHallepu 3a ynpa-
Bibak€ Yy KPpU3HUM cmyau,mjama. HakoH paHrpawa noXerbHUX Kapaktepuctika ao-
LUMO Ce A0 3aKibyyka Aa Cy Y KpU3HUM cuTyauumjaMa HajnoxerbHuje cnefgehe kapakre-
pUCTMKe MeHallepa: fa Bepyjy y cebe; Aa npey3umajy OAroBOPHOCT; Aa Ce He nnalle
NPOMeHa HUTW 13a30Ba; Aa He OAYCTajy HAaKoH MPBOr Heycnexa; Aa ce He nnawe Ja
yhy y npopadyHaTte pu3uKe 1 fa He npaBe UCTe rpeLlke n3HoBsa. llopen noxerbHUX
KapakTepucTuka, MHCOPMATUBHO je HaBEeAeH paHr NoxerbHWXx obnactu 3Hawba Me-
Hallepa y KpU3HUM cuTyaumjama, a To Cy, Mpe CBera: NiaHupame, ynpasrbake, opra-
HU3aLmja nocna u Bohere Kaaposa,

CTpyKTypy OBOr pafa YvHe Tpu Aena. Y npBoM Jeny Cy npeactaBrbeHa OCHOBHa
pa3MaTparsa O KpU3HOj CUTYyauuju, rae cy HaBegeHu Moryhy cnorbhsu 1 yHyTpaLlkby
nojaBHM 00MMUM KpM3a. YKa3aHO je Ha 3Hayaj aHraxoBakba MOjeAuHKX enemMeHarta
cvucTema ogbpaHe y paspeLlerby nojeduHMX obrnuka Kpraa ca TEXWLTEM Ha 3Havaj
yrnore aHraxxoBawa MeHallepa y KpU3HWM cuTyauujama. Y Apyrom geny je gat Teo-
PETCKM NPUKa3 NOXErbHUX KOMNETEHL M| MEHaLIepa 3a JOHOLLEHE OAyKa Y KPUZHUM
cuTyauujama, a nocebHo je ykaszaHo Ha OHe KapakTepucTuke koje Tpeba da nocenyjy
MeHallepy Kao MCUXMYKM CTabunHe 1 MEHTanHoO CHaxHe nuuyHocTu. Y Tpehem geny
npuKasaHu cy pesynTaTi UCTpaxvBarba Koju ce 04HOCE Ha NOXerbHe KapakTepucTu-
Ke MCWUXMYKM CTaBWUITHUX U MEHTamNHO CHaXHUX MeHallepa 3a ynpaBrbake Y KpU3HUM
cuTyaumjama, Kao v pesyntati UCTpaxmBaka Koju ce 04HOCe Ha NnoxersHe obnacTu
3Haka MeHallepa 3a ynpasrbame Y KpU3HUM CUTyalujama.

KrbyuHe peun: kpusHa cumyauuja, cucmem odbpaHe, Kapakmepucmuke me-
Hayepa, 3Harba MeHallepa, yrnpaesrbare KpU3HoM cumyayujom.

© 2024 Aytopu. O6jasuno BojHo deno (http://lwww.vojnodelo.mod.gov.rs). OBo je una-
HaK OTBOPEHOr npucTyna u auctpubympa ce y cknagy ca nuueHuom Creative Commons
(http://creativecommons.org/licenses/by/4.0/).
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Since 1st January 2011, compulsory military service was abolished
and transition was made to manning the units of the Serbian
Armed Forces with professional members. This implies that the Serbian
Armed Forces should attract, employ and retain professional soldiers
within their units. Such scenario has created new challenges in human
resource management within the Serbian Armed Forces. Having in mind
that professional soldiers make a significant component that influences
the state and operational capabilities of Serbian Armed Forces units,
turnover represents a serious obstacle both in achieving and maintain-
ing required level of their operational capability. Every organisation fac-
es turnover. It is necessary for the management of the defence system
to identify expectations and requirements of professional soldiers, which
would contribute to the development of a strategic plan for the reduction
of their turnover.

The goal of this paper is to identify the causes of the turnover of
professional soldiers of the Serbian Armed Forces. Empirical research
was carried out on a sample of 117 company/autonomous platoon com-
manders and 1213 professional soldiers of the Serbian Armed Forces.
The causes of turnover were examined through a survey. Company/
autonomous platoon commanders were asked to evaluate factors that
encourage professional soldiers the most to leave the Serbian Armed
Forces. Professional soldiers were asked to define actions that the de-
fence system should take to reduce their outflow. Obtained results show
that the turnover of professional soldiers is considerably influenced by
job satisfaction and organisational support.

" The research was published in the framework of a doctoral thesis titled “The influence of job
satisfaction on the turnover of professional soldiers of the Serbian Armed Forces” produced at the
Military Academy in Belgrade.

' Serbian Armed Forces, The Guard, Belgrade, Republic of Serbia, e-mail: ana65@ptt.rs,
http://orcid.org/0009-0007-8233-9647.
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Key words: human resources, turnover, job satisfaction, stress, or-
ganisational support.

Introduction

Turnover exists in all organisations and it can adversely affect their functioning.
“However, the consequences of a major outflow of personnel could be dramat-
ic for the Serbian Armed Forces, both in financial terms and in terms of performing
assigned missions and tasks of the Serbian Armed Forces...” (Nikoli¢, 2023: 2). Or-
ganisational commitment and organisational identification of members of the Serbian
Armed Forces can be undermined by uncontrolled fluctuation of its members, which
can have tremendous consequences on the Serbian Armed Forces and the system
of defence of the Republic of Serbia. Research carried out worldwide point to the fact
that organisational identification, cohesion and motivation are in direct connection to
combat performance and success in combat (Todorovi¢, Cabarkapa, ToSi¢-Radev &
Miladinovié, 2017). “In order to timely undertake appropriate measures for the preven-
tion or reduction of voluntary turnover of professional members of the Serbian Armed
Forces, it is necessary to conduct a comprehensive analysis and determine elements
that influence the behaviour that is represented by withdrawal (absenteeism and turn-
over) of professional members of the defence system...” (Nikoli¢, Stojkovi¢, Kovacevi¢
i Nikoli¢, 2022: 475).

Since 1%t January 2011, the manning of the Serbian Armed Forces is done exclu-
sively by professional members. That is why the number of professional members in
their units has been increased (Petrovi¢, 2007). The process itself multiply increased
the number of contract soldiers - professional soldiers in units, which requires from the
human resources management in the Serbian Armed Forces to conduct successful
recruitment, or to attract young people to apply for voluntary military service, and then,
during the training, to motivate them to get employment in the Serbian Armed Forces
and retain them for a long time within the system of defence. However, the problem
of recruitment and retention of professional members has been more and more pro-
nounced in previous years (Dokic, Ignjatijevi¢, 2020). Despite detailed and good-qual-
ity selection that results in choosing the best candidates, their long-term attachment
to the Serbian Armed Forces is not guaranteed, hence, it happens that they leave the
system of defence. Therefore, one of the roles of human resources management is to
discover the causes of turnover and undertake measures to reduce the turnover rate
among professional members to an acceptable level..

The standing corps of the Serbian Armed Forces, as an organised armed force re-
sponsible for the defence of the Republic of Serbia against external armed threats, in-
clude professional members of the armed forces (military and civilian personnel) and
soldiers doing military service. Officers, non-commissioned officers and professional
soldiers are the military personnel. This research included professional soldiers, as
a response to the growing concern about their turnover, having in mind that they are
the primary performers of soldiers’ tasks and duties in the units and institutions of
the military. On the other hand, they differ from other members of military personnel
(officers and non-commissioned officers) in terms of the rights and obligations defined
by legal acts and bylaws, that can have influence on their job (dis)satisfaction and
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turnover. Firstly, unlike other military personnel, they are employed based on fixed
time employment relationship (contracts that last up to three years), which affects
exercising certain rights in civilian life (obtaining credits, loans and other). Secondly,
they do not receive the assistance from the military organisation to solve their housing
issues. Thirdly, in case of medical incapacity for military service, their employment
relationship is terminated without right to a pension.

The goal of this paper is to identify the causes of the turnover of professional sol-
diers of the Serbian Armed Forces.

Results of Previous Research

Turnover represents permanent withdrawal from an organisation (Robbins &
Judge, 2017). “Observed from the viewpoint of an individual, turnover is the result of
frustration and dissatisfaction of an employee” (Francesko and Mirkovi¢, 2008:78).

Despite a long history of turnover research, there are still questions about relative
contribution of different factors, probability and turnover time. From the organisational
aspect, there are numerous influencing factors that cause employees to decide to
leave their current organisation, and that intention certainly precedes the final decision
and taking actions.

Bogicevi¢-Miliki¢ (2010) point to the necessity of continuous management of em-
ployee turnover, whereat it is stressed that voluntary employee turnover can, and most
often does have extremely adverse consequences on the organisation. Mihajlov and
Mihajlov (2020) state that “The question why employees leave their jobs represents
an important organisational dilemma not only because of accounting calculations of
costs incurred by employment and training of new people who sometimes can be
even more competent than the ones who are leaving, but also because of continued
dissatisfaction as a disturbing factor for the achievement of individual performance
and overall organisational goals.” (pg. 50).

Research carried out for the requirements of the study of the outflow of personnel
performing EU/IPA, established several major aspects of dissatisfaction in civil serv-
ants who work on European integration jobs. These basic aspects are presented in
the study of several organisational units, starting from the problem of salaries and
other emoluments (for example daily allowances while on official travel or overtime
pays), to failures to give rewards according to achieved results, inadequate or insuffi-
cient promotion, inadequate system and insufficient opportunities for professional de-
velopment, to poor capacities, practices and skills of human resources management
at systemic level (Lazarevi¢, Kosmina and Baji¢, 2017).

In his doctoral dissertation Kovacevic (2021) underlines that job satisfaction has a
strong impact on turnover. Zivkovi¢ (2020) also points to the significant role of job (dis)
satisfaction on turnover. In his research, he determined that the majority of employees
state job dissatisfaction as the main reason for leaving the job, as well as dissatisfac-
tion with poor communication, bad relations with colleagues, and lack of trust. In her
doctoral dissertation Zivkovi¢ (2019) established that job satisfaction has a direct neg-
ative effect of voluntary turnover in the form of satisfaction with salary and satisfaction
with the degree of work load.
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Group of authors (Jaganjac, Gavri¢ & Obhoda$, 2020) notes that the satisfaction
of employees and exposure to stress are crucial for the withdrawal from an organi-
sation, or the employee turnover. In the conclusion of their research, they state that
the first step in management of employee turnover is to understand the employees’
dissatisfaction and the reasons behind their intention to leave the organisation.

Corovi¢ and Kahrovi¢ (2020) state in their work that the most significant factors
that encourage employees to leave their current organisation are: higher salary, em-
ployee insurance, and opportunities for promotion, followed by greater respect for
employees’ rights, possibility of solving housing issue and the vicinity of job. The least
significant turnover factors are opportunities for professional development, possible
existence of more creative, interesting and dynamic jobs, and participation in deci-
sion-making process of the organisation.

Today, a great deal of research is conducted that refer to voluntary turnover as a
growing problem of all modern armed forces. Osterberg and Life (2018) conducted
research on mutual relations between job satisfaction and work motivation and turno-
ver intentions in the Swedish Armed Forces. Godlewski and Kline (2012) presented a
model of early voluntary withdrawal from Canadian Armed Forces, as a response to a
growing concern about voluntary outflow, and they researched the influence of norma-
tive and affective commitment on voluntary turnover. In their study Lytell and Drasgow
(2009) estimated several event history models for predicting voluntary turnover in
the U.S. military. Turnover predictors included background variables, job satisfaction,
organizational commitment, withdrawal intentions, absenteeism, and comparisons
of military and civilian work and lifestyles. Results showed that turnover intentions,
absenteeism, organizational commitment, and military tenure consistently predicted
voluntary turnover. Inconsistent findings for job satisfaction and comparisons of mil-
itary and civilian work and lifestyles raise questions as to their roles as predictors of
voluntary turnover.

In the Serbian Armed Forces direct research of turnover has not been conduct-
ed, but there are some indirect indicators of professional members attitudes to the
withdrawal from the system of defence and the significance of analysis of organisa-
tional behaviour in that system (Dokic¢, Ignjatijevi¢, 2020). In his doctoral dissertation,
Kovacevi¢ (2021) analysed the influence of job satisfaction on work performance, and
the influence of motivation on job satisfaction. In his conclusion he states that motiva-
tion has a positive impact on turnover reduction, and that elements of work motivation
and job satisfaction partially coincide.

The analysis of results of 22 pieces of turnover research, carried out between 2020
and 2022, identified 38 used expressions for turnover causes (Table 1). Table 1 shows
that the most often researched causes of turnover were: job satisfaction, stress on the
job and organisational commitment.

11/4



Causes of turnover of professional soldiers of the Serbian Armed Forces

Table 1
Causes of turnover in different pieces of research from 2020 to 2022.
(Produced by the author)
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When we speak about job satisfaction, we usually refer to employees’ attitudes.
According to Robbins and Judge (2017), job satisfaction is “a positive feeling about
one’s job resulting from the evaluation of its characteristics” (pg. 119). They state the
following as reasons that influence job satisfaction: working conditions, personality,
salary and corporate social responsibility. Also, they underline that social support, in-
teraction with colleagues outside the workplace and managers play an important role
in the creation of attitude regarding job satisfaction.

Today, there are many definitions of stress. While some emphasise causes of
stress, others place focus on the way of reacting. Still, observed broadly stress is
“un unpleasant psychological process that occurs in response to environmental
pressures” (Robbins & Judge, 2017: 665). Francesko and Markovi¢ (2008) note that
stress includes three factors: objective circumstances or conditions where too great
demands are imposed on an employee - stressors; personal characteristics of an
individual that mediate the way of reacting, and reaction or and adaptive response to
the stressor. According to Bauer and Erdogan (2010) “stressors are events or contexts
that cause a stress reaction by elevating levels of adrenaline and forcing a physical
or mental response” (pg. 138). Robbins and Judge (2017) divide stressors into: chal-
lenge stressors or stressors associated with workload, pressure to complete tasks on
time, and time urgency, and hindrance stressors or stressors that keep an employee
from reaching his/her goals. Bauer and Erdogan (2010) show that stress is related to
higher turnover, worse job attitudes, and that stressed individuals have lower organi-
zational commitment.

“Organisational commitment represents a degree of identification with the organi-
sation” (Zupljanjin, 2016: 404). According to Zupljanjin (2016), organisational support,
belief that the organisation takes care of its employees, and that it values and appreci-
ates their contribution is closely related to organisational commitment. FranceSko and
Markovi¢ (2008) believe that organisational commitment is one of the two main factors
that influence making the decision to leave an organisation. Organisational commitment
is characterised by: strong belief in goals and values of the organisation, readiness to
make great efforts for the benefit of the organisation, and a desire to keep the member-
ship of the organisation (FranceSko and Markovi¢ 2008).

The analysis of literature and available papers show that, despite long history of
research done on this matter, one question always reemerges - what are all the fac-
tors that influence the turnover of members of an organisation. Additional motive for
this research, apart from the specificities of the workplace of professional soldiers, is
the specific situation our state has been in for a long time: the abolition of mandatory
conscription, continuous tensions in the southern province, accelerated armament
and equipment of the states in the region, and the existence of war hotspots in the
world.

Data Gathering and Processing Operation

Scientific identification of causes of the turnover of professional soldiers of the
Serbian Armed Forces was carried out though the survey of 117 company/autonomous
platoon commanders (hereinafter referred to as: “commanders”) and 1213 professional
soldiers, in the period from 1t March to 15t April 2024.
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The commanders and professional soldiers of Serbian Armed Forces units re-
sponded to the survey on the premises of their units during their working hours, and
the survey was administered in paper format. The survey was conducted in groups
from 3 to 11 survey respondents. The number of survey respondents by groups, and
the interval between the surveys entirely depended on assigned tasks and the avail-
ability of personnel.

The question asked in the survey for company commanders was: “Which factors,
in your opinion, influence professional soldiers the most to decide to leave the Serbian
Armed Forces?”. The commanders responded to the combined question by choosing
5 out of 12 offered causes with the possibility to add (write in) their own proposals.
The list of the offered causes was compiled by analysing the content of literature and
research results given in Table 1.

The survey of professional soldiers was carried out by means of a constructed
questionnaire to determine the influence of job satisfaction factors on turnover. In
the very questionnaire, they were given an opportunity to state their position in the
framework of an open question: “What measures, according to your opinion, could
the system of defence undertake to increase the retention of professional soldiers in
service?”

The statistical data analysis employed the content analysis and descriptive statis-
tical analysis. The results were presented as frequency and percentage. To conduct
data analysis, programme packages SPSS (version 26) and Excel (version 2002)
were used.

Research results

According to commanders’ opinions, presented in Figure 1, the greatest influ-
ence on the turnover of professional soldiers is exercised by job satisfaction (74%)
and workload (66%), while the least frequency is showed by: interpersonal relations
(15%), behaviour of superior officer (19%), conditions of working environment (23%)
and conflict between family and job (24%).

The commanders recognised the following causes of the turnover of profession-
al soldiers: absence from home (3%), immaturity and lack of interest (3%), and un-
planned engagement on tasks that are not defined for their assigned position (3%).

Out of the entire number of professional soldiers who responded to the survey,
857 (70,65%) professional soldiers stated their opinion about the measures that the
system of defence could take to increase the retention of professional soldiers in ser-
vice, while 121 proposal was articulated. Essentially, it is important to note that very
causes of turnover lay behind the proposals. Based on the analysis and classification
of responses by affinity and meaning (by integrating expressions that have the same
or similar meaning), and taking into account the proposals with the greatest frequency,
a list of identified causes of turnover was generated.
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1. Job satisfaction I 74%
2. Organizational fairness in relation to their contribution to work [EG—<—_ SN 17%

3. Organizational faimess in relation to the needs
of professional soldiers

4. Stress at work IEEGEENNN 36%

I 40%

5. Work load e 66%
6. Working environment conditions s 23%
7. Behavior of superior officer [ 19%
8. Interpersonal relations EEG—_—_—_—_ 15%
9. Conflict between family and work [IEEEEEG_—_—_—_—__ 24 %
10. The satisfaction of solving status issues IEEIII—— 48%
11. The possibility of employment outside the Serbian Armed Forces I 45%

12. Failure to meet the expectations of professional soldiers INEEG—G_GEGEEEEEE—— 49%

*Unplanned involvement in tasks that are not defined o
for their training place 13%

* The immaturity and disinterest of professional soldiers I 3%

* Absence from home | 3%

Figure 1: Opinions of the commanders regarding the causes
of the turnover of professional soldiers

A comparative analysis of data presented in Figure 1 and those given in Table
2 singled out job satisfaction and satisfaction with resolving status issues as poten-
tial causes of turnover, which was recognised by both commanders and professional
soldiers. However, the analysis of answers obtained from professional soldiers (see
Table 2) points to the existence of significant interconnection between turnover and
certain dimensions of job satisfaction (salaries - 38.83%; reconciling family obligations
and job - 6.18%; conditions of the working environment - 4.53%).

There are significant incongruities in terms of the evaluation of the influence of
workload and conditions of working environment on turnover. Commanders believe
that the workload, after job satisfaction, rather strongly influences the turnover of pro-
fessional soldiers (66%). And yet, only 26 professional soldiers (2.14%) believe that
workload influences their decision to leave the system of defence. Also, their eval-
uations differ in terms of the influence of conditions of working environment on the
turnover of professional soldiers (company commanders - 23%; professional soldiers
4.53%).
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Table 2
Presentation of identified causes of turnover on the basis of survey of professional
soldiers
5 Proposed action to O?l:gr;::s O:/toof O:/toof
(@]
= Casl ey reduce outflow who 857 1213
gave . :
soldiers | soldiers
proposals
Increasing salaries
1 of professional 471 54.96 38.83
soldiers
Increasing the
2 amount of daily 130 156.17 10.72
allowances
3 Satisfaction with | Introduction of meal 31 362 256
salary and benefits allowance
g
‘g Increasing the
4 = amount of travel 16 1.87 1.32
g expenses
§ | 3
5 3 = Paymebnt of annual 15 175 1.4
% ) onus
S © Satisfaction with Improvement of
6 8 work environment | living and working 55 6.42 4.53
- conditions conditions
7 Satisfaction with | oy ing workload | 26 303 | 214
workload
. . . Better behaviour
8 Satlsfgctlon 'Wlth . of superior 15 175 104
superior officer officer toward the
employees
Q
2 Reducing the
8 - : absence from
9 5 Rb‘TFO’t‘.C”'”g fadm."i family because of | 75 875 | 6.18
S obligations and Job | ¢ engagement in
> the field
o
Regulating
the status of
10 Organisational by th isati professional =t e e
support y the organisation soldiers
1" SoIvmg housing 31 362 2.56
issue
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Discussion

The goal of this paper is to identify the causes of the turnover of professional
soldiers in the Serbian Armed Forces, since the prediction of employee turnover is
an integral part of work plans of all non-profit-making organisations (Cohen,Blake&
Goodman, 2015). The primary interest of the research and identification of causes of
the turnover of professional soldiers in the Serbian Armed Forces is reflected in the
reduction of their outflow, and the enhancement of job satisfaction, and consequently
the enhancement of the effects of their work, and lower absence from work. In ad-
dition, the identification of important causes of turnover is significant because of the
possibility, on the basis of research results, to influence the change and improvement
of organisational structure if needed, to enable a higher level of job satisfaction, thus
reducing the outflow. Moreover, a satisfied member of the Serbian Armed Forces will
be a positive example in his environment, and make a strong and favourable impact
on the promotion of military profession and influx of new personnel.

The research showed that job satisfaction strongly influences the turnover of pro-
fessional soldiers (recognised in 74% of surveyed commanders, and 38.83% of pro-
fessional soldiers) which is the result confirmed by a great deal of research (Ali &
Anwar,2021; Griffeth, Hom & Gaertner, 2000). However, the obtained results bring
into question the manner of measuring job satisfaction. Should it be done using one
global indicator or is it necessary to derive a composite measurement of satisfaction
with key aspects of work from various factors (Carvajal and Popovici, 2018; Robbins
and Judge, 2017)? Obtained results point to a considerable influence of certain as-
pects of job satisfaction on the turnover of professional soldiers (salaries - 38.83 %,
reconciling family obligations and job - 6.18%). However, no significant influence of
superior officers was identified (recognised by 1.24% of professional soldiers) and of
some other dimensions of job satisfaction (interpersonal relations - 0.66%, possibility
of promotion - 0.66%, possibility of professional development - 0.08%) on the turnover
of professional soldiers. That points to a conclusion that we would get suitable data
merely by measuring job satisfaction dimensions, and those data would enable us
to define appropriate measures aimed at creating a good plan for the management
of organisational behaviour of professional soldiers (turnover, absenteeism) (Barbu,
2020; Robbins and Judge, 2017).

A descriptive analysis of the data, also established that the status of professional
soldiers within organisational support (37.5% of professional soldiers and 48.8% of
commanders) considerably influences the turnover of professional soldiers. A great
deal of research has confirmed a negative effect of organisational support on employ-
ee turnover (Allen, Shore & Grfiffeth, 2003; Al-Suraihi, Yusuf&Al-Suraihi,2020; Flint,
Haley & McNally, 2012).

Attention must be drawn to the fact that commanders, apart from suggested caus-
es of turnover, recognised the immaturity and lack of interest (3%) as a potential
cause of the turnover of professional soldiers. In their research Ford, Gibson, DeCe-
sare, Marsh, & Griepentrog, (3013) state that immaturity and lack of interest of armed
forces members have a predicting capacity of their turnover. On the basis of previ-
ously stated, additional research on the influence of lack of interest and immaturity on
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the turnover of professional soldiers in the Serbian Armed Forces is necessary and
justified.

As regards the future directions of research in the field of the turnover of profes-
sional soldiers, the results of this research suggest several key topics: research on the
causes and course of professional soldiers’ decision-making process to leave units of
the Serbian Armed Forces, and research into the connection between the turnover of
professional soldiers and certain dimensions of job satisfaction.

Conclusion

The results of the conducted survey unequivocally confirmed the presence of dan-
ger from turnover within the system of defence. Such conclusion is suggested by the
feedback of professional soldiers (70.65%) when asked to give their proposals during
the survey, as well as the frequency of some of their proposals as to how to resolve
the problem of personnel outflow. Also, both respondent populations recognised the
potential causes of turnover.

The survey results both in case of soldiers and commanders identified the influ-
ence of job satisfaction and organisational support (defining status and solving hous-
ing issue) on the turnover of professional soldiers.

The identified existing influence of job satisfaction and organisational support on
the turnover of professional soldiers has rather important implications for administra-
tive authorities of the Serbian Armed Forces. They must be aware that this problem
exists in order to “ take appropriate measures and create a good plan for the manage-
ment of the organisational behaviour of professional soldiers, and among other, their
turnover.
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Summary

n 2011, the armed forces of Serbia carried out a transition of the manning system

from recruitment system to manning the forces by fully professional personnel.
This implies that the Serbian Armed Forces should attract, employ and retain profes-
sional soldiers within their units. Such scenario has created new challenges in human
resource management within the Serbian Armed Forces.

Having in mind that professional soldiers make a significant component that influ-
ences the state and operational capabilities of units of the Serbian Armed Forces, it
can be said that knowledge on the turnover of professional soldiers and factors that
contribute it, can be the key for daily guidance of their behaviour on their workplaces,
and form a long-term perspective, it enables maintaining the Serbian Armed Forces in
the framework of the strategic plan.

The purpose of this paper was to analyse and identify the causes of the turnover
of professional soldiers of the Serbian Armed Forces. The interests of the research
into the causes of turnover are multiple. The primary interest is reflected in the reduc-
tion of their outflow, and the enhancement of job satisfaction, and consequently the
enhancement of the effects of their work, and lower absence from work. In addition,
the identification of important causes of turnover is significant because of the possi-
bility, on the basis of research results, to influence the change and improvement of
organisational structure if needed, to enable a higher level of job satisfaction, thus
reducing the outflow. Moreover, a satisfied member of the Serbian Armed Forces will
be a positive example in his environment, and make a strong and favourable impact
on the promotion of military profession and influx of new personnel.

Empirical research was carried out on a sample of 117 company/autonomous pla-
toon commanders and 1213 professional soldiers of the Serbian Armed Forces. The
causes of fluctuation were examined through a survey. Company/autonomous platoon
commanders were asked to evaluate factors that encourage professional soldiers the
most to leave the Serbian Armed Forces, while professional soldiers were to define
actions that the defence system should take to reduce their outflow.

This research points out that job satisfaction and organisational support strongly
influence the turnover of professional soldiers. However, the obtained results bring
into question the manner of measuring job satisfaction. Should it be done using one
global indicator or is it necessary to derive a composite measurement of satisfaction
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with key aspects of work from various factors? Obtained results show a considerable
influence of certain aspects of job satisfaction on the turnover of professional soldiers.

The identified existing influence of job satisfaction and organisational support on
the turnover of professional soldiers has rather important implications for adminis-
trative authorities of the Serbian Armed Forces. For the purpose of taking timely and
appropriate measures to prevent or reduce voluntary turnover of professional soldiers
in the Serbian Armed Forces, it is necessary for the administrative authorities to carry
out a comprehensive analysis and determine factors that influence the behaviour that
results in the turnover of professional soldiers of the system of defence.

Key words: human resources, turnover, job satisfaction, stress, organisational
support.

© 2024 The Author. Published by Vojno delo (http://www.vojnodelo.mod.gov.rs). This
article is an open access article distributed under the terms and conditions of the Creative
Commons Attribution license (http://creative//commons.org/licenses/by/4.0/).
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t the beginning, this paper firstly analyses the duality of borders,

as a place of contact and a place of misunderstandings, ten-
sions, and quite often, of open conflicts, and this is done from two points
of view: social and security. The first one refers to social foundations of
a border, widely accepted as mutual recognition of one’s self and others,
while the second dimension brings to the forefront the strong analogy
between borders and walls. As the first aspect most often relates to wid-
er social engagement, the second is closely tied to security element of
border management, or the securing of the phenomenon and reacting
to it using a range of repressive “tools”. It is the second dimension of the
observation of the problem that leads us to the world of contemporary
walls in front of (and around) which different relations occur with pro-
nounced (in)security. The focal issue of this paper is the extent to which
the current walls are the factor of safety, and to what extent they gener-
ate instability. On the basis of the conducted research procedure, this
paper concludes that walls reinforce the sovereignty claim of a state, but
they cannot be an efficient security measure for the inhabitants of border
areas and members of migrant population.
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Introduction

igrations existed throughout the history of mankind. People left their homes for

many different reasons, such as hunger, wars and persecution, and because
of everlasting human obsession with “promised lands”, as “safe harbours” where they
would secure a life worthy of man for themselves and their offspring. Consequent-
ly, there is not one but several migration theories, diffused across several academ-
ic disciplines. There is a tendency among economists to focus on mechanisms that
are seemingly universal, but most often separated from historical or regional context.
Microeconomic theory of migration points out that the decision to migrate simply de-
pends on the comparison of wages in the country and abroad and possible expendi-
tures related to migration. Concurrently, historians point to characteristics of every mi-
gration wave, and they are sceptical about universal explanations, while geographers
and sociologists underline the significance of established migration channels and
migration networks for the formation of flows. Political scientists and legal advisers
assert the supremacy of immigration policy and law, not limiting themselves to neces-
sary living and work conditions in a certain country, but to the rights and obligations of
immigrants in different countries, while the cohesive interpretation of geography and
politics is grounded on “the fact that geographic factors are permanently important for
international relations” (Ajzehnamer, 2018: 282). In parallel with the strengthening of
migrant pressure towards Europe, over the last twenty years or so, security sciences
have joined this complex interdisciplinary mission to research this phenomenon.

It is interesting that, despite the lack of a unifying theoretic framework, empiri-
cal models often use variables from different theoretic frameworks that proved to be
significant in the past. When explaining the migration phenomenon in the context
of today’s borders and ever more present fences and walls that accompany them,
this paper uses researches predominantly from the domain of political science and
security science, and significant indicators from the sphere of sociology, psychology,
economy and law as well.

Dualism of Borders: Between contact and conflict

Insecurity of people and human communities, as a timeless category and historical
constant, is caused to the greatest part by temporariness. Temporariness has become
a characteristic of jobs that we perform, places where we live in, people with whom
we surround ourselves, and more and more often, the states in which we live. The
mobility of people, as a consequence of ever more present temporariness, apart from
being ever greater and massive, is marked by ever more pronounced unpredictability,
since it does not have a unique and predictable direction. Unpredictability of huma
movement is superbly described by the lines of the most famous Palestinian poet
Mahmoud Darwish, where he underlines that “Wind is the compass of the stranger’s
North” (Darwish, 2023). Hence, one of those most important questions that is raised
in the ever more mobile age is “In which direction will the wind turn?”. Searching for
the answer to that question, we enter labyrinths where we lose the sense of direction
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before we learn to move through them so we cannot get out of them (Suboti¢, 2022:
166).

Just like migrations, borders do not have one-dimensional meaning - they can be
a place, geography, and psychology, some situation or a moment of encountering or
establishing a relation with something else and different. In psychological sense, “a
border can be understood as an experience of emotional and physical space between
ourselves and other person, or as a group of imaginary lines that designate the place
where we end, and others begin - where our emotional needs, believes, values stop
and somebody else’s begin” (Marisco, 2015: 329). Thus, the border implies psycho-
logical experience of space that points out that we and others are not the same, but it
also implies the experience of space in which we unavoidably meet the others.

Basically, we differentiate between two dimensions of border issue. The first one
refers to social foundations of a border, widely accepted as mutual recognition of
one’s self and others, while the second dimension represents security approach to the
problem, which brings to the forefront the strong analogy between borders and walls.
While the analysts inclined to more liberal sensibility when observing this problem
often point out and support the reasons why borders should be relaxed, those more
conservative ones advocate for the positive side of “rigid” borders speaking about
them rather favourably. In one, seemingly paradoxical way, such different approach to
borders exposes the “nature of globalisation that unstoppably spills over all borders,
while new walls are being speedily erected aimed at stopping that torrent” (Dell’Ag-
nese; Szary, 2015: 7).

For a very long time, we have considered borders as places where identities meet.
But in contemporary and “selectively globalised” world, such position can be rightfully
deemed anachronistic, predominantly because of the fact that globalisation (no matter
if economic, political or cultural) has brought two seemingly opposed views of borders.
The first view observes borders in the framework of widely understood translocality,
while the second observes it in the context of multiplication of walls, i.e. it puts to the
forefront their hermeticity and violence. As regards the point of view that underlines
the translocality, a border is de facto vanishing, while the outcome of the concept that
points out their impermeability is the situation in which borders are replaced by rigid
walls (Agier, 2019: 68).

Most often this is spoken about as “closure of borders” which implies ever stricter
jurisdiction, more brutal police methods (accompanied by xenophobic propaganda)
that not a small number of European countries and the USAresort to. In fact, this is the
matter of a widely spread reaction to ever more intensive movement of people at the
planetary level, accompanied by the impression that people cross borders “way too
easily”. The consequence of such perception of reality, in the second decade of 20"
century was the profiling of two forms of reactions to the “new migrations of peoples”:
erecting walls and extension of borders (Agier, 2019: 69). In a one-of-a-kind competi-
tion using walls against migrants, in general terms against “the other” and different, we
notice exactly what determines a border. Likewise, we notice what delegitimises and
denies it. When it comes to border extension, there is a more sophisticated perfidy at
work: it is evident that they are extended, both in spatial and time and social sense, so
the stay on them is ever longer, with greater insecurity with more pronounced lack of
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social rules and norms. Thus, the insecurity tends to become a context, if not the rule
of living “on” the border.

Concurrently with, as often highlighted during the ‘90s, “the end of the conflict
between the East and West”, and the opening of markets and territories, a general
feeling spread that we can live in a relaxed world whose last impassable border would
be the natural border of the planet Earth. On the basis of such “conclusions”, simpli-
fied, utopian and overly optimistic notions of the world and its future emerged. Indeed,
if we focus on recent past (the period between the ‘60s and ‘90s of XX century, i.e.
from the momentum of decolonisation to the fall of the Berlin Wall), we speak about a
period marked by sudden development of communications and means of mass com-
munication, which resulted in significantly greater mobility of people. Often mentioned
Kantian stance on “cosmopolitan right as natural right to visit and mobility of people”
(Kant, 1995: 50) seemed to be achievable. Today, these positions are much rarer in
political life of sovereign states and other international collectivities, where it is consid-
ered that such projections are exclusively the matter of humanist ideals, and as such,
unrealistic and unusable in the “politics grounded on facts”.

What has caused lesser flexibility of borders between states? It is obvious that
the swift end of colonialism in the early ‘60s, and even more dramatic collapse of
communism in the late ‘80s, pushed a large number of states into a paradoxical global
political order. This order simultaneously demanded borders to be both strong - “bor-
ders are not frozen, but states are practically forbidden to change them by force”, and
weak - they should not “separate people” but “hold them together” (Zacher, 2001:
246). The result of the combination of such expectation (of the great ones) and (un)
suitable response to that (by the small ones) was the fact that “today, there are much
more states, predominantly extremely weak ones, whose borders are stable by defi-
nition” (Hironaka, 2005: 2).

What is this new global reality essentially like? Obviously, globalisation has not
abolished borders but it has transformed, shifted, separated them one from the other,
and most often made discriminatory selection in terms of what is classified as globally
good, and what (who) should be enclosed by walls. Thus, the globalisation can be
observed as its own opposite or, as professor Stojanovi¢ notices: “Instead of global
rapprochement, which was the leading idea of global processes, the modern world
faces the process of intensive global separation” (Stojanovi¢, 2016: 28).

Globalisation, understood primarily (or exclusively) in economic terms, has taken
the form of “partial denationalisation of economy” (Sassen, 2003: 7). Observed ex-
clusively as an economic category, it represents a framework in which only capital is
supremely global, chiefly owing to the fact that it is not interested in border, national
identities or minorities. Limited and partial inclusion of national economies in the over-
all process of global economy and finances mostly occurs only in populist narratives
that political actors address to voters during election campaigns, while later, this is
usually forgotten because this is the segment of policy that is difficult to realise.

In this way, in the sphere of policy, there is a pathetic aspiration towards national
affirmation, while in the “no border” sphere, or the sphere of economy and relentless
market, the work is essentially done on denationalisation in the field of work, trade
exchange and communication. In this feigned conflict, populists usually benefit, not
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in the part that relates to the mobility of goods and services, but in the part that refers
to the mobility of people. Hence, they (over)stress the intensified mobility of people
as “another bad consequence of globalisation”, and often demand that this segment
of mobility should be limited and controlled more drastically (Brown, 2015). Thus “the
right-wing populism in narratives of anti-immigration policy, has become part of elec-
tion slogans of political parties some of which have become part of executive power”
(Suboti¢; Mitrovi¢, 2023: 117).

It is evident that the mobile world of the present can be understood only if we con-
currently take into consideration the ties between people who are “cruising” the planet
today and the narrative that ties people to territory, stressing their indigenousness.
This second narrative comes to the forefront when analysis of today’s migrations is
in question, and it is materialised through erection of walls and glorification of “oth-
ers” as the source of “our” problems, even as a danger or threat from which we save
ourselves by ousting those who have entered, and erecting walls and fences towards
those who are about to come to “us” (McGowan, 2022).

Borders and (in)security - Return of the walls

Border walls and fortifications date from classical times and middle age. Certainly,
the most famous are those of Roman and Chinese empires, and yet, for decades
there was an attempt to reach consensus on making rigid border barriers the thing of
the past. In the framework of newer notions of human communication and transport,
and even warfare, walls are perceived as “outdated physical structures that were used
in the past for the protection of border integrity” (Treb, et al. 2018). Do walls contribute
to the felling of insecurity as much as they mitigate fears and create the feeling of
safety for those “behind the line”, and how exactly is security linked to border walls?

The nineties of the previous century were regarded as the epoch of optimism. The
end of conflict between superpowers, adhering to the principle of Washington consen-
sus (Douglas; Ward, 2021) and new digital communication have brought about the
idea of the “global village” where information, people and capital would flow freely (Ze-
nderowski; Jankowski, 2018). The creation of European market, North American Free
Trade Agreement, and established African regional integration seemed to have recon-
firmed the trend of borders becoming ever more irrelevant. Globalisation accelerated
as never before. Border walls appeared obsolete, if not irrelevant in this new world.

However, that radically changed at the turn of the millennium. At the beginning,
modern walls were erected in response to terrorist threats after Al-Qaeda attack on
the World Trade Centre in New York, but later, especially after the break out of great
recession in 2008, the construction of border walls fitted into the global pattern of
deglobalisation, populism and, related anti-immigration policy (Glilzau; Mau, 2021).

The growth of populism has increased the number of walls built globally, since na-
tions suffer with “identity crisis” being faced with globalisation (CBS Radio, 2019). It is
important to note that many walls were constructed after 1990 and they were erected
on borders which were not disputed. They are described as “globalisation walls con-
structed by both autocracies and democracies in crumbling and healthy states alike”
(Zenderowski; Jankowski, 2018).
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Border Walls

Year

Figure 1. Increase in the number of walls at global level, 1945-2015
(Vallet, 2020)

The representation illustrates that more than a half of existing walls were con-
structed after 2008, or since the beginning of the great recession which coincides
with the beginning of the present deglobalisation phase, and the first indication of the
increase in the construction of new walls is the year of the terrorist attack against New
York, concurrently with the “spectacular media coverage of that event” (Suboti¢, 2023:
68). That is why some of these walls are often mentioned in media such as those be-
tween Israel and Palestine, between the United States and Mexico or between Nordic
European countries and Russia. Some of them are less known like the wall Melilla
between Spain and Morocco or the electric fence between Botswana and Zimba-
bwe. Also, it should be noted that the construction of ten new walls is currently being
planned (Kamwela, et al. 2023). Indeed, the return of the phenomenon of border walls
was unexpected - both as the problem of practical policy and as a scientific challenge
in circumstances where “almost one third of the countries have erected some kind of
walls or fences as part of their borders” (Szabo, 2018: 87). The importance of border
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walls is somewhat underestimated by this reference number, since, by definition, they
are never constructed by clearly rounded island states, which make around one quar-
ter of world trading states and entities. Hence, border walls and fences are used by
approximately one half of the countries that can “sensibly” erect them.

More movement - more walls

The history of walls certainly “goes beyond the story about brick and stone” (Frye,
2019, 21), and it is a multilayer story about everlasting competition of those who have
defended themselves and those who attacked them. That is why, in the past, the walls
were primarily observed as defensive barriers of limited size most often built around
densely populated towns. Although there are several historical examples of long walls,
the most famous among them being the Hadrian’s Wall, they served the similar pur-
pose - they marked the defensive area and provided infrastructure for easier repelling
of attacks.

In the meantime, the purpose of the walls has changed. Unlike the past, today’s
countries control territories with fixed borders that most governments of the world
have agreed to respect, which is why the use of the walls to mark territorial control is
outdated. While Mongolians and Chinese did not recognise each other’s legitimate
power over the territory, today, the majority of countries are members of the United
Nations and, in keeping with the UN Charter, they agree to honour the borders and
territorial sovereignty of all other member states. Until the middle of 20th century, most
countries stabilised their borders not expecting territorial invasion by neighbouring
militaries. For example, the United States is not worried whether Mexico or Canada
would invade it in order to change the borders to their benefit. Instead, the borders
have become “invisible lines” marked by different economic, political and cultural
systems, embodied in a national state. Over the last 30 years, during the so-called
globalisation era, the purpose of borders shifted to the prevention of unauthorised
movement of people.

In the second half of 20th century, global population grew fast, from 3 billion in
1960, to more than 7 billion today (Lam, 2023). At the same time, great economic
differences appeared between the richest and the poorest places of the world, which
compelled many people to move from rural areas to towns, and, finally, to cross bor-
ders in search of better living opportunities. In the meantime, numerous wars, such
as those in Afghanistan, Colombia, Iraq, Sudan, and later in Syria, caused millions
of people to leave the borders of their countries searching for security. In ten years
alone, the number of people that have been forcefully displaced grew by 71 percent
- reaching 65 million in 2015 in comparison to estimated 38 million in 2005 (UNHCR,
2017).

In light of the concern over the great number of asylum seekers and effects that
their arrival could exert on public budgets, employment and social cohesion, border
walls suddenly became attractive to leaders in key destinations or transit countries.
For some, the barriers represent a tangible solution to supress unauthorised entrance.
This position can be summed up by often repeated Tramp’s mantra on the importance
of borders: “We, as a country, either have borders or we don't. If we don’t have bor-
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ders, we don’t have a country!” (Twiter, 2015). Thus, the border walls have become
the central issue in American presidential race, with Trump’s promise that he would
build a “magnificent wall” along remaining 1300 unfenced miles of the border between
the USA and Mexico (Jones, 2016).

Apart from that, the fear of terrorism played a considerable role in the removal of
stigma that used to be attached to the construction of border walls. Along with addi-
tional checks at airports, enlarged police presence at public events, increased surveil-
lance of telephone and internet communications, border walls have become a part of
the package of security measures that a state could reasonably undertake to protect
its citizens against terrorism.

Effectiveness of the walls: What do facts say?

It is evident that in 21st century, the construction of border fortifications is a new
occurrence at global level. The less clear is if such walls are efficient, and the answer
depends on their intended purpose. The walls are not efficient in repelling modern
armed forces, since aircraft and projectiles fly over them, and tanks can breach them.
Furthermore, today, a border barrier is not needed to mark territorial perimeter of a
country.

But, what of the use of walls as a means of stopping irregular migrants? Though
that has been promoted as an adequate and popular solution, opinions are divided
regarding their efficiency in the prevention of mass movement of people over borders.
Of course, there is no doubt that shorter walls well-guarded by soldiers or police of-
ficers can be highly efficient in stopping the movement. That was shown in the nineties
on the border between the USA and Mexico, when first segments of the fence were
constructed in El Paso near San Diego, with the support of great engagement of
border patrol agents. In weeks that followed, crossings in those sectors were almost
stopped. Likewise, the construction of Hungarian border fence in 2015, was supported
by border guards resulting in significantly less border crossings.

However, in both cases the reinforced walls did not fully prevent border crossings,
but they rather redirected them to other locations that were more remote or less for-
tified. In the case of the USA, since urban routes with large circulation were closed,
migrants and smugglers started using outlying and dangerous deserts of western Ar-
izona. In European migrant crisis in 2016, after land routes through the Balkans had
been closed, migrants adapted by shifting their routes using boats across the Mediter-
ranean Sea, most often from Libya.

Redirection of migrants to alternative routes points to other statistics closely linked
to the increase in wall construction, and that is the increase in the number of deaths
among migrant population. Namely, since easier paths have been closed, migrants
opt for more dangerous routes to reach their destinations. At US-Mexican border, that
was evident in the drop of cases of death in California with simultaneous increase in
Arizona (Montoya-Galvez, 2024). Similarly, when the European Union and its member
states fortified their borders in 2015, a record 3,770 cases of death were reported at
the rim of the European Union (IOM, 2016). In 2016, when easier land route through
the Balkans and Eastern Europe was closed, the rate of deaths additionally grew. No
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less than 5,085 migrants lost their lives in the Mediterranean in 2016, which represent-
ed 34 percent increase when compared to 2015 (IOM, 2017).

The walls unavoidably lead to the increase in the “demand” for smugglers’ ser-
vices, Serbia being one of blatant examples (as a country on, formally closed, but
never interrupted, Balkan route which represents the last stop before the “gates” of
the European Union and Schengen zone). Along entire border with Hungary illegal
settlements emerge as one of a kind migrant collectors with potential for new iteration
of smugglers’ services, which is accompanied by conflicts between smugglers’ groups
and overall growth in insecurity in border areas (Suboti¢, 2024).

Despite these clear material influences on migrants’ lives, and evident expansion
of criminal smuggling activities in the vicinity of erected border fences, millions of peo-
ple worldwide continue crossing borders without permit - which means that the walls
are relatively inefficient. The first reason is that longer borders are extremely difficult
to fence along their entire length and protect adequately. The construction of a fence
or a wall, also implies acquiring necessary land, construction and maintenance of
roads and supply of required work force for the protection of the barrier. The second
reason why the walls are inefficient is that many unauthorised movements, especially
movements of terrorists or smugglers do not occur between border crossing points. A
significant number of illegal migrants entered the United States with valid visas never
to leave the country, violating the terms of their visas. Apart from that, a lot of smug-
gled goods come through ports of entry or tunnels constructed under the walls. Since
the beginning of the nineties, the United States have discovered 150 tunnels under
the border between the USA and Mexico, some of them being rather sophisticated
(Jones, 2016), while Israel plans to construct an underground wall on the border be-
tween Egypt and Gaza in order to solve the problem of dozens of tunnels that it has
discovered (Khalil, 2023).

The efficiency of walls as the obstacle against “growing terrorism” is also question-
able. Research led by Sergi Pardos-Prado, the leading researcher at the University in
Glasgow, shows that the construction of border barriers can increase the probability
of new conflicts, and even terrorist attacks. In case studies of Saudi-Iragi and Israe-
li-Egyptian walls, researchers analysed how the attitude of people towards the other
country significantly deteriorated after the construction of the wall. “Erecting wall sig-
nalises and intensifies a conflict, even without conflict circumstances that were latent
before the construction of the wall” (Pardos-Prado, 2020: 191).

New walls, apart from ethical and security connotations also have the economic
one. Therefore, a question is raised as to their economic justification, more precisely
from the perspective of the cost of their construction, maintenance and possible re-
moval, and the damage in terms of economic exchange between the countries divided
by such barriers. Vernon and Zimmermann dealt with economic (un)justification of
walls on the example of the analysis of the rigid border between the USA and Mexico,
where they raised quite logical question: “Is the wall worth it if it prevents 40,000 peo-
ple from working in the USA - when expenses of its realisation include 3 billion dollars
for the construction of the wall, many more billions for its maintenance, hundreds of
people who die crossing the border, and potential economic benefits from Mexican
work force that citizens of the USA do not get because workers-migrants do not come”
(Vernon; Zimmermann, 2019).
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Financial misuses that accompany the construction of new fences, and their cor-
ruption potential are also the subject of researchers’ attention. The greatest flourishing
of dealings at border fences in Europe took place after Viktor Orban had passed the
decision to fence the border between Hungary and Serbia in 2015. Estimates suggest
that Hungary spent more than two billion euros for the construction of that wall. One of
the companies that benefited the most was ,metALCOM Zrt”, whose chief shareholder
is Zoltan Bozd, a businessman and member of Orban’s party Fides (Bautista, 2024).

The Orban’s decision created a “domino effect”, so other European countries
quickly followed this example. In 2006, for the installation of “razor wire” on border
walls of Ceuta and Melilla, Spain hired the services of the company “Mora Salazar”,
which had been up to that moment a small family firm for the sale of fences for hous-
es and small enterprises. Today, the firm goes by its new name “European Security
Fencing” - a multinational company with offices in Brussels and Berlin, with business
activity in more than 30 border zones worldwide (Bautista, 2024). Removal of border
fences between Slovenia and Croatia led to a huge controversy. Slovenia granted 7
million euros for the removal of the fence to the company “Minis” - the same firm that
had installed that fence in 2015 (STA, 2023).

Conclusion

Phenomenon of borders and walls, that are becoming ever more frequent on the
stage of geopolitical and overall security relevance, returned in the nineties of XX cen-
tury, which is paradoxical to a certain extent having in mind the growing globalisation
which was, at least declaratively, based on more free movement of people, goods, ser-
vices and capital. Indeed, borders have ceased to exist in case of capital and most
diverse goods, while new borders, in the form of fences and fortifications, are intended
primarily for man. Therefore, the period of establishment of “more fluid and relaxed
world” is accompanied by security of human movement to the level achieved in the
middle of previous decade which was maintained until the present.

This paper firstly analyses the dual nature of a border as such, as a place of contact
and a place of conflicts, and this is done from two dimensions of the border issue: social
and security dimension. The first one refers to social foundations of a border, widely
accepted as mutual recognition of one’s self and others, while the second dimension
brings to the forefront the strong analogy between borders and walls. As the first aspect
relates to wider social engagement, the second is closely tied to security element of
border management- the securing of the phenomenon. It is the second dimension of
the observation of the problem that leads us to the world of contemporary walls in front
of (and around) which different relations occur with pronounced (in)security.

If walls did not function in the past, and today they are built only to redirect, not to pre-
vent migrant flows, with serious economic expenditures that accompany them, why has
their number increased so drastically over the previous 30 years? They are obviously
effective as symbols that show to the world, characterised by declarative return of state
sovereignties, that populists are undertaking something to respond to observed threats
that illegal movements entail. Threats perceived in such a way could be economic, as
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a fear from newly arrived workers who “take income and jobs from the citizens”. They
can be in the sphere of the protection of local culture, in the sense that migrants bring
different traditions, languages and ways of life that mostly do not match the local culture.
Though the problems that mass migrations entail are complex and they, to a great
extent, are not solved by fortified or unfortified borders, “Build walls!” is an effective
slogan, and the barrier itself is a powerful visual symbol of care for national security and
interests. Even though it can be stated in narrower security, and especially ever more
present populist discourse, that walls reinforce the claim of a state about its sovereignty,
it can also be unequivocally concluded that such type of physical barrier cannot stop
migrations, but it only redirects migrant flows increasing the potential for criminal activ-
ities of organised smuggling groups. In addition, the walls are not an efficient security
measure both for the inhabitants of border areas and members of migrant population.
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Summary

he fall of the Berlin Wall is often mentioned as the symbol of open Europe - the

Europe without walls. At that, everyone forgets that the hostility towards the
newcomers existed even then, but it was mostly directed towards the people who
came from the countries of central and eastern Europe (some of them praising the
walls the most loudly now). The optimism of the nineties, grounded on the global world
with relaxed borders, turned out to be one of the greater delusions in the modern his-
tory. The world that emerged after the Cold War, today became the world of fortified
walls, not of open borders.

A great number of modern countries are erecting walls on their borders fearing
that, without such defence, far more affected and poor people would seek salvation
in them. Conservative political parties use this argument more and more often in their
political programmes and election campaigns. On the other hand, more liberal politi-
cians also underline the good sides of migrations in Europe where “average citizen of
the EU is 42.4 years old” (Dori¢, 2017: 45), with ever more pronounced problems with
work force, and they believe that the Old Continent is capable of absorbing uninvited
newcomers.

Walls already divide Europe ideologically. The European Commission and coun-
tries like Spain and Germany oppose the use of EU money for the construction of
more walls, believing that there are more efficient “tools” to supress irregular migra-
tions. However, the protagonists of rigid fences against migrants and refugees, head-
ed by the Visegrad Group that consists of Czech Republic, Poland, Slovak Republic
and Hungary supported by Italy, Greece and Austria, support their position using their
own logic according to which “in order to close the door, the door has to exist in the
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first place”. At the end of the day, the question remains where is Europe headed for
confronted with the challenge of migrations, and if it will continue pursuing ever more
rigid policies. Currently, everything points to that direction.

The arguments of ideologists and protagonists of erecting and multiplying walls in
the fight against irregular migrations are declaratively based on the fear of insecurity
and loss of jobs by indigenous population, but they are essentially based on the power
of populist messages (mostly effective in election campaigns) and gaining financial
benefit through non-transparent dealings with companies close to political establish-
ment.

On the other hand, the arguments of those who oppose the walls underline that
they are expensive, strengthening divisions and antagonisms. Not only do they not
prevent people from crossing the borders, but they encourage the creation of new,
longer, more expensive and dangerous routes producing two obvious winners - the
companies that build them and smugglers, who remained as only “providers” of border
crossing.

It is evident that the problem of irregular migration in Europe will not be system-
atically solved for a long time. The risk remains that the walls and fences will only
“additionally ignite passion” and continue postponing necessary debates on long-term
actions with ever greater number of asylum seekers in Europe from all over the world
affected by war, natural disasters and global warming. That issue that the European
Union should deal with in its new “Pact on Migration and Asylum”, is solved much
more slowly, mainly because of the resistance of those who feel safer living “behind
the wall’.

Key words: migrations, security, borders, walls, confiicts.
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bstract: Classic theory of civil-military relations was mostly lim-

ited to empirical-descriptive studies, while theoretical starting
point of such studies was rudimentary. The end of the Cold War brought
about new challenges and questions, causing the need for theoretic
grounds and expansion of research agenda of civil-military relations.
Consequently, the subject of this paper encompasses the overview of
the evolution of the theoretical framework and research agenda of civ-
il-military relations, starting from the classical theory towards theoretical
paradigms of the constructivists. The primary objective of the paper is to
establish theoretical grounds of civil-military relations on the principles
of Constructivism and strategic culture, as a fruitful analytical framework
for the study of those relations as a dependent variable. In this paper,
the method used is the overview of academic literature to achieve a
systematic insight into relevant theoretical positions of the author which
thematise strategic culture and civil-military relations on the principles of
Constructivism. Two basic perspectives of strategic culture study have
been singled out that determine the way of shaping those relations as
a dependent variable. In concrete terms, civil-military relations can be
analysed as a product of unique ideational elements of national culture,
tradition and history of a nation, and as a product of discursive practices
of political and military elites. Overall, the study of strategic culture ena-
bles overcoming anachronistic perspective of civil-military relations, of-
fering and innovative theoretical and analytical framework that enables
opening research agenda for new questions and subjects.
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Introduction

he interpretation of the primary role of armed forces in a state has not signifi-

cantly changed observed from the first forms of organised social communities
in the ancient times, over the Middle Ages to the modern age. Hence, the first ideas
about a state included the military as unavoidable vital element that guarantees secu-
rity and survival. The thematisation of the conjunction of civilian and military spheres,
as noticed by Feaver (Feaver, 1999), has been present for thousands of years, but
modern academic thought finds the origin of this issue in the period that preceded the
Second World War, when the first papers dedicated to anti-militarism appeared. Feav-
er links the second wave of research to the initial phase of the Cold War, when it was
necessary to reconcile the need for the existence of permanent and big standing force
with traditional apprehension of Americans regarding the threat to freedom that such
armed force represented. Huntington (2004) successfully reconciled this dissension;
his monograph “The Soldier and the State” outlined the guidelines for overcoming this
problem and laid theoretical foundations for civil-military relations. The backbone of
his viewpoint is the issue of civil control, which he observes through the prism of the
relationship of power between civilian and military groups. The Huntington’s viewpoint
decidedly shaped the study of civil-military relations both during the Cold War and in
the years that followed its end (Feaver, 2003). However, over the course of time, the
Hungtington’s immeasurable contribution became a hindrance to theoretical evolution
of the field of civil-military relations.

As the post-Cold War world brought about new challenges in international rela-
tions that bore no particular similarities to the paradigm of the superpowers’ balance
of powers, the opening of new issues necessarily ensued in the field of civil-military
relations as well. In that regard, revitalisation of interest in the field of civil-military re-
lations ensued in the last decade of 20" century. Bland (1999) points out that the end
of the Cold War has opened numerous questions that directly or indirectly encroached
upon the area of civil-military relations. For example, the creation of new democratic
states in the eastern and central Europe, continuous problems with the establishment
of civil control over armed forces in numerous states, and the aspiration of the United
States of America to impose democratic norms all over the world, including omnipres-
ent doubts in the effectiveness of the civil control at internal plane. However, Bland
underlines that many scientists and makers of political decisions were taken aback
by the fact that theoretical grounds that they could use as assistance in providing an-
swers to the said questions were rather feeble or almost non-existent. Therefore, the
challenges of the post-Cold War world underscored the need to establish a theoretical
framework of civil-military relations that would create preconditions for a step forward
towards the expansion of research agenda.

An important support to such step forward is the constructivist paradigm, which
provides more than necessary theoretical stronghold for the analysis of all burning is-
sues that elude the horizon of classical theory. As Foster (2002) notices, this paradigm
enables the creation of a new perspective and the expansion of research agenda of
civil-military relations. Within this new research agenda, the issue of civil control is not
the subject of exclusive researchers’ interest. Having in mind the previously said, the
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subject of this paper is the overview of the evolution of the theoretical framework and
research agenda of civil-military relations, starting from the classical theory towards
theoretical paradigms of the constructivists. The representation of the evolution of
theoretical principles of civil-military relations guides the achievement of the primary
aim of this paper which is the establishment of civil-military relations on the principles
of constructivism and strategic culture, as a fruitful analytical framework for the study
of civil-military relations as a dependent variable. In this paper, the method used is the
overview of academic literature to achieve a systemic insight into relevant theoretical
positions of the author which thematise strategic culture and civil-military relations on
the principles of Constructivism.

Classical School of Civil-Military Relations

The classical school of civil-military relations, established in the Cold War period,
takes armed forces as the subject of its research, i.e. the problem of the strengthening
of their power and political involvement. Accordingly, the central significance within the
classical school of civil-military relations is attached to the issue of the way in which
civil control was established (Matei, 2012). Assuming political power by armed forces
happens as a consistent pattern in the history and, consequently, represents the basic
problem of civil-military relations (Feaver, 1999). The civil control concept has been
recognised as the solution to the said problems, inherent in the classical school of civ-
il-military relations. As Huntington states, the basic issue of civil control encompasses
the consideration of the way of reducing the military power in a society. He links the
achievement of this goal to the differentiation of concepts of subjective and objective
civil control. While subjective civil control implies the maximisation of power of civilian
groups in relation to military ones, the objective civil control achieves the decrease in
political military power through the professionalisation of military personnel making it
politically sterile and neutral (Huntington, 2004: 91-93). Travis (2017) states that the
influence of the concept of objective control on the theory and practice of civil-military
relations is reflected in the fact that it is still used as one of fundamental landmarks
in the establishment of such relations for political and military leaders. Hence, though
Huntington has encouraged more general thematisation of civil-military relations, his
viewpoint concurrently contributed to the reduction of research agenda solely to the
issue of civil control.

Classical theories of civil-military relations have set a research agenda that was
mostly focused on empirical studies, which served as the basis for generalisations
with minimal theoretical principles and viewpoints that would serve as starting points
for such analysis. Foster points out that reasons of the lack of theoretical grounds for
civil-military relations should be looked in the works of the pioneers in this field, and in
a limited interest in theoretical issues among key stakeholders - armed forces, makers
of political decisions and analysts. Because of that, the research agenda of civil-mil-
itary relations has been reduced to the issues of power, armed forces and structures
through which this power struggle takes place (Foster, 2002). Namely, Huntington’s
viewpoint hinders the theoretical progress even today, and the cause of that is the
reduction of the research agenda to a narrow field of civil control of armed forces (Bru-
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neau, 2012). Consequently, the initial contribution of the Huntington’s viewpoint has,
over the course of time, became a burden to civil-military relations, since his followers
consistently followed his principles without trying to make more than necessary steps
forward listening to the “rhythm” of other social sciences. Notwithstanding the fact
that the theoretical framework of the classical school was rudimentary, Feaver points
to the significance of the theoretical approach to civil-military relations, which implies
singling out independent and dependent variables that influence the area of those
relations (Feaver, 1999). Therefore, the theoretical approach to civil-military relations
in fact embodies the attempts to outline theoretical principles that would enable the
expansion of the research agenda and a fruitful analysis of data gathered through
empirical studies.

Civil-Military Relations and Constructivism

The end of the Cold War has brought about new problems and challenges to the
field of civil-military relations, that were impossible to solve relying on the classical
theory rich in theoretically indifferent studies. Hence, the primary problem of civil-mil-
itary relations is reflected in the lack of theoretical grounds, and a wrong direction of
the research agenda, especially in the period following the end of the Cold War when
descriptions were researchers’ principal objective. The construction of a new research
agenda in the field of civil-military relations, according to Foster, dictates the contex-
tualisation of the field within political science, international relations and sociological
theories. In this process, the author attaches significance to critical theory and con-
structivism, believing that their principles could offer a new perspective of civil-military
relations and a rich analytical framework (Foster, 2002). As regards concepts and
research issues that occupied the new research agenda, one notices the expansion
of interest beyond the sphere of civil control, and a greater number of actors who
take over the role in influencing civil-military relations (media, civil society, legislative
bodies, etc.) (Croissant, Kuhen, 2011). Speaking about potential constructivist turn
within civil-military relations, Lambert (2011) believes that it is early to speak about
such fundamental changes, and that the new research agenda is favourable for a step
forward towards research goals that overcome mere understanding of these relations.
Therefore, in the last decade of 20" century, civil-military relations were confronted
with new theoretical paradigms, among which constructivism is singled out as an in-
novative theoretical foothold, whose principles enable the expansion of the research
agenda to include new questions, actors and elements.

The contribution of constructivism is mainly observed in the return of culture and
identity to the centre of research agenda of the science on international relations.
Constructivism rejects the rationalistic notion of human nature, emphasising the im-
portance of normative (ideational) and material structures, as well as the significance
of doers (states) in shaping their interests and behaviours. The last, founding principle
of constructivism implies mutual constituting of doers (for example states) and struc-
tures (for example an international system) (Price & Reuss-Smit, 1998). Hence, the
constructivists assume that a structure that encompasses a system unifies material
and cultural elements. Analysing the role of ideas and interest in international poli-
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tics, Wendt (1996) points out that these are equally important phenomena, given that
power and interests owe their effect to the ideas that have shaped and defined them.
Overall, he stresses the priority of international elements (social structures) in shaping
international policy, or identities of states, their interest and behaviour.

As regards (social) identity of states, Wendt notes that they are ontologically con-
ditioned by the relationship with the Other. More precisely, he believes that social
identities are grounded on characteristics that a state (Self) attaches to other states
(the Other), thus identifying itself with them. This type of identity reflects a process of
mutual construction of doers (states) and structures (international system). Namely,
Wendt states that a corporate identity of a state, which originates in the field of internal
policy, defined by social identity of states, emerges from a system and position that
the state assigns to itself within it (Wendt, 1996). Because of giving priority to social
structures at the level of international system in building state identity, Wendt’s con-
structivism was designated as “systemic”. Criticising his viewpoint Hopf (2002) points
out works of representatives of constructivism which emphasise the significance of
the domain of internal policy in shaping state identity. An example of such approach
within constructivist paradigm Hoph finds in Katzenstein’s (Peter J. Katzenstein) mon-
ograph, which stresses the importance of cultural elements, norms and identity in the
field of national security.

Viewpoints of authors who emphasise the influence of the domain of internal pol-
icy on the shaping of state identity have laid foundations of “modern” constructivism.
The difference between systemic and modern constructivists lies in the fact that the
first stress the significance of international environment (international system) for the
shaping of state identity, while the latter give priority to internal cultural environment
(Jackson, Sgrensen, 2003). Elaborating on this division within constructivist camps,
Farrell (2002) designates certain representatives of modern constructivism by term
“the culturalists” implying that they take the domain of internal policy as the subject of
their analysis, as a social structure striving to deduce specific beliefs about the use of
force that are reproduced through military institutions. Among the culturalists, Farrell
especially singles out Snyder (Jack Snyder), Gray (Colin S. Gray) and Katzenstein.
Therefore, the modern constructivism stresses the significance of ideational elements
from national level for the construction and shaping of state identity. On the grounds of
such principles, a group of authors founded their studies on a concept of strategic cul-
ture, striving to identify a characteristic set of ideational elements that shape nation’s
approach to the use of power, war and policy of national security. An integral segment
of this set of ideational elements consists of beliefs, notions and positions on the role
and place of the military in a state. Having that in mind, modern constructivism and
the concept of strategic culture based on modern constructivism represent a fruitful
research programme of civil-military relations.

Apart from a “moderate” and modern constructivism, the studies of strategic cul-
ture have found their foothold even within “firm” constructivism, which is, mostly,
linked to the works of poststructuralists. For example, Hansen (2006) points out that
poststructuralists imply that identity of states, and of other collectivities, is conditioned
by discursive practices of political subjects used for the presentation and implementa-
tion of foreign policy. Glenn (2009) stresses that, unlike the studies of strategic culture
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founded on moderate constructivism, poststructural concept underlines the role of
doers (i.e. political and military elites) and their instrumental use of discourse de-
pending on a concrete situation. Poststructuralists emphasise the need of doers to
continuously reaffirm the boundaries of the politically legitimate on the basis of avail-
able cultural resources. Accordingly, research into strategic culture from the viewpoint
of poststructuralism place to the centre of attention the manner of shaping historical
narratives, national myths and symbols for the purpose of constructing a discourse
that will serve the foreign policy of the state. The fruitfulness of the discourse in the
field of civil-military relations is visible in the possibility to reconstruct the founding
assumptions which structure political discourses and enable certain decisions and
political endeavours. Also, the application of discourse analysis to an event or more
general discourse on the role of the military in politics, could help in reviewing certain
concepts withing different theoretical paradigms (Freistein, 2011). Having everything
previously stated in mind, constructivism offers an appropriate theoretical framework
for the study of civil-military relations since it acknowledges a set of ideational ele-
ments and discursive practices that determine the approach to the policy of national
security, whose integral components include beliefs, notions and positions on the role
of armed forces in a state.

Strategic Culture and Civil-Military Relations

During ‘80s of 20™ century, at the height of the Cold War, Jack Snyder pointed
to the need to approach the analysis of Soviet nuclear doctrine from a perspective
that would acknowledge distinctive elements of their culture, history and tradition
that had shaped their strategic thought. According to Snyder, the consideration of
Soviet positions on nuclear weapons demands the analysis of intellectual history of
the Soviet strategic thought, and the organisational and political framework of defence
decision-making. Over time, the said elements have formed a unified set of positions,
beliefs and behaviour patterns immanent in Soviet strategic thought that determines
their analysis and responses to strategic dilemmas and challenges. The stability
and vitality of the given positions, beliefs, and behaviour patterns in relation to the
nuclear strategy, Snyder designates by the phrase “strategic culture” (Snyder, 1977).
Therefore, the original concept of strategic culture implies the existence of a stable set
of positions and beliefs that shape strategic thought and they are manifested through
a unique nations’ approach to warfare. From the perspective of civil-military relations,
it is significant that the integral segment of the set of ideational elements that shape
the approach to the use of force consists of beliefs and positions on the role of the
military in a state. Starting from their predominance in the matters of strategic though
and defence decision-making, key actors where strategic culture is observed are
political and military elites. Their positions and beliefs about strategic issues are an
outcome of a unique mental instrumentarium which has ripened from the entirety of
historical experience and tradition of organisational and political structure.

Following Snyder’s viewpoint of strategic culture, Lord (1985) points out that the
essence of this concept consists of fundamental principles that define the building
of armed forces and goals which they serve. Accordingly, key elements of strategic
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culture of a country are its geopolitical position, state of international relations,
political culture and ideology, and military culture as well (military history, tradition,
and education), civil-military relations and military technology. And yet, having in mind
that the influence or significance of these elements for strategic culture may vary
from state to state, their influence on strategic culture is not constant. Similarly to
the mentioned authors, Booth (1990) also singles out political and military elites as
agents of strategic culture. He believes that strategic culture shapes the approach of
a nation to the issues of war and the use of force. The viewpoints of the so-called “first
generation” of strategic culture studies almost uniformly perceive political and military
elites as key actors. A set of ideational elements that make strategic culture is closely
defined and specified by the state of civil-military relations in the form of the role of
the military in the state and goals that the military should serve. In national academic
literature it is possible to find a paper that affirms the applicability of strategic culture
as analytical framework for the study of civil-military relations. More precisely, Veljko
Blagojevi€ in his analysis of strategic culture in Serbia starts from this very perspective,
orienting himself towards the process of the creation of Serbian military, establishment
of professional officer cadre, position of the military in society and its engagement
(Blagojevic, 2019).

After Snyder and his followers, a completely different trajectory of development of
strategic culture study ensued. Klein (1984) brings a perspective of strategic culture
where it is treated as a means in the hands of political elites by which they legitimise
violence against alleged enemies. The legitimisation process takes place by means
of public discourse, which is shaped by certain political ideology that enables the
identification of situations where the engagement of the military is justified. Kupchan
(1996) shares similar ideas regarding strategic culture. Hence, he states that
strategic culture represents a field of national identity and self-knowledge consisting
of appropriate representations and symbols. Apart from that, he equates strategic
culture with propaganda of political elite, which strives to form notions and positions of
the public opinion in line with its ideological concepts. Through creation and imposing
strategic culture, political elites legitimise their political or military activities. In the
moment when notions and positions become internationalised by the public opinion
and institutionalised through the structure of political decision-making, Kupchan points
out that their influence is then exerted on the notion of the proper role and mission of
political leaders and military establishment. Hence, political ideologies make the base
of strategic culture and they reinforce certain perspective of national identity, setting
parameters of internal and foreign political activity. Discursive construction of national
identity by means of political ideology encompasses defining role and missions of
armed forces in a state, which, in synergy with constructed notions about enemies,
legitimises the use of armed force.

As previously stated, the application of discourse analysis in the field of strategic
culture study can be fruitfully transposed to the field of civil-military relations. For
example, Lantis (2002) underlines that strategic culture is manifested in social
elites, as subjects that operate in the direction of establishing common historical
narrative. Apart from that, he stresses that the majority of authors agree that elites
define the foreign policy goals instrumentally, as well as political frameworks and
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guidelines in relation to challenges they face in a given moment. The works that are
oriented towards the analysis of political discourse imply that strategic culture can be
defined the most completely as “contractual reality” among elites. Bhiel (3013) and
associates observe that strategic culture is construed, which points to the existence of
contradictory currents within the society and its subcultures. The analysis of political
discourse enables discovering diverse notions, positions and beliefs within a society
regarding the role and position of the military in the society. At the same time, in that
process, it is possible to discover key points of dispute that define political discourse
regarding civil-military relations. The said studies underlined the importance of the
analysis of discourse in strategic culture studies, which is reflected in the field of civil-
military relations that are treated as one of dependent variables.

One of potential levels of strategic culture study, and consequently of civil-military
relations, is the study of the organisational culture of the military. After the first and
second generation of strategic culture studies, research done by representatives of
the third generation affirms organisational culture as a sublevel of strategic culture
research. An example of such study is a work done by Kier (1996), an author whose
subject of research is the question of the role of internal policy and organisational culture
of the military when choosing between offensive and defensive military doctrines.
She finds the response to the question in the study of political-military subcultures
which contain beliefs of political decision-makers about the role of armed forces in the
field of internal policy. The root of such beliefs, as Kier notices, is hidden in historical
experience of the nation in relation to the role of the military in the state construction
process. Consequently, the author underscores that military doctrine is a result of
the synergy of two factors, internal political limitations and organisational culture of
the military. Such approach to strategic culture study can be somewhat recognised
in the work of StarCevi¢ and Blagojevi¢. Namely, they emphasise the contradiction of
political decisions about the military neutrality of the Republic of Serbia and freezing
the compulsory military service. Moreover, they point to the harmful effect of such
political decisions on the role and place of the military in the society, the capabilities
for the execution of its missions and the formulation of military doctrine, and finally, on
the preservation of authentic Serbian strategic culture (StarCevi¢ & Blagojevi¢, 2020).

Apart from Kier, Berger (1996) endeavours in his work to determine the specificities
of “political-military culture” of Japan and Germany which is manifested in the perception
of national security, armed forces as institution and the use of force in international
relations. Therefore, this is a concept whose content fully expresses the analogy with
strategic culture. The central hypothesis of Bergers analysis of strategic culture in
Germany and Japan implies that historical experience and its interpretation by political
actors influence the shaping of beliefs and values that make them restrained regarding
the use of force. For example, the question of the role of armed forces proved to be
a key element of strategic culture of Germany in the period before, during and after
the Cold War. Inclusion of Germany in multilateral missions with the allies after the
Cold War entailed previous redefining of strategic culture in terms of the role of the
armed forces (Kesi¢, 2019). Apart from emphasising civil-military relations, as one
of dependent variables within the strategic culture concept, empirical studies have
shown on the example of militant states that this element emerges as the backbone of
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strategic culture. At the same time, this implies that, during the redefining of strategic
culture, the issue of civil-military relations is imposed as its corner stone.

Studies into strategic culture include the analysis and identification of characteristic
ideational, normative elements and behaviour patterns. Meyer (2006) founds his
study of strategic culture on normative elements that can be presented on a scale
depending on the values. The first dimension consists of legitimate objectives of the
use of force; it directly stems from national identity and it defines the structure, culture
and capabilities of armed forces. The second dimension is manifested in the way
armed forces are used, whether the force is used exclusively restrictively, for example
for the defence against an aggression, or it is legitimate to use it against other states,
offensively. The third dimension is defined by beliefs about the way of ensuring
survival in international relations, either through making alliances or by restraining
from such policy. Finally, the last dimension expresses the degree to which political
and military elites are conditioned by internal and external authorisation to use armed
forces. Research studies oriented towards analysing normative framework of strategic
culture offer a fruitful ground for the study of civil-military relations. Namely, normative
elements mostly reflect beliefs, notions and positions regarding the role and missions
of armed forces, conditions and ways of the use of armed forces in foreign policy, as
well as responsibilities of political and military elites.

Final Considerations

The formative period of civil-military relations has established research agenda
in that field, which was predominantly reduced to empirical studies from which
generalisations were drawn, without the concretisation of theoretical starting points
of such studies, and consequently, the inclusion of feedback results of the research
into the theoretical framework. The reasons for the absence of theoretical borders
of civil-military relations hide, both in pioneer studies that have laid foundations and
basic guidelines for research, and the lack of interest of key actors, political subjects
and military elites in theoretical issues. Poorly set research agenda has permanently
isolated civil-military relations from theoretical debates in political science and
international relations, which has reflected on hampered theoretical modernisation
of the field. The Huntington’s capital work has articulated basic theoretical principles
of the field which predetermined research agenda in the period of the Cold War, and
years that followed its end. Because of that, Huntington’s viewpoint enjoyed a special
status for a long time, being treated as a universal programme for solving all dilemmas
characteristic for civil-military relations. However, the end of the Cold War brought
about completely new challenges and dilemmas that were impossible to respond from
the viewpoint of the classical school of civil-military relations. First of all, a need has
emerged to expand the research agenda beyond the issue of civil control and power
struggle between civil and military sectors. Therefore, Huntington’s viewpoint became
a stumbling block in the evolution of civil-military relations, preventing the field to free
itself from the anachronistic perspective and narrowly focused research agenda.

As the theoretical foundations of civil-military relations were rudimentary, it was
necessary to change the perspective of the field and redirect attention towards its
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theoretical composition. Overcoming the problem of the absence of theoretical borders
of civil-military relations demanded opening to new paradigms of the constructivists,
normativists and representatives of critical theory. In other terms, it was necessary to
overcome the problem of theoretical isolation of civil-military relations, analysing them
through the prism of newer sociological theories, as well as theories of political science
and international relations. Inclusion of new theoretical paradigms in the analysis of
civil-military relations enabled the creation of a new perspective which marked the
separation from traditional approach oriented towards the issue of civil control. In this
new perspective of civil-military relations, the research agenda was expanded; the
centre of attention became new concepts and research questions, and new actors
who are recognised as relevant subject in the sphere of those relations.

The central significance of ideational elements within the constructivist paradigm
enables theoretical foundations of civil-military relations in the spirit that satisfies the
requirement for a new perspective and research agenda. Constructivism emphasises
ideational elements, a specific set of beliefs, values and notions that shape the
identity, interests and behaviour of states. In relation to ideational elements that shape
the meaning and understanding of the world, the constructivist research agenda
encompassed specific ideational and normative elements that determine the identity
of states in the field of defence and security policy. For the purpose of determining
these ideational elements, research studies rely on strategic culture concept, as an
analytical tool that includes civil-military relations as one of dependent variables. The
possibility of considering the role and place of armed forces in a state makes the
strategic culture concept a fruitful analytical framework of those relations. Observed
through the prism of strategic culture, civil-military relations can be analysed as a
product of unique ideational elements of national culture, tradition and history of one
social community, and as a product of discursive practices of political and military
elites. In the framework of the first approach, civil-military relations are determined
by a set of beliefs, values, notions and positions that find their origin in the entirety
of cultural elements. The second approach links the origin of civil-military relations
to the public discourse, through which social elites strive to reinforce certain notions
and positions of public opinion regarding the role and place of the military in a state.
Overall, the study of strategic culture enables overcoming anachronistic perspective
of civil-military relations, offering and innovative theoretical and analytical framework
that enables opening research agenda for new questions and subjects.
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Summary

he classical school of civil-military relations, established in the Cold War

period, takes armed forces as the subject of its research, i.e. the problem of the
strengthening of their power and political involvement. Research agenda of the classic
theory of civil-military relations was mostly limited to empirical-descriptive studies,
while theoretical starting points of such studies was rudimentary. The end of the Cold
War brought about new challenges and questions, conditioning the need for theoretic
grounds and expansion of research agenda of civil-military relations. Consequently,
the subject of this paper encompasses the overview of the evolution of the theoretical
framework and research agenda of civil-military relations, starting from the classical
theory towards theoretical paradigms of the constructivists. The representation of the
evolution of theoretical principles of civil-military relations guides the achievement of
the primary aim of this paper which is the establishment of civil-military relations on the
principles of constructivism and strategic culture, as a fruitful analytical framework for
the study of those relations as a dependent variable. In this paper, the method used
is the overview of academic literature to achieve a systematic insight into relevant
theoretical positions of the author which thematise strategic culture and civil-military
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relations on the principles of Constructivism. Theoretical foundation of civil-military
relations within constructivist paradigm enables the creation of a new perspective and
expansion of research agenda.

Modern constructivism stresses the significance of ideational elements from
national level for the construction and shaping of state identity. On the grounds of such
principles, a group of authors founded their studies on a concept of strategic culture,
striving to identify a characteristic set of ideational elements that shape nation’s
approach to the use of power, war and policy of national security. An integral segment
of this set of ideational elements consists of beliefs, notions and positions on the role
and place of the military in a state. Having the said in mind, modern constructivism
and the aforementioned concept of strategic culture based on modern constructivism
represent a fruitful research programme of civil-military relations. Apart from modern
constructivism, strategic culture concept has found its foothold in the trajectory of “firm”
constructivism. The base of strategic culture within this trajectory of constructivism
consists of political ideologies which reinforce certain perspectives of national identity,
setting parameters of internal and foreign political activity. Discursive construction of
national identity by means of political ideology encompasses the defining role and
missions of armed forces in a state, which, in synergy with constructed notions about
enemies, legitimises the use of armed force. The analysis of political discourse enables
discovering diverse notions, positions and beliefs within a society regarding the role
and position of the military in society. At the same time, in that process it is possible
to discover key points of dispute that define political discourse regarding civil-military
relations. The said studies underlined the importance of the analysis of discourse in
strategic culture studies, which is reflected in the field of civil-military relations that are
treated as one of dependent variables. Therefore, two basic perspectives of strategic
culture study have been singled out that determine the way of shaping civil-military
relations as a dependent variable. In concrete terms, civil-military relations can be
analysed as a product of unique ideational elements of national culture, tradition and
history of a nation, and as a product of discursive practices of political and military
elites. Overall, the study of strategic culture enables overcoming anachronistic
perspective of civil-military relations, offering and innovative theoretical and analytical
framework that enables opening research agenda for new questions and subjects.

Key words: civil-military relations, strategic culture, constructivism, ideational ele-
ments, discourse.
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Infectious diseases and armed conflicts represent two separate
global security threats that endanger entire world population. The
problem is that they are most often observed and analysed completely
separately, without determining their interconnectedness and the way in
which one threat influences the other. Hence, the subject of this paper
is the analysis of their correlation, particularly one aspect of that rela-
tion that being the determination of the way in which armed conflicts
influence the spread of infectious diseases. The paper is based on the
assumption that the influence of armed conflicts on the spread of infec-
tious diseases has decreased over the time. The question is whether
armed conflicts used to be or still are the main catalyst for the spread of
infectious diseases. Examination of literature yielded a conclusion that
over the time, concurrently with ever greater interdependence of differ-
ent parts of the world, the influence of armed conflicts on the spread of
infectious diseases decreased. Unlike previous periods, when armed
conflicts used to be major catalysts for the spread of these diseases, in
21t century, their influence has not disappeared, but it has been margin-
alised to a great degree. Thus the gradual process of globalisation has
contributed to ever more frequent and intensive movement of people
worldwide, which is favourable for fast and easy spreading of infectious
diseases, drastically reducing the influence of armed conflicts on their
spreading.
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Introduction

he modern world is faced with numerous global security threats whose analysis

is most often reduced to the consideration of their characteristics and ways in
which they can endanger the world population. The analysis of correlations between
two or more global security threats, and determining the ways in which one threat can
influence the other, and vice versa, rarely are the subject of analysis. To precisely
monitor the relation between the two global security threats and determine whether
larger changes have occurred in their relation, it is necessary to observe them over a
longer period. Accordingly, contemporary global security threats, i.e. those that have
been endangering the world population for several decades now (such as terrorism,
proliferation of weapons of mass destruction, trade in narcotics, arms and people
and other) are not the most suitable for such type of analysis. That is why it has to be
oriented to the relation between the two traditional global security threats that have a
rich history and whose connectedness has been present for centuries. Armed conflicts
and infectious diseases are global security threats which, observed separately, have a
long history, but their connectedness was noticed even in ancient past.

The connection between infectious diseases and armed conflicts can be observed
through the analysis of the way in which one threat influences the other. The first var-
iant would imply observing infectious diseases as independent variables and their in-
fluence on armed conflicts, which in this case is a dependent variable. More concrete-
ly, the analysis subject would be if and in what way infectious diseases influence the
development and outcome of armed conflicts. The second variant would be reversed,
armed conflicts would be the independent variable where their influence on infectious
diseases would be under scrutiny, where infectious diseases would be dependent
variable. More precisely, armed conflicts would be the centre of the analysis either
as catalyst for the spread of infectious diseases or as a factor that contributes to the
growth of mortality rate from a certain infectious disease. Having in mind that an un-
deniable characteristic of armed conflicts is the creation of negative living conditions,
which in the period of occurrence of infectious diseases reflects on mortality rate, in
this paper the analysis is directed towards armed conflicts as catalysts for the spread
of infectious diseases. Given that the gradual process of globalisation, by connecting
different parts of the world and daily movement of a large number of people between
them, has created circumstances favourable for the spread of infectious disease, a
question emerges: Have the newly emerged circumstances marginalised the influ-
ence of armed conflicts on the spread of infectious diseases?

Occurrence of armed conflicts, infectious diseases
and their interfusion through the history of conjunction

As previously mentioned, armed conflicts and infectious diseases, as two separate
threats, have a long history. Thus, the history of armed conflicts goes back to ancient
past as early as 1469 BC. The first armed conflict about which any kind of a written
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report was preserved was the Battle of Megiddo, between Egyptians, led by Pharaoh
Thutmose Il and a Syrian confederation led by the ruler of Kadesh (Faulkner, 1942:
2). On the other hand, infectious diseases as well were identified in ancient past so
that even the reports from the period of Classical Greece and Egypt recorded ep-
idemics of smallpox, tuberculosis, leprosy, diphtheria and meningococcal infection
(Watts, quoted according to Nelson & Williams, 2014: 1). The first officially recorded
infectious disease has been in Egypt, since there are data according to which even
Egyptian Pharaoh Ramses V died of smallpox in 1157 BC (Ruffer & Ferguson, quoted
according to Nelson & Williams, 2014: 1).

Analysis of these phenomena are most often done separately, as well as the
examination of their historical development, aimed at determining if a change has
occurred in some of their primary characteristics. Thus, majority of authors dealing
with the study of armed conflicts underline that their nature has changed drastically
throughout the history, which is why they represent a dynamic phenomenon that per-
manently changes its primary characteristics (first of all actors, means, methods and
techniques, as well as goals). Hence, armed conflicts can be described as the “true
chameleon” that constantly adapts itself to external socio-political circumstances in
which they are led (Clausewitz, 1976: 89). Even when in certain historical moments,
such as the end of the Cold War, it seemed that armed conflicts were no longer a real-
istic option for the achievement of foreign political or other goals, and that the history
of wars came to its end, it turned out that the war as such was alive and exciting and
that it was entering its new epoch” (van Kreveld, 2010: 14). Likewise, great changes
have also been observed during the long history of infectious diseases. If we were
to highlight the two most important changes related to infectious diseases, we would
notice that one of them possesses positive and the other negative characteristics.
The positive trend in the long history of infectious diseases would be reflected in
the strengthening of capacities for their treatment and suppression, chiefly owing to
the evolutionary development in medicine, the enhancement of health care and im-
provement of sanitary conditions, while, on the other hand, the negative trend would
be reflected in demographic and technological changes that have contributed to an
increased global connectedness, which facilitates and accelerates the spreading of
infectious diseases (Baker et al., 2022: 193).

It is evident that both armed conflicts and infectious diseases, as two separate
threats, have experienced a unique transformation over their long history. However,
there is a question of how their relation looked like, emphasising one aspect of that
relation - the influence of armed conflicts on the spread of infectious diseases. To
analyse that influence over the history, it is necessary to go back to the very begin-
ning of the connection between armed conflicts and infectious diseases in the distant
past. Although at the time of death of Ramses V an infectious disease was recorded
for the first time, it is believed that the first case of smallpox had been recorded even
before his death, in 1350 BC, during the war between Egyptians and Hittites (Watts,
quoted according to Nelson & Williams, 2014: 1). Given that many authors, including
Connolly and Heymann refer to armed conflicts and infectious diseases as “Deadly
comrades” (Connoly & Heymann, 2002: 23), the said period marks the beginning
of their “comradery” or connectedness. And though throughout the long history both
armed conflicts and infectious diseases, as two separate phenomena, experienced
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one-of-a-kind transformation, it is yet to be determined if the same could be said about
their relation, more precisely, about the influence of armed conflicts on the spread of
infectious diseases.

The“priority” of armed conflicts for the spread of
infectious diseases

As previously mentioned, the connection between armed conflicts and infectious
diseases was observed even more than three millennia ago. The conflict that took
place at that time is known as Egyptian-Hittite War, and the infectious disease that
broke out was the Hittite plague. It is believed that it emerged in Egypt, and the said
war exerted the greatest influence on its spreading. A large number of Egyptian pris-
oners was infected with the Hittite plague, and with the return of the Hittites and Egyp-
tian prisoners to their capital Hattusa, the disease spread quickly over the Hittite Em-
pire (Yildirim, uutnpaHo npema Coban, 2019). The primary motive for the departure
of the Hittites outside their territory was the conquest of new territories and resourc-
es. Accordingly, the armed conflict was the main reason why the Hittites and Egyp-
tians came into a direct contact, and “connected” these two areas thus contributing
to the spreading of the plague among them. A characteristic of those times was that
both armed conflicts and infectious disease, and their conjunction, were not of global
character, meaning that their consequences were territorially limited. Thus, the Hittite
plague struck the largest portion of the Middle East (Trevisanato, 2007: 1371). Hence,
the infectious diseases in that period had the character of epidemics, whose main
distinction was territorial limitation (Bio¢anin, n.d.: 1). With gradual development of
human civilisation, first by discovering new, distant areas and through the interaction
with the people who lived in different territories, conditions were created for the con-
sequences of infectious diseases to go beyond certain territorially limited area. In that
period, armed conflicts were the main reason why the people living in distant areas
came into contact. In that way the transmissibility of infectious diseases dominantly
occurred between two groups engaging in an armed conflict, i.e. conquerors and the
conquered. Hence, armed conflicts played the major part in infectious diseases gain-
ing the character of pandemics, i.e. to spread over “the population of a wider area; for
example, a continent or entire world” (Bio€anin, n.d.: 1).

Thus, in 430 BC, during the Peloponnese War, the first case of a pandemic was
recorded. The Athenian plage was the adopted name for this pandemic which broke
out in Athens while it was held under siege by the Spartans. In this particular case, the
infectious disease was no longer limited to a certain area, but it assumed the charac-
ter of a pandemic, owing to the armed conflict between Sparta and Athens. Hence the
plague broke out in Ethiopia where from, through Egypt and Libia, spread to Persia.
Then it engulfed Athens, immediately after the Peloponnesians, led by Lacedaemo-
nian king Archidamus, attacked Attica. Apart from that, this war contributed to the
spreading of the plague in a way that it caused a great movement of the popula-
tion, i.e. the displacement of villagers to Athena itself. This created conditions for the
spread of this infectious disease, which resulted in the plague spreading fast in very
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Athens bringing death to one quarter of inhabitants of that town (Tukidid, 2010, pp.
108-110). Taking into consideration the military inferiority on land in comparison to the
Spartans, Athens was well fortified town, which increased its defensive capacities, but
also the “capacities” for the spread of the plague. The town itself was “fortified and
connected by long parallel walls to its fortified harbour Piraeus making a uniform for-
tress with circumference of about 26 kilometres, which was unsurmountable obstacle
for Greek siege technique. The Peloponnese War “produced” the pandemic character
of this infectious disease, and the conditions in Athens itself enabled its rapid spread-
ing in the very town.

Five centuries later, the Roman Empire found itself in a similar situation. Ever since
the first century BC, the Roman and Parthian empires had one incompatible interest
- the domination over the Middle East. After the gradual expansion of the Roman Em-
pire in the Middle East and because of its pretensions to further expand the Empire
to the east, towards the area of Mesopotamia, and later India, an open armed conflict
occurred between the Roman and Parthian empires (Kryskiewicz, 2017: 63). Although
these conflicts lasted until 3rd century AD, with shorter or longer interruptions, year
166 was the turning point when it comes to the spread of the infectious disease. At
that time Lucius Ver, as a victor, returned with his army from the territory of today’s
Iran and Syria, but the Roman Empire paid a steep price for that victory. It is believed
that a great number of soldiers contracted the disease in this military conquest, and
with their return, that infectious disease, later named the Antonine plague, came to
Rome as well. In this case too, the departure of Romans for such remote areas was
motivated by war conquests. However, the greatest influence on the spread of the
plague all over the Roman Empire was exercised by trade, which contributed to ever
greater development, but it increased the interdependence between towns and prov-
inces. Since the Empire functioned as a network of connected towns and provinces,
it was easier for the disease to spread (Hanna, 2015: 1). For the first time it turned
out that the trade influenced the spreading of an infectious disease, but in this case,
it was of local character since it referred to the territory of the Roman Empire. Armed
conflicts continued to have “priority” in connecting remote areas, and consequently, in
the spread of infectious diseases between them.

Ephemerality of dominant impact of armed
conflicts on the spread of infectious diseases

Proportionally to the development of human society, trade and migrations became
more and more intensive having ever greater impact on the spread of infectious dis-
eases. The first testament to that was the pandemic of the bubonic plague from 6th
century AD that was named the Justinianic plague after then ruler, the Byzantine em-
peror Justinian. The plague arrived in the Roman Empire both by “the way” of war and
peace. Firstly, a specific strain “Yersinia Pestis”, which caused the plague, originated
from the east, from mountainous regions of western China (Stange, 2021, pp. 69-70).
Thus, the DNA of this strain was founded in one Hun from the Tien Shan mountains,
which proves that the illness spread quickly among the Huns. It is precisely the Huns
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that started their movement to the west in the third and second century, and in the
fourth century they arrived at the very borders of the Roman Empire. Then they estab-
lished their short-lived domination in Europe, through the displacement of existing trib-
al groups, and from 5th century, by attacking the very Roman Empire (Rincon, 2018).
That invasion of Huns brought about the Migration Period. Then German peoples
settled the Western Roman Empire, the Western Goths settled in Spain, the Vandals
settled in Africa, Frankians and Burgundians settled in Gallia, while Anglo-Saxons
went to Britain (Blntgen et al., quoted according to Glad, 2021: 4). It is important
to note that, apart from the Hun military conquests, and Justinian’s war campaigns
(Iberian and Gothic campaign) greatly influenced the spread of this infectious disease
(Little, quoted according to Glad, 2021: 3).

However, apart from the mentioned war, the spreading of the Justinian plague
was significantly influenced by migrations and trade (Eisenberg & Mordechai, 2020:
1651). Thus, the migration was not caused only by the Hun invasion, but it was also
influenced by Late Antique Little Ice Age that occurred between 536 and 660. This
occurrence led to drastic temperature changes, and accordingly to changes in veg-
etation, striking agriculture the most which was a dominant branch of economy at
that time. That largely caused hunger, the emergence of different diseases, economic
problems and prompted the migrations of the population from central Asia towards Eu-
rope (Blintgen et al., quoted according to Glad, 2021: 4). Apart from migrations, trade
played considerable role in the spread of the Justinian plague. Thus, the Justinian
plague occurred in 541 in the Mediterranean port Pelisium, which, along Alexandria,
was the main Egyptian port of that town, and later it appeared in Alexandria itself.
From Pelisium, it quickly spread along the Mediterranean, and eastern (through Pal-
estine and Levant) and western (along North African coast) trade routes. Hence, apart
from armed conflicts, migrations and trade played equally significant part in the spread
of this infectious disease, i.e. its transfer from central Asia to eastern Asia and Europe.
Therefore, it is clear why the Justinian plague is considered as one of the first negative
consequences of the early phase of “globalisation” (Rokvi¢, 2020: 68).

Non-military processes also had impact on the spread of infectious diseases. One
of those was the “Black Death” from 14th century. Although researchers agree that it
appeared in 1346 on Asian soil, one group believes that it emerged in eastern Chi-
nese towns, while for the other, its source was the central Asia (Marschhauser, 2018:
11). Regardless of the fact that precise territorial origin of “the Black Death” was not
identified, it is absolutely certain that Kaffa in Crimea played a key role in its spreading
from Asian to European soil. There are also two dominant positions about the manner
in which this disease spread from Kaffa to European continent. The first position un-
derlines the importance of an armed conflict, i.e. the Mongols’ siege of Kaffa in 1346.
Taking into consideration that the “Black Death” emerged in Asia engulfing a larger
portion of that continent, a vast number of the Mongols got infected with this disease
during the siege of Kaffa. Since the siege did not go as planned, the Mongols, before
withdrawing, catapulted plague-infested bodies into the town. In that way, the disease
spread within very Kaffa. That event represents the first example of the use of a bi-
ological weapon in war. When in October 1347, a great number of the Genoese de-
parted for the port of Messina in Sicily, the “Black Death” reached western Europe as
well. Thus, infested Genoese brought the plague into their homes that spread quickly
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and as early as the end of one decade, the plague engulfed all European towns (Seth
Carus, 2017, pp. 5-6).

However, the second viewpoint emphasises the influence of trade in the spreading
of the “Black Death” stressing that it cannot be claimed with certainty that the Mongols
intended to spread the disease, or that they knew/believed that the bodies of the dead
can transmit it. Since Kaffa was an important port, especially for Genovese ships,
there is no doubt that trade influenced the spread of this disease in Europe. Having in
mind that it occurred on the shores of the Black Sea, the traders had to pass through
Constantinople on their way to Europe. It is believed that it was precisely them who
transmitted the “Black Death” from central Asia to Europe in the autumn of 1347.
When the traders from Kaffa arrived in their native towns, chiefly Genoa and Venice,
the disease was further spread through trading routes from those cities to other parts
of the country and then, beyond. Thus, Marceille, which at the time functioned as a
great trading centre, due to the arrival of Italian traders, also became the centre for
the spreading of the plage in France and Spain. This disease was spread from other
large trading towns as well, so they were, figuratively speaking, considered as bridges
that helped the disease to cross from one part of the world to the other (Benedictow,
2005: 3).

In addition, the Spanish flu should also be mentioned, and the role that the First
World War played in its spreading. Despite different opinions about the origin of the
Spanish flu, it has been determined that its initial hotspot was Haskell County, Kansas
in the United States of America (KrivoSejev, 2020: 49). The most significant events in
the First World War, from the aspect of the spreading of the Spanish flu, took place in
early 1917. After Germany had initiated an unlimited submarine war on 1st February
1917, the USA response arrived no later than 3rd February in the form of the interrup-
tion of diplomatic relations with Germany. The next step towards the engagement of
the USA in the war came after Zimmermann Telegram, or Germain dispatch that the
British had intercepted and deciphered. The dispatch addressed to Mexico contained
a proposal that, when the war between Germany and USA became inevitable, Mexico
should take part in the war against the USA with guaranteed territorial promises. And,
finally, German assaults on American ships with human losses resulted in US Con-
gress declaring the war on Germany on 6th April 1917 (Tomac, 1973, pp. 449-450).
Upon the declaration of war, young men from various parts of the USA were sent to
recruitment camps. In that manner, before the epidemic, the conscripts from Span-
ish flu “hotspots”, that was unknown at that time, were sent to the recruitment camp
Funston near Fort Riley. There, on 4th March, the beginning of mass disease was
recorded, and the very disease quickly spread on other camps too, and with sending
of US soldiers to European soil, the epidemic grew into pandemic (KrivoSejev, 2020,
pp. 50-52).

Though the Spanish flu primarily spread in the countries that participated in the
war, it reached other countries as well. Hence, because of more intensive migratory
movements and trade, the Spanish flu moved from the theatre of war to other parts
of the world, to Norway to the north, China to the east, New Zeeland to the south-
east, and to the south the Caribbean, Puerto Rico and Mexico (Fujimura, 2003: 29).
Hence, the greatest spreading of the Spanish flu occurred during the First World War,
which, due to its specificity in the form of its global character, made different peoples
to come into direct contact. On the other hand, for those states that did not participate
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in this war, the role of catalyst for the spread of this infectious disease was primarily
played by trade and migratory movement of the population. However, the specificity
of states that participated in the war was the extremely high morbidity and mortality
rate. Hence, in the territory of Serbia, between 2.5% and 3.5% of the population lost
their lives, meaning that in Serbia before Kumanovo Agreement that was some 87,000
people, and in Serbia after Kumanovo Agreement, with the territory of Macedonia and
Vojvodina, but not entire territory of today’s Serbia that number was 130,000 people.
It is supposed that the Spanish flu killed over 100,000 people in the territory of today’s
Serbia, which represents one fifth of the killed in the First World War (KrivoSejev,
2020, pp. 233-242).

The marginalisation of the impact of armed conflicts
on the spread of infectious diseases

Starting from 20" century, social development has been marked by ideas on the
free flow of people, capital and goods all over the world. In addition, the development
of means of transport, communication and production power has led to a huge in-
terdependency of the world (Petkovi¢, Vukoti¢ & Cabilovski, 2017: 359). All that has
contributed to global interdependence, and quicker and easier movement of people
from one part of the world to another, but quicker and easier transmission of infec-
tious diseases as well. That was visible as early as in the case of HIV/Aids, that had
appeared back in 1930, and grew more common in the middle of ‘70s. The disease
appeared in the city of Kinshasa, when European colonies on African soil imported
huge quantities of firearms. It was no other than one African arms dealer that was in-
fected with HIV when he went to Kinshasa to conduct arms trade. Hence the trade, in
this case of firearms, was one of the main reasons why this infectious disease spread
(Rupp et al., 2019, pp. 661-662). Besides trade that “initiated” the primary spreading
of HIV, ever more often migration of the population further influenced its spreading.
Thus, the real “explosion” of HIV occurred in the sixties after the Democratic Repub-
lic of Congo gained independence and became very attractive to the unemployed.
Hence, Kinshasa, as an urban centre, attracted the attention of young and ambitious
inhabitants of this part of Africa. Given the fact that this city was well-connected to
other neighbouring countries, HIV quickly spread beyond Kongo. Because of a great
number of workers from Haiti in Kinshasa, in 1964 HIV spread to the other side of the
Atlantic Ocean, and then from Haiti to the USA (Faria et al., 2014: 60). Although trade
and migrations contributed to the greatest extent to the spreading of HIV, that does
not mean that armed conflicts lost their catalyst “status” for their spread. Armed con-
flicts created circumstances that influenced the spreading of this infectious disease
such as: A great number of refugees and/or internally displace persons; disintegration
of traditional values and norms related to sexual behaviour, collapse of healthcare
systems; poverty and instability which influenced increase in prostitution; as well as
rape as “a means of waging the war” (UNHCR, 2004). It should be noted that army
members have a higher risk to contract sexually transmissible disease, including HIV.
Thus, at the time of peace, the rates of infections with sexually transmissible diseases
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among members of armed forces are generally two to five times higher than in civilian
population, while at the time of armed conflicts the rates can be fifty or more times
higher (UNAIDS, 1998).

Another infectious disease that led to a large number of victims was Ebola, which
had been discovered in 1976 in the territories of today’s states of the South Sudan
and DR Congo. One of the most lethal waves of Ebola hit west Africa, more precisely
the southern part of Guinea in 2013. Because of trade and migrations among neigh-
bouring countries, this disease swiftly spread to Liberia and Sierra Leone, and in July
2014 it arrived to Nigeria by a commercial aeroplane (Rewar & Mirdha, 2014: 444).
However, here as well the influence of armed conflicts on the spread of this infectious
disease was not lacking. Thus the conflict in the provinces North Kivu and lturi in the
DR Congo exacerbated the epidemiological situation with Ebola, preventing oversight,
monitoring of contacts and vaccination. Furthermore, the destruction of critical infra-
structure and healthcare system during the armed conflict precluded the suppression
of Ebola spreading. Namely, healthcare institutions did not have adequate conditions,
primarily in terms of ventilation, sanitary systems, isolation wards and safe water sup-
ply (WHO, 2015). Therefore, at the local level, the spread of Ebola was largely caused
by armed conflicts. However, proportionally to the increase in geographical distance
from the place of Ebola outbreak, the influence of armed conflicts on its spreading
grew lower. Thus, the greatest influence on the spread of Ebola in areas that were
more than 1,000 kilometres away from the place of its outbreak (from South Guinea to
Nigeria) was exerted by trade and migratory movement.

The last pandemic, COVID-19 was recorded on 31st December 2019 in Chinese
town Wuhan. After several months of monitoring the spread of COVID-19 virus, it was
noticed that the richest, greatest and busiest cities of the world had the tendency to
influence the spreading of this infectious disease the most. Centrality and degree of
urbanisation make a city more vulnerable than the other thus becoming a “catalyst”
for the spread of this infectious disease. Likewise, those countries that contributed the
most to the spread of this virus were those that had the most flights, meaning the most
densely populated and the most developed countries. Greater number of passengers
meant a greater number of infected in one country, so one of the simplest explana-
tions for the vulnerability of a country to COVID-19 was based on its connectedness
with other countries in early phases of the pandemic (Ribeiro et al., 2020, pp. 3-5).
On the other hand, when it comes to the influence of armed conflicts on the spread of
COVID-19 virus, at the moment of the outbreak of this infectious disease Libya, Syria
and Yemen participated in the most intensive armed conflict. It led to the devastation
of healthcare systems, a great number of internally displaced persons, which contrib-
uted to the spread of the disease in those and other states. A characteristic of states
in a conflict is that the growth in the intensity of armed conflicts is accompanied by the
increase in the intensity of an infectious disease. Here as well it can be observed that
daily and large-scale international trade and migratory movement had the greatest
influence on the spread of COVID-19 virus from the initial hotspot (Wuhan in China)
to other parts of the world, while the influence of armed conflict on the spread of this
disease was predominantly of local character.

I1/55



VOJUNO DELO, 2/2024

Conclusion

Presenting a brief overview of the connection between two global security threats,
with the emphasis on the influence of armed conflicts on the spread of infectious dis-
eases, itis possible to observe a certain regularity. It is reflected in the fact that propor-
tionally to time and gradual social development, armed conflicts have lost the status
of “bridges” that connect remote areas, and consequently the status of catalysts for
the spread of infectious diseases among them. Thus, the earliest mass movements of
people were motivated exclusively, and later, dominantly motivated by war conquests.
Proportionally to social development, the world has become more connected, and its
parts became ever more dependent on each other. Over time, migrations and trade
have become dominant factors in connecting remote areas, thus taking over the “pri-
ority” in the spread of infectious diseases. Hence, as regards the influence of today’s
and potentially future armed conflicts on the spread of infectious disease, it should
be noted that their influence has drastically reduced in comparison to earlier times.
Today, and probably in the foreseeable future, that influence will predominantly be of
local character, being linked to the area on which the conflict takes place, creating
circumstances within that area that are favourable to the spread of infectious diseas-
es. Mass movement of population towards remote areas are no longer, at least not
dominantly, motivated by armed conflicts. Having all the said in mind, it is clear that
the only exception are global armed conflicts, which make many different peoples to
come into direct contact, and which are not territorially limited. Those conflicts create
circumstances favourable for the spread of infectious diseases. Hence, apart from
global armed conflicts, today and in near future, the influence of armed conflicts on the
spread of infectious diseases will be overshadowed by trade and migrations, which
will not necessarily mean that this influence does not exist, especially in areas where
the conflicts take place.
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Summary

rmed conflicts and infectious diseases, as two separate global security threats,

have undergone a one-of-a-kind transformation throughout a long history, and in
time, they gained different characteristics. The same can be said about their synergy, or
the influence of armed conflicts on the spread of infectious diseases. In the earliest peri-
ods of social development, war campaigns were the main motive for venturing to remote
areas. Thus, armed conflicts were the chief reason why two different groups of people
came into direct contact, creating conditions for the spread of infectious diseases from
one area to another. Hence, as early as 1350 BC, connection between armed conflicts
and infectious diseases was observed, i.e. the influence that armed conflicts had on
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The Impact of Armed conflicts on the spread of infectious diseases

the spread of infectious diseases. Thus, the Hittite-Egyptian War drastically worsened
the living conditions in Egypt which created ideal conditions for the spread of the Hittite
plague. Also, this war brought the Egyptians and Hittites into direct contact so with the
return of the Hittites, the plague spread beyond Egypt, across the Hittite Empire. The
specificity of this infectious disease was that it was territorially limited to a smaller area
unlike the Athenian plague. Though in centuries to come, armed conflicts maintained
their “priority” in the spread of infectious diseases, during the Antonine plague, the in-
fluence of trade was also identified. Thus, the Antonine plague reached the Roman
Empire following military conquests led by Lucius Ver, i.e. After Roman-Parthian Wars
that ended in 166. However, owing to trade that was largely developed in the Roman
Empire, the Antonine plague quickly spread along trading routes within the Empire.
Then, at the time of the Justinian plague, in 6th century, apart from armed conflicts
(Justinian campaign and Hun war conquests) a great influence on its spreading was ef-
fected by migrations (caused by Hun assaults and Late Antique Little Ice Age) and trade
(particularly intensive between Alexandria and Constantinople). In 14th century as well,
the spreading of the “Black Death” from the central Asia to the port of Kaffa on Crimea,
was aided by Mongolian war campaign. Its further spreading towards Europe was in-
fluenced by the armed conflict, according to one point of view, while according to the
other, trade played the greatest. The spreading of the Spanish flu was predominantly
influenced by then global conflict - the First World War, due to which the disease spread
from the USA to Europe, to states that participated in the conflict, and then, through
trading routes, towards those that were not in the war. Gradual social development has
created circumstances that enable ever faster and easier movement of people towards
distant areas. First of all, the development of means of transport has enabled daily
global flow of people, goods and capital. Thus, the spreading of HIV/AIDS, apart from
armed conflicts, was mostly enabled by more common and greater trade and migratory
movement. Also, as regards Ebola, the situation was almost identical. The influence of
armed conflicts on the spread of this infectious disease as predominantly of local char-
acter, creating favourable conditions for its development only in the territory where the
conflict took place. The latest infectious disease COVID-19 mostly spread because of
daily intercontinental flow of a huge number of people, goods and capital, which means
that a decreasing trend has been observed regarding the impact of armed conflicts on
the spread of infectious diseases. Hence, armed conflicts used to be a “bridge” that con-
nected remote parts of the world thus enabling the spreading of infectious diseases, but
due to globalisation and development of means of transport, a new “bridge” emerged
that is built out of trade and migrations.

Key words: Infectious diseases, armed confiicts, the Hittite plague, the Athenian
plague, the Antonine plague, the Justinianic plague, Spanish flu, Ebola, COVID-19
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bstract: At all levels of management in the system of defence, the

managers are expected to possess required knowledge, have cer-
tain qualities and attitudes, and possess desirable psychological attrib-
utes of personality, which qualify them for the performance of planned
activities within the purview of organisational units, for whose function-
ing, development and survival they are responsible. Required character-
istics and knowledge become even more pronounced in circumstances
of defence system crisis management so that they can contribute to the
mitigation of crisis with as little consequences as possible. In the future,
having desirable managerial characteristics will particularly come to the
forefront in circumstances of the emergence of new, previously unknown
crisis situations. This paper, primarily presents the research results on
desirable characteristics which, in case of crisis management, should
be possessed by psychically stable and mentally strong managers. The
research was carried out on a sample of two hundred eighty seven stu-
dents, future managers, who ranked the desirable characteristics. These
were students who were not educated directly for the requirements of the
system of defence. Also, apart from the analysis of desirable characteris-
tics, the same sample was used to conduct research on desirable fields of
knowledge, necessary for managers dealing with crisis situations, and the
results are also presented in this paper. After the research results have
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been processed, the desirable characteristics were ranked, as well as the
fields of knowledge required for crisis managers.

Key words: Crisis situation, defence system, characteristics of man-
agers, managers’ knowledge, crisis management.

Crisis situation - introduction

ccurrence of crisis, as an event that deviates from usual ordinary course of

business, is characterised by emergent, instable and highly complex situation.
It represents a threat to set goals, functioning, security, reputation or existence of any
organisation, and society as a whole. All members of defence system, particularly
managers - leaders at all organisational levels, are expected to fully demonstrate
certain competences (characteristics, views, knowledge, skills, psychological
attributes of personality) when crisis situations occur and during their mitigation.

A crisis is an event which is almost impossible to manage successfully by means
of standard operating procedures, hence, it requires specific management and re-
sponse. It can be generated by internal or some external factors, over which man-
agers, individuals of organisation have little control. Examples of external crisis sit-
uations that can be transferred and have influence on the success of organisation
management are: world economic crisis; changes on the market; changes in legis-
lation; political changes; geopolitical/civil disturbances (protests, wars and similar);
criminal acts (terrorism, hostage crisis, assassination, kidnapping, major frauds); nat-
ural accidents and disasters (floods, great droughts, landslides, earthquakes, volcano
eruptions, tsunamis, super-cell storms, heavy torrents and snowfall, avalanches and
similar); catastrophic events (major fires, collapse of buildings or parts of facilities
and similar); different technological dangers; nuclear disasters; danger of remaining
and unexploded ordnance; pandemics; sanctions, etc. Possible internal causes of
crisis are: incompetence of managers; poor risk management; poor business activity
of the organisation; poor organisation and workload distribution; poor interpersonal
relations; poor motivation of employees; low organisational culture; poor maintenance
of security and other technical systems; corruption; theft, and similar.

Some of the mentioned crisis situations require mandatory engagement of certain
defence system elements, which is decided upon by crisis managers in the system of
defence. A very important element in the understanding of crisis management in de-
fence system, are doctrinal documents that treat fields significant for the engagement
of armed forces in specific situations. They are, in relative terms, classified as crisis
situations and defined by appropriate mission of the Serbian Armed Forces. According
to the Doctrine for the use of the Serbian Armed Forces, the third defined mission of
the armed forces is providing support to civilian authorities in countering threats to
security through the assistance to civilian authorities in countering internal threats to
security, terrorism, separatism, organised crime and through support to civilian au-
thorities in case of natural disasters, technical, technological and other accidents.
In general terms, responsible bodies of defence system crisis management are the
National Assembly of the Republic of Serbia, and president of the Republic, since they

11/62



Desirable characteristics of crisis menagers in defence system

are responsible for making decisions on the engagement of the Serbian Armed Forces
on other tasks apart from their regular task of carrying out defined missions. In case of
declaration of the state of emergency caused by natural and other accidents and dis-
asters, parts of the Serbian Armed Forces can be put in a state of readiness and used
according to the decision of the Chief of General Staff of the Serbian Armed Forces or
a superior officer, under the authority of the president of the Republic (Doctrine of the
Serbian Armed Forces, 2010).

Unpredictability of the occurrence of crisis situations, particularly unexpected dev-
astating effects of their action, considerably influenced the shaping and change of
awareness of the society regarding its own security. The topicality of crisis situations
demands from the society to permanently search for appropriate response to given
security threats. The defence system of the Republic of Serbia plays an important
social role founded on legal and programmed basis.

A question arises as to how certain defence system organisational structures will
act in particular crisis situations as circumstances that deviate from ordinary course
of business. To achieve stipulated performance, it is necessary to establish certain
mechanisms that should, primarily, act preventively, and after the crisis has occurred,
they are expected to act proactively. In that sense, one speaks about crisis manage-
ment and crisis managers as individuals responsible for decision-making in periods
of crisis situations. They are expected to make right decisions quickly and efficiently,
opposite to formal routine decisions that are the most common in usual business
practice.

To describe different kinds of dangerous events, the notion of crisis is often iden-
tified with following terms: Disaster, which designates an accident caused by natural
factors; accident, or an emergency caused by uncontrolled factors that poses a threat
to lives of people or animals and can cause material damage; event that was im-
possible to predict; incident, which is an accident caused by human factor, including
technology; emergency, which represents any event that can result in death, injuries,
damage of property, environmental changes, and disturbance of ordinary functioning
of the society, whose influence and consequences cannot be prevented, mitigated or
eliminated by available assets and capacities of the society.

For successful work of defence system managers (crisis managers in crisis situ-
ations) it is necessary to establish prevention mechanisms, as part of an integrated
response system to reduce risks from natural and other disasters, and more efficient
crisis management (Pordevi¢ & Karovic, 2017).

Permanent adaptation to changes, necessary for today’s dynamic management,
demands greater engagement of management. Crisis is difficult to predict, but it is
possible to detect its symptoms and react in timely fashion. In any possible crisis
situation, it is imperative for engaged parts of defence system to establish successful
management in such circumstances with as little harmful consequences as possible
for the achievement of planned strategic goals. In crisis situations, all members of the
system of defence, especially individuals on managerial positions, are expected to
display their capabilities and knowledge, to a significantly higher extent in comparison
to regular tasks of management and command, in order to respond to existing crisis
situations as successfully as possible
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Desirable competences of decision-making crisis
management

Crisis management requires competent professionals. Competence is defined as
a capability to perform work, where, apart from possessing required knowledge and
skills, it is necessary to possess certain attitudes, qualities and certainly some psycho-
logical attributes of personality. Desirable attitudes that a manager should possess (or
adopt as his/hers) (in relation to himself/herself, other individuals, project group and
work performed) can be classified in different ways depending on the object of the
attitude and adopted classification criterion.

At all levels, in their daily activities, managers should work on increasing quality
and quantity in terms of performance and development of all members of the organ-
isation. They assist others in becoming more competent and dedicated, and they
guide and support others, and appreciate and respect differences. Developmental lev-
el entails competence and commitment (dedication) of a manager from the aspect of
task performed and goals aspired to. The competence entails proved knowledge and
skills significant from the aspect of task performed and desired goal, while commit-
ment entails motivation to work on the execution of tasks and belief in the correctness
of the goal (Andreji¢ & Cabarkapa, 2021).

To perform their functions in crisis situations, managers should be experts who
know their work, and the work of their subordinates. They have to invest in knowledge
and skills, and open horizons in order to be capable of managing their subordinates
and act in a changeable environment (Vukovic et al., 2021).

A crisis manager is expected to possess: team leadership skills; analytical skills;
ability to introduce changes; ability to work in conditions of uncertainty and risks;
knowledge in the field of management; good communication skills, and other. Before
a crisis situation occurs, crisis managers perform certain preparations for crisis man-
agement - from detecting and assessing crisis events that can cause crisis situation,
to selecting and implementing measures to avoid or eliminate effects of crisis situa-
tion that has occurred. Education and training about behaviour in crisis situations are
particularly important, and they are done through simulation of crisis situations and
activities performed (Jovanovi¢, 2010).

In crisis situations, managers play many principal roles, such as: a leader, coor-
dinator, communicator, decision-maker, atmosphere creator, administrator, distribu-
tor, innovator, disturbance controller, negotiator and other. Along with having required
competences, crisis managers should be: diligent and hard-working, intelligent, hon-
est, energetic and ambitious, flexible, creative, having positive disposition, commu-
nicative, and, especially psychically stable and mentally strong individuals.

Crisis situations can often cause a natural human reaction - surprise, negation,
anger, and fear. Without internal faith, the procedure is doomed to panic and collapse.
When a crisis situation reaches its peak, the focus should be on the understanding
and control over the event. In that regard, good quality managers should possess the
following qualities: good observation, intuition, specific and general knowledge, ability
to assume responsibility, ability to think clearly, resolve and composure under pres-
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sure. All managers must know the work they perform - the aspect of “knowing a job”
with having required skills and capabilities (Karovi¢, 2015).

Over the course of their existence, organisations face many crisis situations, and
psychically stable and mentally strong individuals can largely assist in overcoming
these situations. A manager must have confidence in himself/herself, his personnel,
decisions and actions that he/she takes. A manager’s qualities certainly do have effect
on his attitudes, values, opinions, observation, problem assessment, and consequent-
ly, they determine the way of making decisions and taking actions.

The subject of this paper is the research aimed at determining which characteris-
tics a psychically stable and mentally strong manager should possess to be able to
successfully make decisions in crisis situations.

Besides elementary qualities (fulfils the prescribed, controls, works well...), in his
work, a manager is expected to manifest characteristics of a leader as well (works on
personnel’s development, trustworthy, “one step” ahead of events). A manager should
enjoy personal authority, and be able to successfully perform planned tasks within his/
her purview, guided by strategic goals of the organisation. Apart from that, managers
are required to observe problems quickly, and analyse them, take appropriate meas-
ures to resolve them, to distinguish between important from unimportant, and to move
through the system efficiently.

Crisis management undertakes activities that enable the continuity of operation of
the organisation, and achievement of its objectives. Through the coordination of man-
agement’s roles and functions a successful crisis manager is shaped. To establish
the institutional shaping of crisis managers, it is necessary to investigate and define
required and desirable knowledge, capabilities, qualities, characteristics and crisis
manager’s style of management (Danici¢ & Maksimovi¢, 2014).

A manager should successfully implement the process of strategic management in
particular, and specific organisations where a wider context of observation is implied,
taking into consideration the influence of significant changes in the environment at
national and international level. There is a need for an integrated concept of strategic
management in these organisations in order to create new ideas, encourage inno-
vative processes, transfer and establish new technologies (Mosurovi¢ Ruzici¢ et al.,
2019).

Taking into consideration the conditions of contemporary crisis, a crisis manager
is restrained by the basic complexity of conditions and characteristics of undeveloped
crisis and result uncertainties, which makes the assessment of the true nature of the
crisis more difficult. Unreliability of responses mostly stems from initial lack of neces-
sary information, wrong initial classification, or because of the change in the nature of
very crisis during its development. The disharmony that occurs hinders the response
to crisis, so it happens that crisis managers believe that they are solving the crisis,
while a careful analysis of the situation shows that this is not the case. Therefore, it
usually takes some time to adapt the definition of the situation to the real develop-
ments of the ground.

Crisis managers must maintain a balance between the need to know everything
that is necessary and the need to keep things under control. Crisis are characterised
by an explosion of information and communication. At the same time, a considera-
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ble lack of reliable information continuously torments decision-makers, because they
receive a multitude of information. Crisis management becomes management of ru-
mours and media management, and managers must struggle with the very organi-
sation of decision-making in crisis situations. Formal and often slow decision-making
routines can be effectively circumvented through centralisation in the hands of a small
group of crisis managers (KeSetovi¢ & Toth, 2012).

Crisis managers cannot have “the benefit of hindsight’! They have to find the way
to maintain the balance between the need to know what is necessary, and gather a
critical mass of information required for decision-making, and the need to keep things
under control in conditions where different outcomes are possible. Their job is to make
decisions, and it is accompanied by stress and other psychological challenges. Many
preventive efforts are not directly within the purview of a crisis manager. However, his/
hers is the pivotal role because he/she motivates, coordinates, and oversees, and he/
she has to translate a complex and all-encompassing crisis management into practi-
cal, sensible and understandable programmes.

When making decisions in crisis situations, managers are fully aware that they are
most often made in the circumstances of risk, certainty and uncertainty. When making
decisions in circumstances that include risks, the results are not certain, but there are
only probabilities of different results, and these are the conditions in which the major-
ity of decisions are made. A manager has to be warned and informed about different
types of risks that threaten the organisation, incessantly looking for opportunities and
possibilities to reduce and eliminate them. Certainty is a decision-making situation
that entails the position in which managers have measurable, accurate and reliable
data about the outcome of all alternatives under consideration. Decision-making in cir-
cumstances of certainty assumes that results of each alternative for the resolution of a
problem can be accurately predicted. Uncertainty is a decision-making position where
a manager is faced with invisible external circumstances, or does not have enough
necessary information to determine the probability of the occurrence of certain events.

Problem identification is an initial step of decision-making process, and its perfor-
mances determine the further progress of that process. Very significant element of de-
cision-making is creativity, which is often accepted as an individual characteristic be-
cause it enables overcoming established habits and traditional solutions, and arriving
at new, more interesting, more complex and better solutions and decisions. One of the
most important determinants of good quality decision-making is appropriate identifica-
tion and formulation of a problem. Establishing appropriate “diagnosis”, and knowing
the causes of the existing state are of paramount importance for the final result of our
decision. It happens more often that we do not manage to identify the true problem,
than that we do not manage to resolve identified problem (Lu¢u¢ & Dasi¢, 2015).

Predicting implies creative exploration of the future with the view of determining
suppositions or premises that need to be taken into consideration when making de-
cisions. In that way, we reduce uncertainty in observing future characteristics of the
environment that can have impact on the organisation. For timely detection of different
kinds of problems, it is needed to carry out a systematic gathering and analysis of
numerous information.
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Desirable characteristics of psychically stable
and mentally strong crisis managers

In crisis situations, manager’s competence (attitudes, qualities, knowledge, skills,
psychical qualification and other) has to be fully displayed in uncertain and sudden
crisis situations which occur for the first time, which have been unknown until that
point, and are complex and unpredictable at that. The latest example of such crisis
situations are the “super-cell storms” which have appeared lately for the first time in
many countries of the region, inflicting losses both in human lives, and property on
several occasions.

In crisis situations, regardless of their cause, intensity and duration, managers are
expected to demonstrate some of their qualities in particular, and those qualities make
them psychically stable and mentally strong individuals who will contribute to success-
ful overcoming of those circumstances. The question is: What are those characteris-
tics? The research conducted with future managers, final year students of bachelor
and master studies at the Faculty for Project and Innovation Management “Prof. Petar
Jovanovi¢, PhD” in Belgrade attempted to arrive at a partial answer to that question.
The sample consisted of two hundred eighty seven students in the framework of the
course of study “Crisis Management” carried out at master academic studies and the
course of study “Project manager and teamwork” carried out at bachelor academic
studies, involving the last three student generations. These were students with in-
sufficient knowledge about crisis management in the system of defence, meaning
that they had not had opportunity until that moment to familiarise themselves with the
functioning of certain Serbian Armed Forces units, and organisational segments of the
ministry responsible for defence affairs. These students did not have an opportunity
to do mandatory military service, nor did they do voluntary military service, although
that possibility exists. The fact is that all male students are registered in the records of
the organisational unit of the ministry responsible for defence affairs and they can be
engaged on the basis of work obligation in some of the work units, for example for the
elimination of consequences of natural disasters. In that context, they, as members
of the system of defence, can, by order of responsible authorities, be engaged for the
elimination of consequences of a possible crisis situation. Therefore, it can be con-
cluded that these were students with modest knowledge about this segment, which is
mostly the general knowledge and the knowledge gained through the lectures on cer-
tain topics within the course of study “Crisis Management”. To gain full picture of de-
sirable characteristics of defence system crisis managers, the same research should
be carried out with students who are directly educated for the system of defence (the
University of Defence, University of Criminal Investigation and Police Studies, other
accredited faculties in the field of security), which should be followed by a comparative
analysis of the results presented in this paper. After that, concrete results would be
obtained that would authentically reflect desirable characteristics of crisis managers.
The research investigated desirable characteristics of psychically stable and mentally
strong crisis managers.

The research consisted of two parts. The first part related to the determination of
a list of desirable characteristics that a manager as a psychically stable and mental-
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ly strong individual should possess to manage crisis situations. The students were
tasked to state the desirable characteristics. On the basis of the frequency of certain
characteristics, fifteen desirable qualities that a crisis manager should possess were
selected (the first column of Table 1). After the selection of the desirable characteris-
tics, the second part of the research was carried out; the task was to rank the selected
desirable characteristics in such order that the first ranking was the characteristic with
the highest frequency all the way down to the fifteenth.

After the data have been gathered and processed, on the basis of individually pro-
duced rankings, the final ranking was obtained of the desirable characteristics of crisis
managers as psychically stable and mentally strong individuals, presented in Table 1.
The first column of the Table presents the characteristics that were to be ranked by the
frequency. The part of the Table that relates to the position - individual rank, contains
data on ranked characteristics as provided by the respondents (the students). The
higher position, the higher ranking (position 1, hence, the first place, is ranked 15,
etc.). The second part of the Table provides data that relate to mathematical process-
ing of the obtained results (3 fi, xifi, average), where the desirable characteristics are
ranked at the end.

On the basis of the final ranking, it can be concluded that in crisis situations the
following manager’s characteristics are the most desirable: To have confidence in
themselves; to assume responsibility; not afraid of changes or challenges; not to give
up after the first failure; not afraid of making calculated risks, and not to repeat the
same mistakes. The average of these characteristic goes from 9.71 to 12.32, ranked
from the first to the seventh place. Then, they are followed by a set of characteristics
that whose average ranges from 5.61 to 8.91 (to have their own definition of success;
not to expect immediate results; not to be burdened by the past; not to seek to please
everyone, etc.). Those characteristics that had lower overall average were ranked in
the end and they included: not to be afraid of solitude, with 3.91 average (ranked 14),
and not to expect to be owed, with 2.99 average (ranked 15).

Table 1. The presentation of the data with the ranking of desirable characteristics of
crisis managers

ﬂ-'} Position

[S &)

v )
= 1 12 3(4(5[6[7(8|9(10/11]12(13|14|15] = | « g
&) N < g.)
= <
Eu 15 114 113|12|11|10| 9 |8 (7|6 (5|4 (3|21

57 1801|4429 8 |9 |23(14/14| 2|7 |0|0| 0|0 |287|3537 12,32

They assume
responsibility
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Position

Character-
istic

i
xifi
Average

15 (14 (1312|1110 9 |8 |7 |6 |54 |3 |2 |1

Rank

18142 |27 (13|36|53|12| 7 |28|21| 6 | 287 | 2072 | 7,22

They do not
focus on
things that
they cannot
control
~
o
[o0]

o

16|18 |36 (14123 |32|56|22|13|18|27|287 | 1783 | 6,21

They do not
waste time on
self-pity
oo
o
o
SN

1410 |0 |1312|13|26|37|57|38|68|287 | 1121 | 3,91

They are
not afraid of
solitude
o
o
o
[(e]

13|27 |47|12|46| 0 | 26|54 |16|15|287 | 1816 | 6,33

They do not
people’s
success

~
o
[o0]
O
~

22|08 13| 7|8 [16|9|28|39|/59|13|27|38|287|1610 | 5,61

not seek |despise other

They do
to please

everyone
o

17116/18|25|27|97|78|287 | 857 | 2,99

They do not
expect to
be owed

o
o
o
o
(e}
o
o
o

(Source: processed by the author according to research results)

Figure 1 contains a graphic presentation of desirable characteristics of crisis man-
agers on the basis of the data from Table 1.
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= They have confidence in themselves
= They assume responsibility
They are not afraid of changers of challenges
They do not give up after the first failure
= They are not afraid to make calculated risks
= They do not repeat the same mistakes
= They have their own definition of success
= They do not expect immediate results
= They do not focus on the things they cannot control
= They are not burdened by the past
= They do not despise other people’s success
= They do not waste time on self-pity
They do not seek to please everyone
They are not afraid of solitude
They do not expect to be owed

10.40
10.29

5.61
3.91
2.99

1259
mi2.32
B 9289
9.7t
B 501
783
722
B 6.96
633
621

AVERAGE

Figure 1. Graphic presentation of desirable characteristics of crisis managers

(Source: graphically processed by the author according to research results)

Desirable knowledge of crisis managers

In the most general terms, knowledge entails a set of contents about a subject
matter or notion and their determinants founded on truth. Crisis managers are ex-
pected to possess knowledge required by any manager, and the knowledge specific
to running the organisation, particularly running the organisation in crisis situations. At
strategic level, as well as at the helm of an organisation, only a manager can work that
is not just an expert, or a specialist in certain field, but a person who possesses a high-
er level of knowledge and experience. At this level, they have to be directly involved
and be thoroughly familiar with the subject matter at hand. In theory and practice of
management, there are numerous approaches to the classification of knowledge that
a manager should possess. To manage an organisation means to be directly involved
and know thoroughly the subject matter at hand. It is particularly important for a man-
ager to possesses this knowledge. Different levels of management entail different
knowledge and skills that are required. What managers require at higher levels of
hierarchy, managers at lower levels need less, and vice versa.

Top management requires technical knowledge the least, but it very much needs
humanistic and conceptual skills. The humanistic dimension, conceptual skills, and a
bit less of technical knowledge in comparison to operational management are char-
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acteristic of required knowledge of middle management. Operational management
require technical knowledge the most, because operational activities are within their
domain, and they are greatly based on certain knowledge in technical areas (Vojnovic,
2014).

Technical knowledge refers to knowledge and skills in a narrower field. Humanistic
knowledge, as one of key types of knowledge for a successful work of a manager,
entail ability to manage individuals or a group in an organisation. Possession of con-
ceptual knowledge is necessary for top management, because the managers at this
level operate entire organisation, where their primary tasks is to know and integrate
certain parts of the organisation into one harmonious whole, which is an imperative for
the successful work of an organisation.

It is implied that a manager at strategic level is competent to set guidelines for the
achievement of goals, i.e. to successfully perform a highly demanding function of stra-
tegic planning that demands many different resources to create a sustainable strategy
for the organisation’s future (BoSnjak, 2019).

Concurrently with the research on desirable characteristics of psychically stable
and mentally strong crisis managers, a piece of research was carried out into required
fields of knowledge that managers should possess in order to be successful in crisis
management. The research was conducted on the same sample, and after process-
ing research results, a ranking was produced of desirable fields of knowledge of crisis
management. The respondents were tasked to rank ten desirable fields of knowledge
of crisis managers, where the most desirable field of knowledge was to be ranked first,
and all the way down to the tenth (Cabarkapa et al., 2022).

On the basis of individually produced rankings, the final ranking was obtained of
the desirable fields of knowledge of crisis managers, presented in Table 2. The part of
the Table that relates to the position - individual rank, contains data on ranked fields
of knowledge as provided by the respondents (the students). The second part of the
Table provides data that relate to mathematical processing of the obtained results (3 fi,
xifi, average), and desirable fields of knowledge are ranked at the end.
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Table 2. The presentation of the data with the ranking of desirable fields of
knowledge of crisis managers

Position - individual rank

3

4

D)

6

7

10

S | Field of knowledge 819 Sfi | xifi |Average|Rank
10/9(8|7|6|5[4]3]2]1
1 | Management | 2816|1827 9 0 |0|0|0| 0 |98 811 828 | 2
2 Organisation 5717912322/ 13|/24]0 |0 |17, 0 |235|/1851| 7,88 | 3
3 Planning 39288 6 0 0|0/0/0| 0| 81 748|923 | 1
4 Personnel | 58 |34 |39 |58 27 13| 8 |12| 0 | 6 |255 1905 747 | 4
5 Finance 00 0|0/638 7240|0102 518 508 | 11
6 Marketing | 18 13|27 |22 |36 |46 27 17| 6 | 6 |218| 1290 592 | 6
7 Technology | 8 |28 |12 17|11 27 |52|17| 11| 11 |194| 1040 | 536 | 10
8 Informatics | 6 |27 | 18| 8 |27 |36 |27|52|32| 16 |249| 1189 | 478 | 13
9 Psychology | 8 | 3| 0| 0|0 |16|7 |2 47|13 96| 328 | 342 | 17
10 Law 0|08 /13 17/12|21|13|47|51|182| 585 | 321 | 18
11 | Market Competition | 13 | 23| 23 |27 | 28| 7 |12|23| 11| 26 |193| 1078 | 559 | 9
12 | ppusiness 1o 8|0 13| 7 |12]11/12]16|37 16| 414 | 357 | 16
13 | Services Provided (13| 4 |27 0|7 | 0 |13| 8 |24 23 |119| 571 | 4,80 | 12
14 | Business Economy | 14 |23 |22 | 7 |12|21|28|27| 0 | 14 168| 956 | 569 | 8
15 | Market Influence | 18 | 17|13 |32|12| 7 | 6 |28|16| 12 |161| 920 | 571 | 7
16 | EconomicSystem | 4 | 8 |12 7 | 6 | 7 |17|31|17| 8 | 117| 531 | 454 | 14
17 | Intellectual Broperty| | o | g | 7 |13 ]27 18| 8| 9 |37 |127| 477 | 376 | 15
18 | Negotiation Skil | 0 |13| 8 (18| 7 |8 |0 |6|0| 0 60| 407 | 678 | 5

Figure 2 contains a graphic presentation of desirable fields of knowledge of crisis

managers on the basis of the data from Table 1.
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Figure 2. Graphic presentation of desirable fields of knowledge of
crisis managers

(Source: graphically processed by the author according to research results)

On the basis of the final ranking, it can be concluded that in crisis situations the
following manager’s fields of knowledge are the most desirable: planning, manage-
ment, work organisation and personnel management. It is interesting that the field
of negotiation skills takes high fifth place. Then come the fields of knowledge whose
final ranking slightly differs: marketing, market influence, business economy, market
competition, technologies, and finance.

Conclusion

Managers in any organisation’s management, with particular emphasis on the
management in the system of defence, at all leader’s positions should possess certain
characteristics in order to properly make decisions and manage crisis situations. To be
engaged to resolve crisis situation it is necessary for them to have certain qualities that
make them psychically stable and mentally strong individuals, and possess knowledge
in certain fields. In the situation of resolving crisis, some of those characteristics should
particularly come to the forefront, so that the crisis situation could be overcome with as
few harmful consequences for the organisation as possible.
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This paper presents research results on desirable characteristics that psychically
stable and mentally strong crisis managers should possess. Question was: What are
desirable characteristics that a qualified crisis manager should possess? To arrive at
an answer, a piece of research was carried out on a sample of two hundred eighty
seven students educated to become managers in the future. A conclusion was reached
that the following characteristic should be displayed the most: to have confidence in
themselves; to assume responsibility; not to be afraid of changes or challenges; not to
give up after the first failure; not afraid of making calculated risks, and not to repeat the
same mistakes. After ranking has been produced, done according to least frequent
qualities, the second-to-last, and last were: they are not afraid of solitude, and they do
not expect to be owed.

Apart from desirable characteristics, concurrent research into desirable fields of
knowledge of crisis managers was done on the same sample of respondents. The
following fields of knowledge were selected: planning, management, work organisation,
and personnel management.

For the purpose of further research into desirable characteristics, and desirable
fields of knowledge of defence system crisis managers, a similar research should
be carried out with students of the University of Defence, University of Criminal
Investigation and Police Studies, other accredited faculties in the field of security
that educate personnel for the system of defence. After such research, through a
comparative analysis of the research results, concrete results would be obtained that
would authentically reflect desirable characteristics of crisis managers.
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Summary

Crisis situations have constantly followed the development of society. Today, a
crisis situation is described as a difficult situation that lasts, usually resulting
in unfavourable outcome, and which can jeopardise individuals, an organisation, and
even society as a whole. It mostly represents a threat to set goals of an organisation,
its future functioning, and even survival. With timely taking appropriate procedures and
measures, a crisis can be resolved positively, or, quite contrary, cause an undesired
disaster.

A crisis situation can be caused by external or internal factors, over which man-
agers, individuals, and even organisations have little control. Different forms of their
manifestation, from those caused by external factors (world economic crisis, political
changes, civil protests, criminal acts, natural accidents and disasters, catastrophic
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events, nuclear accidents, pandemics, sanctions, and other) to those caused by in-
ternal factors (incompetence of managers, poor risk management, poor organisation,
poor interpersonal relations, corruption, and similar).

Some of the situations demand engagement of certain defence system elements,
which is decided upon by crisis managers in the system of defence, depending on
the situation. When engaging defence managers, in circumstances of the emergence
until the resolution of crisis situations, it is expected that they fully demonstrated their
knowledge, positions, and skills, and especially those characteristics that make them
psychically stable and mentally strong individuals.

This paper presents research results on desirable characteristics that psychical-
ly stable and mentally strong crisis managers should possess. After ranking desira-
ble characteristics, it was concluded that in crisis situations the following manager’s
characteristics are the most desirable: To have confidence in themselves; to assume
responsibility; not afraid of changes or challenges; not to give up after the first failure;
not afraid of making calculated risks, and not to repeat the same mistakes. Apart from
the desirable characteristics, for informative purposes, a ranking of desired fields of
knowledge of crisis managers was presented as well encompassing: planning, man-
agement, work organisation, and personnel management.

The structure of this paper is made of three parts. The first part presents fun-
damental considerations about crisis situations where possible external and internal
forms of appearance were nominated. The author noted the significance of the en-
gagement of certain elements of defence system in the resolution of certain forms of
crisis with focus on the importance of the role of crisis managers’ engagement. The
second part provides a theoretical display of desirable competences of decision-mak-
ing crisis managers with special reference to those characteristics that managers
should possess as psychically stable and mentally strong individuals. The third part
presents research results relating to desirable characteristics of psychically stable and
mentally strong crisis managers, as well as results of research relating to desirable
fields of knowledge of crisis managers.

Key words: Crisis situation, defence system, managers’ characteristics, managers’
knowledge, crisis management.
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